
City Council Agenda

OCTOBER 14, 2014
6:00 p.m.
City of Turlock Yosemite Room
156 S. Broadway, Turlock, California

Mayor
John S. Lazar

City Manager
Council Members Roy W. Wasden

Amy Bublak Steven Nascimento City Clerk
William DeHart, Jr. Forrest White Kellie E. Weaver

Vice Mayor City Attorney
Phaedra A. Norton

1. A. CALL TO ORDER

B. SALUTE TO THE FLAG

2. PROCLAMATIONS, RECOGNITIONS, APPOINTMENTS, ANNOUNCEMENTS &
PRESENTATIONS:

A. Proclamation:  Red Ribbon Week, Students of Julien Elementary School

SPEAKER CARDS: To accommodate those wishing to address the Council and allow for staff follow-up, speaker cards are available
for any agendized topic or any other topic delivered under Public Comment.  Please fill out and provide the Comment Card to the City
Clerk or Police Officer.

NOTICE REGARDING NON-ENGLISH SPEAKERS: The Turlock City Council meetings are conducted in English and translation to
other languages is not provided.  Please make arrangements for an interpreter if necessary.

EQUAL ACCESS POLICY: If you have a disability which affects your access to public facilities or services, please contact the City
Clerk’s Office at (209) 668-5540.  The City is committed to taking all reasonable measures to provide access to its facilities and
services.  Please allow sufficient time for the City to process and respond to your request.

NOTICE: Pursuant to California Government Code Section 54954.3, any member of the public may directly address the City Council
on any item appearing on the agenda, including Consent Calendar and Public Hearing items, before or during the City Council’s
consideration of the item.

AGENDA PACKETS: Prior to the City Council meeting, a complete Agenda Packet is available for review on the City’s website at
www.cityofturlock.org and in the City Clerk’s Office at 156 S. Broadway, Suite 230, Turlock, during normal business hours.  Materials
related to an item on this Agenda submitted to the Council after distribution of the Agenda Packet are also available for public
inspection in the City Clerk’s Office.  Such documents may be available on the City’s website subject to staff’s ability to post the
documents before the meeting.

**and via teleconference:
4100 Wailea Alanui Drive
Maui, Hawaii 96753
Telephone No. (808-875-4100)
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3. A. SPECIAL BRIEFINGS: None

B. STAFF UPDATES

1.  Capital Projects and Building Activity (Pitcock)

C. PUBLIC PARTICIPATION
This is the time set aside for members of the public to directly address the City Council on any item of interest to
the public, before or during the City Council’s consideration of the item, that is within the subject matter
jurisdiction of the City Council.  You will be allowed three (3) minutes for your comments.  If you wish to speak
regarding an item on the agenda, you may be asked to defer your remarks until the Council addresses the
matter.

No action or discussion may be undertaken on any item not appearing on the posted agenda, except that
Council may refer the matter to staff or request it be placed on a future agenda.

4. A. DECLARATION OF CONFLICTS OF INTEREST AND DISQUALIFICATIONS

B. DISCLOSURE OF EX PARTE COMMUNICATIONS: None

5. CONSENT CALENDAR
Information concerning the consent items listed hereinbelow has been forwarded to each Councilmember prior to this
meeting for study.  Unless the Mayor, a Councilmember or member of the audience has questions concerning the
Consent Calendar, the items are approved at one time by the Council.  The action taken by the Council in approving
the consent items is set forth in the explanation of the individual items.

A. Resolution:  Accepting Demands of 9/4/14 in the amount of $824,563.58; Demands of
9/11/14 in the amount of $907,364.01; Demands of 9/18/14 in the amount of
$733,619.14

B. Motion:  Accepting Minutes of Regular Meeting of September 23, 2014
C. 1. Motion: Making the determination that City Project No. 13-34, “Intersection

Improvements at Christoffersen Pkwy. and Fosberg Rd. CML-5165 (073)” is
categorically exempt from the California Environmental Quality Act (CEQA) pursuant to
Sections 15303 (New Construction or Conversion of Small Structures) or 15304 (Minor
Alterations of Land) or 15332 (Infill Development Projects) of the CEQA Guidelines
2. Motion: Awarding bid and approving an agreement in the amount of $340,644 (Fund
215) with St. Francis Electric, Inc., of San Leandro, California, for City Project No. 13-34,
"Intersection Improvements at Christoffersen Pkwy. and Fosberg Rd. CML-5165 (073)"
3. Resolution: Designating E. Zeering Rd., between Fosberg Rd. and N. Olive Ave.,
with the new one-way street designation for eastbound traffic only and authorizing the
City Engineer to make the necessary changes to signs and striping to reflect the change

D. 1. Motion: Approving Contract Change Order No. 1 (Final) in the amount of $439.44
(Fund 426) for City Project No. 13-51, "Fulkerth Bus Stop Improvements," bringing the
contract total to $15,039.44
2. Motion: Accepting improvements for City Project No. 13-51, "Fulkerth Bus Stop
Improvements," and authorizing the City Engineer to file a Notice of Completion

E. 1. Motion: Approving Contract Change Order No. 1 (Final) in the amount of $781.22
(Fund 269) for City Project No. 14-20, "Swanson-Centennial Dog Park," bringing the
contract total to $51,970.22
2. Motion: Accepting improvements for City Project No. 14-20, "Swanson-Centennial
Dog Park," and authorizing the City Engineer to file a Notice of Completion
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F. 1. Motion: Making the determination that City Project No. 14-51, "901 Hedstrom Road
Curb Return Repair," is exempt from the provisions of Section 14 CCR §15301(c) of the
California Environmental Quality Act (CEQA), “Repair or Maintenance of Existing
Highways and Streets”
2. Motion: Awarding bid and approving an agreement in the amount of $16,362.90
(Fund 217) with Haney Concrete of Turlock, California, for City Project No. 14-51, "901
Hedstrom Road Curb Return Repair"
3. Resolution: Appropriating $26,595 to account number 217-50-511.51270
“Construction Projects” to be funded via a transfer of funds from account number 410-
51-534.51300 "Construction Repair/Improvements” and unappropriated reserves in Fund
217 “Streets Gas Tax – Section 2103” for City Project No. 14-51, “901 Hedstrom Road
Curb Return Repair,” to complete the necessary funding for this project

G. Motion: Approving Amendment No. 1 to the Professional Services Agreement between
the City of Turlock and RMC Water and Environment, in the amount of $4,983, for the
preparation of an Environmental Assessment and Initial Study associated with the City’s
water rights application to convey recycled water to the Delta Mendota Canal via the
Patterson Irrigation District

H. Motion: Authorizing the City Manager, or his designee, to approve the Intent to
Participate renewal with the State of California’s Franchise Tax Board Interagency
Intercept Collections (IIC) program

I. Motion: Approving an agreement with VMware for the purchase of software licenses
and support of City of Turlock servers in the amount of $29,982.64 and authorizing the
City Manager to sign this agreement and any future renewal agreement(s)

J. Resolution: Accepting monetary donations from Fiscal Year 2013-14 in the amount of
$1,390 and property donations of blankets valued at $50 from various donors, utilized in
support of the City’s Crime Prevention Unit and Volunteers in Police Services (VIPS)

K. Resolution: Authorizing the acceptance of an allocation of funds, execution of a grant
agreement, and appropriation of funds for the Federal FY 2014 Edward Byrne Memorial
Justice Assistance Grant (JAG) funds from the United States Department of Justice,
Office of Criminal Justice Programs, in the amount of $34,946

L. Resolution: Appropriating $3,500 to account number 240-00-000-306.43125_026 “Fire
Station Maintenance” through an appropriation from available reserves in Fund 240,
Program 306 “Fire Equipment Replacement,” and authorizing the City Manager to sign
all documents necessary for Ray’s Radio to reestablish network connection between
Fire Station 3 and the Public Safety Facility

M. Motion: Approving a renewal agreement under a state contract between the State of
California and AT&T for CALNET 3 telecommunication services through June 30, 2018,
without compliance to the formal bid procedure

N. Resolution: Authorizing the release of unclaimed checks pursuant to California
Government Code Section 50050 and 50053 to the City of Turlock

O. Motion:  Rejecting Claim for Damages filed by Norma Partida
P. Motion:  Rejecting Claim for Damages filed by John Martinez

6. FINAL READINGS: None
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7. PUBLIC HEARINGS
Challenges in court to any of the items listed below,  may be limited to only those issues raised at the public hearing
described in this notice, or in written correspondence delivered to the Turlock City Council at, or prior to, the public
hearing.

A. Request to amend the Turlock Municipal Code Title 4, Chapter 7, Article 14, Section 02,
regarding speed limits. (Pitcock)

Recommended Action:
Ordinance: Amending Turlock Municipal Code Title 4, Chapter 7, Article 14, Section 02,
regarding speed limits

B. Request to add to the Turlock Municipal Code Title 5, Chapter 27, Prescription
Medication Disposal Program. (Crawford/Amirfar)

Recommended Action:
Ordinance: Adding Turlock Municipal Code Title 5, Chapter 27, Prescription Medication
Disposal Program

8. SCHEDULED MATTERS:

A. Request to approve the purchase of six (6) replacement marked black and white police
vehicles for Turlock Police Department from Patchetts Ford in Turlock, California, with all
emergency equipment and aftermarket installation provided by LEHR Auto Electric &
Emergency Equipment of Sacramento, California, from account number 506-00-000-
213.51020 “Equipment Replacement” in an amount not to exceed $276,000, or $46,000
per vehicle. (Reid)

Recommended Action:
Resolution:  Approving the purchase of six (6) replacement marked black and white
police vehicles for Turlock Police Department from Patchetts Ford in Turlock, California,
with all emergency equipment and aftermarket installation provided by LEHR Auto
Electric & Emergency Equipment of Sacramento, California, from account number 506-
00-000-213.51020 “Equipment Replacement,” in an amount not to exceed $276,000, or
$46,000 per vehicle

B. Request to authorize the Turlock Police Department to trade-in firearms that the
department is taking out of service, to an authorized firearms dealer, in order to obtain a
trade-in value, resulting in a reduced cost of replacement firearms.  (Jackson/Pacheco)

Recommended Action:
Resolution:  Authorizing the Turlock Police Department to trade-in firearms that the
department is taking out of service, to an authorized firearms dealer, in order to obtain a
trade-in value which will result in a reduced cost of replacement firearms
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C. Request to approve an agreement with SEITY, LLC (herein referred to as SEITY)
effective January 1, 2015 for the remainder of Fiscal Year 2014/15 to provide a Wellness
Program for regular City of Turlock employees at a cost not to exceed $35,000. (Eddy)

Recommended Action:
Motion:  Approving an agreement with SEITY, LLC (herein referred to as SEITY)
effective January 1, 2015 for the remainder of Fiscal Year 2014/15 to provide a Wellness
Program for regular City of Turlock employees at a cost not to exceed $35,000

Resolution:  Appropriating $10,000 to account number 511-10-151.47073 “Wellness
Program” from Fund 511 “Health Care” reserve balance for a Wellness Program for
regular City of Turlock employees

D. Request to affirm staff’s submission of a U.S. Department of Justice (DOJ) Community
Oriented Policing Services (COPS) grant application for a projected amount of
$1,193,327.44 for the hiring of four (4) police officers, for three (3) years each, with the
COPS grant funding amount of $125,000 per officer (a total COPS grant funding of
$500,000 over the three (3) year grant term), with the projected City match funds of
$693,327.44 (over the three (3) year grant term); and accept the $500,000 grant award
from the COPS Office that was announced/offered on September 29, 2014.
(Jackson/Reid)

Recommended Action:
Resolution: Affirming staff’s submission of a U.S. Department of Justice (DOJ)
Community Oriented Policing Services (COPS) grant application for a projected amount
of $1,193,327.44 for the hiring of four (4) police officers, for three (3) years each, with
the COPS grant funding amount of $125,000 per officer (a total COPS grant funding of
$500,000 over the three (3) year grant term), with the projected City match funds of
$693,327.44 (over the three (3) year grant term); and accepting the $500,000 grant
award from the COPS Office that was announced/offered on September 29, 2014

E. Request to rescind the following resolutions and adopt the following Memorandums of
Understanding. (Wasden)

Recommended Action:
Resolution: Rescinding Resolution No. 2013-186 and adopting a Memorandum of
Understanding between the City of Turlock and Turlock Associated Police Officers
(TAPO) covering the period August 1, 2014 through July 31, 2017

Resolution: Rescinding Resolution No. 2013-187 and adopting a Memorandum of
Understanding between the City of Turlock and Turlock City Employees Association
(TCEA) covering the period July 1, 2014 through October 31, 2017

Resolution: Rescinding Resolution No. 2013-188 and adopting a Memorandum of
Understanding between the City of Turlock and Turlock Management Association –
Public Safety (TMAPS) covering the period July 1, 2014 through June 30, 2017

Resolution: Rescinding Resolution No. 2013-189 and adopting a Schedule of Benefits
for Confidential Employees of the City of Turlock covering the period July 1, 2014
through June 30, 2017
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Resolution: Rescinding Resolution No. 2013-190 and adopting a Schedule of Benefits
for Management Employees of the City of Turlock covering the period July 1, 2014
through June 30, 2017

Resolution: Rescinding Resolution No. 2013-191 and adopting a Memorandum of
Understanding between the City of Turlock and Turlock Firefighters Local #2434
covering the period July 1, 2014 through June 30, 2019

Resolution: Rescinding Resolution Nos. 2007-289 and 2007-298 paying the value of
Employer Paid Member Contributions (EPMC) to CALPERS between the City of Turlock
and the Turlock Firefighter Local #2434 and Fire Management Safety Members of the
City of Turlock thereby eliminating this benefit

F. Request to approve an employment agreement between the City of Turlock and
Phaedra Norton and an employment agreement between the City of Turlock and Roy W.
Wasden. (Lazar)

Recommended Action:
Motion: Approving an employment agreement between the City of Turlock and City
Attorney Phaedra Norton covering the period July 1, 2014 through June 30, 2019

Motion: Approving an employment agreement between the City of Turlock and City
Manager Roy W. Wasden covering the period July 1, 2014 through June 30, 2017

9. COUNCIL ITEMS FOR FUTURE CONSIDERATION

10. COUNCIL COMMENTS
Councilmembers may provide a brief report on notable topics of interest.  The Brown Act does not allow discussion or
action by the legislative body.

11. CLOSED SESSION

12. ADJOURNMENT
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Prepared by: 

Wayne York and Roger Fall 

 

Technical assistance provided by: 

Michael G. Pitcock, P.E. 

Officer Neil Cervenka, Traffic Sergeant 

Officer Joseph Dusel 

Officer Michael Stapler 

CSO Michelle Backeroff 

CSO Ruth Hoover 

 

Additional assistance provided by: 

Ed Melendez 

George Plisko 

Milt Sabanovich 

Kathryn Mild 

Bill White 

Ruth White 

Dara Lopes 

Chris Hinz 

Rick Wallace 

Geoffrey Bradshaw 

Toni Allison 

 

 

 

This is to certify that the 2014 Engineering and Traffic Survey report for the City of 

Turlock, California is prepared in compliance with 2012 Manual of Uniform Traffic 

Control Devices (MUTCD) published by California Department of Transportation 
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I. Introduction 

Overview 

The state legislature, through the California Vehicle Code (CVC), has established prima 

facie (or default) speed limits as follows: 

 

15 mph: Some railroad crossings, alleys, and uncontrolled/blind intersections 

25 mph: Residential roadways, as defined by residential density, in school 

zones, around marked senior citizen facilities 

55 mph: Undivided, two-lane roadways 

65 mph: Divided, multi-lane roadways 

 

These prima facie speed limits need not be posted on-site for enforcement purposes.  In 

addition to those stated limits, most speed regulations support the principles of a basic 

speed law, which states: 

 

“No person shall drive a vehicle upon a highway at a speed greater than is 

reasonable or prudent having due regard for weather, visibility, the traffic on, and 

the surface and width of, the highway, and in no event at a speed which 

endangers the safety of persons or property” (CVC §22350). 

 

Altered Speed Limits 

The CVC does provide local agencies the ability to adopt legally-enforceable, altered 

prima facie speed limits when those changes: 

 (1) are supported through an Engineering & Traffic Survey (Survey), 

 (2) have been adopted by ordinance of the governing body, and 

 (3) have been reflected in the signs posted on-site. 

 

Altered speed limits allow local agencies to set appropriate speed limits based on a 

variety of factors unique to their own community.  It is the City’s intent to establish 

reasonable and safe speed limits for all streets in Turlock to facilitate the safe and 

orderly movement of people, goods, and services in accordance with the provisions and 

requirements of State law. 

 

Speed Traps 

Altered speed limits that have not been established as specified in the CVC are 

classified as a “speed trap” and not enforceable with radar or Lidar (CVC §40802).  
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Each Survey has an expiration date of five, seven, or ten years depending on various 

conditions.  A street segment with an altered speed limit and an expired Survey shall 

also be designated as a speed trap.  A speed trap will not only result in contested 

speeding citations dismissed by a judge, but the law enforcement agency responsible 

for the citation, once notified of the speed trap status, can no longer provide speeding 

enforcement in the area (CVC §40801). 

 

A Survey applies to a specific roadway section with start and end limits as defined by 

City staff.  Local agencies can determine to approve them separately or together as part 

of a comprehensive report.  City staff has determined that it is in the best interest of the 

public to revise all Surveys collectively, thereby focusing resources in one, concerted 

effort every few years, rather than continually updating them through an ongoing 

operation.  This approach is also beneficially to law enforcement agencies and the court 

system, which can point to a specific document containing all current, relevant speed 

survey data. 

 

Generally, the City can choose whether to keep the existing, prima facie speed limit on 

a particular street or go through the steps to alter it using the process described above.  

However, as a recipient of federal funding for roadway rehabilitation projects, the City is 

required to conduct Surveys on every non-local road as identified on the California 

Roadways Systems (CRS) map; these streets are also referred to as “federal-aid 

routes.”  Agencies that use federal funds on street segments that have not be surveyed 

may be subject to a revocation of those funds, as well as subject to restrictions on future 

funding for a set period of time. 

 

Legal Requirements 

If the City of Turlock wishes to establish altered speed limits, they should be established 

based on the 85th percentile speed of the applicable Survey, rounded to the nearest 5 

mph increment.  There is an exception that a single, 5 mph reduction may be applied for 

specific reasons: 

 

If the speed limit to be posted has had the 5 mph reduction applied, then an 

E&TS [Survey] shall document in writing the conditions and justification for the 

lower speed limit and be approved by a registered Civil or Traffic Engineer 

 

The conditions or factors allowed for consideration when applying the speed limit 

reduction should involve: 

 

“(1) Prevailing speeds as determined by traffic engineering measurements, 
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(2) Accident records, 

(3) Highway, traffic, and roadside conditions not readily apparent to the driver, 

(4) Residential density [when specific density measurements are met], 

(5) Pedestrian and bicyclist safety. 

 

Each Survey is automatically valid for a period of five years.  However, since the City 

ensures that all police officers engaging in traffic enforcement have been properly 

trained on the use of either radar or laser equipment and that such equipment has been 

calibrated on a regular basis, each Survey becomes valid for seven years.  If the City 

Engineer makes a determination that no significant changes have occurred within a 

specific section of roadway, then the Survey for that section of roadway may be valid for 

a period of ten years.  No Survey shall be valid for a period longer than ten years. 

 

History 

On November 28, 2006, the Turlock City Council approved Ordinance No. 1077-CS, 

which amended Article 4-7-14 of the Turlock Municipal Code (TMC), thereby revising 

speed limits on most of the City’s major roadways.  These changes were reflected on-

site through the modification of signs and pavement legends and notice of the revised 

speed limits were provided to all applicable law enforcement agencies in the region, as 

well as the Courts. 

 

A few, additional Surveys were conducted since that time on an as-needed basis.  For 

example, Surveys were prepared for portions of Fransil Ln., Fulkerth Rd., Washington 

Rd., and W. Main St. in support of expanding industrial operations within the Turlock 

Regional Industrial Park (TRIP).  The results of these Surveys allowed City staff to 

modify the prima facie speed limits to account for surrounding factors. 

 

The most recent alteration to the speed limit ordinance occurred on October 23, 2012. 

 

Realistic Speed Zoning 

The Automobile Club of Southern California has published a booklet, "Realistic Speed 

Zoning -- Why and How?" which is widely referenced by local agencies in the 

establishment of speed limits. The information provided below is taken from that 

publication and is included in this report for informational purposes: 

 

“Most citizens can be relied upon to behave in a reasonable manner as they go 

about their daily activities. Many of our laws reflect observations of the way 

reasonable people behave under most circumstances. Traffic regulations are 
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also based upon observations of the behavior of groups of motorists under 

various conditions. Generally speaking, traffic laws that reflect the behavior of the 

majority of motorists are found to be successful. Laws that arbitrarily restrict the 

majority of drivers, encourage wholesale violations, lack public support, and 

usually fail to bring about desirable changes in driving behavior. This is especially 

true of speed zoning. 

 

Speed zoning is based upon several fundamental concepts deeply rooted in our 

American system of government and law: 

1. Driving behavior is an extension of social attitude, and the majority of 

drivers respond in a safe and reasonable manner as demonstrated by 

their consistently favorable driving records; 

2. The normally careful and competent actions of a reasonable person 

should be considered legal; 

3. Laws are established for the protection of the public, and the regulation of 

unreasonable behavior of the individual. 

 

Public acceptance of these precepts is normally instinctive. However, the same 

public, when emotionally aroused in a specific instance, will invariably reject 

these fundamentals and rely instead on more comfortable and widely held 

misconceptions, such as: 

1. Speed limit signs will slow the speed of traffic; 

2. Speed limit signs will decrease the accident rate and increase safety; 

3. Raising a posted speed limit will cause an increase in the speed of traffic. 

 

Any posted speed limit must be safer than a non-posted speed limit regardless of 

prevailing traffic and roadway conditions, and before-and-after studies 

consistently demonstrate that there are no significant changes in traffic speeds 

following the posting of new or revised speed limits. Furthermore, no published 

research findings have established any direct relationship between posted speed 

limits and accident frequency, although short-term reductions have resulted from 

saturation enforcement efforts directed at speed and other traffic law violations. 

 

Police agencies rely on reasonable and well-recognized speed laws to control 

the unreasonable violator whose behavior is clearly out of line with the normal 

flow of traffic. 

 

Why Are Realistic Speed Zones Desirable? 

Realistic speed zones are of public importance for a variety of reasons: 
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1. They satisfy the requirements of the state law for establishing prime facie 

speed limits on public streets and highways; 

2. They invite public compliance by conforming to the behavior of the 

majority and by giving a clear reminder to non-conforming violators; 

3. They offer an effective enforcement tool to the police by clearly separating 

the occasional violator from the reasonable majority; 

4. They tend to minimize current public antagonism toward police 

enforcement of obviously unreasonable regulations; 

5. They inject an element of logic and reason into an otherwise arbitrary and 

often emotional issue; 

6. They correctly serve to place responsibility for justifying so-called 

"tolerances" upon those administrative agencies that grant them; 

7. They lend credence and acceptability to the widely posted admonition, 

"Speed Laws Strictly Enforced,'' at many city boundaries” 
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II. Methodology 

Definitions 

85th Percentile Speed 

The speed at which 85% of the vehicles drove at or under during observation.  This is 

also referred to as the “critical speed.” For example, if 100 vehicles were observed as 

part of the sample and their speeds sorted and ordered from high to low, with the 1st 

vehicle demonstrating the fastest speed, then the 16th car would represent the 85th 

percentile speed. 

Pace 

The 10 mph range of speeds containing the largest number of observations in a sample.  

In most cases the 85th percentile speed lies somewhere within the pace speed, usually 

near the middle to upper end of the range. 

Pace Percentage 

The percentage of the total group of vehicles with an observed speed contained within 

the pace.  The higher the percentage, the more vehicles that are traveling at or around 

the same speed, which generally reduces the likelihood for accidents by removing 

speed variances. 

Range 

The total range of speeds observed during the field survey. For example, if the slowest 

vehicle observed was traveling 25 mph and the fastest vehicle observed was traveling 

48 mph, then the range would be 25-48 mph. A large range of speeds, such as those in 

excess of 30 mph, is more troubling than smaller ranges, as large ranges indicate 

inconsistency with the general flow of traffic and an increased likelihood for collisions. 

 

Skewness Index 

 

The skewness index is calculated as a check on the adequacy of the spot speed 

survey, to determine if the speed check favors either fast or slow moving traffic. An 

index of 1.0 is a hypothetically perfect check. An index of less than 1.0 is slanted 

towards lower speeds and an index of greater than 1.0 towards higher speeds.  A 

skewness of between 0.75 and 1.5 is generally considered to be representative of the 

observed vehicle speeds. The formula for the skewness index is as follows: 
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S.I. = 2 X  P 93 - P 50 

P93 - P7 

 

Where P 93, P 50, and P 7 are the 93rd, 50th and 7th percentile speeds respectively. 

 

 

 

Identifying Street Segments 

 

The basic purpose of this study was to analyze all assigned major, and collector streets 

In the City and to recommend appropriate speed limits for each of these streets 

consistent with the laws and practices of the State of California. The principal feature of 

the survey was a radar speed check, which will be described in the following section. 

Checks were made on these important streets at sufficient locations to insure that street 

sections having unique characteristics were individually surveyed. 

 

Conducting the Radar Checks 

 

As described in the preceding section, radar checks were made on street sections in 

which the traffic speeds, the traffic volumes, the street width, or other significant factors 

were different from an adjacent section. Thus, an important arterial may require speed 

surveys at several locations to account for changes in these factors whereas a less 

important street with consistency in these areas may be sufficiently surveyed with just 

one check. Each of the radar speed checks was made from an inconspicuously parked, 

vehicle utilizing city personnel. An effort was made to insure that the presence of the 

vehicle in no way affected the speed of the traffic being surveyed. Field information was 

recorded on forms and later coded for computer analysis. In order to obtain a significant 

sample in each location, either one or the other of two survey techniques was 

employed. 

 

In highly concentrated areas the speeds of all available vehicles were recorded until 

approximately 100 samples had been taken whenever possible. Thus, the resultant 

calculations reflect the high volume and impeded traffic patterns of the street segment 

under observation. 

 

Along sections of highway where traffic flows more freely, only the lead vehicle of 

bunches or vehicles traveling alone were recorded. The calculations derived from this 
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technique accurately demonstrate a balance among the speed, capacity and general 

use of a segment. 

 

Analysis of Data 

 

Copies of the computer analysis of the field data are contained in Appendix 1. 

 

Observed conditions include the location of the spot speed survey, the direction of travel 

and vehicles surveyed, the date and day of the week and time of the survey. The 

existing speed limit, if posted, is noted along with the width of the street and the type of 

development (business, residential, Industrial, etc,) along the street. 

 

Calculated values Include the 50th percentile speed, the 85th percentile speed, the 10 

mph pace speed, the percent of vehicles observed within the 10 mph pace speed, the 

range of speeds observed, the total number of vehicles observed, and the skewness 

index.  

Evaluation of Data and Speed Limit Recommendation Philosophy 

With all of the dry statistics inherent in the speed survey process, there is a great deal of 

judgment required, and to a certain extent, a philosophy implied during the 

establishment of speed limits. Speed limits should be reasonable and realistic 

regardless of what the numbers indicate. Reasonable limits are ones at which drivers 

would drive without enforcement and without signing. One cannot rely totally on this 

philosophy, however, as motorists tend to drive somewhat faster in residential districts 

away from their homes than residents on streets would prefer. In other words, motorists 

tend to be more concerned about speeds near their own homes and less concerned 

elsewhere. This is not so much a tendency to willfully break the law or to drive unsafely, 

but rather a reflection of human nature, the press of time and the use of high-

performance vehicles. For this reason, speed limits on two-lane local residential streets 

tend to be somewhat further removed from the critical 85th percentile speed than those 

on multi-lane arterial and collector streets. This also points out a specific problem area 

in Turlock (and one which exists in many other cities): the continuing need for 

enforcement of the 25 mph speed limit in residential districts. It is not uncommon for the 

majority of motorists, even as high as 85 to 95 percent of all motorists being observed, 

to travel in excess of the 25 mph prima facie residential speed limit. This does not 

necessarily mean that the 25 mph limit is inappropriate, merely that the majority of 

motorists are driving imprudently. 
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Another attempt in the establishment of speed limits is to avoid frequent changes in the 

limit or relatively short lengths of a specific numerical limit. Speed limits which change 

every few blocks may accurately reflect prevailing driving conditions on the roadway but 

do not give motorists a fair chance at becoming totally aware of their lawful limit. In 

Turlock, this factor is especially prevalent. Due to growth and the transitional nature of 

much of Turlock's residential and industrial areas, the width of many of the associated 

roadways fluctuate drastically from narrow and unimproved to wide, improved 

segments. Often these variations in pavement width occur abruptly several times within 

relatively short distances. 

 

Accident Review 

 

Accidents are a factor of some importance in speed limit establishment. The location 

and severity of all reported traffic accidents are reviewed to determine locations of 

higher accident incidence. Before setting the final limits, the engineer must be aware of 

accident histories, accident problems and accident distributions. 

 

Driving the Streets 

 

A final field check of great significance involves the engineer driving each street 

surveyed while "floating'' with prevailing traffic to determine the speed of traffic which is 

reasonable from the driver's viewpoint. The traffic engineer is equipped with the 

previously described data analysis and is particularly cognizant of the 85th percentile 

speed and the pace speeds. The driver evaluates the appropriateness of the 85th 

percentile and adds the perspective of human judgment to the speed limit setting 

process. Such factors as roadside development, driveways, parked vehicles, 

emergency shoulder areas, schools and playgrounds, areas frequented by pedestrians, 

horizontal and vertical alignment of the roadway, intersection visibility and control, and 

numerous other less tangible factors all go into the judgment producing a final 

recommended limit. 
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III. Recommended Speed Limits 

 

Figure 1 presents all recommended speed limits for the City of Turlock in graphic form. 

 

PROPOSED CHANGES TO THE CITY OF TURLOCK SPEED LIMITS has been 

prepared in a format suitable for enactment by the City Council. 

 

Discussion of Streets contains a narrative of the important points taken into 

consideration in the speed limit recommendations of each street surveyed during this 

study. 

 

Table 1, a Collation of Raw Radar Data, lists a survey locations and related 

calculations. The existing speed limit and the recommended speed limit (not necessarily 

indicative of the entire street) are shown in the two columns on the right hand side of the 

table. 

 

Appendix 1 contains the Spot Speed Study computer analysis forms from the field radar 

observations. 
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Recommended Speed Limits 

 

Location Beginning to End 

25 

Alpha Road East Avenue to Berkeley Avenue, S. 

Arbor Way Berkeley Avenue, N. to Quincy Road, N. 

"B" Street Lander Avenue to First Street, S. 

Broadway, S. Olive Avenue, E. to "D" Street 

"C" Street Lander Avenue to First Street, S. 

Castleview Drive Johnson Road, N. to Quincy Road, N. 

Crowell Road Paseo Belleza to Monte Vista Avenue, W. 

"D" Street Lander Avenue to First Street, S. 

Delbon Avenue Olive Avenue, N. to Colorado Avenue 

Denair Avenue, N Hawkeye Avenue, E. to North Avenue 

El Capitan Drive Berkeley Avenue, N. to Murphy Drive 

"F" Street, E. Golden State Boulevard, S. to Alpha Road 

Fifth Street Lander Avenue to "F" Street, W. 

First Street, S. Olive Avenue, E. to "F" Street, W. 

Fullerton Drive Geer Road to Fosberg Road 

Georgetown Avenue Del's Lane to Andre Lane 

Heathernoel Way Colorado Avenue to Berkeley Avenue, N. 

Joett Drive Fulkerth Road to Tully Road, N. 

Kilroy Road, N. Christoffersen Parkway, W. to Paseo Del Sol 

Main Street, E. Lander Avenue to E. Canal Drive 

Marshall Street Minaret Avenue, N. to Johnson Road, N. 

McKenna Drive Christoffersen Parkway, W. to Summerton Lane 

Minnesota Avenue, E. Olive Avenue, N. to Colorado Avenue 

Minnesota Avenue, W. Del's Lane to Geer Road 

North Avenue Geer Road to Olive Avenue, N. 

Olive Avenue, W. Lander Avenue to West Avenue North 

Palm Street, N. Olive Avenue, E. to  Minaret Avenue, N. 

Park Street Soderquist Road, N. to First Street, N. 

Peacock Drive Berkeley Avenue, N. to Johnson Road, N. 

Sebastian Drive Quincy Road, N. to Daubenberger Road, N. 

Springer Drive, E. Olive Avenue, N. to Berkeley Avenue, N. 

Tuolumne Road, W. Golden State Boulevard, N. to Geer Road 

West Avenue North Park Street to Main Street, W. 
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30 

"A" Street Lander Avenue to First Street, S. 

 "F" Street, W. Lander Avenue to Golden State Boulevard, S. 

Berkeley Avenue, N. Hawkeye Avenue, E. to East Avenue 

Berkeley Avenue, S. East Avenue to Ramson Drive 

Broadway, N. Front Street to Olive Avenue, E. 

Canal Drive, W. Broadway, N. to Geer Road 

Chestnut Street Grant Avenue to Canal Drive, W. 

Colorado Avenue Hawkeye Avenue, E. to East Avenue 

Crowell Road Monte Vista Avenue, W. to Tuolumne Road, W. 

Denair Avenue, N. E. Canal Drive to Hawkeye Avenue, E. 

East Avenue Golden State Boulevard, N. to Bell Street 

Fosberg Road Sunday Drive to Monte Vista Avenue, E. 

Geer Road Canal Drive, W. to Golden State Boulevard, N. 

Georgetown Avenue Walnut Road, N. to Del's Lane 

Grant Avenue Chestnut Street  to Main Street, W. 

Hedstrom Road Geer Road to Colorado Avenue 

Johnson Road, N. Tuolumne Road, E. to East Avenue 

Main Street, E. Canal Drive, E. to Berkeley Avenue, N. 

Main Street, W. West Avenue South to Lander Avenue 

Marshall Street Golden State Boulevard, S. to Minaret Avenue, N. 

Marshall Street Johnson Road, N. to Daubenberger Road, N. 

Minaret Avenue, N. Main Street, E. to East Avenue 

Minnesota Avenue, E. Geer Road to Olive Avenue, N. 

Minnesota Avenue, W. Crowell Road to Del's Lane 

Ninth Street Lander Avenue to Linwood Avenue, E. 

Olive Avenue, N. Christoffersen Parkway, E. to Inspiration Way 

Orange Street, S. Main Street, W. to Montana Avenue 

Palm Street, N. Hawkeye Avenue, E. to Olive Avenue, E. 

Panorama Avenue Springer Drive, W. to Christoffersen Parkway, W. 

Pedras Road Golden State Boulevard, N. to Geer Road 

Porsche Strasse Monte Vista Avenue, W. to Walnut Road, N. 

Quincy Road, N. Marshall Street to East Avenue 

Roberts Road Golden State Boulevard, N. to Kilroy Road, N. 

South Avenue Lander Avenue to Tully Road, S. 

Springer Drive, E. Geer Road to Olive Avenue, N. 

Springer Drive, W. Crowell Road to Geer Road 

Tuolumne Road, E. Geer Road to Berkeley Avenue, N. 

Twentieth Century Boulevard Golden State Boulevard, N. to Geer Road 

Walnut Road, N. Monte Vista Avenue, W. to Golden State Boulevard, N. 

Wayside Drive Geer Road to Olive Avenue, N. 

West Avenue South Main Street, W. to Linwood Avenue, W. 



City of Turlock  Speed Zone Study  

August 2014   Page 18 

35 

Atherstone Road Golden State Boulevard, N. to Tegner Road, N. 

Berkeley Avenue, N. Taylor Road, E. to Hawkeye Avenue, E. 

Canal Drive, E. Geer Road to Johnson Road, N. 

Canal Drive, W. Soderquist Road, N. to Broadway, N. 

Colorado Avenue Taylor Road, E. to Hawkeye Avenue, E. 

Countryside Drive Monte Vista Avenue, W. to Tuolumne Road, W. 

Daubenberger Road, N. Tuolumne Road, E. to East Avenue 

Del's Lane Monte Vista Avenue, W. to Golden State Boulevard, N. 

East Avenue Bell Street to Johnson Road, N. 

Fifth Street "F" Street, W. to Linwood Avenue, E. 

First Street, N. Chestnut Street  to Olive Avenue, E. 

Front Street Golden State Boulevard, N. to W. Canal Drive 

Fulkerth Road State Route 99 to N. Tully Road 

Geer Road Monte Vista Avenue, W. to Canal Dive, W. 

Golden State Boulevard, N. Canal Drive, W. to Main Street, W. 

Golden State Boulevard, S. Main Street, W. to East Avenue 

Hawkeye Avenue, E. Colorado Avenue to Waring Road 

Lander Avenue Main Street, W. to South Avenue 

Linwood Avenue, E. Golf Road to Lander Avenue 

Linwood Avenue, W. Lander Avenue to West Avenue South 

Main Street, W. Kilroy Road, S. to West Avenue South 

Olive Avenue, E. Canal Drive, E. to First Street, N. 

Olive Avenue, N. Canal Drive, E. to Christoffersen Parkway, E. 

Quincy Road, N. Tuolumne Road, E. to Marshall Street 

Soderquist Road, N. Fulkerth Road to Main Street, W. 

Soderquist Road, S. Main Street, W. to Jordan Avenue 

Spengler Way Kilroy Road, S. to Tegner Road, S. 

Tegner Road, N. Sandstone Street to Taylor Road, N. 

Tully Road, N. Tuolumne Road, W. to Canal Drive, W. 

Tully Road, S. Main Street, W. to South Avenue 

Tuolumne Road, W. Countryside Drive to Golden State Boulevard, N. 

Walnut Road, N. Main Street, W. to Canal Drive, W. 

Walnut Road, S. Main Street, W. to 2240 ft. North of Linwood Avenue, W. 

40 

Canal Drive, E. Johnson Road, N. to Daubenberger Road, N. 

Canal Drive, W. Tully Road, N. to Soderquist Road, N. 

Christoffersen Parkway, W. Golden State Boulevard, N. to Kilroy Road, N. 

Countryside Drive Tuolumne Road, W. to Fulkerth Road 

Fulkerth Road Tegner Road, N. to State Route 99 

Fulkerth Road Tully Road, N. to Golden State Boulevard, N. 

Glenwood Avenue, E. Lander Avenue to Golf Road 
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Golden State Boulevard, N. Fulkerth Road to Canal Drive, W. 

Golden State Boulevard, S. East Avenue to "F" Street, W. 

Hawkeye Avenue, E. Geer Road to Colorado Avenue 

Hawkeye Avenue, W. Golden State Boulevard, N. to Geer Road 

Kilroy Road, S. Main Street, W. to Linwood Avenue, W. 

Lander Avenue South Avenue to State Route 99 

Linwood Avenue, W. West Avenue South to 1400 feet West of Walnut Road 

Quincy Road, N. Swan Park Drive to Tuolumne Road, E. 

Tegner Road, N. Tuolumne Road, W. to Monte Vista Avenue, W. 

Tully Road, N. Canal Drive, W. to Main Street, W. 

Tuolumne Road, E. Berkeley Avenue, N. to Waring Road 

Walnut Road, N. Taylor Road, W. to Monte Vista Avenue, W. 

Walnut Road, S. 2240 ft. North of W. Linwood Avenue to Linwood Avenue, W. 

Waring Road Hawkeye Avenue, E. to Tuolumne Road, E. 

45 

Christoffersen Parkway, E. Geer Road to East City Limits 

Christoffersen Parkway, W. Kilroy Road, N. to Geer Road 

Dianne Drive Main Street, W. to Fulkerth Road 

East Avenue Johnson Road, N. to Daubenberger Road, N. 

Fransil Lane Main Street, W. to Fulkerth Road 

Fulkerth Road Washington Road, N. to Tegner Road, N. 

Geer Road Taylor Road, W. to Monte Vista Avenue, W. 

Glenwood Avenue, W. Linwood Avenue, W. to Lander Avenue 

Golf Road  First Street, S. to State Route 99 

Main Street, W. Tegner Road, S. to Kilroy Road, S. 

Monte Vista Avenue, E. Geer Road to East City Limits 

Monte Vista Avenue, W. Tegner Road, N. to Geer Road 

Tegner Road, N. Fulkerth Road to Tuolumne Road, W. 

Tegner Road, S. Main Street, W. to Linwood Avenue, W. 

50 

Golden State Boulevard, N. Taylor Road, W. to Fulkerth Road 

Golden State Boulevard, S. "F" Street, W. to 1,100 feet south of W. "F" Street 

Linwood Avenue, W. 1400 feet West of Walnut Road to Tegner Road, S. 

Walnut Road, S. Linwood Avenue, W. to Glenwood Avenue, W. 

55 

Linwood Avenue, W. Tegner Road to Washington Road, S. 

Main Street, W. Washington Road, S. to Tegner Road, S. 

Taylor Road, E. Geer Road to East City Limits 

Taylor Road, W. Golden State Boulevard, N. to Geer Road 

Washington Road, N. Main Street, W. to Fulkerth Road 

Washington Road, S. Main Street, W. to  Linwood Avenue, W. 
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IV DISCUSSION OF STREETS 

 

“A” Street 

This area is surrounded by industrial development on both sides of the street for the 

entire length. Observations noted a very high number of on street parking, loading of 

commercial trucks, and at peak pedestrian times a significant number of pedestrian 

traffic. Railroad spur lines and parked railroad cars are located within the street. It is felt 

based on the 85th percentile speed of 32 mph, which includes a large amount of truck 

loading and on street parking of trucks; the 30 mph speed limit is justified. 

Alpha Road 

 

Alpha Road is a residential street that runs diagonally northwest to southwest from East 

Avenue to Berkeley Avenue. Most of Alpha Street is comprised of improved 

construction, with no horizontal or a vertical curve throughout it’s approximately one-half 

mile length. The setback distance of all residences run from good to excellent, and 

congestion is light.  There are several senior citizen apartments located along Alpha 

Road near Bothun Road. The 85th percentile speed of 31 mph would normally justify 

the posting of a 30 mph speed limit. This limit is not believed to be indicative of the 

proper use of this street when considering its residential nature, senior citizen 

pedestrian activity, lack of sidewalks in many areas and elderly pedestrian walking 

within the street area. The city has installed traffic circles as a measure to mitigate the 

results higher volumes of traffic and reduce the impact to the residential neighborhood. 

A 25 mph speed limit is recommended for the total length of the street. 

 

Arbor Way 

Arbor Way is a residential street that tends to be more pedestrian-oriented then the 

normal residential street, giving a higher priority to local Turlock Christian Elementary 

School with trees, lawns, sidewalks, on-street parking and bicycle traffic. The 85th 

percentile speed is 27 mph, 50th percentile speed is 21 mph, 10 mph pace speed is 16 

to 25 mph. Because of land use and the fact that the road segment is too short to be 

posted into separate speed zones by itself, it is recommended that this speed limit be 

posted at 25 mph 

 

Atherstone Road 
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While Atherstone Road travels east & west through a small commercial district, the 

pavement is in good condition, the buildings are well set back, and the pavement is 

wide with marked bicycle lanes.  A major change in this street occurs near its east end 

where the street ends abruptly. At this time little data supports lower the limits below this 

finding, after review and road testing this area a 35 mph prima facie limit is warranted. 

The radar sample indicated a critical speed of 35 mph and the pace ranged from 27 to 

36 mph.  

 

“B” Street 

 

This two-lane street is primarily surrounded by industrial property. From Lander Avenue 

to Fifth Street the industrial use and congestion is fairly heavy and the street is narrow 

with pavement of poor condition.  Set back of buildings is close and congestion of autos, 

trucks, pedestrians and parking is fairly heavy. The 85th percentile speed was 28 mph, 

with an overall pace speed range from 19-28 mph. The segment from B Street 400 feet 

northeast of Lander widens somewhat and pavement is in better condition. Congestion 

is observed to be less intense, although autos, trucks, pedestrians and on-street parking 

are present. The radar sample indicated a marked raise in speeds. While on the 

surface, it would appear that two separate speed limits are indicated, upon actual 

observations while driving the street it is felt that northeast of B Street a 25 mph posting 

is appropriate. 

 

Berkeley Avenue 

N. Berkeley Avenue (E. Monte Vista Avenue to E. Taylor Road) 

 

This area of Berkeley Avenue is bounded on the east side by a grammar school and 

church. The west side and east side north of the church property area is composed of 

newer single-family residential homes. This section of street includes both bicycles 

lanes and traffic circles. 

 

The spot speed study indicated 85th percentile speed to be 36 mph, the 50th percentile 

speed to be 33 mph, with a pace speed from 30-39 mph. Based upon the spot speed 

study results a 35 mph zone is appropriate for this section of Berkeley Avenue. 
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N. Berkeley Avenue (E.  Monte Vista Avenue to E. Tuolumne Road) 

This area of Berkeley Avenue is bounded on the east and west side by residential 

homes and a church. Bike lanes are located on Berkeley Avenue with a private church 

school located on the northeast corner of Berkeley Avenue and Monte Vista Avenue. 

 

The spot speed study indicated the 85th percentile speed to be 41 mph; the 50th 

percentile speed to be 39 mph, with a pace speed from 33-42 mph. Based upon the fact 

of the school being located at Berkeley Avenue and Monte Vista Avenue and the use of 

the bike lanes on Berkeley Avenue it is believed the existing 35 mph zone is appropriate 

for this section because of the lower pace speed, and the number of elementary school 

children. A 35 mph speed limit is recommended to link the two sections of Berkeley 

Ave. from Monte Vista Ave. to Hawkeye Avenue with a single speed limit. 

 

N. Berkeley Avenue (E. Tuolumne Road to E. Hawkeye Avenue) 

 

This area of Berkeley Avenue is bounded on both sides by established residential 

homes.  Bike lanes are located on Berkeley Avenue south to Hawkeye Avenue. The 

spot speed study indicated 85th percentile speed to be 40 mph, the 50th percentile 

speed to be 36 mph, with a pace speed from 32-41 mph. 

 

A 35 mph zone is recommended for this area based on vehicles entering from the 

subdivision area fronting the east side of Berkeley Avenue and vehicles heading 

southbound are coming into the residential area of the city.  A 35 mph speed limit is 

recommended to link the two sections of Berkeley Ave. from Monte Vista Ave. to 

Tuolumne Rd. and from Tuolumne Rd. to Hawkeye Avenue as a single speed limit. 

 

N. Berkeley Avenue (E. Hawkeye Avenue to East Avenue) 

 

The spot speed study taken along this segment of Berkeley Avenue north of Canal 

Drive indicated an 85th percentile speed of 33 mph with a pace speed of 25-34 mph.  

 

Bike lanes are located along Berkeley Avenue from Main Street to Canal Drive with 
Berkeley Avenue being closed to traffic during regular school hours. Berkeley Avenue 
from Canal Drive to Marshall Street intersects Turlock High School. Multi-way stops are 
located at Berkeley Avenue & Canal Drive.  Both high school and grammar school 
students travel Berkeley Avenue as a major pedestrian route to and from school.  
Additionally, Crane Park is located at the northwest corner of Berkeley Avenue and 
Canal Drive, and that to some degree increases pedestrian and recreational activities 
adjoining Berkeley Avenue. 
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Although the spot speed study indicates a 35 mph speed zone may be applicable for 

the type of uses that adjoin this section of Berkeley Avenue, traffic congestion, 

pedestrian walking within the roadway, and limited sight distance for drivers justifies the 

a 30 mph speed zone from E. Hawkeye Avenue to East Avenue. 

 

S. Berkeley Avenue (East Avenue to Ramson Drive) 

 

Berkeley Avenue in this segment runs between East Avenue south to Ramson Drive. 

The three quarter mile length varies in width; the pavement runs from fair to good, and 

there are several intersections protected with stop signs.  

 

Surrounding land-use is mixed among new and established residential, Sunnyview 

Park, and some open property. Congestion varies from light to medium with on-street 

parking, children, and autos, during different times of the day. 

 

Two spot speed surveys were taken in this stretch of S. Berkeley Ave, one indicating 

the 85th percentile speed through this area as 37 mph, 50th percentile speed at 32 mph 

with an overall pace speed range from 26-35 mph; the other showed the 85th percentile 

speed as 35 mph, 50th percentile speed at 31 mph with an overall pace speed range 

from 26-35 mph However, due to the location of the park and past experience involving 

pedestrian / vehicle accidents within this area, it is recommended that the speed limit be 

retained at 30 mph, and that careful attention be paid to enforcement of this speed limit 

during normal day light hours. This is especially important on Tuesdays, when this 

segment is used as part of the route to and from the sales market, located near East 

Avenue and Johnson Road. 

 

North Broadway  

(Front Street to E. Olive Avenue) 

 

Although North Broadway is primarily a residential street, it does pass by the Stanislaus 

County Fairgrounds and also through a minor industrial area. Two radar speed surveys 

were conducted one radar survey indicated an 85th percentile speed of 28 mph and a 

10 mph pace ranging from 20 to 29 mph the other sample survey showed an 85th 

percentile speed of 30 mph and a 10 mph pace ranging from 22 to 31 mph along this 40 

foot wide street. 
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The homes along North Broadway are fairly well set back, and no significant mid-day 

congestion was noted. Broadway Park is located near the middle of this 0.9-mile 

segment, and a number of accidents have been recorded near the intersection of North 

Broadway and Canal Drive. A posting of 30 mph is still warranted for the entire street. 

 

S. Broadway 

(W, Main Street to “D” Street) 

 

S. Broadway along this area from W. Main St. to “A” St. for the most part includes 

commercial businesses on both the north and south side of the street. Additionally, S. 

Broadway south of “A” St. adjoins a mixture of residential, commercial and industrial 

uses and crosses the Union Pacific Railroad spur tracks at “B” ST. for most of its length. 

This portion of this street segment is located within the heart of the downtown business 

district with a substantial volume of pedestrian traffic. The street is also a two-lane 

roadway with a number of stop signs at intersections. Two speed surveys were taken 

along this segment of S. Broadway, the 85th percentile speed through this area was 

shown to be 22 mph, 50th percentile speed at 19 mph, with an overall pace speed 

range from 15-24 mph. . A posting of 25 mph is warranted for the entire street. 

 

“C” Street 

 (Lander Ave. to S. First St.) 

 

This two-lane street is primarily surrounded by industrial property. From Lander Avenue 

to S. First Street the industrial use and congestion is fairly heavy and the street contains 

railroad spur tracks with pavement of poor condition.  Set back of buildings is close and 

congestion of autos, trucks, pedestrians and parking is fairly heavy. The 85th percentile 

speed was 30 mph, with an overall pace speed range from 15-24 mph. Based on the 

radar sample and, upon actual observations while driving the street that are not readily 

apparent to a driver a 25 mph zone is appropriate. 

 

Canal Drive 

 

Canal Drive is a major east/west arterial bisecting the city from 99 Freeway to the city 

limit at Daubenberger Road.  Due to its varied construction and surrounding land use, 

radar samples were conducted at eight different locations. 
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From the samples and from visual observation it was determined that the portion of 
Canal Drive under study may be divided into five segments and posted accordingly: 
 

E. Canal Drive (N. Johnson Road to N. Daubenberger Road) 

 

From N. Johnson Road to N. Daubenberger Road, the basic configuration of Canal 

Drive is similar to the previous segment. Radar sample indicated the 85th percentile at 

an average of 37 mph. The pace speed was demonstrated to range from 28 to 37 mph 

and traffic was observed to float at 35mph and above. Recommendation is the existing 

prima facie speed limit of 40 mph is appropriate. 

 

E. Canal Drive (Geer Road to N. Johnson Road) 

 

From Geer Road to N. Johnson Road, E. Canal Drive's four lanes pass through mixed 

land usage, ranging from residences, a park, schools, churches and businesses. There 

radar sample taken in this segment reflected 85th percentile at an average of 37 mph, 

and an average 50th percentile of 33 mph. While this speed appears acceptable under 

ideal conditions, the presence of schools, a park, and restricted sight distance, warrant 

a continued prima facie posting of 35 mph. 

 

W. Canal Drive (N. Broadway to Geer Road) 

 

Canal Drive along this area for the most part includes commercial business on both the 
north and south side of the street.  Additionally, Canal Drive crosses the Union Pacific 
railroad tracks and adjoins the shopping center. The 85th percentile speed through this 
area was shown to be 33 mph. 50th percentile speeds at 28 mph, with an overall pace 
speed range from 24-33 mph. 
 

Due to the curve in Canal Drive, the volume of vehicles entering and exiting shopping 

center, and the factor involving high volume train traffic across this area, a 30 mph 

speed zone seems appropriate for this section. 

 

W. Canal Drive (N. Soderquist Road to N. Broadway Avenue) 

 

This segment is wider, but the surrounding land-use combines multiple dwelling units, 

single-family residences, and some industry. The 85th percentile speed through this 
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area was shown to be 36 mph, 50th percentile speed at 33 mph, with an overall pace 

speed range from 28-37 mph.  However, due to the presence of the Stanislaus 

Fairgrounds and its attraction of pedestrian traffic and past accident experience (at both 

Canal Drive & Soderquist Rd, and Canal Drive & Broadway Avenue), and the shortness 

of the segment, a 35 mph zone is recommended. 

 

W. Canal Drive (N. Tully Road to N. Soderquist Road) 

 

This segment of Canal Drive adjoins primarily Turlock Irrigation District canal on the 

north and a mixture of residential apartments and open land on the south side. Canal's 

two-lane pavement in this section is in fair to good condition, although the street varies 

from 24 to 40 ft. in width. The 85th percentile speed through this area was shown to be 

42 mph, 50th percentile speed at 37 with an overall pace speed range from 32-41 mph. 

However, due to the length of the street and the eastbound introduction into more 

congested areas, it is felt that a 40 mph speed zone in this area is more reasonable and 

prudent for conditions. 

 

Chestnut Street 

(Grant Avenue to W. Canal Drive) 

 

Chestnut St. is a single-family residential street running east\west bound with multiple 

driveways. In this section it is actually an extension of Grant Ave. The spot speed study 

for Grant  Ave. showed the 85th percentile speed is 28 mph, 10 mph pace speed is 19 to 

28 mph. Therefore, a 30 mph posting is felt to be prudent. 

 

Castleview Drive 

 (N. Johnson Road to N. Quincy Road) 

 

The intent of street layout in this area of Turlock is to create neighborhoods which 

encourage pedestrian circulation, reduce auto dependency, and foster interaction 

among neighbors. Development patterns within this area provide, centralized open 

space features, tree lined streets, and access to surrounding uses, such as Bristol Park 

located on the south side of Castleview Dr.  The 85th percentile speed is 31 mph.  

Based on the parks pedestrian traffic and the short length of this street section not 

readily apparent to the driver, a 25 mph speed zone is recommended. 
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Christoffersen Parkway 

 

E. Christoffersen Parkway (Wellington to N. Olive Avenue) 

 

Christoffersen Parkway is a major four-lane east/west expressway bisecting the city. 

Two spot speed surveys indicate the 85th percentile speed through this area is 

approximately 47 mph. near Wellington St. but lowers down to 40 mph approaching the 

Olive Avenue intersection. The 50th percentile speed at 36 mph, with an overall pace 

speed range from 39-48 mph. Based upon the above information and the spot speed 

study and driving this portion of the roadway it is determined that the proper speed limit 

for this one mile portion of roadway should be 45 mph. 

 

E. Christoffersen Parkway (N. Olive Avenue to N. Geer Road) 

 

Christoffersen Parkway is a four-lane east/west expressway bisecting the city from 

Golden State Boulevard to Olive Avenue.  Due to its width and surrounding sound walls, 

a sample was conducted between Geer Rd. and Fosberg Road.  From the sample and 

from visual observation it was determined that the portion of the study may be posted 

just under the 85th percentile speed of 45 mph. The location of Dennis Earl Elementary 

School, the volume of pedestrian traffic crossing Christoffersen Parkway during non-

school hours, along with the activities associated with the children sports and 

playground area (which may not be readily apparent to a driver) justify the existing 45 

mph speed zone. 

 

W. Christoffersen Parkway (N. Geer Road to Crowell Road) 

 

Christoffersen Parkway is a four-lane east/west expressway bisecting the city. Due to its 

width and surrounding sound walls a sample was conducted between Geer Rd. and 

Crowell Rd.  From the sample and from visual observation it was determined that the 

portion of the study may be posted just under the 85th percentile speed of 45 mph. The 

location of California State University Stanislaus, the volume of pedestrian traffic 

crossing Christoffersen Parkway during non-school hours, along with the activities 

associated with the University and the churches in the area (which may not be readily 

apparent to a driver) justify the existing 45 mph speed zone. 
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W. Christoffersen Parkway (Crowell Road to N. Walnut Road) 

 

Christoffersen Parkway is a four-lane east/west expressway bisecting the city. Due to its 

width and Turlock Junior High School, a sample was conducted between Crowell Rd. 

and Walnut Avenue.  From the sample and from visual observation, it was determined 

that the portion of the study may be posted just under the 85th percentile speed of 50 

mph. The location of California State University Stanislaus, Turlock Junior High School, 

the volume of pedestrian traffic crossing Christoffersen Parkway during non-school 

hours, along with the activities associated with the University and the Junior High 

School in the area (that may not be readily apparent to a driver) justify the existing 45 

mph speed zone. 

 

W. Christoffersen Parkway (N. Walnut Road to N. Kilroy Road) 

 

Christoffersen Parkway east of Kilroy Road is a full four-lane expressway. Newer single-

family residences, a Junior High School and storm drainage basin are the major 

surrounding land uses.  A spot speed study indicates the 85th percentile speed through 

this area is 45mph. The 50th percentile speed at 39 mph, with an overall pace speed 

range from 36-45 mph. Based upon the above information and the spot speed study, it 

is determined that the proper speed limit for this half mile portion of roadway should be 

45 mph. The posting of the 45 mph limit will keep the speed limit consistent with 

Christoffersen Parkway to the east city limits.  

 

W. Christoffersen Parkway (N. Kilroy Road to N. Golden State Boulevard) 

 

Due to the location of Pitman High School, a two separate sample speed surveys were 

conducted.  From the samples and from visual observation, it was determined that the 

portion of the study may be posted just under the 85th percentile speed of 43 mph. The 

location of Turlock Junior High School, the Turlock Sports complex, the volume of 

pedestrian traffic crossing Christoffersen Parkway during non-school hours, along with 

the activities associated with Pitman High School and the Sports Complex in the area 

(which may not be readily apparent to a driver) justify the existing 40 mph speed zone. 

 

Colorado Avenue 

Colorado Avenue (E. Monte Vista Avenue to E. Taylor Road) 
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Colorado Avenue from Monte Vista Avenue north to Taylor Road is a collector street 

with new and old residential land uses.  A spot speed study showed the 85th percentile 

speed through this area to be 37 mph, 50th percentile speed at 33 mph, with an overall 

pace speed range from 28-37 mph. Newer residential use of surrounding land, the 

number of accidents at Colorado/Monte Vista intersection, and the closure of Colorado 

Avenue at Taylor Road, warrant the existing 35 mph speed limit. 

 

Colorado Avenue (E. Monte Vista Avenue to E. Hawkeye Avenue) 

 

Connecting East Main Street in midtown with Monte Vista Avenue to the north, the 

segment of this collector street that lies within Turlock is of multiple configurations.  

Always two lanes, the pavement widths and conditions, and the peripheral land uses 

vary considerably. 

 

Between Hawkeye Avenue and East Main Street, on the west side of the street, is 

Dutcher Elementary School with a high bicycle rider usage. With increased vehicle 

parking congestion and local commercial business usages, it should be noted that 

within the last three years the number of vehicle and bicycle accidents has risen. A spot 

speed study indicates the 85th percentile speed through this area is 39mph. The 50th 

percentile speed at 35mph, with an overall pace speed range from 31-40 mph. Based 

upon the above information and the spot speed study, it is determined that the proper 

speed limit for this half mile portion of roadway should be 35 mph. 

 

Colorado Avenue (E. Hawkeye Avenue to East Avenue) 

 

Two spot speed surveys taken along this segment of Colorado Avenue south of E. Main 

St. indicated an 85th percentile speed of 32 and37 mph with a pace speed of 23-32 and 

29 - 38 mph.  

 

Bike lanes are located along Colorado Avenue from E. Main Street to E. Canal Dr. with 

Colorado Avenue having a high volume of vehicle and pedestrian to traffic during 

regular school hours. Colorado Avenue from Canal Drive to Marshall Street adjoins 

Turlock High School on the east side. Multi-way stops are located at Colorado Avenue 

& Canal Drive and Colorado Ave. and E. Marshall St.  Both high school and grammar 

school students travel Colorado Avenue as a major pedestrian route to and from school.  

Additionally, Crane Park is located at the northeast corner of Colorado Avenue and 

Canal Drive, and that to some degree increases pedestrian and recreational activities 

adjoining Colorado Avenue. 
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Although the spot speed study indicates a 35 mph speed zone may be applicable for 

the type of uses that adjoin this section of Colorado Avenue, traffic congestion, 

pedestrian walking within the roadway, and limited sight distance for drivers justifies the 

existing 30 mph speed zone. It is recommended that the existing 30 mph speed zone 

remain from E. Hawkeye Ave. to East Avenue. 

 

Countryside Drive 

 

Countryside Drive (W. Monte Vista Avenue to W. Tuolumne Road) 

 

Countryside Dr. South of W. Monte Vista Ave. is a full four-lane major street with a 

landscape median expressway. Commercial businesses with multiple drive entrances 

and a few vacant parcels define the surrounding land uses.  A spot speed study 

indicates the 85th percentile speed through this area is 35mph. The 50th percentile 

speed at 29mph, with an overall pace speed range from 25-34 mph. A high number of 

accidents have occurred at the drive entrance into Safeway/Target Stores. Based upon 

the above information and the spot speed study, it is determined that the proper speed 

limit for this half mile portion of roadway should be reduced to 35 mph. 

 

Countryside Drive (W. Tuolumne Road to Fulkerth Road) 

 

Countryside Dr. South of W. Tuolumne Rd. is a full four-lane major street with a 

landscape median.  Commercial businesses with multiple drive entrances and a few 

vacant parcels define the surrounding land uses.  A spot speed study indicates the 85th 

percentile speed through this area is 42 mph. The 50th percentile speed at 36 mph, with 

an overall pace speed range from 32-41 mph. Based upon the above information and 

the spot speed study, it is determined that the proper speed limit for this half mile 

portion of roadway should be 40 mph. 

 

Crowell Road 

 

Crowell Road (W. Christoffersen Parkway to Paseo Belleza) 
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This section of N. Crowell Road is primarily a two-lane collector street with newer 

residential development located on both sides of the street.  At first glance a 25 mph 

speed limit would seem appropriate based on the spot speed study alone. Since a 25 

mph speed zone is located just immediately South of Christoffersen Parkway, extending 

the 25 mph is appropriate. The 85th percentile speed through this area was shown to be 

27 mph, the 50th percentile speed at 23 mph with an overall pace speed range from 18-

27 mph For this reason, and the addition of a number of intersecting intersections, a 25 

mph speed zone is warranted. 

 

Crowell Road (W. Christoffersen Parkway to W. Monte Vista Avenue) 

 

Crowell Road is a residential street running north from Monte Vista Avenue to Paseo 

Belleza. On the west side of Crowell Road, the surrounding land-use is a mixture of 

dense residential apartment and residential development. On the east side is California 

State University Stanislaus along most of the street and multiple dwelling units near 

Zeering Road to the north. This street is used very heavily for parking and is used by 

pedestrians crossing from the apartments to the university.  Although the 85th percentile 

speed through this area was shown to be 32 mph, the 50th percentile speed at 27 mph 

with an overall pace speed range from 23-32 mph, there are numerous driveways along 

Crowell Road, congestion from pedestrians, traffic, and parked vehicles is heavy 

throughout this section. Thus it is recommended that the existing 25 mph speed zone 

should be retained. 

 

Crowell Road (W. Monte Vista Avenue to W. Tuolumne Road) 

 

Crowell Road is a residential street running south from Monte Vista Avenue to 

Tuolumne Road.  Bike lanes are located on Crowell Road from Georgetown Avenue to 

Tuolumne Road with Walter Brown Elementary School being located at the southwest 

corner of Crowell Road and Monte Vista Avenue.  Crowell Road narrows down 

considerably from Monte Vista Avenue to Georgetown Avenue (28 ft), with this route 

being one of the major elementary student pedestrian routes to and from school. Also, 

approximately 200 students cross Crowell Road on their way to and from school in this 

segment. 

 

The 85th percentile speed through this area was shown to be 36 mph, 50th percentile 

speed at 31 mph, with an overall pace speed range from 27-36 mph. 
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Due to the above reasons, a 30 mph speed zone is recommended for this section of 

Crowell Road. 

 

“D” Street 

 

This two-lane street is primarily surrounded by industrial property. From Lander Avenue 

to First Street the industrial use and congestion is fairly heavy and the street is 40 foot 

width with pavement of poor condition.  Set back of buildings is close and congestion of 

autos, trucks, pedestrians and parking is fairly heavy. The 85th percentile speed was 31 

mph, with an overall pace speed range from 20-29 mph. The segment from Fifth Street 

congestion is observed to be less intense, although autos, trucks, pedestrians and on-

street parking are present. The radar sample indicated approximately the same speeds. 

Upon actual observations while driving the street it is felt that D Street a 30 mph posting 

is appropriate. 

 

Daubenberger Road  

(E. Tuolumne Road to East Avenue) 

 

On the west side of Daubenberger Road land-use is primarily single-family residential 

development. On the east side of Daubenberger Road the land is open farmland with 

residential development occurring at the northeast of Hawkeye Avenue and 

Daubenberger Road. Two studies were conducted.  The first one near E. Tuolumne Rd. 

showed the 85th percentile speed through this area to be 4242 mph, 50th percentile 

speed at 37 mph with an overall pace speed range from 32-41 mph. The second one 

south of Volk Road indicated the speeds through this area to be the same.  Basically, 

vehicular usage is very similar throughout both radar sample pace speeds being within 

the same approximate speeds. Therefore, due to residential use and varying widths of 

pavement, it is recommended that the existing 35 mph speed limit be posted for 

Daubenberger Road from Tuolumne Road to East Avenue. 

 

Delbon Avenue 

(N. Olive Avenue to N Colorado Avenue) 

 

Delbon along this area for the most part includes Emanuel Medical Center and 

commercial medical businesses on both the north and south side of the street. This 
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street segment is located within the heart medical business district with a substantial 

volume of pedestrian and vehicle traffic. The street is also a two-lane roadway with a 

multi-way stop signs at both intersections. Speed survey was taken along this segment, 

the 85th percentile speed through this area was shown to be 26 mph, 50th percentile 

speed at 122 mph, with an overall pace speed range from 18-27 mph. . A posting of 25 

mph is warranted for the entire street. 

 

Del’s Lane 

(W. Monte Vista Avenue to N. Golden State Boulevard) 

 

Del’s Lane near W. Monte Vista Ave. is currently undergoing various phases of land 

development improvement. The homes along this primarily residential collector, front a 

50-foot wide pavement with bicycle lanes. 

 

Walter Brown Elementary School is located .25 miles to the west, south of Georgetown 

Avenue. California State University Stanislaus is located at the extreme north of Dels 

Lane. Bicycle lanes are located on Dels Lane with a high elementary and college 

student usage. Three radar samples reflected a 35 to 37 mph 85th percentile speed. A 

posting of 40 mph is felt to be unrealistic because of the age of pedestrians and bicycle 

traffic accidents at Dels Lane and Pedras Road at Donnelly Park, near the traveled 

roadway. Therefore, the existing 35 mph posting is felt to be prudent. 

 

 

N. Denair Avenue 

 

N. Denair Avenue (Canal Drive to E. Hawkeye Avenue) 

 

On both sides of N. Denair St., the surrounding land-use is a mixture of dense 

residential apartment and residential development. On the east side is Turlock Irrigation 

District main offices which accounts for the very heavily for parking and is used by 

pedestrians crossing from the apartments to walk along E. Canal Dr.  The 85th 

percentile speed through this area was shown to be 31 mph, the 50th percentile speed 

at 27 mph with an overall pace speed range from 22-32 mph, there are numerous 

driveways along Crowell Road, and congestion from pedestrians, traffic, parked 

vehicles is heavy throughout this section. Recommendation is to post a 30 mph speed 

zone. 
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N. Denair Avenue (E. Hawkeye Avenue to North Avenue) 

 

This segment of N. Denair Avenue is significant different then the southern portion with 

substantially greater number of single family residences, the pavement is in good 

condition, the houses are well set back, and the pavement is 40 feet wide.  A major 

change in this street occurs near the E. Hawkeye Ave. intersection where the street 

curves. Reviewing accident history near Hawkeye Ave. and road testing this area 

indicates a 25 mph prima facie limit is warranted. The radar sample indicated a critical 

speed of 31 mph and the pace ranged from 23 to 32 mph. 

 

Dianne Drive 

(West Main Street to Fulkerth Road) 

 

Dianne Drive is primarily rural along this section and encompasses a more heavily 

agricultural area. Pavement is of fair condition although of fairly narrow 24-foot width. In 

most areas roadway width does not allow for adequate on street parking so few vehicles 

were parked along the shoulder.  Because of the narrowing of the roadway near the  

TID canal, observations while driving the street (not readily apparent to the driver)  A 

five mile per hour lowering of the speed zone is justified. Based on the 85th percentile 

speed of 50 mph and an overall pace speed range from 40-49 mph, the existing a 45 

mph limit is appropriate for the area. 

 

East Avenue 

 

East Avenue, running east from Golden State Boulevard to the city limit, is a semi-rural 

road that is comprised of two segments. At first glance, the entire street seems to be 

one unit and the casual observer would not note the divergence of use, west and east of 

Bell Street. 

 

East Avenue (N. Golden State Blvd to Bell Street) 

 

From N. Golden State Blvd to Bell Street, East Avenue is varied in width, but is primarily 

approximately 48 feet wide. The surrounding property is mixed between residences and 

businesses with the emphasis upon the latter. Of the vehicles sampled in the radar 

survey, the 85th percentile was demonstrated at 34 mph and the 10 mph pace ranged 

from 27-36. This segment is recommended to be posted at 30 mph to account for 
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congestion and pedestrians crossing to roadside businesses and high 

school\elementary students crossing East Ave. on their way to and from school 

activities.  

 

East Avenue (Bell Street to N. Johnson Road) 

 

From Bell Street east to Johnson Road, the roadway becomes less congested and 

based on the 85th percentile speed a 35 mph is recommended. 

 

East Avenue (N. Johnson Road to N. Daubenberger Road) 

 
The extension of Turlock city limits to Daubenberger Road, over the years increased 
residential development on the north side of East Avenue indicates a change in the 
nature of traffic on this section of roadway. Currently this section of East Avenue is 
posted at 45 mph. The radar sample indicates an 85th percentile speed of 49 mph. 
 

It is felt that because of the change in nature of East Avenue from agriculture to 

residential development on the north side, and the higher congestion of traffic near the 

sales yard at the Intersection of Johnson Road and East Avenue, the existing 45 mph 

posting is prudent. 

 

El Capitan Drive  

(N. Berkeley Avenue to Murphy Drive) 

 

El Capitan Drive is a low traffic volume single-family residential street running east\west 

bound with multiple driveways. The spot speed study showed the 85th percentile speed 

is 31 mph, 50th percentile speed is 26 mph, 10 mph pace speed is 21 to 30 mph. 

Although this street is classified as a collector street, it operates as a minor residential 

street. Based on the lack os sidewalks and the poor condition of the roadway, a 25 mph 

posting is felt to be prudent. 

 

“F” Street 

 

“E. F” Street (S. Golden State Blvd. to Alpha Road) 
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E. “F” St. is a single family residential street running east and west with a multiple 

driveways. This area is an older neighborhood lacking sidewalks and street lighting. The 

spot speed study showed the 85th percentile speed through the area to be 25. 

Therefore, an appropriate post shall be 25 mph. 

 

"W. F" Street (Lander Avenue to S. Golden State Boulevard) 

 

This two-lane street is primarily surrounded by industrial property, although some 

houses are located near Golden State Boulevard on the southeast side.  From Lander 

Avenue to Fifth Street the industrial use and congestion is fairly heavy and the street is 

narrow with pavement of only fair to good condition.  Set back of buildings is close and 

congestion of autos, trucks, pedestrians and parking is fairly heavy. The 85th percentile 

speed was 31 mph, with an overall pace speed range from 19-28 mph. The segment 

from Fifth Street northeast to Golden State Boulevard widens somewhat and pavement 

is in better condition. Congestion is observed to be less intense, although autos, trucks, 

pedestrians and on-street parking are present. Observations while driving the street 

indicates the existing 30 mph posting is appropriate. 

 

Fifth Street 

 

Fifth Street (Lander Avenue to “F" Street) 

 

This area is surrounded by industrial development on both sides of the street for the 

entire length. Observations noted a very high number of on street parking, loading of 

commercial trucks, and at peak pedestrian times a significant number of pedestrian 

traffic. Railroad spur lines and parked railroad cars are located within the street. It is felt 

since this industrial area includes a large amount of truck loading and on street parking 

of trucks; the existing 25 mph speed limit is justified. 

 

Fifth Street (“F" Street to E. Linwood Avenue) 

 

A mixture of residential, industrial, and open parcels surrounds this section of Fifth 

Street.  Street widths vary from narrow, to being fully developed near the Linwood 

Avenue intersection. The 85th percentile speed through this area was shown to be 37 

mph, 50th percentile speed at 32 mph, with and overall pace speed range from 29-38 

mph.  Although Fifth Street is a collector street under the general plan, existing traffic 
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volumes are low. The existing posting of 35 mph is appropriate for this portion of the 

street. 

 

First Street 

 

N. First Street (Chestnut Street to E. Olive Avenue) 

 

First Street adjoins the Union Pacific Railroad tracks on the north side and commercial 

shopping on the south side for most of its length. This street is located within the 

downtown business district with minor volumes of pedestrian traffic. The street is also a 

two-lane roadway with a number of stop signs at intersections. The 85th percentile 

speed through this area was shown to be 37 mph, 50th percentile speed at 31 mph, 

with an overall pace speed range from 28-37 mph. 

Base n two speed survey samples the 855h percentile speed and overall lack of 

reported accidents in the area 35 mph zone is justified. 

 

S. First Street (E. Olive Avenue to W. “F” Street) 

 

As in the prior segment First Street adjoins the Union Pacific Railroad tracks on the 

north side and commercial shopping on the south side until it reaches “A” St. then single 

family homes are along the south side for most of its length. 

 

The 85th percentile speed through this area was shown to be 27 mph, 50th percentile 

speed at 23 mph, with an overall pace speed range from 18-27 mph. 

 

Because of the nature of the street, the adjoining commercial businesses and the 

volume of pedestrian traffic near E. Main Street, the existing  25 mph zone is 

appropriate. 

 

Fosberg Road 

(E. Monte Vista Avenue to Sunday Drive) 

 

Fosberg Road is a mixture of open land storm drainage basin and residential properties, 

with 40 ft. of pavement width from Monte Vista Avenue to Taylor Road. The 85th 

percentile speed through this area was shown to be 32 mph, 50th percentile speed at 
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28 mph, with an overall pace speed range from 24-33 mph.  Because of the high-

density residential apartments, the high volume of on-street parking and number of 

pedestrians crossing Fosberg Road traveling to Christoffersen storm basin, it is prudent 

to leave the existing 30 mph speed limit on Fosberg Road. 

 

Fransil Lane 

 

Fransil Lane from West Main Street to Fulkerth Road is a mixture of industrial and open 

land usage.  The street width varies from 25 feet to 42 feet depending upon where 

street improvements have been installed.  The street is in relatively good condition 

towards Main Street, with relatively new pavement work being completed.  The 85th 

percentile speed demonstrated was 50 mph with a pace speed range from 41 to 50 

mph.  . Based on conditions not readily apparent to the driver such as the narrow canal 

bridge, limited sight distance for residents leaving their homes a 45 mph zone is felt to 

be appropriate. 

 

Front Street 

 

This two-lane street is primarily surrounded by industrial property, although some 

houses are located near Almond Avenue. From Canal Drive to Golden State Boulevard 

the industrial use and congestion is fairly light. The street is narrow with pavement poorr 

to fair condition. Set back of buildings is close and congestion of autos, trucks, 

pedestrians and parking is fairly light, except when certain events occur at the 

Stanislaus County Fairgrounds.  The study shows the 85th percentile speed at 41 mph, 

with an overall pace speed range from 30-49 mph. The segment from Canal Drive 

northwest to Golden State Boulevard widens somewhat and the pavement is in better 

condition. It is felt because of the nature of the street, the adjoining commercial 

businesses, and the volume of pedestrian traffic during Stanislaus County Fairground 

events, the existing 35 mph zone is appropriate. 

 

Fulkerth Road 

 

Fulkerth Road (N. Washington Road to N. Tegner Road) 

 

This segment of Fulkerth Rd. is primarily rural and encompasses a more heavily 

agricultural area except for the southeast corner of Fulkerth Rd. and N. Washington Rd. 
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where the Blue Diamond plant is located. Pavement is of good condition although of 

fairly narrow 24-foot width. In most areas roadway width does not allow for adequate on 

street parking so few vehicles were parked along the shoulder  Based on limited sight 

distances blocked by cropsat intersections the 85th percentile speed of 49 mph and an 

overall pace speed range from 38-47 mph, a 45 mph limit is appropriate for the area. 

Fulkerth Road (N. Tegner Road to N. Tully Road) 

 

Fulkerth Road, like so many streets within Turlock, is in a period of transition. The 

surrounding land-use is mixed between open and residential property.  Pavement is an 

80 ft curb-to-curb width. Spot speed study was completed which indicated the 85th 

percentile speed through this area to be 41 mph, 50th percentile speed at 34 mph, with 

an overall pace speed range from 35-44 mph.  The primary use of the street is an 

entrance to Turlock from the 99 Freeway, and west of the 99 Freeway.  Based on the 

existing spot speed survey, the existing 40 mph zone is felt to be appropriate. 

 

Fulkerth Road (N. Tully Road to Golden State Boulevard) 

 

A mixture of residential housing and commercial businesses surrounds this section of 

Fulkerth Road.  Roadway width is fully developed four lane arterial with a continuous 

turn lane. The 85th percentile speed through this area was shown to be 42 mph, 50th 

percentile speed at 37 mph, with and overall pace speed range from 34-43 mph.  

Fulkerth Road is a major  four lane roadway under the general plan, the existing traffic 

volumes traffic volumes are substanial. The existing posting of 40 mph is appropriate 

for this portion of the street. 

 

Fullerton Drive 

 

Fullerton Drive is a mixture of residential properties, with 40 ft wide pavement from Geer 

Road. Fullerton Dr. has two sharp curves in the area between Geer Rd. and Fosburg 

Road.  The 85th speed was shown to be 28 mph, 50th percentile speed at 23 mph, with 

an overall pace speed range from 15-24 mph.  Due to the high-density residential 

apartments, high volume of on-street parking and a number of pedestrians along 

Fullerton Road, it is prudent to leave a 25 mph speed limit on Fullerton Drive. 

 

Geer Road 
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Geer Road (Monte Vista Avenue to Taylor Road) 

 

Geer Road is difficult to categorize. Surrounding land use is mixed among residences, 

businesses, apartments and the University. 

 

North of Monte Vista Avenue, Geer Road’s 80-foot wide pavement passes by California 

State University Stanislaus. The radar sample indicated a critical speed of 46 mph, 50th 

percentile speed at 40 mph, with an overall pace speed range from 37-46 mph.  

Southbound traffic is posted at 45 mph, which does seem to be a reasonable amount of 

time to advise drivers of changing traffic patterns around Sunbird Drive, and with the 

limited sight distance for drivers entering Geer Road from Sunbird Drive.  Northbound 

traffic is also currently posted at 45 mph. 

 

Based upon the two radar samples taken along this length of roadway, the existing 45 

mph zone is appropriate from Taylor Road south to Monte Vista Avenue. 

 

Geer Road (Monte Vista Avenue to Golden State Boulevard) 

 

South of Monte Vista Avenue to Canal Drive, the cosmopolitan nature of Geer Road 

becomes evident.  Three radar samples were conducted in locations chosen to reflect 

overall use of the street. The 85th percentiles ranged from 37 to 35 mph.  Based on the 

85th percentile speed of 37 mph and other spot speed studies that indicated a pace 

speed of 28 - 37 mph, a high degree of pedestrian and vehicle traffic congestion, and 

numerous unexpected driveways during peak travel times, a 35 mph prima facie limit is 

appropriate. 

 

From Canal Drive south to Golden State Boulevard the congestion on Geer Rd. 

increases considerably, as the pavement approaches its Golden State Boulevard 

terminus. Based on the 85th percentile speed of 30 mph, it is recommended that this 

0.1 mile segment be posted at 30 mph. 

 

Georgetown Avenue 

Georgetown Avenue (N. Walnut Road to Del’s Lane) 

 

This street is a two-lane street with bike lanes that encompass a residential area and a 

major elementary school. The segment from Del’s Ln. to N. Crowell Rd, indicated an 

85th percentile speed of 35mph and the segment from Del’s Ln. to Andre Ln. the 85th 

speed was shown to be 30 mph, 50th percentile speed at 24 mph, with an overall pace 
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speed range from 19-28 mph. High volumes of student pedestrian cross traffic are 

routed along this area during and after school times. Based on the nature of the streets, 

a 30 mph speed limit is recommended. 

 

Georgetown Avenue (Del’s Lane to Andre Lane) 

 

The intent of street layout in this area of Turlock is to create neighborhoods which 

encourage pedestrian circulation, reduce auto dependency, and foster interaction 

among neighbors. Development patterns within this area provide, centralized open 

space features, tree lined streets, and access to surrounding uses, such as Gettysburg 

Park. The 85th percentile speed is 30 mph.  Based on the parks pedestrian traffic and 

the short length of this street section not readily apparent to the driver, a 25 mph speed 

zone is recommended 

Glenwood Avenue 

 

E. Glenwood Avenue. (Lander Avenue to Golf Road) 

 

This section of the street is narrow, with a width of 20 ft.  It is two lanes with both new 

residential development and open agricultural land uses. The street connects both 

Lander Avenue on the west and Golf Road on the east. The critical speed indicated by 

the spot speed study was 45 mph.  A 40 mph speed limit is recommended, based on 

the narrow nature of the roadway, and numerous driveways that a driver would not 

normally expect. 

 

W. Glenwood Avenue (W. Linwood Avenue to Lander Avenue) 

 

This section of the street is a moderately wide street of 40 ft, two lanes with industrial, 

commercial and open agricultural land uses. The street connects both Lander Avenue 

on the southeast and Linwood Avenue on the northwest. The critical speed was 

indicated by the spot speed study of 46 mph. Because of the curve located near the 

Linwood Avenue intersection and the concentration of driveways, a 45 mph speed limit 

is recommended. 

 

Golden State Boulevard 
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Viewed in its entirety, Golden State Boulevard is seen to follow a logical progression 

entering through and exiting the City of Turlock. In the center of town by Central Park, 

traffic is moderately to heavily congested.  Moving away from town center in either 

direction, the patterns free up, permitting a faster flow of traffic. Six segments were 

noted along Golden State Boulevard.  From northwest to southeast they are discussed 

with recommendations as follows. 

 

N. Golden State Boulevard (W. Taylor Road to W. Monte Vista Avenue) 

 

This beginning segment is constructed to very high standards with four lanes of 

pavement divided by a wide median. Two radar samples were taken, both indicating 

85th percentile speeds near 50 mph.  Near the intersections of Monte Vista Ave. / 

Golden State Boulevard and Tuolumne Rd. / Golden State Boulevard, a number of 

severe accidents not ready apparent to the driver have been recorded. With an 

appropriate warning that a lower limit is forthcoming for southeast-bound traffic, the 

maximum 50 mph speed limit should be posted. 

 

N. Golden State Boulevard (W. Monte Vista Avenue to Fulkerth Road) 

 

This segment is constructed to very high standards with four lanes of pavement divided 

by a wide median. Two radar samples were taken, , both indicating 85th percentile 

speeds near 50 mph. Near the intersection of Tuolumne Road / Golden State Boulevard 

and Golden State Boulevard / Fulkerth Road, a number of severe accidents have been 

recorded. With an appropriate warning that a lower limit is forthcoming for southeast-

bound traffic, the maximum 50 mph speed limit should be posted.  

 

N. Golden State Boulevard (Fulkerth Road to w. Canal Drive) 

 

Southeast of Fulkerth Road, the pavement changes to four lanes divided by a 

continuous two-way left turn lane.  The 85th speed was shown to be 42 mph, 50th 

percentile speed at 38 mph, with an overall pace speed range from 33-42 mph. The 

current posting of 40 mph is warranted due to the width of roadway and greater 

congestion. 
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Golden State Boulevard (W. Canal Drive to East Avenue) 

 

The main business district along Golden State Boulevard starts at Canal Drive and 

continues to approximately 100 feet south of East Avenue. Traffic becomes fairly 

congested, particularly in front of Central Park. The 85th speed was shown to be 36 

mph, 50th percentile speed at 32 mph, with an overall pace speed range from 28-37 

mph. The flow of vehicles was observed to concentrate around 36 mph, depending 

upon turning movements and signal phases.  A 35 mph speed limit is recommended 

from W. Canal Dr.to East Avenue. 

 

S. Golden State Boulevard (East Avenue to W. “F” Street) 

 

One hundred feet southeast of East Avenue / Golden State Boulevard again frees up. 

Although not quite as wide, 76 feet as the downtown section, the peripheral land use 

becomes more industrial and the congestion created by cross traffic becomes much 

less a factor.  Although the radar sample indicated a 44 mph 85th percentile, this is 

considered to be a bit fast for the traffic entering the business district and the high 

number injury accidents (not readily apparent to the driver); It is therefore suggested 

that a existing 40 mph posting remain southeast of East Avenue to "F" Street. 

 

S. Golden State Boulevard (W. “F” Street to 1,100 feet south of W. “F” Street)) 

 

  Finally, Golden State Boulevard exits the City of Turlock southeast of ''F" Street via a 

wide, sweeping bridge over the Union Pacific tracks. The 85th speed was shown to be 

52 mph, 50th percentile speed at 47 mph, with an overall pace speed range from 44-53 

mph.  This segment is currently posted at 50 mph and no change is recommended. 

 

Golf Road 

 

Golf Rd. travels north & south through a semi rural residential and agricultural district, 

the pavement is in good condition, the houses are well set back, and the pavement is 

22 feet wide.  A major change in this street occurs near the First Street intersection 

where the street curves abruptly. This curve and the high rate of speed of vehicles may 

contribute to a number of accidents over past years. Although at this time little data 

supports this finding, reviewing and road testing this area indicates a 45 mph prima 

facie limit is warranted. The radar sample indicated a critical speed of 45 mph and the 

pace ranged from 37 to 46 mph.  
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Grant Avenue 

 

While Grant Avenue does travel north & south through a residential district, the 

pavement is in good condition, the houses are well set back, and the pavement is 40 

feet wide.  A major change in this street occurs near the Chestnut Street intersection 

where the street curves abruptly. This curve and the high rate of speed of vehicles may 

have contributed to a number of accidents over past years. Although at this time little 

data supports this finding, reviewing and road testing this area indicates a 30 mph 

prima facie limit is warranted. The radar sample indicated a critical speed of 32 mph and 

the pace ranged from 23 to 32 mph.  

 

Hawkeye Avenue 

 

W. Hawkeye Avenue (N. Golden State Boulevard to Colorado Avenue) 

 

This portion of Hawkeye Avenue runs from Golden State Boulevard, to Olive Avenue 

and consists of an 80-foot width consisting of 4 travel lanes, parking, continuous left turn 

lane and bike lanes. At the northeast corner of Geer Road is Crowell Elementary School 

and located farther east is Turlock Junior High School. 

 

The rest of Hawkeye Avenue in this area consists of small commercial and residential 

homes. Bike lanes are included within the street and student pedestrians heavily use 

the street.  There were four radar samples taken in this section the 85th percentile 

speed of approximately 42 mph and an overall pace speed range from 33-42 mph. 

Based on the location of bicycle lanes, from driving the street, and from the radar 

sample, a 40 mph speed limit is recommended. 

 

E. Hawkeye Avenue (Colorado Avenue to Waring Road) 

 

Surrounded by residential property Hawkeye Avenue’s 85th percentile speed through 

this area was shown to be 36 mph, 50th percentile speed at 32 mph, with an overall 

pace speed range from 28-37 mph. East of Quincy Road, pace speed speeds rose 

slightly, with an overall pace speed range from 30-39 mph. While the pace speed is 

slightly higher in this area a 35 mph zone is recommended, which take into account the 

newer development and existing residential areas. 
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Heathernoel Way 

(Colorado Avenue to N. Berkeley Avenue) 

 

This street is a two-lane residential street which encompasses a single family residential 

area.  The 85th speed was shown to be 33 mph, 50th percentile speed at 26 mph, with 

an overall pace speed range from 21-30 mph.  Higher volumes of student pedestrian 

cross traffic are routed along this area during and after school times headed to Harold 

Markley Park.  Based on the nature of the streets, with six interesting streets (not readily 

apparent to the driver) within a short distance a lowering to 25 mph speed limit is 

recommended. 

 

Hedstrom Road 

 

Hedstrom Road from Geer Road to Olive Avenue is a minor collector street; 46 feet 

wide with residents located on adjacent sides. A number of streets enter onto Hedstrom 

Road with commercial property located at Geer Road and a church playground at Olive 

Avenue.  The 85th percentile speed is 32 mph, with a pace speed range of 23 to 32 

mph. Because of the number of driveways, intersections, and a playground near Olive 

Avenue athe existing 30 mph speed limit is recommended. 

 

 

Joett Drive 

(Fulkerth Road to N. Tully Road) 

 

Joett Drive is a residential street that tends to be more pedestrian-oriented than 

commercial streets, giving a higher priority to landscaped park, tree lawns, sidewalks, 

on-street parking and bicycle traffic. In recent years there have been a number of 

vehicle drivers speeding around the curves located near Sunnyview Park, resulting in 

accidents. The 85th percentile speed is 27 mph, 50th percentile speed is 22 mph, a pace 

speed is 16 to 25 mph. Because of land use; past fatal accident and the fact that the 

road segment is too short to be posted into separate speed zones by itself, it is 

recommended that this speed limit remain posted at 25 mph. 
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Johnson Road 

 

N. Johnson Road (E. Canal Drive to East Avenue) 

 

North of East Marshall Street there are numerous residences and an elementary school, 

while south of East Marshall land-use is primarily residential. Both spot speed studies 

north and south of Marshall Street showed the 85th percentile speed to be 34 mph and 

the 50th percentile speed at 30 mph.  Johnson Road is a two lane street with bike lanes 

and the intersections are protected with stop signs. However, not readily apparent tot 

the driver is congestion can be fairly heavy, due to the school, residential use, 

automobiles, pedestrians and children. Because of land use and the fact that the road 

segment from Marshall Street to East Avenue is too short to be posted by itself, it is 

recommended that this speed limit be lowered to 30 mph. 

 

N. Johnson Road (E. Canal Drive to E. Hawkeye Avenue) 

 

North of East Canal Drive the street is residential, with a grammar school.  The west 

side of the street had on-street parking that has been eliminated to allow the installation 

of bike lanes. Sidewalks are located in a few areas, but for the most part they do not 

exist. During school arrival and departure times, student pedestrian and bicycle traffic is 

heavy. 

 

Spot speed studies showed the 85th percentile speed to be 36 mph and the 50th 

percentile speed at 32 mph.  As with the southern section, congestion can be fairly 

heavy due to the school, residential use, automobiles, pedestrians and children. It is 

recommended that this speed limit be established at 30 mph. 

 

N. Johnson Road (E. Tuolumne Road to E. Hawkeye Avenue) 

 

North of Hawkeye Ave. the land use is primarily residential. The spot speed studies 

between Hawkeye Ave. and Tuolumne Road showed the 85th percentile speed to be 37 

mph and the 50th percentile speed at 33 mph.  Johnson Rd. is constructed with bike 

lanes and intersections are protected with stop signs. Because of land use, the fact that 

it is the main commute route for student pedestrian traffic, and the road segment from 

Hawkeye Ave. and Tuolumne Rd. is too short to be posted by itself, it is recommended 

the existing 30 mph posting be established. 
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Kilroy Road 

 

N. Kilroy Road (W. Christoffersen Parkway to Paseo Del Sol) 

 

This street is a two-lane street with bike lanes that encompass a residential area, 

Pitman High School, and the city sports complex. The 85th speed was shown to be 27 

mph, 50th percentile speed at 22 mph, with an overall pace speed range from 18-27 

mph.  High volumes of student pedestrian cross traffic are routed along this area during 

and after school times.  South of Christoffersen Parkway the street is residential in 

nature, with homes located on both sides of the street.  Based on the nature of the 

streets, a 25 mph speed limit is recommended. 

 

S. Kilroy Road (W. Main Street to Spengler Way) 

 

Kilroy Road in this area has experienced a fair amount of new construction and industry. 

The street was recently paved and its width varies due to curb and gutter placements, 

with minor traffic congestion at peak commute travel times. On street parking during 

daylight hours is very congested, with high volume accidents at the Main St. 

intersection. Spot speed studies showed the 85th percentile speed to be 40 mph, 50th 

percentile speed of 33 mph, and pace speed ranged from 30-39 mph. Therefore, it is 

recommended that the speed limit remain 40 mph. 

 

S. Kilroy Road (Spengler Way to W. Linwood Avenue) 

 

Kilroy Road is primarily rural along this section, and encompasses a more heavily 

agricultural area.  Pavement is in poor condition and narrow width. No parking was 

noted along this segment of roadway.  Based on the 85th percentile speed of 41 mph 

and an overall pace speed range from 27-36 mph, the existing 40 mph limit is 

appropriate for the area from Linwood Avenue to Spengler Way. 

 

Lander Avenue 

S. Lander Avenue (W. Main Street to South Avenue) 

 

Lander Avenue is primarily a four-lane arterial that runs north and south from West Main 

Street to the city limit. Two radar samples, plus visual observation, demonstrate 
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functional usage divided into two distinct segments.  From West Main Street south to 

South Avenue, the surrounding property is comprised of high intensity businesses. 

Based on the on pace speed of 23-32 mph, the existing 35 mph speed limit is felt to be 

appropriate. 

 

S. Lander Avenue (South Avenue to US 99 Freeway)) 

 

South of South Avenue to the city limits, the congestion eases and the surrounding land 

use becomes less dense. The intersections give excellent visibility and the businesses 

are set fairly well back from the street. The 85th percentile of the radar sample in this 

segment indicated a critical speed of 38 mph, which is consistent with the observed flow 

of traffic. This segment is currently posted at 40 mph. and the speed limit should remain 

40 mph. 

 

Linwood Avenue 

 

E. Linwood Avenue (Golf Road to Lander Avenue) 

 

This first segment of Linwood Avenue passes through primarily existing residential 

property, including minor open agricultural property. The first spot speed sample taken 

near Golf Road, indicated 85th percentile speed to be 36 mph, with a 50th percentile 

speed of 32 mph.  Pace speed ranged from 28-37 mph. The second sample spot speed 

study taken near Ninth St., showed the 85th percentile speed to be 35 mph, a 50th 

percentile speed of 31 mph, and pace speed ranged from 27-36 mph. The final sample 

survey taken between Lander Ave. and Ninth St. showed the 85th percentile speed to 

be 35 mph, a 50th percentile speed of 31 mph, and pace speed ranged from 29-38 mph 

A quick view the existing 35 mph limit is appropriate. 

 

W. Linwood Avenue (Lander Avenue to West Avenue South) 

 

A spot speed study was conducted between Lander Avenue and West Avenue.  The 

study indicated the 85th percentile speed to be 36 mph, the 50th percentile speed to be 

31 mph, and the pace speed range from 27-36 mph.  The surrounding land usage 

includes two schools, commercial businesses and single-family residences.  It is felt that  

the pace speed of 35 mph is more indicative of this area, due to the narrow roadway 
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eastbound leading into a more congested traffic and pedestrian area. Therefore, the 

existing 35 mph speed limit is appropriate. 

 

W. Linwood Avenue (West Avenue South to 1400 ft west of S. Walnut Road) 

 

Linwood Avenue is comprised of commercial, industrial and residential homes along this 

section of roadway. Pavement is of fair condition, although of fairly narrow width near 

Walnut Road.  No parking was noted along this segment of roadway.  Based on the 

50th percentile speed of 39 mph and an overall pace speed range from 33-42 mph, the 

existing 40 mph limit is appropriate for the area from West Avenue to Walnut Road. 

Because of the increased elevation of the Linwood Avenue overpass, it is not readily 

apparent to eastbound drivers that they are entering a more congested area with two 

elementary school and increased pedestrian traffic. West of Walnut Road the street 

becomes less congested with street intersections, on-street parking, truck usage and 

industrial functions. Due to the reasons mentioned above, a continuance of the 40 mph 

speed zone is appropriate. 

W. Linwood Avenue (1400 feet west of Walnut Road to 1400 feet west of 

Kilroy Road) 

 

A second spot study, taken between Walnut Road and Kilroy Road showed the 85th 

percentile speed to be 52 mph. This portion of Linwood Avenue is primarily agricultural 

usage with a street width of 28 ft.  A posting of a 50 mph speed limit is appropriate 

based on driving review of the roadway and the increase in the number of accidents at 

the Walnut Road and Linwood Avenue intersection. 

 

East Main Street 

E. Main Street (E. Canal Drive to N. Berkeley Avenue) 

 

Running diagonally from southwest to northeast, the segment included in this study 

begins at Canal Drive and terminates at Berkeley Avenue.  A residential collector, East 

Main Street is 40 feet wide at this point, and posted for 30 mph.  Radar sample was 

taken, which indicated 85th percentile speed of 32 mph. Due to the high volume of 

traffic and residential nature of the street, no change is recommended. Rather, it is 

recommended that enforcement procedures be concentrated upon this segment to 

ensure safe and reasonable use. 
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E. Main Street (Lander Avenue to E. Canal Drive) 

 

Quaint, warm, old fashioned, are words used to describe Turlock’s downtown business 

district from Lander Ave. to Canal Drive.  People coming from more urban areas enjoy 

being surrounded by wide sidewalks and narrow street pattern with diagonal parking. 

The history of downtown is well cared for older architecture, and unique signage. Radar 

sample was taken, which indicated 85th percentile speed of 20 mph.  A 25 mph speed 

limit is based on the radar spot study and nature of the street section. 

 

 

West Main Street 

 

West Main Street is a major arterial located in the southwest quadrant of the city. A high 

volume street, it provides access to the downtown area directly from Highway 99 and 

outlying rural areas.  A progressive decrease in speed limits due to increased density 

and traffic congestion, and decreased observed speeds, is felt to be appropriate. 

 

W. Main Street (S. Washington Road to S. Kilroy Road) 

 

West Main St. running east from Washington Rd. to Kilroy Rd. is a semi-rural two lane 

road that is comprised of two segments.  At first glance, the entire street seems to be 

one unit and the casual observer would not note the divergence of use of industrial and 

trucking businesses.  From Tegner Rd. east the street is varied in width, but is primarily 

approximately 48 feet wide. The surrounding property is mixed between open farmland 

and businesses with the emphasis upon the latter.  Of the vehicles sampled in the radar 

survey, the first survey between Washington Rd. and Tegner Rd. the 85th percentile 

was demonstrated at 53 mph and the 10 mph pace ranged from 45-54.  This segment is 

recommended to be posted at 55 mph.  Farther east between Tegner Rd. and Kilroy 

Rd. the 85th percentile was 46 mph and the 10 mph pace ranged from 38-47.  This 

segment is recommended to be posted at 45 mph to account for increasing vehicle 

congestion and roadside industrial businesses.  

 

W. Main Street (S. Kilroy Road to West Avenue South) 

 

At West Ave., the radar sample indicated a 36 mph critical speed.  The posting of 35 

mph is warranted from Kilroy Road to West Avenue for several reasons. 
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A 35 mph limit for the west side of the freeway and a 35 mph limit for the east side of 

the freeway seem appropriate by radar sample, both of these sections would be too 

short to allow a driver sufficient time and distance to adjust his speed.  Eastbound traffic 

approaching the freeway interchange should reduce speed to prepare for increased 

traffic near the movie theater and the freeway ramps. 

East of Soderquist Road, the presence of an established business district, pedestrians 

and school children warrant a 35 mph posting. 

 

W. Main Street (West Avenue South to Lander Avenue) 

 

From West Avenue to Lander Avenue the pavement narrows to two lanes through a 

residential neighborhood.  The radar sample indicated a 33 mph 85th percentile speed.  

A 30 mph posting is recommended to reflect the residential use of the surrounding 

property, the number of unexpected driveways, and the increase of vehicle and 

pedestrian traffic congestion. The segment from Laurel Street to Lander Avenue, 

although wider and commercially oriented, is too short to increase the recommended 

limit. 

 

Marshall Street 

 

Marshall Street (S. Golden State Boulevard to N. Minaret Avenue) 

 

This street is being reviewed due to continued complaints concerning speed of vehicles 

and the increased amount of accidents taking place at the Marshall Street and Center 

Street intersection. The radar sample for this section of street indicated the 85th 

percentile speed to be 32 mph, a 50th percentile speed of 28 mph, and pace speed 

ranged from 24-33 mph. This street is currently posted at 30 mph, it is recommended 

that this section of Marshall Street be posted at 30 mph, due to past accident history 

and the residential housing within the area. 

 

Marshall Street (N. Minaret Avenue to N. Johnson Road) 

 

Marshall Street is a one-mile street connecting Minaret Street and Johnson Road. The 

radar sample taken along this street indicated 85th percentile speed to be 31 mph, a 

50th percentile speed of 27 mph, and pace speed ranged from 23-32 mph. 

Nevertheless, due to the short segment, mixed usage of the surrounding property by 
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residences, and church and school property, a 25 mph zone is appropriate.  Continued 

enforcement efforts of the 25 mph speed limit are necessary along this city street. 

 

Marshall Street (N. Johnson Road to N. Daubenberger Road) 

 

On Marshall Street from (Johnson Road to Daubenberger Road, the pavement portion 

varies from a 20 foot width (unimproved areas) to a 40 foot width (improved areas).  

Adjacent land usage is primarily residential, with a few open land parcels.  The 85th 

percentile speed was 35 mph, with a pace speed range from 26 to 35 mph.  Due to the 

eastbound narrow road width, lack of sidewalks and heavy congestion during sales yard 

on Tuesdays, a 30 mph speed limit is felt appropriate. 

 

McKenna Drive 

(W. Christoffersen Parkway to Summerton Lane) 

 

This street is located in the north central part of Turlock; the street width includes on 

street parking.  This residential neighborhood is integrated with an elementary school 

and park, all of which are linked and served by an internal and perimeter open space 

system.  The open space system provides a network of bicycle and pedestrian trails that 

connect residential neighborhoods and public facilities.  Because of the location of the 

elementary school emphasis is placed on pedestrian, bicycle, and public transportation 

options.  North of W. Springer Dr.: 85th percentile speed is 25 mph, 50th percentile 

speed is 2821 mph, 10 mph pace speed is 16 to 25 mph.  South of Springer Dr. the 85th 

percentile speed is 31 mph, 50th percentile speed is 28 mph, 10 mph pace speed is 25 

to 34 mph.  The street is not long enough to split into two separate speed zones, on 

street parking, numerous driveways, and the spot speed surveys, a 25 mph speed zone 

is recommended. 

 

N. Minaret Avenue 

(E. Main Street to East Avenue) 

 

Minaret Avenue from West Main Street to East Avenue is 54 feet wide with both 

business and residential properties located on adjacent sides. Bike lanes are installed 

along this entire section, with Crane Elementary School and the library adjoining 

Minaret Avenue.  The 85th percentile speed is demonstrated to be 36 mph, with a 10 
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mph pace speed of 27 to 36 mph.  A 30 mph speed limit is recommended based on the 

location of Crane School, the library and high volumes of pedestrian traffic in the area. 

 

Minnesota Avenue 

 

W. Minnesota Avenue (Crowell Road to Del’s Lane) 

 

As with the other section of Minnesota Avenue, adjacent land use is residential homes. 

The 85th percentile speed was 30 mph, with a pace speed range from 20 to 29 mph.  

Due to the residential nature of the street, traffic congestion near Del’s Lane, a 30 mph 

speed limit is recommended. 

 

 

W. Minnesota Avenue (Del’s Lane to Geer Road) 

 

From Del’s Lane to Geer Road the street is 40 feet wide, with residential development 

adjacent to it, except near its intersection with Geer Road.  The 85th percentile speed 

was 24 mph, with a pace range of 16 to 25 mph. The City has installed a number of 

speed humps, chokers and traffic circles along this area to help reduce speed and 

encourage through traffic to use other arterial streets for east\west through traffic 

movement. Therefore, a 25 mph speed limit is recommended from Crowell Road to 

Geer Rd. 

 

E. Minnesota Avenue (Geer Road to N. Olive Avenue) 

 

As with the other section of Minnesota Avenue, adjacent land use is residential with 

some commercial development near Geer Road. The 85th percentile speed was 35 

mph, with a pace speed range from 27 to 36 mph.  Due to the residential nature of the 

street, traffic congestion near Geer Rd, a 35 mph speed limit is considered too high.  It 

is therefore recommended that the speed limit remain the same at 30 mph. 

 

E. Minnesota Avenue (N. Olive Avenue to Colorado Avenue) 

 

 Recommendation is for this short segment to remain a 25 mph speed zone from Olive 

Avenue to Colorado Avenue, due to the low volume of traffic, no sidewalks and school 
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pedestrian traffic at the location of the Seventh Day Adventist School and the narrow 

width of pavement. 

 

Monte Vista Avenue 

 

W. Monte Vista Avenue (N. Tegner Road to N. Walnut Road) 

 

Monte Vista Avenue is a major east/west arterial street for the north side of Turlock. 

There are basically four segments of Monte Vista Avenue that are within this study. The 

first, starting at Tegner Road and ending at Walnut Road, travels through new 

commercial and residential land with four lanes divided by a solid median or a 

continuous left turn lane. Two radar samples were taken both were represented of the 

following. The radar sample demonstrated the 85th percentile speed to be 45 mph, a 

50th percentile speed of 38 mph, pace speed ranged from 34-43 mph. Traffic flows well 

around 45 mph and little past accident history exists for this segment of new roadway, 

except at the Golden State Blvd. / W. Monte Vista Ave. intersection.  Due to the number 

of accidents, it is recommended that the speed limit remain at 45 mph. 

 

W. Monte Vista Avenue (N. Walnut Road to Geer Road) 

 

The second segment of Monte Vista Avenue from Walnut Avenue to Geer Road 

changes from a four lane, divided by a raised median. University of California Stanislaus 

fronts most of the north side, while residences and businesses are located on the south.  

Two radar samples was taken; The radar sample indicated an average 85th percentile 

speed to be 44 mph, a 50th percentile speed of 39 mph, and pace speeds ranged from 

34-43 mph.  Continuation of the existing 45 mph speed limit would be appropriate. A 

speed limit of 45 mph is recommended. 

 

E. Monte Vista Avenue (Geer Road to East City Limits) 

 

The third and fourth segment of Monte Vista Avenue runs from Geer Road to Olive 

Avenue and from Olive Avenue to Berkeley Avenue.  A radar speed sample taken along 

Geer Road to Olive Avenue showed the 85th percentile speed to be 43 mph, a 50th 

percentile speed of 38 mph, and pace speeds ranged from 35 - 44 mph.  It is 

recommended that this speed limit be left at 45 mph. 
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Ninth Street 

 

(Lander Avenue to E. Linwood Avenue) 

 

On Ninth Street from "F'' Street to Linwood Avenue, the pavement portion varies from a 

20 foot width (unimproved areas) to a 40 foot width (improved areas).  Adjacent land 

usage is primarily residential, with a few open land parcels. The 85th percentile speed 

was 35 mph with a pace speed range from 28 to 37 mph.  A 30 mph speed limit is felt 

appropriate, due to the narrow road width and lack of sidewalks. 

 

North Avenue 

 

(Geer Road to N. Olive Avenue) 

 

North Avenue is a one-mile street connecting Geer Road and North Olive Avenue.  The 

radar sample taken along this street indicated the 85th percentile speed to be 27 mph, a 

50th percentile speed of 23 mph, and pace speed ranged from 20-29 mph.  

Nevertheless, due to the short segment, mixed usage of the surrounding property by 

residences, and church and school property, the current 25 mph posting is 

recommended.  Continued enforcement efforts of the 25 mph speed limit are necessary 

along this city street. 

 

Olive Avenue 

 

E. Olive Avenue (E. Canal Drive to N. First Street) 

 

East Olive Avenue is primarily a congested business street with numerous vehicle 

accidents, although some residences do front the northern end of this 0.5 mile segment.  

The pavement is four lanes and 56 feet wide. The radar survey indicated that vehicles 

were traveling at a critical speed of 38 mph, with a demonstrated pace speed ranging 

from 31-40 mph.  Because of the vehicle congestion during daylight travel times and the 

number of vehicle accidents, a 35 mph speed limit is recommended. 

 

N. Olive Avenue (E. Canal Drive to Wayside Drive) 
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Four radar surveys were conducted on North Olive Avenue to determine traffic speeds 

on the street and two separate recommendations resulted.  From Canal Drive to the 

school property line north of Wayside Drive, the pavement is fairly narrow and the 

primary land use is residential.  Although the radar sample indicated the 85th percentile 

at 39 mph, some portions of this segment contain sight restrictions in the form of trees 

and insufficient residence setbacks, to warrant a posting greater than 35 mph.  In order 

to discourage a premature increase in speed, it is recommended that the 35 mph limit 

be left at the school property line at Hawkeye Avenue. 

 

N. Olive Avenue (Wayside Drive to E. Christoffersen Parkway) 

 

From the school property line to E. Christoffersen Parkway, the pavement width varies 

and the number of lanes alternate between two and four.  The radar samples indicated 

a critical speed of 39 mph.  One segment could be reasonably posted at 40 mph, but it 

is rather short and sandwiched between two segments that should be posted at 35 mph, 

due to their residential nature and narrowness of pavement.  Therefore, it is 

recommended that the entire portion of North Olive Avenue from the school property 

line at Hawkeye Avenue to E. Christoffersen Parkway be left posted at 35 mph.  

Additionally, at the northern end of Olive Avenue, Dennis Earl Elementary School 

functions with school activities involving student pedestrian traffic during all daylight 

hours. .  The radar sample taken along this street indicated 85th percentile speed to be 

36 mph, a 50th percentile speed of 32 mph and pace speed ranged from 28-37 mph. A 

posted speed limit of 30 mph from Christoffersen Parkway to Taylor Rd. is appropriate. 

 

S. Orange Street 

 (W. Main Street to Montana Avenue) 

 

Orange Street is a three quarter-mile street connecting West Main Street and Montana 

Avenue.  The radar sample taken along this street indicated 85th percentile speed to be 

34 mph, a 50th percentile speed of 29 mph and pace speed ranged from 25-34 mph.  

Due to past Injury accidents At Main St., High St, Columbia St, Angelus St., limited 

driver sight distances at intersections, mixed usage of the surrounding property by 

residences, church, and school property, a 30 mph zone is appropriate.  A enforcement 

effort of the 30 mph speed limit is necessary along this city street. 
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Palm Street 

 

N. Palm Street (E. Hawkeye Avenue to E. Canal Drive) 

 

On N. Palm Street from E. Hawkeye Avenue to E. Canal Drive, the pavement portion 

varies from a 26 foot width (unimproved areas) to a 40 foot width (improved areas).  

Adjacent land usage is primarily multifamily and single family residential, with a few 

open land parcels. The 85th percentile speed was 32 mph with a pace speed range 

from 25 to 34 mph.  A 30 mph speed limit is felt appropriate, due to the narrow road 

width and lack of sidewalks 

 

N. Palm Street (E. Canal Drive to E. Olive Avenue) 

 

This portion of the street passes through an area of N. Palm St. changing from 

residential to retail commercial development.  Current radar indications show the 85th 

percentile speed to be 32 mph, a 50th percentile speed of 28 mph, and a pace speed 

ranged from 25-34 mph.  Based on the current data of 85th percentile speeds of 32 and 

the increased traffic congestion near the commercial development, it is recommended 

that this section be set at a 30 mph speed limit. 

 

N. Palm Street (E. Olive Avenue to N. Minaret Street) 

 

N. Palm St. along this area from W. Main St. to S. Minaret St. for the most part includes 

commercial businesses on both the east and west side of the street. This portion of this 

street segment is located within the heart of the downtown business district with a 

substantial volume of pedestrian traffic. The street is also a two-lane roadway with a 

number of stop signs at intersections. Speed survey were taken along this segment of 

S. Broadway, the 85th percentile speed through this area was shown to be 19 mph, 

50th percentile speed at 15 mph, with an overall pace speed range from 15-24 mph. . A 

posting of 25 mph is warranted for the entire street 

 

Panorama Avenue 

(W. Springer Drive to W. Christoffersen Parkway) 
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On the west side of Panorama Avenue, land-use is primarily single-family residential 

development.  On the east side of Panorama Avenue the land is open, with a proposed 

Elementary School and a drainage/park basin.  The spot speed study showed the 85th 

percentile speed through this area to be 28 mph, 50th percentile speed at 25 mph, with 

an overall pace speed range from 20-29 mph.  Basically, vehicular usage is very similar 

throughout the area.  Due to residential use and school grounds/park usage, it is 

recommended that a 30 mph speed limit be posted for Panorama Ave. from Springer 

Drive to Christoffersen Parkway. 

 

Park Street  

(Soderquist Rd to Broadway) 

 

This street is a two-lane residential street which encompasses a single family residential 

area.  The 85th speed was shown to be 39 mph, 50th percentile speed at 24 mph, with 

an overall pace speed range from 19-28 mph.  Higher volumes of student pedestrian 

cross traffic are routed along this area during and after school times.  Based on the 

nature of the streets, a 25 mph speed limit is recommended. 

 

Peacock Drive  

(N. Berkeley Ave to N. Johnson Road) 

 

The intent of street layout in this area of Turlock is to create neighborhoods which 

encourage pedestrian circulation, reduce auto dependency, and foster interaction 

among neighbors. Development patterns within this area shall provide multiple through 

routes, centralized open space features, tree lined streets, and access to surrounding 

uses.  This approach to neighborhood design fosters neighborhood unity and 

cohesiveness that forms a community with a high quality of vehicle and pedestrian 

identity.  The 85th percentile speed is 32 mph, 50th percentile speed is 27 mph, 10 mph 

pace speed is 24 to 25 mph.  Based on the higher pedestrian traffic and the short length 

of this street section not readily apparent to the driver, a 25 mph speed zone is 

recommended. 

 

Pedras Road 

N. Golden State Boulevard to Geer Road) 
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A fairly minor east/west street, Pedras Road carries traffic from Divanian Drive past 

Donnelly Park to Geer Road.  Two lanes and 40 feet wide along the park, it narrows 

somewhat west through the horizontal curve and remains fairly narrow to Divanian 

Drive. 

 

The radar sample along the park demonstrated a 34 mph critical speed.  Due to the 

presence of young children crossing the street to the park, a speed limit of 30 mph is 

recommended.  Since the remaining segment is too short to post differently, a 30 mph 

recommendation is made throughout Pedras.  Emphasis should be placed upon 

enforcement of this limit. 

 

Porsche Strasse 

(W. Monte Vista Avenue to N. Walnut Road) 

 

Porsche Strasse is a single-family residential street running north/south bound with 

multiple driveways.  Commercial land usages and a senior citizen housing development 

exist on the south end. The intersection at W. Monte Vista Avenue has experienced a 

number of severe accidents.  The 85th percentile speed is 34 mph, 50th percentile speed 

is 2927 mph, 10 mph pace speed is 24 to 33 mph.  A 30 mph recommendation is made 

throughout Porsche Strasse. Emphasis should be placed upon enforcement of this limit. 

 

N. Quincy Road 

 

N. Quincy Road (Swan Park Drive to E. Tuolumne Road) 

 

 

 

N. Quincy Road (E. Tuolumne Road to Marshall Street) 

 

Quincy Road is a one-mile street connecting East Tuolumne Road and East Avenue.  

The averages of the radar samples taken along this street indicates 85th percentile 

speed to be 35 mph, a 50th percentile speed of 31 mph, pace speed ranged from 27 -

36 mph.  There is mixed usage of the surrounding property by residences, church and 

school property, and driving the street indicated a 35 mph as being appropriate. 
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N. Quincy Road (Marshall Street to East Avenue) 

 

This last portion of Quincy Road extends from East Marshall Street to East Avenue.  

The radar sample demonstrated the 85th percentile speed to be 32 mph, a 50th 

percentile speed of 28 mph, pace speed ranged from 22-31 mph.  Peripheral land use is 

mixed between residential and some open land.  The pavement is narrow, in fair 

condition, and little room exists for passing vehicles. During Tuesday’s sales yard 

activity on street pedestrian and vehicle traffic volume increases significantly. Therefore, 

a 30 mph posting is appropriate. 

 

Roberts Road 

(N. Golden State Boulevard to N. Kilroy Road) 

 

Roberts Road is a residential street which tends to be more pedestrian-oriented than 

commercial, giving a higher priority to street landscape, trees, lawns, sidewalks, on-

street parking, and bicycle traffic to Pitman High School.  This residential street consists 

of two travel lanes and on street parking.  The 85th percentile speed is 35 mph, 50th 

percentile speed is 28 mph, 10 mph pace speed is 23 to 32 mph. Therefore, a 30 mph 

posting is appropriate. 

 

Ruble Road 

 

This dead end portion of the street passes through an area that is going through 

changes from open farm land, estate residential development, to commercial/industrial 

development. The roadway is only 16 foot wide, with an irrigation ditch located on the 

north side.  Current radar indications show the 85th percentile speed to be 38 mph, a 

50th percentile speed of 29 mph, and a pace speed ranged from 23-32 mph.  Based on 

the current data and the increased development, it is recommended that this section of 

Ruble Road be lowered to 30 mph. 

 

Sebastian Drive 

(N. Quincy Road to N. Daubenberger Road) 

 

The intent of street layout in this area of Turlock is to create neighborhoods which 

encourage pedestrian circulation, reduce auto dependency, and foster interaction 



City of Turlock  Speed Zone Study  

August 2014   Page 61 

among neighbors. Development patterns within this area provide, centralized open 

space features, tree lined streets, and access to surrounding uses.  The 85th percentile 

speed is 31 mph.  Based on the pedestrian traffic and the short length of this street 

section not readily apparent to the driver, a 25 mph speed zone is recommended. 

 

Soderquist Road 

 

N. Soderquist Road (Fulkerth Road to W. Canal Drive) 

 

On the west side of Soderquist Road is open storm drain basin use with residential 

development, and on the east side of this section of street is the Stanislaus County 

Fairgrounds.  Combined with the 85th percentile speed of 42 mph, a 50th percentile 

speed of 37 mph, it is felt that the radar sample does not reflect the true safe speed 

while driving along this segment, or while Stanislaus County Fair and Summerfair Park 

activities are taking place.  It is therefore recommended that this section of Soderquist 

Avenue remain at 35 mph. 

 

N. Soderquist Road (W. Canal Drive to West Main Street) 

 

This section of street increases with numerous residences and a cemetery along the 

west side. Also located along this section is Osborn Elementary School at Main Street 

and Soderquist Road.  The street includes two bike lanes and two traffic lanes.  

Congestion was noted to be light, with adequate setback of houses and along some 

areas no fronting driveways.  With the 85th percentile speed of 34 mph and a 50th 

percentile speed of 30 mph, the existing speed limit of 35 mph is appropriate. 

 

S. Soderquist Road (W. Main Street to Jordan Avenue) 

 

The radar sample demonstrated the 85th percentile speed to be 34 mph, a 50th 

percentile speed of 29 mph, pace speed ranged from 26-35 mph.  Peripheral land use is 

mixed between industrial, residential and some open land. The pavement is in fairly 

good condition, and it is felt that the existing 35 mph posting is appropriate. 

 

South Avenue 
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South Avenue runs through mixed land uses of residences, businesses and an 

elementary school.  Nearly a mile long and 40 feet wide, the 85th percentile speed was 

found to be 32 mph.  A 30 mph posting would more accurately reflect the existence of 

the school, lack of sidewalks and residential area.  The existing 30 mph posting is 

reasonable. 

 

Spengler Way 

 

This two-lane street is primarily surrounded by industrial property. From S. Kilroy Rd. to 

S. Tegner Rd. the industrial use and congestion is fairly light and the street is wide with 

pavement of good condition.  Set back of buildings is back from the frontage and 

congestion of autos, trucks, pedestrians and parking is fairly light. The 85th percentile 

speed was 35 mph, with an overall pace speed range from 25-34 mph. The segment 

includes a reverse curve with little street parking are present. Upon actual observations 

while driving the street it is felt that D Street a 30 mph posting is appropriate. 

 

Springer Drive 

 

W. Springer Drive (Crowell Road to Geer Road) 

 

Springer Drive is a mixture of residential properties, with 48 ft of pavement width from 

Crowell Road to Geer Road has a number of sharp curves.  The 85th speed was shown 

to be 34 mph, 50th percentile speed at 28 mph, with an overall pace speed range from 

25-34 mph.  Because of the high-density new residential homes, high volume of on-

street parking and the number of pedestrians near elementary school and park, it is 

prudent to install a 30 mph from Crowell Rd. to Geer Rd. 

 

 

E. Springer Drive (Geer Road to N. Olive Avenue) 

 

E. Springer Drive is a residential street which tends to be more pedestrian-oriented, 

giving a higher priority to street landscape, trees, lawns, sidewalks, on-street parking, 

and bicycle traffic to Dennis Earl Elementary School.  This residential street consists of 

two travel lanes, bicycle lanes and on street parking.  The 85th percentile speed is 32 

mph, 50th percentile speed is 27 mph, 10 mph pace speed is 23 to 32 mph. Therefore, a 

30 mph posting is appropriate. 
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Taylor Road 

(N. Golden State Boulevard to East City Limits) 

 

The radar sample demonstrated the 85th percentile speed to be 50 mph, a 50th 

percentile speed of 48 mph, pace speed ranged from 45-54 mph.  Peripheral land use is 

mixed between residential and some open land.  The pavement is narrow and is in fair 

condition, but little room exists for passing vehicles.  Because of past accident history 

and limited driver sight distance, multi-way stops are located at Walnut Road, Crowell 

Road, and a traffic signal at Geer Road. It is therefore felt, that a 55 mph posting is 

appropriate for this section of roadway. 

 

Tegner Road 

 

S. Tegner Road (W. Main Street to W. Linwood Avenue) 

 

Tegner Road from West Main Street to the south city limits is a mixture of industrial and 

open land usage.  The street width varies from 25 feet to 42 feet depending upon where 

street improvements have been installed.  The street is in relatively good condition 

towards Main Street, with relatively new pavement work being completed.  The 85th 

percentile speed demonstrated was 52 mph with a pace speed range from 40 to 49 

mph.  It is felt that because of the moderate on street parking of truck, trailers and cars, 

the location of the railroad tracks, and the transition of street widths, that a 45 mph 

speed limit would be prudent. 

 

N. Tegner Road (Fulkerth Road to W. Tuolumne Road) 

 
North of Fulkerth Rd. the land-use is primarily agricultural with a few homes on the west 

side. North of Tuolumne Road on the east side is Atch Pedretti baseball fields, and 

further north the roadway curves westward and intersects Monte Vista Avenue with a 

number of commercial businesses.  This spot speed study was taken between Fulkerth 

Road and Atch Pedretti Sports complex.  The 85th percentile is 46 mph, 50th percentile 

is 40 mph, 10 mph pace speed is 37-46 mph. Based on the spot speed study and lack 

of past accident history the recommendation is the roadway retain the 45 mph speed 

zone. 
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N. Tegner Road (W. Tuolumne Road to W, Monte Vista Avenue) 

 

 Next to Atch Pedretti baseball fields, during events congestion can be fairly heavy due 

to automobiles, pedestrians, and children.  Spot speed studies showed the 85th 

percentile speed to be 44 mph, the 50th percentile speed at 37 mph, 10 mph pace 

speed is 29-38 mph. Based on the 85th percentile speed, baseball field land use and the 

fact that the road segment is narrow with a number of commercial businesses, staff 

recommends that the speed limit between.  Tuolumne Rd. and W. Monte Vista Ave. 

staff recommends the set limit be set at 40 mph. 

 

N. Tegner Road (Sandstone Street to N. Taylor Road) 

 

This area of N. Tegner Road is bounded on the east side by established residential 

homes, and open vacant property on the west side with a commercial trucking firm.  No 

homes or driveways enter onto this section of Kilroy Road.  A narrow canal bridge is 

located at the north end of Kilroy Road.  The 85th percentile speed was 40 mph, 50th 

percentile speed at 33 mph and the 10 mph pace speed at 33-42 mph.  A 40 mph 

speed zone is recommended. 

 

Tully Road 

 

N. Tully Road (W. Tuolumne Road to W. Canal Drive) 

 

This portion of the street passes through an area of Tully going from residential to retail 

commercial development.  Current radar indications show the 85th percentile speed to 

be 36 mph, a 50th percentile speed of 32 mph, and a pace speed ranged from 27-36 

mph.  Based on the current data of 85th percentile speeds from 36 to 40 and the 

increased traffic congestion near the commercial development, it is recommended that 

this section of Tully Road be set at a 35 mph speed limit. 

 

N. Tully Road (Canal Drive to West Main Street) 

 

South of Canal Drive, Tully Road opens up into a wider road with peripheral land use 

primarily industrial and residential development.  There are, however, some businesses, 
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residential development and a motel near West Main Street.  Radar samples taken 

north of Main Street showed the 85th percentile speed to be 39 mph, a 50th percentile 

speed of 33 mph, and a pace speed ranged from 29-38 mph.  Based on the radar 

sample, driving of the street, and little traffic congestion a 40 mph speed limit is 

recommended. 

 

S. Tully Road  

 

South Tully Road is primarily open or industrial, running south from West Main Street.  It 

crosses the TSRR tracks and curves around to South Avenue.  The radar sample 

indicated a critical speed of 35 mph, but restricted sight distance around the curve, 

between the tracks, and the freeway underpass, warrants an overall posting of 35 mph. 

 

Tuolumne Road 

 

W. Tuolumne Road (Countryside Drive to N. Golden State Boulevard) 

 

This area of W. Tuolumne Rd. is bounded on the south side by established residential 

homes, and open vacant property on the north side, with a gated single-family 

residential homes entrance.  No homes or individual residential driveways enter onto 

this section.  Due to numerous accidents in the past at the Golden State Blvd. 

intersection, staff believes a reduction of vehicle speed entering this intersection is 

justified. The 85th percentile speed at 42 mph, 50th percentile speed at 37 mph and the 

10 mph pace speed at 32-41 mph.  AThe existing 35 mph speed zone is 

recommended. 

 

W. Tuolumne Road (N. Walnut Road to Geer Road) 

 

Tuolumne Road is a collector street that travels on the west side of Turlock to the city 

limits on the east area out of town.   From Tully Road to the traffic signal at Geer Rd., 

four radar indicated an 85th percentile speed of approximately 28 mph.  Located on the 

north side of Tuolumne Road are commercial businesses and a large number of 

residential homes.  On the south side of this portion of Tuolumne Road is planned 

development of residential homes.  Based on the radar sample, the continued use of 

traffic circles, speed humps and other traffic claiming measures, as well as this being a 

route to school for Walter Brown Elementary students, it is recommended that the 

speed limit be 30 mph. 
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E. Tuolumne Road (Geer Road to N. Berkeley Avenue) 

 

Tuolumne Rd. increases in traffic congestion before entering the heavily commercial 

property at Geer Road.  Here, the 85th percentile speed is 34 mph, a 50th percentile 

speed of 31 mph, and a pace speed ranged from 28-37 mph.  A fairly consistent mixture 

of residential property and commercial property extends to Meadow Lark Drive.  

Moderate congestion, including trucks, autos, pedestrian and autos parking on the 

street were noted.  Based on the traffic congestion located near Geer Road, and past 

accident history at Geer Rd. an Olive Avenue intersections, a 30 mph speed limit would 

better represent the existing traffic conditions. 

 

East of Colorado Avenue, the street narrows, and land use is continuing residential with 

a curve located just east of Wellerman Way.  Due to inhibited sight distance, the 

reduced setback of buildings and homes to the street, and the shortness of the street, a 

30 mph speed limit is appropriate. 

 

The cumulative recommendation for Tuolumne Ave creates a 30 mph speed limit for 

the total length of Tuolumne Road from N. Golden State Blvd.to N. Berkeley Avenue. 

 

E. Tuolumne Road (Berkeley Avenue to 600 ft. east of Daubenberger Road) 

 

Surrounded by residential property, Tuolumne Road’s 85th percentile speed through 

this area was shown to be 38 mph, 50th percentile speed at 34 mph, with an overall 

pace speed range from 30-39 mph.  While the 85th percentile speed is higher in this 

area, a separate 40 mph zone is recommended. 

 

Twentieth Century Boulevard 

(N. Golden State Blvd. to Geer Road) 

 

Twentieth Century Boulevard is a one-half mile street running east/west from Golden 

State Boulevard to Geer Road.  Primary peripheral land-use combines fronting and non-

fronting mobile home parks, apartments, and single-family residences.  The radar 

sample taken in this segment indicated a 85th percentile speed to be 35 mph, a 50th 

percentile speed of 29 mph, and the pace speed ranged from 25-34  mph.  Based on 
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the current data and the increased development,, it is recommended that this section of 

Twentieth Century Boulevard remain at a 30 mph speed limit. 

 

Walnut Road 

 

N. Walnut Road (W. Main Street to W. Canal Drive) 

 

Walnut Road south of Canal Drive is fronted on the east by the U.S. 99 freeway and to 

the west by open land with light industrial uses.  The 85th percentile was demonstrated 

at 42 mph and the pace speed ranged from 33 to 42 mph.  The street is in relatively 

good condition and is 28 feet wide, however, restricted sight distance conditions occur 

around curves and driveway openings at buildings.  Therefore, a 35 mph posting is felt 

to be prudent and is recommended. 

 

N. Walnut Rd. (W. Taylor Road to W. Monte Vista Avenue) 

 

N. Walnut Road from Taylor Road to Monte Vista Avenue is a mixture of residential and 

open land usage.  The street width varies from 36 feet to 80 feet depending upon where 

street improvements have been installed.  The street is in relatively good condition 

towards Taylor Road to Christoffersen Parkway, with relatively new pavement work 

being completed. Turlock Junior High school is located on the west side of the street at 

the Christoffersen Parkway intersection.  During student commute times, a large 

number of student pedestrian traffic and vehicle turning traffic occurs.  The city has 

installed ''25 mph when children are present” signs to reflect the need to slow vehicle 

traffic during this period.  The portion of the street north of Christoffersen Parkway is 

approximately a 100 foot width, with a center landscaped median. Open land is located 

on a portion of the west side near the  elementary school.  The 85th percentile speed 

demonstrated was 42 to 36 mph with a pace speed range from 35 to 44 mph.  Because 

of the moderate on street parking cars, the transition of street widths, and pedestrian 

traffic along sections of the roadway without sidewalks, a 40 mph speed limit would be 

prudent. 

 

N. Walnut Road (W. Monte Vista Avenue to S. Golden State Boulevard) 

 

Walnut Rd in this area is a collector street that travels on the north side of Turlock at 

Monte Vista Ave. south to Golden State Blvd.  On the north side of Walnut Rd. is a large 
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number of residential homes.  On the south side of this portion of Tuolumne Road are 

commercial businesses and residential homes.  Based on the radar sample and the 

development of homes, traffic circles, speed humps and other traffic claiming measures, 

along with this being a route to school for Walter Brown Elementary students, it is 

recommended that the speed limit be 30 mph. 

 

The radar sample taken on Walnut Road along this segment indicated an 85th percentile 

speed of 30 mph with a pace speed range from 22 to 31 mph.  

 

S. Walnut Road (W. Main Street to 2240 ft north of Linwood Avenue) 

 

Two segments exist with this section of Walnut Road.  One section is from West Main 

Street to south of the Freeway 99 underpass, connecting Walnut Road with Tully Road.   

The surrounding land-use is primarily industrial. 

 

The radar sample Indicated the 85th percentile speed to be 42 mph, the 50th percentile 

speed to be 36 mph, and a pace speed ranged from 30-49 mph.  The radar sample 

indicated the 85th percentile speed is within the 10 mph pace speed range.  Based on 

the restricted sight distance and the wide variance of speeds, traffic congestion and 

accidents at the W. Main St. intersection it is felt the existing 35 mph speed limit is 

appropriate. 

 

S. Walnut Road (2240 ft north of W. Linwood Avenue to W. Linwood Avenue) 

 

South to Linwood Avenue, the street becomes more open with a reduced number of 

driveways.  The Waste Water Quality plant is located on the east side of the street and 

new industrial construction has developed on the east side.  The radar sample indicated 

the 85th percentile speed at 42 mph, a 50th percentile speed of 39 mph, and a pace 

speed ranged from 36-45 mph.  Based items a driver may not be readily aware the 

location of the fire department trucks exiting onto the street, and the curve of the street 

near the railroad tracks within this area, a 40 mph speed limit is recommended. 

 

S. Walnut Road (W. Linwood Avenue to W. Glenwood Avenue) 

 

This portion of the street passes through an area that is going through changes from 

open land, to residential development, to commercial development.  Current radar 

indications show the 85th percentile speed to be 49 mph, a 50th percentile speed of 41 
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mph, and a pace speed ranged from 35-44 mph.  Based on the current data and the 

increased development, it is recommended that this section of Walnut Road be lowered 

to 50 mph. 

 

Waring Road (E. Hawkeye Avenue to E. Tuolumne Road) 

 

In order to create a pedestrian and rural estate scale streetscape, this development of 

unique street standards for Turlock, which includes a narrow road, will hopefully result in 

slower traffic speeds and more attention to the street's relation to parking, sidewalks, 

and residential homes.  Street design features include provision for on-street parking, 

sidewalks, and planters.  The City has received numerous complaints concerning 

vehicle speeds in this area.  The 85th percentile speed is 43 mph, 50th percentile speed 

is 33 mph, 10 mph pace speed is 32 to 41 mph.  Additionally, the higher density of 

driveways near the area ¼ mile north of Hawkeye Ave. justifies a 5 mph reduction.  

Based on this information, a posted speed limit of 40 mph can be justified on this 

portion of Waring Rd. 

 

N. Washington Road 

 

N. Washington Road (W. Main Street to Fulkerth Road) 

 

N. Washington Rd. (W. Main Street to Fulkerth Rd.)  is a mixture of industrial and open 

land usage.  The street width varies from 25 feet to 80 feet depending upon where 

street improvements have been installed.  The street is in relatively good condition, with 

relatively new pavement work being completed.  The 85th percentile speed 

demonstrated was 53 mph with a pace speed range from 44 to 53 mph.  Because of the 

moderate on street parking of truck, trailers and cars, the location of the railroad tracks, 

and the transition of street widths, that a 55 mph speed limit is recommended. 

 

S. Washington Road (W. Main Street to W. Linwood Avenue) 

 

S. Washington Rd. (W. Main Street to W. Linwood Ave.)  is a mixture of industrial and 

open land usage.  The street width varies from 25 feet depending upon where street 

improvements have been installed.  The street is in relatively fair condition, with 

relatively new pavement work at certain locations.  The 85th percentile speed 

demonstrated was 59 mph with a pace speed range from 43 to 52 mph.  Because of the 
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moderate  use of trucks, trailers and cars, the location of the railroad tracks, and the 

transition of street widths, that a 55 mph speed limit is recommended 

Wayside Drive 

 

This street is primarily residential with a mixture of single family and multiple dwelling 

units. The street is one-half mile in length, with two paved lanes of fairly wide width.  

The street is used as a main route to school for both elementary and junior high 

students.  The radar sample indicated a relatively high rate of speed along this street 

with an 85th percentile speed at 30 mph, a 50th percentile speed of 25 mph, and the 

pace speed ranged from 21-30 mph. Based on the nature of the street, the number of 

multi-family homes, the student pedestrian traffic and the radar sample, it seems 

appropriate to leave the existing 30 mph speed limit. 

 

West Avenue North 

 

This street is primarily residential single family dwelling units. The street is one-half mile 

in length, with two paved lanes of fairly wide width.  The radar sample indicated a 

relatively high rate of speed along this street with an 85th percentile speed at 27 mph, a 

50th percentile speed of 22 mph, and the pace speed ranged from 18-27 mph. Based 

on the nature of the street, the number of multi-family homes, the student pedestrian 

traffic and the radar sample, it seems appropriate to leave the existing 25 mph speed 

limit. 

 

West Avenue South 

 

West Avenue South is 26 feet wide with residences located on adjacent sides from 

West Main Street to Jordan Avenue, and a mixture of open land and residences from 

Jordan Avenue to Linwood Avenue.  Two radar samples were taken demonstrating an 

85th percentile speed of 36 mph and a pace speed range of 28 to 37 mph.  Based on 

the nearness of houses, fences and the overall lack of sidewalks, a 30 mph speed limit 

seems prudent for the length of West Avenue South from West Main Street to Linwood 

Avenue. 

 





STREET LOCATION BETWEEN
AVERAGE 50th 

SPEED

CRITICAL 85th 

SPEED

10 MILE PACE 

SPEED

ADOPTED 

SPEED LIMIT

RECOMMENDED 

SPEED LIMIT

LANDER AVE

S FIRST ST

EAST AVE

COTTONWOOD ST

COTTONWOOD ST

S BERKELEY AVE

N BERKELEY AVE

N QUINCY RD

N TEGNER ST

N GOLDEN STATE BLVD

LANDER AVE

S FIRST ST

E TAYLOR RD

E CHRISTOFFERSEN PKWY

E CHRISTOFFERSEN PKWY

E MONTE VISTA AVE

E MONTE VISTA AVE 

TUOLUMNE RD

E TUOLUMNE RD

E HAWKEYE AVE

ARBOR WAY 21 27 16 - 25 NOT POSTED 25

LOCATION OF SAMPLE

SUMMARY OF RAW RADAR SURVEY DATA

A ST 26 32 20 - 29 NOT POSTED 30

ALPHA RD 26 31 23 - 32 25 25

ALPHA RD 26 34 20 - 29 25 25

ATHERSTONE 30 35 27 - 36 NOT POSTED 35

B ST 23 28 19 - 28 NOT POSTED 25

N BERKELELY AVE 33 37 29 - 38 35 35

N BERKELELY AVE 33 36 30 - 39 35 35

N BERKELELY AVE 35 41 33 - 42 35 35

N BERKELELY AVE 36 40 32 - 41 35 35



STREET LOCATION BETWEEN
AVERAGE 50th 

SPEED

CRITICAL 85th 

SPEED

10 MILE PACE 

SPEED

ADOPTED 

SPEED LIMIT

RECOMMENDED 

SPEED LIMIT

LOCATION OF SAMPLE

SUMMARY OF RAW RADAR SURVEY DATA

E HAWKEYE AVE

ECANAL DR

E CANAL DR

EAST AVE

EAST AVE

BACKUS LN

BACKUS LN

200' S/OF RAMSON DR

N FRONT ST

GRANT AVE

GRANT AVE

E OLIVE AVE

W MAIN ST

B ST

B ST

D ST

LANDER AVE

S FIRST ST

N DAUBENBERGER RD

N JOHNSON RD

N JOHNSON RD

N BERKELEY AVE

N BERKELELY AVE 31 33 25 - 34 25 30

N BERKELELY AVE 30 34 25 - 34 25 30

S BERKELELY AVE 32 37 26 - 35 30 30

S BERKELELY AVE 31 35 26 - 35 30 30

N BROADWAY 24 28 20 - 29 30 30

N BROADWAY 25 30 22 - 31 30 30

S BROADWAY 19 21 15 - 24 NOT POSTED 25

S BROADWAY 18 22 15 - 24 NOT POSTED 25

C ST 22 30 15 - 24 NOT POSTED 25

E CANAL DR 31 37 28 - 37 40 40

E CANAL DR 33 37 29 - 38 35 35



STREET LOCATION BETWEEN
AVERAGE 50th 

SPEED

CRITICAL 85th 

SPEED

10 MILE PACE 

SPEED

ADOPTED 

SPEED LIMIT

RECOMMENDED 

SPEED LIMIT

LOCATION OF SAMPLE

SUMMARY OF RAW RADAR SURVEY DATA

N BERKELEY AVE

N OLIVE AVE

N OLIVE AVE

GEER RD

GEER RD

N BROADWAY

N BROADWAY

S SODERQUIST RD

S SODERQUIST RD

N TULLY RD

N TULLY RD

S WALNUT RD

N JOHNSON RD

N QUINCY RD

WELLINGTON LN

N BERKELEY AVE

N BERKELEY PKWY

N OLIVE AVE

N OLIVE AVE

GEER RD

GEER RD

CROWELL RD

CROWELL RD

N WALNUT RD

E CANAL DR 32 37 29 - 38 35 35

E CANAL DR 36 40 31 - 40 35 35

W CANAL DR 28 33 24 - 33 30 30

W CANAL DR 33 36 28 - 37 35 35

W CANAL DR 37 42 32 - 41 40 40

W CANAL DR 33 39 29 - 38 35 35

CASTLEVIEW DR 25 31 18 - 27 NOT POSTED 25

E CHRISTOFFERSEN PKWY 43 47 39 - 48 45 45

E CHRISTOFFERSEN PKWY 36 40 30 - 39 45 45

E CHRISTOFFERSEN PKWY 40 45 35 - 44 45 45

W CHRISTOFFERSEN PKWY 43 46 38 - 47 45 45

W CHRISTOFFERSEN PKWY 40 44 35 - 44 45 45



STREET LOCATION BETWEEN
AVERAGE 50th 

SPEED

CRITICAL 85th 

SPEED

10 MILE PACE 

SPEED

ADOPTED 

SPEED LIMIT

RECOMMENDED 

SPEED LIMIT

LOCATION OF SAMPLE

SUMMARY OF RAW RADAR SURVEY DATA

N WALNUT RD

N KILROY RD

N KILROY RD

MOUNTAIN VIEW RD

MOUNTAIN VIEW RD

N GOLDEN STATE BLVD

E TAYLOR RD

CHRISTOFFERSEN PKWY

E MONTE VISTA AVE

E TUOLUMNE RD

E TUOLUMNE RD

E HAWKEYE AVE

E HAWKEYE AVE

E MAIN ST

E MAIN ST

MARSHALL ST

MARSHALL ST

EAST AVE

W MONTE VISTS AVE

W TUOLUMNE RD

W TUOLUMNE RD

FULKERTH RD

W CHRISTOFFERSEN PKWY 39 45 36 - 45 45 45

W CHRISTOFFERSEN PKWY 34 43 28 - 37 40 40

W CHRISTOFFERSEN PKWY 37 43 35 - 44 40 40

COLORADO AVE 33 37 28 - 37 35 35

COLORADO AVE 35 39 31 - 40 30 35

COLORADO AVE 35 39 31 - 40 30 35

COLORADO AVE 32 36 27 - 36 30 30

COLORADO AVE 28 32 23 - 32 NOT POSTED 30

COLORADO AVE 32 37 29 - 38 NOT POSTED 30

COUNTRYSIDE DR 29 35 25 - 34 40 35

COUNTRYSIDE DR 36 42 32 - 41 40 40



STREET LOCATION BETWEEN
AVERAGE 50th 

SPEED

CRITICAL 85th 

SPEED

10 MILE PACE 

SPEED

ADOPTED 

SPEED LIMIT

RECOMMENDED 

SPEED LIMIT

LOCATION OF SAMPLE

SUMMARY OF RAW RADAR SURVEY DATA

PASEO BELLEZA

W CHRISTOFFERSEN PKWY

W CHRISTOFFERSEN PKWY

W MONTE VISTA AVE

W MONTE VISTA AVE

GEORGETOWN AVE

GEORGETOWN AVE

W TUOLUMNE RD

LANDER AVE

FIFTH ST

FIFTH ST

S FIRST ST

E TUOLUMNE RD

E HAWKEYE AVE

E HAWKEYE AVE

E CANAL DR

N OLIVE

COLORADO AVE

W MONTE VISTA AVE

W MINNESOTA AVE

W MINNESOTA AVE

PEDRAS RD

PEDRAS RD

N GOLDEN STATE BLVD

CROWELL RD 23 27 18 - 27 35 25

CROWELL RD 27 32 23 - 32 25 25

CROWELL RD 31 36 27 - 36 25 30

CROWELL RD 28 33 24 - 33 25 30

D ST 23 30 17 - 26 NOT POSTED 25

D ST 24 31 20 - 29 NOT POSTED 25

N DAUBENBERGER RD 34 39 30 - 39 35 35

N DAUBENBERGER RD 37 42 32 - 41 35 35

DELBON 22 26 18 - 27 NOT POSTED 25

DELS LN 31 35 29 - 38 35 35

DELS LN 31 37 27 - 36 35 35

DELS LN 34 37 29 - 38 35 35



STREET LOCATION BETWEEN
AVERAGE 50th 

SPEED

CRITICAL 85th 

SPEED

10 MILE PACE 

SPEED

ADOPTED 

SPEED LIMIT

RECOMMENDED 

SPEED LIMIT

LOCATION OF SAMPLE

SUMMARY OF RAW RADAR SURVEY DATA

NORTH AVE

E HAWKEYE AVE

E HAWKEYE AVE

E CANAL DR

FULKERTH RD

W MAIN ST

S GOLDEN STATE BLVD

S MINARET AVE

S MINARET AVE

BELL ST

BELL

N BERKELEY AVE

N BERKELEY AVE

100' E/OF OLEANDER LN

N QUINCY RD

N DAUBENBERGER RD

N BERKELEY AV

N QUINCY RD

S GOLDEN STATE BLVD

ALPHA RD

LANDER AVE

FIFTH ST

N DENAIR AVE 22 27 17 - 26 NOT POSTED 25

N DENAIR AVE 27 31 23 - 32 NOT POSTED 30

DIANNE DR 45 50 40 - 49 45 45

EAST AVE 30 34 27 - 36 30 30

EAST AVE 33 37 28 - 37 30 30

EAST AVE 32 36 27 - 36 35 35

EAST AVE 33 38 29 - 38 35 35

EAST AVE 44 49 42 - 51 45 45

EL CAPITAN DR 26 31 21 - 30 25 25

E F ST 21 25 17 - 26 NOT POSTED 25

W F ST 24 31 19 - 28 30 30



STREET LOCATION BETWEEN
AVERAGE 50th 

SPEED

CRITICAL 85th 

SPEED

10 MILE PACE 

SPEED

ADOPTED 

SPEED LIMIT

RECOMMENDED 

SPEED LIMIT

LOCATION OF SAMPLE

SUMMARY OF RAW RADAR SURVEY DATA

FIFTH ST

S GOLDEN STATE BLVD

LANDER AVE

W F ST

W F ST

E LINWOOD AVE

CHESTNUT ST

PARK ST

PARK ST

E OLIVE AVE

W MAIN ST

W F ST

SUNDAY DR

E CHRISTOFFERSEN PKWY

E CHRISTOFFERSEN PKWY

E MONTE VISTA AVE

FULKERTH RD

W MAIN ST

N GOLDEN STATE BLVD

W CANAL DR

N WASHINGTON RD

N TEGNER RD

N TEGNER RD

SR-99

W F ST 32 37 30 - 39 30 30

FIFTH ST 22 27 18 - 27 25 25

FIFTH ST 32 37 29 - 38 35 35

N FIRST ST 30 37 26 - 35 30 35

N FIRST ST 31 37 28 - 37 30 35

S FIRST ST 23 27 18 - 27 25 25

FOSBERG RD 31 36 24 - 33 30 30

FOSBERG RD 28 32 24 - 33 30 30

FRANSIL LN 46 50 41 - 50 50 50

N FRONT ST 35 41 30 - 39 35 35

FULKERTH RD 42 49 38 - 47 55 50

FULKERTH RD 34 41 35 - 44 40 40



STREET LOCATION BETWEEN
AVERAGE 50th 

SPEED

CRITICAL 85th 

SPEED

10 MILE PACE 

SPEED

ADOPTED 

SPEED LIMIT

RECOMMENDED 

SPEED LIMIT

LOCATION OF SAMPLE

SUMMARY OF RAW RADAR SURVEY DATA

SR-99

N TULLY RD

N TULLY RD

N GOLDEN STATE LVD

GEER RD

N OLIVE AVE

FULKERTH RD 33 37 29 - 38 40 35

FULKERTH RD 37 42 34 - 43 40 40

FULLERTON DR 23 28 15 - 24 25 25



STREET LOCATION BETWEEN
AVERAGE 50th 

SPEED

CRITICAL 85th 

SPEED

10 MILE PACE 

SPEED

ADOPTED 

SPEED LIMIT

RECOMMENDED 

SPEED LIMIT

E TAYLOR RD

E CHRISTOFFERSEN PKWY

E CHRISTOFFERSEN PKWY

 E MONTE VISTA AVE

E MONTE VISTA AVE

E TUOLUMNE RD

E TUOLUMNE RD

E HAWKEYE AVE

E HAWKEYE AVE

E CANAL DR

E CANAL DR

N GOLDEN STATE BVD

N. WALNUT ROAD

DEL'S LN

DELS LN

ANDRE LN

LANDER AVE

AMBERWOOD LN

AMERWOOD AVE

GOLF RD

W LINWOOD AVE

LANDER AVE

W TAYLOR RD

W CHRISTOFFERSEN PKWY

W CHRISTOFFERSEN PKWY

W MONTE VISTA AVE

45 45

SUMMARY OF RAW RADAR SURVEY DATA

LOCATION OF SAMPLE

46 37 - 46

GEER RD 38 43 33 - 42

45 45

GEER RD 30 35 26 - 35 35 35

GEER RD 40

GEER RD 33 37 28 - 37 35 35

GEER RD 32 37 29 - 38 35 35

GEER RD 25 30 21 - 30 30 30

GEORGETOWN AVE 31 35 28 - 37 25 30

GEORGETOWN AVE 24 30 19 - 28 NOT POSTED 25

E GLENWOOD AVE 37 42 33 - 42 40 40

E GLENWOOD AVE 39 45 35 - 44 40 40

W GLENWOOD AVE 40 46 36 - 45 45 45

N GOLDEN STATE BLVD 46 50 43 - 52 55 50

N GOLDEN STATE BLVD 48 50 43 - 52 55 50



STREET LOCATION BETWEEN
AVERAGE 50th 

SPEED

CRITICAL 85th 

SPEED

10 MILE PACE 

SPEED

ADOPTED 

SPEED LIMIT

RECOMMENDED 

SPEED LIMIT

SUMMARY OF RAW RADAR SURVEY DATA

LOCATION OF SAMPLE

W MONTE VISTA AVE

W TUOLUMNE RD

W TUOLUMNE RD

FULKERTH RD

FULKERTH RD

ALMOND AVE

ALMOND AVE

W CANAL DR

W CANAL DR

E OLIVE AVE

E OLIVE AVE

EAST AVE

EAST AVE

W F ST

W F ST

1100 S OF W F ST

E GLENWOOD AVE

SR-99

CHESTNUT ST

W OLIVE AVE

W OLIVE AVE

W MAIN ST

WARING RD

N DAUBENBERGER RD

N DAUBENBERGER RD

N JOHNSON RD

N GOLDEN STATE BLVD 47 50 43 - 52 50 50

N GOLDEN STATE BLVD 47 51 43 - 52 50 50

N GOLDEN STATE BLVD 36 40 31 - 40 35 40

N GOLDEN STATE BLVD 32 36 28 - 37 30 35

S GOLDEN STATE BLVD 30 34 26 - 35 30 35

S GOLDEN STATE BLVD 38 44 34 - 43 40 40

S GOLDEN STATE BLVD 47 52 44 - 53 50 50

GOLF RD 41 45 37 - 46 45 45

GRANT AVE 27 32 23 - 32 30 30

GRANT AVE 23 28 19 - 28 30 30

E HAWKEYE AVE 29 34 24 - 33 40 35

E HAWKEYE AVE 32 36 30 - 39 35 35

N GOLDEN STATE BLVD 38 42 33 - 42 45 40



STREET LOCATION BETWEEN
AVERAGE 50th 

SPEED

CRITICAL 85th 

SPEED

10 MILE PACE 

SPEED

ADOPTED 

SPEED LIMIT

RECOMMENDED 

SPEED LIMIT

SUMMARY OF RAW RADAR SURVEY DATA

LOCATION OF SAMPLE

N JOHNSON RD

COLORADO AVE

COLORADO AVE

N OLIVE AVE

N OLIVE AVE

GEER RD

GEER ROAD

N GOLDEN STATE BLVD

COLORADO AVE

N BERKELEY AVE

GEER RD

N OLIVE AVE

N OLIVE AVE

COLORADO AVE

FULKERTH RD

N TULLY RD

E TUOLUMNE RD

E HAWKEYE AVE

E HAWKEYE AVE

E CANAL DR

E CANAL DR

E MARSHALL ST

MARSHALL ST

EAST AVE

W CHRISTOFFERSEN PKWY

PASEO DEL SOL

N JOHNSON RD 33 37 28 - 37 30 30

JOETT DR

N JOHNSON RD 30 34 27 - 36 30 30

N KILROY RD 22 27 18 - 27 NOT POSTED 25

N JOHNSON RD 32 36 28 - 37 30 30

22 27 16 - 25 25 25

HEDSTORM RD 28 28 23 - 32 30 30

HEDSTORM RD 27 32 20 - 29 30 30

HEATHERNOEL WAY 26 33 21 - 30 NOT POSTED 25

W HAWKEYE AVE 34 40 30 - 39 40 40

E HAWKEYE AVE 38 42 33 - 42 40 40

E HAWKEYE AVE 37 41 34 - 43 40 40

E HAWKEYE AVE 32 36 28 - 37 35 35

N JOHNSON RD 31 36 28 - 37 30 30



STREET LOCATION BETWEEN
AVERAGE 50th 

SPEED

CRITICAL 85th 

SPEED

10 MILE PACE 

SPEED

ADOPTED 

SPEED LIMIT

RECOMMENDED 

SPEED LIMIT

SUMMARY OF RAW RADAR SURVEY DATA

LOCATION OF SAMPLE

W MAIN ST

ACME CT

ACME CT

W LINWOOD AVE

W OLIVE AVE

SOUTH AVE

SOUTH AVE

W LINWOOD AVE

W LINWOOD AVE

SR-99

GOLF RD

FIFTH ST

FIFTH ST

NINTH ST

NINTH ST

LANDER AVE

LANDER AVE

WEST AVE SOUTH

WEST AVE SOUTH

S WALNUT RD

S WALNUT RD

S TEGNER RD

S TEGNER RD

S WASHINGTON RD

N BERKELEY AVE

E CANAL DR
E MAIN ST 28 32 24 - 33 30 30

W LINWOOD AVE 46 54 44 - 53 NOT POSTED 55

W LINWOOD AVE 46 52 41 - 50 50 50

W LINWOOD AVE 39 45 33 - 42 40 40

W LINWOOD AVE 31 36 27 - 36 35 35

E LINWOOD AVE 31 35 29 - 38 35 35

E LINWOOD AVE 31 35 27 - 36 35 35

E LINWOOD AVE 32 36 28 - 37 35 35

LANDER AVE 32 38 27 - 36 40 40

LANDER AVE 34 40 31 - 40 40 40

LANDER AVE 27 31 23 - 32 35 35

S KILROY RD 32 41 27 - 36 40 40

S KILROY RD 33 40 30 - 39 40 40



STREET LOCATION BETWEEN
AVERAGE 50th 

SPEED

CRITICAL 85th 

SPEED

10 MILE PACE 

SPEED

ADOPTED 

SPEED LIMIT

RECOMMENDED 

SPEED LIMIT

SUMMARY OF RAW RADAR SURVEY DATA

LOCATION OF SAMPLE

CANAL DR

N PALM ST

N PALM ST

N GOLDEN STATE BLVD

N GOLDEN STATE BLVD

LANDER AVE

LANDER AVE

WEST AVE SOUTH

S TULLY RD

S KILROY RD

S KILROY RD

S TEGNER RD

S TEGNER RD

N WASHINGTON RD

N GOLDEN STATE BLVD

N MINARET AVE

N BERKELEY AVE

N JOHNSON RD

N JOHNSON RD 

S DAUBENBERGER RD

SUMMERTON LN

W SPRINGER DR

W SPRINGER DR

W CHRISTOFFERSEN PKWY

E MAIN ST

EAST AVE
MINARET AVE 31 36 27 - 36 25 30

MCKENNA DR 28 31 25 - 34 NOT POSTED 25

MCKENNA DR 21 25 16 - 25 NOT POSTED 25

E MARSHALL ST 31 35 26 - 35 30 30

E MARSHALL ST 27 31 23 - 32 25 25

MARSHALL ST 28 32 24 - 33 30 30

W MAIN ST 47 53 45 - 54 55 55

W MAIN ST 41 46 38 - 47 45 45

W MAIN ST 32 36 27 - 36 35 35

W MAIN ST 28 32 25 - 34 30 30

E MAIN ST 17 21 15 - 24 25 25

E MAIN ST 16 20 15 - 24 25 25

E MAIN ST 28 32 23 - 32 25 25



STREET LOCATION BETWEEN
AVERAGE 50th 

SPEED

CRITICAL 85th 

SPEED

10 MILE PACE 

SPEED

ADOPTED 

SPEED LIMIT

RECOMMENDED 

SPEED LIMIT

SUMMARY OF RAW RADAR SURVEY DATA

LOCATION OF SAMPLE

COLORADO AVE

N OLIVE AVE

N OLIVE AVE

GEER RD

GEER RD

DELS LN

DELS LN

CROWELL RD

200' E/OF AMETHYST WAY

N BERKELEY AVE

N BERKELEY AVE

N OLIVE AVE

N OLIVE AVE

GEER RD

GEER RD

DELS LN

DELS LN

N WALNUT RD

N WALNUT RD

N GOLDEN STATE BLVD

N GOLDEN STATE BLVD

300' W/OF N TEGNER RD

LANDER AVE

E LINWOOD AVE

GEER RD

N OLIVE AVE
NORTH AVE 23 27 20 - 29 25 25

NINTH ST 30 35 28 - 37 30 30

W MONTE VISTA AVE 38 45 34 - 43 45 45

45 45

W MONTE VISTA AVE 41 46 36 - 45 45 45

W MONTE VISTA AVE 35

45 45

W MONTE VISTA AVE 39 44 34 - 43 45 45

39 30 - 39

E MONTE VISTA AVE 38 43 35 - 44

E MONTE VISTA AVE 33 41 30 - 39 45 45

E MONTE VISTA AVE 38 43 34 - 43 45 45

W MINNESOTA AVE 25 30 20 - 29 30 30

W MINNESOTA AVE 20 24 16 - 25 30 25

E MINNESOTA AVE 30 35 27 - 36 30 30

E MINNESOTA AVE 29 32 24 - 33 25 25



STREET LOCATION BETWEEN
AVERAGE 50th 

SPEED

CRITICAL 85th 

SPEED

10 MILE PACE 

SPEED

ADOPTED 

SPEED LIMIT

RECOMMENDED 

SPEED LIMIT

E CANAL DR

N PALM ST

N PALM ST

N GOLDEN STATE BLVD

INSPIRATION WAY

E SPRINGER DR

E SPRINGER DR

E CHRISTOFFERSEN PKWY

E CHRISTOFFERSEN PKWY

E MONTE VISTA AVE

E MONTE VISTA AVE

E TUOLUMNE RD

E TUOLUMNE RD

E HAWKEYE AVE

E HAWKEYE AVE

E CANAL DR

N GOLDEN STATE BLVD

LANDER AVE

LANDER AVE

WEST AVE NORTH

W MAIN ST

SOUTH AVE

E HAWKEYE AVE

E CANAL DR

36 28 - 37

30 35

40 32 - 41

30 35

35 35

N OLIVE AVE 32 36 28 - 37

26 15 - 24

N OLIVE AVE 34 39 30 - 39

N PALM ST 28 32 25 - 34

LOCATION OF SAMPLE

SUMMARY OF RAW RADAR SURVEY DATA

E OLIVE AVE 33 38 31 - 40

N OLIVE AVE 31 35 26 - 35 30 30

E OLIVE AVE 32

30 30

N OLIVE AVE 35 41 27 35 35

N OLIVE AVE 37 42 33 - 42 35 35

N OLIVE AVE 36

30 35

W OLIVE AVE 26 30 22 - 31 30 35

NOT POSTED 25

S ORANGE ST 29 34 25 - 34 25 30

W OLIVE AVE 20

NOT POSTED 30



STREET LOCATION BETWEEN
AVERAGE 50th 

SPEED

CRITICAL 85th 

SPEED

10 MILE PACE 

SPEED

ADOPTED 

SPEED LIMIT

RECOMMENDED 

SPEED LIMIT

LOCATION OF SAMPLE

SUMMARY OF RAW RADAR SURVEY DATA

E CANAL DR

E OLIVE AVE

E OLIVE AVE

N MINARET AVE

W SPRINGER DR

W CHRISTOFFERSEN PKWY

N SODERQUIST RD

GRANT AVE

GRANT AVE

N FIRST ST

N BERKELEY AVE

N JOHNSON RD

N GOLDEN STATE BLVD

DELS LN

DELS LN

GEER RD

W MONTE VISTA AVE

N WALNUT RD

600' N/OF SWAN PARK DR

E TUOLUMNE RD

E TUOLUMNE RD

E HAWKEYE AVE

E HAWKEYE AVE

E CANAL DR

19 15 - 24

32 24 - 33

PARK ST 27 31 23 - 32

35 26 - 35

35 27 - 36

43 35 - 44

N PALM ST 26 29 22 - 31 NOT POSTED 30

NOT POSTED 25

PANORAMA AVE 25 28 20 - 29 30 30

N PALM ST 15

25 25

PARK ST 24 29 19 - 28 25 25

25 25

PEDRAS RD 27 32 24 - 33 30 30

PEACOCK DR 27

30 30

PORSCHE STRASSE 29 34 24 - 33 30 30

PEDRAS RD 30

35 40

N QUINCY RD 34 40 28 - 37 35 35

N QUINCY RD 38

35 35N QUINCY RD 31



STREET LOCATION BETWEEN
AVERAGE 50th 

SPEED

CRITICAL 85th 

SPEED

10 MILE PACE 

SPEED

ADOPTED 

SPEED LIMIT

RECOMMENDED 

SPEED LIMIT

LOCATION OF SAMPLE

SUMMARY OF RAW RADAR SURVEY DATA

E CANAL DR

E MARSHALL ST

E MARSHALL ST

EAST AVE

N GOLDEN STATE BLVD

N KILROY RD

N QUINCY RD

N DAUBENBERGER RD

FULKERTH RD

W CANAL DR

W CANAL DR

W MAIN ST

W MAIN ST

SOUTH AVE

SOUTH AVE

400' S/OF WILLIAMS AVE

WEST AVE SOUTH

LANDER AVE

S TEGNER RD

S KILROY RD

N BERKELEY AVE

N OLIVE AVE

N OLIVE AVE

GEER RD

32 22 - 31

32 23 - 32

S SODERQUIST RD 29 34 26 - 35

SEBASTIAN DR 23

E SPRINGER DR 28 33 26 - 35

31 16 - 25

N QUINCY RD 29 32 24 - 33 35 35

30 30

ROBERTS RD 26 31 23 - 32 30 30

N QUINCY RD 28

NOT POSTED 25

35 3542 33 - 42

N SODERQUIST RD 30 34 27 - 36 35 35

N SODERQUIST RD 37

35 35

S SODERQUIST RD 27 33 21 - 30 35 35

30 30

SPENGLER WAY 30 35 25 - 34 NOT POSTED 35

SOUTH AVE 28

NOT POSTED 30

E SPRINGER DR 27 32 23 - 32 NOT POSTED 30



STREET LOCATION BETWEEN
AVERAGE 50th 

SPEED

CRITICAL 85th 

SPEED

10 MILE PACE 

SPEED

ADOPTED 

SPEED LIMIT

RECOMMENDED 

SPEED LIMIT

LOCATION OF SAMPLE

SUMMARY OF RAW RADAR SURVEY DATA

GEER RD

MEMORY LN

MEMORY LN

CROWELL RD

1200' W/OF N BERKELEY AVE

N BERKELEY AVE

N BERKELEY AVE

N OLIVE AVE

N OLIVE AVE

GEER RD

GEER RD

N WALNUT RD

N WALNUT RD

MOUNTAIN VIEW RD

MOUNTAIN VIEW RD

TAYLOR CT

W TAYLOR RD

W CHRISTOFFERSEN PKWY

W MONTE VISTA AVE

W TUOLUMNE RD

W TUOLUMNE RD

FULKERTH RD

W MAIN ST

W. LINWOOD AVE

34 25 - 34

55 45 - 54

E TAYLOR RD 50 55 46 - 55

40 33 - 42

W TAYLOR RD 50 54 45 - 54

46 37 - 46

25 30

W SPRINGER DR 32 37 28 - 37 25 30

W SPRINGER DR 28

55 55

E TAYLOR RD 49 57 45 - 54 55 55

55 55

W TAYLOR RD 47 53 42 - 51 55 55

E TAYLOR RD 50

55 55

W TAYLOR RD 47 53 43 - 52 55 55

35 35

N TEGNER RD 32 37 29 - 38 40 40

N TEGNER RD 33

45 45

S TEGNER RD 35 43 30 - 39 45 45

N TEGNER RD 40



STREET LOCATION BETWEEN
AVERAGE 50th 

SPEED

CRITICAL 85th 

SPEED

10 MILE PACE 

SPEED

ADOPTED 

SPEED LIMIT

RECOMMENDED 

SPEED LIMIT

LOCATION OF SAMPLE

SUMMARY OF RAW RADAR SURVEY DATA

TUOLUMNE RD

FULKERTH RD

FULKERTH RD

W CANAL DR

W CANAL DR

W MAIN ST

W MAIN ST

SOUTH AVE

N DAUBENBERGER RD

N QUINCY RD

N QUINCY RD

N BERKELEY AVE

N BERKELEY AVE

N OLIVE AVE

N OLIVE AVE

GEER RD

GEER RD

DELS LN

DELS LN

CROWELL RD

CROWELL RD

N WALNUT RD

N WALNUT RD

N GOLDEN STATE BLVD

35 35

41 32 - 41

N TULLY RD 31 34 26 - 35

34 28 - 37

E TUOLUMNE RD 34 37 30 - 39

25 17 - 26

N TULLY RD 35 40 29 - 38 35 35

40 40

S TULLY RD 32 35 28 - 37 35 35

N TULLY RD 37

E TUOLUMNE RD 34 38 30 - 39 35 40

35 35

E TUOLUMNE RD 28 33 23 - 32 30 30

30 30

W TUOLUMNE RD 26 26 19 - 28 30 25

E TUOLUMNE RD 31

W TUOLUMNE RD 21 26 16 - 25 30 25

30 25

W TUOLUMNE RD 23 27 20 - 29 30 25

W TUOLUMNE RD 21
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SPEED

10 MILE PACE 

SPEED

ADOPTED 

SPEED LIMIT

RECOMMENDED 

SPEED LIMIT

LOCATION OF SAMPLE

SUMMARY OF RAW RADAR SURVEY DATA

N GOLDEN STATE BLVD

COUNTRYSIDE DR

GEER RD

N GOLDEN STATE BLVD

W TAYLOR RD

W CHRISTOFFERSEN PKWY

W CHRISTOFFERSEN PKWY

W MONTE VISTA AVE

W MONTE VISTA AVE

N GOLDEN STATE BLVD

 W CANAL DR

W MAIN ST

W MAIN ST

1100' N/OF VENTURE LN

1100' N/OF VENTURE LN

W LINWOOD AVE

W LINWOOD AVE

W GLENWOOD AVE

E HAWKEYE AVE

E TUOLUMNE RD

FULKERTH RD

W MAIN ST

W MAIN ST

W LINWOOD AVE

N WALNUT RD 38 42 35 - 44 40 40

42 32 - 41

S WASHINGTON RD 50 59 43 - 52 NOT POSTED 55

N WASHINGTON RD 48 53 44 - 53 NOT POSTED 55

WARING RD 41 46 38 - 47 40 40

35 35

20 TH CENTURY 29 35 25 - 34 30 30

W TUOLUMNE RD 37

S WALNUT RD 41 49 35 - 44 50 50

S WALNUT RD 39 42 36 - 45 40 40

S WALNUT RD 36 42 30 - 39 35 35

S WALNUT RD 36 42 33 - 42 35 35

N WALNUT RD 26 30 22 - 31 30 30

N WALNUT RD 31 36 26 - 35 40 40
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AVERAGE 50th 

SPEED

CRITICAL 85th 

SPEED

10 MILE PACE 

SPEED

ADOPTED 

SPEED LIMIT

RECOMMENDED 

SPEED LIMIT

LOCATION OF SAMPLE

SUMMARY OF RAW RADAR SURVEY DATA

GEER RD

N OLIVE AVE

W MAIN ST

W OLIVE AVE

W MAIN ST

SOUTH AVE

SOUTH AVE

LINWOOD
WEST AVE SOUTH 31 36 28 - 37 30 30

30 30

WEST AVE NORTH 22 27 18 - 27 NOT POSTED 25

WAYSIDE DR 26 30 21 - 30

WEST AVE SOUTH 29 32 24 - 33 30 30



Figure 1 - Turlock Speed Zones 
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Attachment 1

Attachment 1 regarding Rescinding Resolution No. 2013-186 and adopting
a Memorandum of Understanding between the City of Turlock and Turlock
Associated Police Officers (TAPO) covering the period August 1, 2014
through July 31, 2017 will not be considered at the October 14, 2014 City
Council meeting.
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MEMORANDUM OF UNDERSTANDING 
BETWEEN 

THE CITY OF TURLOCK 
AND 

TURLOCK CITY EMPLOYEES ASSOCIATION 
 
PREAMBLE 
 
The authorized representatives of the City Council of the City of Turlock, hereafter 
referred to as the "City", and the authorized representatives of the Turlock City 
Employees Association hereafter referred to as “TCEA” do jointly accept and agree to 
all the terms and conditions of employment set forth in this Comprehensive 
Memorandum of Understanding. 
 
The terms and conditions of employment set forth in this Memorandum of 
Understanding have been discussed in good faith by the authorized representatives of 
the City and the authorized representatives of TCEA. The authorized representatives of 
TCEA agree to recommend acceptance by the employees of all terms and conditions 
set forth herein. Following said acceptance by the employees, authorized 
representatives of the City agree to recommend to the Turlock City Council that all 
terms and conditions set forth herein be approved by resolution. Upon adoption of said 
resolution, all terms and conditions so incorporated shall become effective without 
further action by either party. 
 
1:00  TERM OF AGREEMENT 
 
This Memorandum of Understanding, (“MOU”), shall commence at 12:01 a.m., on July 
1, 2014 and terminate at midnight on October 31, 2017. Any time after April 1, 2017, 
either City or the Association may deliver written notice to the other party of its intent to 
modify the terms of this MOU. 
 
2:00  MANAGEMENT RIGHTS 
 
2:01  General Terms 
 
The City continues to possess exclusively the rights listed below plus all other rights to 
which, by law, the City is entitled.  These rights may not be abridged or modified in any 
way, except by formal legislative action by the City Council (i.e.- resolution or 
ordinance): 
 
a.  To determine the mission of all constituent departments, commissions and 

boards. 
 
b.  To set standards of service. 
 
c.  To determine the appropriate levels of City services, except where defined in the 
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MOU. 
 
d.  To take disciplinary action for just cause. 
 
e.  To organize and reorganize its departments and affairs, and to otherwise 

exercise complete control and discretion over its organization and technology. 
 
f.  To employ any appropriate means or method to maintain the efficiency of 

governmental operations and administration. 
 
g.  To determine the methods, means and personnel by which government 

operations are to be conducted.  
 
h.  To determine the procedure and standards for selection for employment and 

determine the content of job classifications.  
 
i.  To determine when an emergency exists and to take all necessary action to carry 

out its mission in emergencies, including recalling and deploying off-duty 
personnel and requiring employees work overtime.  

 
j.  To direct employees, make assignments and determine need for overtime work. 
 
k.  To transfer or reassign employees, as outlined in the MOU. 
 
l.  To lay off employees by position as result of: elimination of positions through City 

Council resolution, lack of work; budgetary considerations (including, without 
limitation, lack of funds or other appropriate related reasons), reorganization; or 
other related reasons. 
 

1. Any agreement between the City and TCEA evidenced by a Memorandum of 
Understanding pursuant to Government Code Section 3500 et. seq. shall take 
precedence over any of the above enumerated employee and management 
rights; and that such a Memorandum of Understanding shall be honored in good 
faith during the life of this contract.  

 
2. Prior to any resolution, ordinance or statement of policy affecting employee 

rights, wages or working conditions of employment, the City shall provide ten 
days’ notice to TCEA.  TCEA shall have the right to express its opinion upon the 
matter to the City Manager, Mayor and City Council and maintains the right to 
meet and confer regarding such proposed changes when applicable. 

 
2:02  MEDICAL EXAMINATIONS 
 
1. When Required.  The City Manager may require, upon cause, an employee to 

have a medical examination by a physician or physicians designated by the City 
Manager to evaluate the capacity of the employee to perform the work of his or her 
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position.  Medical examination shall mean examination by physicians, psychiatrists, 
psychologists, and other appropriate practitioners to determine the employee's 
physical, mental or emotional condition as any such condition relates to 
employment by the City. 

 
2. Costs.  Fees for the examination and for the service of medical specialists or 

technicians, if required by the City, shall be paid by the City.  The employee may 
provide medical or other evidence to the examining physician or to the City. The 
examining physician shall make a written report of the examination to the City. 

 
 The City Manager shall provide a copy of the physician's written report to the 

employee. 
 
3. Transfer. When the City Manager, after considering the conclusions of the medical 

examination and other pertinent information, concludes that the employee is unable 
to perform the work of his or her present position, but is able to perform the work of 
another vacant position, the appointing power may transfer the employee to such a 
position.  The employee transferred pursuant to this section shall receive the 
maximum of the salary range of the class to which he or she is transferred, 
provided that such salary is not greater than the salary he or she received at the 
time of his or her transfer.  Transfer, for the purposes of this section, shall mean to 
change an employee from one position to another regardless of the new salary or 
wage scale involved. 

 
4. Termination.  When the City Manager, after considering the conclusions of the 

medical examination provided for by this section or medical reports from the 
employee's physician, and other pertinent information, concludes that the employee 
is unable to perform the work of his or her present position, or any other position in 
the City, and cannot be reasonably accommodated as defined in the Americans 
with Disabilities Act which became effective July 26, 1992, and the employee is not 
eligible or waives the right to retire for disability and elects to withdraw his or her 
retirement contributions or to permit his or her contributions to remain in the 
retirement fund with rights to service retirement, the City Manager may terminate 
the employment of the employee. 

 
5. Reinstatement.  Upon the request of the City Manager or the petition of the 

employee who was terminated or transferred in accordance with this section, the 
employee may be reinstated to an appropriate vacant position, if it is determined by 
the Department Director that the employee is no longer incapacitated for duty.  In 
approving or ordering such reinstatement, the City Manager may require the 
satisfactory completion of a new probationary period only if the employee is placed 
in a different position.  When the City Manager finds the employee who was 
terminated or transferred is no longer incapacitated for duty and there is no vacant 
position to which he or she appropriately can be appointed, the name of the 
employee shall be placed on a re-employment list. 
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3:00  ASSOCIATION BARGAINING 
 
3:01  Representative Time Off 
 
1. Four (4) TCEA representatives shall be granted reasonable paid release time for 

meet and confer.  Necessary release time shall be granted to the applicable 
steward for grievance meetings and investigations.   

 
2. The City will allow two (2) TCEA representatives to attend P.E.R.S. training or 

meetings not to exceed eight hours per year.  Travel and meal expenses will be 
borne by the representatives.  Attendance at such meetings must be approved 
through the normal trip authorization process. 

 
4:00  AGENCY SHOP 
 
4:01  Representative Fee for Non Association Members 
 
It is understood that TCEA may charge non-members a reasonable fee when the non-
member requires or desires representation services for grievances and discipline, and it is 
agreed that such fee shall not be a violation of this section or the M.O.U. 
 
4:02  Association Membership 
 
1. Pursuant to California Government Code §3502.5, TCEA caused an “agency shop” 

arrangement to be placed into effect by a secret ballot election that concluded on 
June 7, 2004.  With the establishment of the agency shop arrangement, all 
employees in the represented classifications must, as a condition of employment 
either join the Association or pay the Association a service fee. 

 
2. The City has agreed to provide all new represented employees on the date of their 

initial employment an information packet explaining the agency shop arrangement, 
association membership, agency fee payer, religious conscientious objector and 
the agency fee appeals procedure.  The City agrees to continue providing the 
packet to all new represented employees during the term of this MOU. The packet 
and all enclosed information shall be provided to the City by TCEA and shall be 
produced at the sole expense of TCEA.  TCEA acknowledges the requirements of 
Government Code § 3502.5(f) regarding financial reports. 

 
3. Pursuant to Government Code § 3502.5, any employee who is a member of a bona 

fide religion, body or sect that has historically held conscientious objections to 
joining or financially supporting public employee organizations shall not be required 
to join or financially support the Association but shall, in lieu of dues or agency shop 
fees, pay a sum equal to the agency shop fee to one of the following non-religious, 
non-labor charitable organizations:  Earthshare of California, United Way, or the 
American Red Cross. 
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4. All regular full-time employees who are members of TCEA on the effective date of 
this MOU shall maintain such membership in good standing during the term of the 
MOU; subject, however, to the right to resign from membership during the thirty 
(30) days prior to the expiration of this MOU. 

 
5. All regular full-time employees hired after the effective date of this MOU, and who 

choose to become members of TCEA, shall maintain such membership in good 
standing during the remaining term of this MOU. 

 
6. Pursuant to Government Code § 3502.5(b), TCEA shall indemnify the City and hold 

it harmless against any and all claims, demands, suits, or other forms of liability that 
may arise out of, or by reason of, any action taken by City for the purpose of 
complying with this Section. 

 
4:03  Payroll Deductions for Non Association Members 
 
The City will deduct, each month, monthly dues in the amount certified by TCEA from the 
pay of those employee members of TCEA who individually request, in writing, that such 
deduction be made and from agency fee payers as authorized by the agency shop 
arrangement. 
 
5:00  CITY POLICIES 
 
5:01  Establishing Work Rules and Policies 
 
The City agrees to meet and confer on changes in existing work rules or the 
establishment of new work rules with the Association as required by Government Code 
§3500 et. seq. 
 
5:02  Revising Work Rules and Policies 
 
Proposed or modifications of existing work rules shall not become effective until the City 
and Association have met and conferred on them in accordance with Government Code 
§3500 et. seq.  Work rules will become effective as to each employee after receipt and 
acknowledgement. 
 
5:03  Enforcing Work Rules and Policies 
 
Employees shall comply with all existing reasonable rules that are not in conflict with the 
terms of this Agreement provided the rules are uniformly applied and enforced. 
 
Any unresolved complaint by the Association as to the reasonableness of any new or 
existing rule, or any complaint by the Association involving discrimination in the 
application of new or existing rules shall be resolved through the grievance procedure. 
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6:00  PERSONNEL RULES 
 
The parties agree that issues concerning the administration of wages and benefits which 
are not specifically referenced herein are covered through language contained in either the 
PERSONNEL RESOLUTION or PERSONNEL ORDINANCE. 
 
7:00  BUDGET REPORTS 
 
The City will provide to the Association a quarterly, mid-year and annual budget report. 
 
8:00  SCHEDULE CHANGES 
 
Work schedules may be changed with a minimum of 30 calendar days advance notice.  In 
the event of an emergency or unforeseen circumstance, the City may temporarily change 
schedules to address the emergency or unforeseen circumstance. 
 
9:00  EMPLOYMENT 
 
9:01  Probation – New Employees 
 

The probation period shall be twelve months from the date of hire.  Probationary 
employees are eligible to receive a merit increase to the next highest step in the salary 
range of their classification upon completion of their probationary period and achieving a 
minimum overall rating of “Meets Standard” on their performance evaluation.  Failure to 
achieve a minimum overall rating of “Meets Standard” shall cause the probationary 
employee to be terminated for failing to meet the standards of their position. 
 
9:02  Promotional Employees 
 
Employees who are promoted and do not perform at an acceptable level in their new 
position for which they are serving a new one-year probationary period will return to a 
former position in which they held regular status in their department.   
 
9:03  Personnel Files 
 
Employees may review their personnel files at any reasonably arranged time.  
 
9:04  Evaluations 
 
Each employee shall have a written performance evaluation each year, which shall be 
placed in the employee’s personnel file.  Employees serving a probationary period will 
receive semi-annual evaluations.  
 
9:05  New Positions And Job Openings 
 

New positions or vacancies may be created by departmental promotion, attrition, 
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resignation, termination, City promotion or transfers.  The City reserves the right to 
determine if the positions shall be filled from within the City services or by open 
competition. In order to make the aforementioned determination, the City Manager shall 
meet with the Department Director and make a decision that the City Manager considers 
to be in the best interest of the City.  
 
9:06  Classification Descriptions 
 
The City shall offer to meet and consult on newly developed or modified job descriptions 
for all classifications represented by the Association. 
 
10:00  SALARIES / SPECIAL PAY / OVERTIME / STANDBY / CALL BACK / 
 COMPENSATORY TIME OFF 
 
10:01  Cost of Living – None. 
 
10:02  Bilingual Pay 
 
1. The City agrees to pay a premium of 2.5% of base rate of pay to employees with 

bilingual skills in positions the City has determined the use of bilingual skills are 
necessary or desired to serve the Turlock community.  Currently stipends are 
offered for Spanish and Portuguese.  Additional languages may be offered at the 
discretion of the City Manager.  

 
2. Bilingual assignments shall be recommended by the Department Director and 

approved by the City Manager.  In order to receive bilingual assignments, the 
employee must undergo and pass testing to be certified as bilingual.  In addition, 
the individual must have provided needed translation on a routine basis.  

 
3. The Department Director with the approval of the City Manager shall have the 

authority to terminate bilingual assignments when either: (1) the need no longer 
exists or (2) the number of employees who certified as bilingual is more than is 
needed for any department. 

 
4. Members of TCEA who possess bilingual skills agree to continue rendering needed 

interpretation services whether or not they receive bilingual pay.  Use of bilingual 
skills which are incidental to primary job assignments will not warrant bilingual pay. 

 
5. Individuals not selected to earn bilingual pay may submit documented translation 

service records covering a period of time not less than three (3) months to request 
a verbal bilingual certification exam and bilingual pay.  Such request will be 
evaluated on the service operation needs of the effected department.  The final 
decision regarding any department’s need for a translator is made by the City 
Manager.  The City Manager’s decision is final and binding and not subject to the 
grievance procedure.  
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6. Bilingual pay is not considered part of the base pay for the calculation of overtime.  
 
7. Bilingual pay is not available to employees while they are serving their initial twelve 

(12) month probation period. 
 
10:03  Associate Degree Incentive Pay 
 
Employees who possess an Associate’s Degree from an accredited college or university 
shall receive an additional $50.00 per month, as long as the degree or its equivalency is 
not listed as a minimum qualification for their job description.  Employees will be 
required to submit proof of their degree.  Employees shall not be eligible for the 
incentive pay during their initial twelve (12) month probation period.  Employees are not 
allowed to use the Associate Degree Incentive Plan in conjunction with the Bachelor 
Degree Incentive Plan or vice versa. 
 
10:04  Bachelor Degree Incentive Pay 
 
Employees who possess a Bachelor's Degree from an accredited college or university 
shall receive $100 per month as long as possession of, or equivalency to the degree is 
not listed as a minimum qualification for their job description. Employees will be required 
to submit proof of their degree. Employees shall not be eligible for the incentive pay 
during their initial twelve (12) month probation period. Employees are not allowed to use 
the Associate Degree Incentive Plan in conjunction with the Bachelor Degree Incentive 
Plan or vice versa. 
 
10:05  Out of Class Pay 
 
1. The City agrees that upon specific written assignment by the Department 

Director an employee may be required to assume the duties, responsibilities, 
authority and accountability of a higher classification. 

 
2. Employees assigned to perform the duties of a higher class for at least forty (40) 

consecutive hours shall be compensated at the base rate of the higher 
classification if the rate is higher than that to which the employee is regularly 
assigned beginning on the forty-first (41) hour.  The compensation amount 
received by the “acting” employee shall not exceed an additional five percent 
(5%) over their salary.  An employee seeking additional training in another class 
may waive his/her right to out-of-class pay in order to pursue desired training. 

 
10:06  Flexible Staffing 
 
Effective February 2, 2010, the flexible staffing program was terminated. 
 
10:07  Definition of Hours Worked 
 
Hours worked is defined as hours worked including, vacation, sick and comp time used. 
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10:08  Overtime Defined 
 
Overtime is defined as all-time worked over forty (40) hours in a work week including 
vacation, sick, and comp time used. 
 
10:09  Compensatory Time Off for Overtime Worked 
 
Upon prior authorization of the Department Director or due to emergencies, overtime may 
be approved and paid at time-and-one-half of the base wage as determined by the salary 
schedule, or by compensatory time off at time-and-one-half, in units of not less than one-
half hour, as designated by the employee. All overtime authorized shall be recorded. 
 
10:10  Compensatory Time Off 
 
Compensatory time off shall be taken at a time mutually agreeable to both the employee 
and Department Director.  An employee may accumulate no more than sixty (60) hours of 
compensatory time off.   Employees in the Utility Maintenance Worker classification may 
accumulate a maximum of eighty (80) hours.   By June 30th of each year, all employees 
will receive payment for any compensatory time-off hours over forty eight (48) hours and 
have their level of accrual reduced to forty eight (48) hours. 
 
10:11  Flexible Time Off 
 
Prior to overtime being worked, a supervisor may arrange for and inform an employee to 
take such time off at straight time during the same week that the overtime is worked to 
insure that the employee’s actual time worked does not exceed forty (40) hours within a 
given workweek. 
 
10:12  Holiday Overtime 
 
An employee who is scheduled or called back in accordance with section 10:16 to work on 
a scheduled holiday shall receive double time pay or compensatory time off for each one 
hour worked on that holiday, except as provided in section 10:14. 
 
10:13  Standby 
 
Employees, including supervisors who volunteer or are scheduled for standby duty, shall 
be paid sixteen (16) hours of their base rate of pay for every seven, twenty-four (24) hour 
shifts on standby, starting at the end of the shift on Friday and ending Friday at  the end of 
the shift the following week. Employees shall receive one and one half (1½) times of their 
base rate of pay or one and one-half compensatory time for call-outs (minimum of one and 
one half (1½) hour increments).  Individuals scheduled to work standby wishing to switch 
with another employee shall obtain their supervisor’s approval at least one week in 
advance of the scheduled standby week.  Standby lists will be posted in December of 
each year for the next twelve-month period (January - December).  Individuals on standby 
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will be allowed to take a City vehicle home.  City vehicles shall be utilized in accordance 
with the City Vehicle Policy.  In the event that the standby duty begins on a Friday that is 
also a Holiday, both the employee ending standby duty and the employee assuming the 
standby duty shall receive four (4) hours of standby pay.   
 
10:14  Holiday Standby 
 
All personnel scheduled to work on a holiday shall be scheduled from the beginning of the 
holiday at midnight to the next midnight.  An employee who is required to be on standby 
duty on a scheduled holiday shall be paid, in addition to the normal standby pay, an 
additional four hours at their base rate of pay for the twenty-four (24) hour holiday period. 
 
10:15  Work on Holiday Standby 
 
Employees who are on scheduled holiday standby shall be paid at double their base rate 
of pay for actual hours worked on a call back assignment on that holiday but no less than 
1½ hours. 
 
1. Holidays, for the purpose of this section shall be the actual calendar date from 12 

a.m. to 12 p.m. on which the holiday falls and which are delineated as holidays in 
section 27:00 of this Memorandum of Understanding. 

 
10:16  Call Back 
  
Definition:  Call back assignments are unscheduled/ unplanned employer requests for 
employees to return to work to address work demands, as determined by City. 
 
Employees who are called back to work will receive a minimum of two (2) hours of 
compensation (pay or time) at time-and-one-half.  Actual hours worked in excess of two 
(2) hours will be compensated (pay or time) at time-and-one-half.  Pay under this section 
shall be based on base rate of pay. 
 
10:17  Base Salary and Regular Rate of Pay 
 
“Base Salary” is the hourly rate or monthly salary rate identified on the Salary Schedule 
which includes salary ranges for each job classification, as defined by the City of 
Turlock’s adopted Compensation Plan.  Base Salary does not include any other forms 
of compensation.   
 
All employee cashouts will be paid at “Base Salary” except for cashout of FLSA CTO 
which will be paid at the “Regular Rate of Pay” as these payouts are for actual hours 
worked.   
  
“Regular Rate of Pay” is defined by the FLSA and includes base pay plus all incentive, 
certificate, and assignment pays earned during said pay period. Uniform allowances are 
exempt from inclusion in the regular rate of pay calculation.  
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10:18  Reducing Employee Concessions 
 
City employees have been providing concessions to the City since March 16, 2009.   
 
The Employee concessions will be reduced as follows: 
 
Effective July 1, 2014, employees will receive a 2.32% base salary increase.  
Effective July 1, 2015, employees will receive a 2.11% base salary increase.   
Effective July 1, 2016, employees will receive a 2.19% base salary increase.  
 
Attachment F, Salary Schedule. 
 
11:00  RETIREMENT BENEFITS 
 
11:01  Retirement Program 
 
Employees covered by this Agreement participate in the Public Employees Retirement 
System (PERS) 2.7% at 55 for full and modified formula for all active local miscellaneous 
members only. The City pays the employee’s 8% PERS contribution as well as the 
Employer’s contribution.  
 
Employee will pay the employee’s 8% PERS contribution.  
 
In addition, from July 1, 2014 through October 31, 2017, the employee will pay 1% of the 
Employers PERS contribution designated as normal cost (NC) and attributable to the 
amendment to the PERS contract dated January 1, 2008 on the attached valuation dated 
April 6, 2011. (See Attachment B).The total 9% PERS contribution shall be deducted as a 
pretax employee pension expense. 
 
1. Retirement benefits will be based on the highest one-year of service.  Conversion 

of sick leave accrual towards service credit will be allowed in lieu of sick leave cash 
out provisions. 

 
2. The PERS 1959 Survivor Benefit is covered at level three (3). 
 
3. The City agrees to amend the contract with CalPERS to provide the employee 

option to purchase Military Service Credits.  
 
4. New employees, as defined by AB 340, hired on or after January 1, 2013, will 

participate in the Public Employee Retirement System (PERS) 2% at 62 defined 
benefit formula. New employees shall have an initial contribution rate of at least 
fifty percent (50%) of the total normal cost rate for the defined benefit plan or the 
current contribution rate of similarly situated employees, which is currently a 9% 
PERS contribution, whichever is greater. All employees shall be subject to the 
mandatory provisions of AB 340. 
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11:02  Retiree Health 
 
1. The City agrees to offer retirees group health, dental, and vision coverage 

contracted by the City.  The retired employee is responsible to pay the premium 
costs of elected coverage.   

 
2. Premiums will be reviewed for rate adjustments once every twelve months with the 

plan renewal effective July 1st of each year. Retirees will receive a 15 day notice of 
premium rate changes. 

 
11:03  Retiree Health Savings RHS Vantage Care - Funding 
 

1. The City agrees to contribute to each TCEA represented employee two percent 
(2%) of the employee’s base payroll to be deposited in each individual’s RHS 
Vantage Care account. 

 
11:04  Retiree Health - Eligibility 
 
Retirees who wish to participate in the City’s offered plan after retirement must elect to 
continue with such coverage within 30 calendar days of retirement.  Thereafter, retirees 
are ineligible to participate in the City's offered plan. Eligibility for Retiree Health Insurance 
Coverage is set forth in Attachment A. 
 
11:05 Conversion of Sick Leave To RHS Vantage Care Plan  
 
Employees retiring from City service may convert sick leave at a rate of fifty percent (50%) 
of its value based upon the base salary rate of the retiring employee at the time of 
retirement into their individual Retiree Health Savings Vantage Care plan. 
 
11:06  Deferred Compensation 
 
The City agrees to match the employee’s contribution to the City’s deferred compensation 
program up to one half percent (1/2 %) of the employee’s base salary for each pay period 
in which the employee contributes to the program.   Employees with over fifteen (15) years 
of service will be matched up to one percent (1%) of the employee’s base salary for each 
pay period in which the employee contributes to the program.  The increase in the City’s 
match shall be effective the 1st day of the month following the employee’s 15th anniversary. 
 
12:00  RETIREE HEALTH SAVINGS VANTAGE CARE PLAN 
 
Effective March 1, 2006, the Retiree Health Savings Vantage Care Plan was made 
available to the Association. Effective June 1, 2007 the Retiree Health Savings Vantage 
Care Plan became a mandatory savings plan requiring participation by all members as 
required by the IRS. The general description of this program is included as Attachment A 
to this MOU. 
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The City and Association agreed that the City would terminate contributions to the Retiree 
Health Fund and instead, contribute two percent (2%) of each employee’s base payroll 
into each employee's Retiree Health Savings Vantage Care Plan.  This change in 
contribution from the Retiree Health Fund to each employee's Retiree Health Savings 
Vantage Care Plan became effective May 1, 2012. 
 
13:00  INSURANCE 
 
13:01  Health, Dental & Vision Benefits 
 
1. The City agrees to establish and maintain a health, prescription, vision and 

dental plan for employees and their dependents through a self-funded plan or a 
stand-alone insurance plan. 

 
2. The City agrees to pay the full premium for each covered employee and their 

dependents for health, dental and vision insurance. 
 
3. The City reserves the right to provide health benefits through a self-funded plan or 

stand-alone insurance plan.   The City reserves the right to discontinue a plan 
under any of the following circumstances: 

  
a. The plan imposes exorbitant costs upon the City. 
 
b. The health care carrier refuses to provide services to the City. 
 
c. The health care provider no longer offers the services; or 
 
d. The health plan is discontinued. 
 

4. Employees who are covered by an alternate health insurance provider through 
spousal coverage acceptable to the City shall have the option to participate in the 
City’s deferred compensation program as established and administered under 
the adopted rules of the City.  Upon proof of alternate health insurance, the City 
agrees to contribute fifty percent (50%) of the premium cost to the employee’s 
deferred compensation account for those employees not electing City health 
insurance. 

 
13:02  Collaborative Health Care Bargaining 
 
TCEA and the City agree that after TCEA has ratified this contract, TCEA will enter into 
collaborative health care bargaining negotiation. The goal is to design a less expensive 
health care plan by February 20, 2015 and 100% of the savings, as determined during 
the collaborative bargaining process, will be given back to the employees in a manner 
determined during the collaborative bargaining process.  
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14:00  LIFE INSURANCE 
 
The City agrees to furnish term life insurance for each full time regular employee.  The 
amount of the insurance will be an amount equal to one and one-half (1-1/2) times the 
annual base salary rate rounded to the next higher $1,000, if not already a multiple 
thereof, plus $5,000.  The maximum benefit under this provision is $500,000.  
 
15:00  DONATION OF ACCRUED TIME 
 
1. The City agrees to allow employees to donate their vacation and/or sick leave to 

fellow employees who have incurred catastrophic, (i.e. life threatening) illnesses or 
injuries and do not have sufficient time on the books to carry them through the 
waiting period to qualify for long term disability payments.  Such cases must be 
approved by the City Manager. The decision of the City Manager shall be final and 
binding and not subject to the grievance procedure. 

2. The City agrees to allow employees to donate their vacation and/or sick time to 
fellow employees who must care for an immediate family member who has incurred 
catastrophic (i.e. life threatening) illnesses or injuries. Such cases must be 
approved by the City Manager.  The decision of the City Manager shall be final and 
binding and not subject to the grievance procedure. 

3. Employees who donate sick leave must do so at a conversion rate of 2 to 1; (i.e., 
four (4) hours credited for every eight (8) hours of sick leave donated – such 
donations will not count towards utilization of sick leave sell-back in December).  A 
maximum of eight (8) hours sick leave may be donated. 

4. Employee’s immediate family is defined in Section 26:06. 
 
16:00  LONG TERM DISABILITY 
 
Long Term Disability insurance will be provided to all full-time employees.  Employees will 
be first eligible for coverage the first of the month following 30 days of continuous 
employment with the City of Turlock. The waiting period for benefits shall be sixty (60) 
days.  Employees may augment long term disability coverage with accrued leave to a limit 
not to exceed 80% of their current monthly salary. 
 
17:00  UNIFORMS 
 
The City agrees to continue to provide a uniform to those classifications currently provided 
one.  The City agrees to continue to provide uniform cleaning service for those bargaining 
unit members who receive it currently. 
 
18:00  SAFETY FOOTWEAR REIMBURSEMENT ALLOWANCE 
 
Annually, between June 1 to June 30, designated employees are encouraged to 
purchase new safety footwear for the next fiscal year. The City shall provide designated 
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employees reimbursement for the purchase of safety footwear up to one hundred and 
fifty dollars ($150) on August 5. The reimbursement is contingent upon the following: 
 
1. Employees whose job classification requires that they work in the field shall be 

reimbursed on an annual basis. 
 
2. Employees whose job classification requires that they work in the field a nominal 

amount (e.g., at least fifty percent (50%)) shall be reimbursed on a bi-annual 
basis (every other year). 

 
3. Employees whose job classification requires that they work in the field a de 

minimis amount shall be provided reimbursement every three years. 
 
4. The employee must be identified by classification or individually based on 

assignments by the City in order to be reimbursed for safety footwear. 
 
5. The safety footwear purchased must meet standards established by the City (i.e., 

steel toe, etc.) and an original receipt must be presented in order to receive 
reimbursement. No inspection of the footwear is required prior to submitting for 
reimbursement. But upon inspection, the footwear must meet the standards 
established by the City and OSHA guidelines. 

  
6. Employees may request a reimbursement prior to the times listed above due to 

excessive wear and tear of their safety boot. The City’s decision regarding 
reimbursement is final and binding and not subject to the grievance procedure. 

 
7. Employees may purchase as many pairs of footwear that is covered in whole or 

in part by $150 and may use any portion of the $150 for repair of footwear.  
 
19:00  EDUCATIONAL REIMBURSEMENT PROGRAM 
 
19:01   Educational Reimbursement 
 
A TCEA employee wishing to receive reimbursement for tuition and book fees for 
coursework related to the advancement of knowledge and skills of their classification, 
must request approval by the department director and the City Manager prior to 
enrollment in a course. 
 
Upon approval of coursework by the City Manager and successful completion witnessed 
by a certificate or passing grade, the employee will receive reimbursement for fees as 
outlined below: 
 
1. The maximum individual reimbursement is $500 per fiscal year. 

2. An amount of no more than $4,500 per fiscal year for employees in the 
miscellaneous bargaining unit may be used for this purpose. 
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3. Participants in this program are required to have and maintain a minimum overall 
performance rating of average or above. 

4. Probationary employees are not eligible for this program. 

5. A copy of the class schedule must be attached to the proposal form. 
Note: Participation in this program is contingent upon the availability of funds. 
 
19:02  Certification Exams 
 
If a certification examination day falls on a day when an employee being examined is 
scheduled to be off work, the employee will be granted one-half (5 hours for 10-hour day) 
day compensatory time off.  
 
Out-of-Pocket Expenses: Reimbursement is provided for expenses incurred to satisfy 
certification requirements as specified in job descriptions.  Expenses to be reimbursed 
include pre-approved study materials and examination fees once tests have been passed 
and proof has been provided to the Department Manager. 
 
20:00  COMPUTER LOAN PROGRAM 
 
20:01  Computer Loan Program 
 
The City agrees to offer regular employees the opportunity for a one time, no-interest loan 
up to $2500 for the purchase of a personal computer. The purchase may also include 
computer accessories such as monitors and printers. A two-year payback, guaranteed 
through payroll deduction is required.  The program is subject to available funding.  
Employees who leave employment with the City will be required to pay the balance of the 
loan in full prior to termination.  Employees are not limited to one use of the computer loan 
program, and have the ability to re-apply after five years from the beginning of the initial 
loan. 
 
20:02  Regular Employee Defined 
 
“Regular” employees are represented employees who have completed their initial 
probation.  Included in this description are promotional and re-assigned probationary 
employees  
 
21:00  INTENTIONALLY LEFT BLANK 
 
22:00  JURY DUTY 
 
The City shall pay employees called to jury duty until such employees are dismissed by 
the court.  Upon court dismissal, the employee shall return to work if there are at least 
two (2) hours remaining in his or her work day. A shift employee will receive equivalent 
time off with pay when actually serving on jury duty on a day scheduled for shift work.  
Any payment, except travel pay, received by the employee shall be deposited with the 
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City. If placed on-call by the Jury Commissioner’s office, employees are to report to 
work and call the Jury Commissioner as directed for further instruction. 
 
23:00  INTENTIONALLY LEFT BLANK 
 
24:00  INTENTIONALLY LEFT BLANK 
 
25:00  VACATION ACCRUAL, ACCUMULATION AND USE 
 
25:01 Vacation Accrual 
 
The vacation accrual shall be as follows: 
 
 Years Completed    Vacation Days Hours Per Month 
 0 10  6.67 
 3 15 10.00 
 5 16 10.67 
 6 17 11.33 
 7 18 12.00 
 8 19 12.67 
 10 20 13.33 
 15 21 14.00 
 20 22 14.67 
 
"Vacation Day" for purpose of vacation eligibility means eight (8) working hours.  
Employees reaching their twentieth anniversary working for the City of Turlock and 
subsequent five-year anniversary increments thereafter will receive, on a one time basis, 
five (5) additional vacation days on that special anniversary.  These hours will not be 
subject to the vacation accrual limit – if taken within six (6) months.  It is the City’s policy to 
encourage vacation usage. 
 
25:02  Maximum Vacation Accrued 
 
  Years of Service Maximum Accumulation 
  1 - 7 years  350 hours 
   8+   years  380 hours 
 
The maximum accrued vacation was allowed to be exceeded during the previous 
M.O.U., however, by December 31, 2012 all employees must be at or below the 
maximum accrual of 350 hours for 1-7 years of service and 380 hours for 8 + years of 
service. 
 
A manual override of vacation accrual limitation will be permitted when an employee’s 
approved vacation of forty hours (40) or more was canceled by the City. 
 
Employees will provide a written request for vacation at least two (2) weeks in advance 
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and the City shall respond in writing within five (5) calendar days after the request is 
submitted. If an employee has no CTO, the employee may make a written request for 
vacation with less than two (2) weeks’ notice. The City agrees that maximum flexibility will 
be used in granting the vacation use request with consideration of the City’s genuine work 
needs.  
 
25:03  Required Annual Vacation Usage 
 
All employees shall be required to use at least a forty (40) hour consecutive block of 
vacation time each fiscal year.  Employees with more than ten (10) years of service shall 
be required to use eighty (80) hours of vacation, including the aforementioned forty (40) 
hour block usage each fiscal year.  Probationary employees, during their initial 
probationary period, shall be exempt from this provision. 
 
25:04  Vacation Sellback 
 
In June of each year, employees who have a minimum of sixty (60) hours of vacation time 
on the books may opt to cash out up to forty (40) hours of accumulated vacation time for 
its then current value, based on the employee's base salary rate.  The employee shall 
receive payment within thirty (30) days of the employee’s cash out election date. 
 
26:00  SICK LEAVE ACCUMULATION AND USE 
 
26:01  Sick Leave 
 
Employees shall be granted paid sick leave credits beginning with the date of original 
employment at the rate of eight (8) hours for each month of service.  Employees become 
eligible to use accrued sick leave upon completion of one (1) full month of continuous 
service.  Sick leave shall be considered as a benefit which an employee may use for 
actual sickness or disability.  
 
26:02  Notification 
 
An employee, unless incapacitated, absent because of illness or injury shall notify their 
supervisor, or other departmental manager as may be directed,  as soon as known but at 
least one (1) hour prior to the time set for beginning the work shift.  If an employee is 
absent for more than three (3) consecutive days due to illness, the employee is required to 
provide a doctor's certificate to the departmental supervisor indicating that employee was 
medically excused from work (including a date to return to work). 
 
26:03  Medical Release 
 
The Department Director may require a medical release, with prior notice, for absences of 
less than three (3) consecutive days when employees have exhibited excessive use of 
sick leave when compared to other departmental employees or have exhibited a pattern of 
sick leave abuse (e.g. Fridays or Mondays). 
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26:04  Unused Sick Leave 

On November 1 of each year, employees having at least four years continuous 
employment with the City may, at their option, be paid at their base rate of pay for fifty 
percent (50%) of unused sick leave earned during the previous twelve- (12)month period.  
The remaining fifty percent (50%) of accrued but unused sick leave shall be retained in the 
employee's current accumulated total of unused sick leave.  If an employee resigns after 
four years, retires or dies while in City service, the employee or the employee's beneficiary 
shall be paid at the base salary rate, for twenty-five percent (25%) of the employee's total 
accumulated unused sick leave.  Employees terminated for cause shall not be eligible to 
receive payment for accrued sick leave on the books at the time of their termination. 
 
26:05  Family Illness 
 
1. Employees may use a maximum of six (6), eight (8) hour days or forty-eight (48) 

hours of sick leave per calendar year to care for members of the employee’s 
immediate family.  

 
2. Employees may use a maximum of eight (8) days or sixty-four (64) hours of sick 

leave per calendar year to care for members of their immediate family who suffer 
from catastrophic illness which requires the employee’s care.  The City Manager 
shall have authority to make the decision when an employee may utilize this 
benefit.  The decision of the City Manager is final and binding and not subject to the 
grievance procedure. The City Manager may authorize the use of additional sick 
leave. 

 
26:06  Immediate Family  
 
Immediate family is defined as: spouse; father/mother; son/daughter; mother-in-law/father-
in-law; step relations and adopted children. Nothing under this section shall violate the 
rights of domestic partners under California Law.  
 
27:00  HOLIDAYS 
 
Employees covered under this Agreement shall have the following City-paid holidays for 
the period of this Agreement. 
 
Holidays 

1. Veteran’s Day (November 11) 

2. Thanksgiving Day  

3. Day after Thanksgiving 

4. Christmas Day  

5. New Year’s Day (January 1)  
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6. Martin Luther King Day  (Third Monday in January) 

7. President's Day  

8. Memorial Day (Last Monday in May) 

9. Independence Day (July 4) 

10. Labor Day (First Monday in September) 

11. Floating Holidays – On July 1 of each year, will be added to the vacation allowance 
of each employee.  The twenty-four (24) hours includes eight (8) hours for 
Columbus Day.  In the event that an employee leaves City service prior to the end 
of a fiscal year, a pro-rata deduction will be made from any final compensation due 
the employee.   

12. Day before or after Christmas or New Year’s Day – Employees may schedule this 
holiday with their supervisor to insure balanced staffing levels. 

13. In the event the holiday falls on a Saturday, the proceeding Friday shall be the 
holiday instead. 

14. In the event the holiday falls on a Sunday, the following Monday shall be the 
holiday instead. 

15. Any day of mourning or holiday declared by the Governor or President.  In such 
cases, the time observed will be one-time events, not on-going holidays or days of 
mourning to be reported in subsequent years.  Time allotted under this provision 
will either cause the closing of City offices or will cause an equal amount of hours 
will be added to the employee’s vacation time on the books.   Employees will be 
allowed to utilize holiday time under the above-listed provision only if employees of 
the State of California and/or the Federal Government are not required to work on 
the “day of mourning” or “holiday declared by the Governor or President.” 

16. Shift  Personnel at Municipal Services – For employees subject to shift rotation, 
9.33 hours of annual holiday leave shall be credited to each employee’s holiday 
time each month in place of scheduled holidays.  New employees shall accrue 
holiday in lieu time from their first full month of employment.  Employees covered 
under this provision may not use holiday time until it is earned.  Management shall 
not unreasonably deny the use of in-lieu holiday time. 

a. Cash-Out – In-lieu Time:  Employees may cash out at straight base wage up 
to nineteen (19) hours of in lieu time each June for payment on the July 20th 
payroll.  

b. Employees must use in lieu holiday hours during the course of the fiscal 
year.  Seven (7) holidays (56 hours) must be used by the end of January. 

c. Employees will provide a written request for holiday time at least two (2) 
weeks in advance and the City will respond in writing within five (5) calendar 
days after the request is submitted. 

 Holiday time must be used prior to the end of the fiscal year or they will be 
lost, except as provided in subsection d. 
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d. Employees shall be allowed to carry over into the next fiscal year a 
maximum of nineteen (19) hours that must be used on or before September 
30th.  These hours shall not count toward the usage required by subsection 
(b).  All hours not used by September 30th shall be lost. 

17. City agrees to add an additional eight (8) hours straight time to CTO accrual for 
Wastewater Treatment Plant Operator’s working at least eight (8) hours on any of 
the following holidays: Christmas Day, Thanksgiving Day and Independence Day. 

 
In exchange for the employee concessions during the term of this Agreement, 
employees will receive 56 hours of in lieu time off in 2014, 40 hours of in lieu time off in 
2015, and 24 hours of in lieu time off in 2016. All employees whose presence can be 
excused for a short duration of time and not adversely affect public safety or the 
operations of the City, as determined by the Department Director, in lieu time must be 
taken as follows:  

56 hrs/2014: December 22, 23, 24, 29, 30, 31, 2014 January 2, 2015 

40 hrs/2015: December 23, 28, 29, 30, 31, 2015 

24 hrs/2016: December 27, 28, 29, 2016 
 
The holiday designated as the day before or after Christmas or New Year’s Day shall be 
taken by all bargaining unit employees on December 26, 2014, December 24, 2015, and 
December 30, 2016. The City will close for regular business on December 22, 2014 and 
will resume regular operations on January 5, 2015. The City will close for regular 
business on December 23, 2015 and will resume regular business on January 4, 2016. 
The City will close for regular business on December 26, 2016 and will resume regular 
business on January 3, 2017. 
 
For all employees who cannot be excused for a short period of time because it would 
adversely affect public safety or the operations of the City, as determined by the 
Department Director, the in lieu time will be credited as follows: 
 
2014 – 56 hours on December 31st  to be taken prior to December 31, 2015 
2015 – 40 hours on December 31st  to be taken prior to December 31, 2016 
2016 – 24 hours on December 31st  to be taken prior to December 31, 2017 
 
Time off in lieu is “use or lose” with no cash value.   
 
 
28:00  MISCELLANEOUS LEAVES OF ABSENCE 
 
28:01  Absence Without Leave 
 
An employee who is absent without leave due to work stoppage or strike and who fails to 
return to duty within twenty-four (24) hours after notice to return shall be subject to 
immediate discharge, and such employee automatically waives all rights under the 
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Personnel Ordinance and this Memorandum of Understanding, except as provided below.  
The depositing in the United States mail of a First Class letter postage paid, addressed to 
the employee's last known place of address shall be reasonable notice.  The employee 
shall be responsible for providing the City Manager with a current address. 
 
28:02  Reinstatement After Discharge 
 
If the employee proves to the satisfaction of the City Manager that such absence (as 
referenced in Section 28:01) was for legitimate reasons, the employee shall be reinstated 
without pay for such period of absence without leave. 
 
28:03  Injury Leave 
 
1.  Any employee incurring a work-related injury or disability shall be entitled to injury 

leave to the extent provided by the State Workers Compensation Insurance Act.  
The first twenty-four (24) hours of leave due to an on-the-job injury in any one 
twelve (12) month period will not be charged to any accrued time and these do not 
have to be consecutive hours. 

 
28:04  Light Duty Assignments 
 
1. On occasion employees might incur an injury or illness that precludes them from 

performing their regular duties.  Moreover, such instances may impose a financial 
hardship upon the employees and/or a hardship upon a department because of 
reduced personnel resources.  Consequently, it will be the policy of the City to 
consider and evaluate light or modified duty requests on a case-by-case basis and 
that such assignments shall not be limited to any department. 

 
2.  Evaluating criteria - No light or modified duty assignment shall be approved by the 

City unless the following criteria exists: 
 
a. Endorsement for assignments must be obtained from the employee’s 

physician in the case of non-job-related injury or illness indicating the ability 
of the individual to perform the duties assigned by the City.  In cases of a job 
related illness or injury the City shall designate a physician to examine the 
employee and determine if he/she is capable of working a light or modified 
duty assignment. 

 
b. A statement from the physician must estimate as to a specific date of 

recovery from the illness or injury to the extent the employee can be 
returned to full time work.  Such dates may be adjusted based upon 
accelerated rehabilitation or recovery or a prolonged period of rehabilitation 
due to aggravated circumstances.  

 
c. The duration of the light or modified duty assignments shall be determined 

on a case-by-case basis.  The City maintains complete and sole discretion 
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to determine the length of any light or modified duty assignment.  Generally, 
light duty assignments for non-job related injuries would be limited to two (2) 
to four (4) weeks.  

 
d. The City is under no obligation to create or manufacture a position in order 

to provide light duty or modified duty assignments to any employee. 
 
e. The City’s decision regarding all light duty or modified duty assignments 

shall be final and binding and not subject to the grievance procedure.   
 

28:05  Military Leave 
 
Military leave shall be granted in accordance with the provisions of State and Federal law.  
All employees entitled to military leave shall give the City an opportunity, within the limits of 
military regulations, to determine when such leave shall be taken. 
 
28:06  Special Leave 
 
Special leaves of absence with or without pay, may be approved by the City Manager for 
up to six (6) months.  Such leaves will require the exhaustion of accrued time, including 
sick leave to the extent that the leave is due to illness or injury.  In approving leave 
requests, the City Manager will consider the Department Director's recommendation 
related to the ability of the department to continue the provision of service without the 
employee and the needs of the employee. 
 
28:07  Bereavement Leave 
 
Following the death of a relative defined by this section, paid bereavement leave will be 
granted upon request of an eligible employee.  Bereavement leave shall be contiguous 
with the arrangement of or attendance at a funeral or memorial service for the 
deceased. 
 
Employees holding regular (non-probationary) appointments in all departments shall be 
granted Bereavement Leave to arrange for or attend a funeral or memorial service for the 
first and second degree of consanguinity (including in-laws and step relations) based upon 
the location of the funeral or memorial services and the relationship of the deceased to the 
employee: 
 
If the service is within three hundred (300) miles of the City of Turlock: 
 
Spouse up to (6) six working days 
Mother/Father up to (4) four working days 
Son/Daughter  up to (5) five working days 
Grandmother/Grandfather up to (4) four working days 
Granddaughter/Grandson up to (4) four working days 
Sister/Brother up to (4) four working days 
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If the service is more than three hundred (300) miles from the City of Turlock: 
 
Spouse up to (8) eight working days 
Mother/Father up to (6) six working days 
Son/Daughter up to (8) eight working days 
Grandmother/Grandfather up to (6) six working days 
Granddaughter/Grandson up to (6) six working days 
Sister/Brother up to (6) six working days 
 
Working day for the purpose of Bereavement eligibility means eight (8) working hours. 
 
Bereavement leave is not required to be taken on consecutive days. 
 
29:00  ADMINISTRATIVE LEAVE WITH PAY 
 
The Department Director may place an employee on leave with pay pending an internal 
investigation. 
 
30:00  GRIEVANCE AND COMPLAINT DEFINITIONS 
 
Grievance.  A grievance is defined as an employee initiated allegation that a term or 
condition of employment established by State law, City ordinance, resolution, 
Memorandum of Understanding or written departmental policy is being violated provided, 
however, that such term or condition of employment is not subject to the discretion of the 
City or is not a subject outside of the scope of representation as defined in Section 3500 et 
seq. of the Government Code or the City’s Employee Relations Resolution.   
 
Complaint.  A complaint is defined as an employee initiated allegation or dispute 
concerning items that are not defined grievances as defined herein.  Complaints shall be 
directed through the chain of command with the Department Director being the final 
appeal location unless the Department Director is the subject of the complaint.  In such 
cases, the complaint shall be forwarded to the City Manager for final resolution. 
 
31:00  GRIEVANCE AND COMPLAINT PROCEDURES 
 
31:01  Representation 
 
At each step of the grievance procedure, the employee(s) may be represented by a 
representative of his/her choosing. 
 
31:02  Time Limits 
 
The time limits established in the grievance procedure may be extended by mutual 
agreement of the parties.  Failure to meet such time limits by TCEA or the employee shall 
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constitute withdrawal of the grievance.  Such failure by the City shall entitle the employee 
or TCEA to request the next step of the procedure. 
 
31:03  Notification 
 
A grievance shall be submitted in writing and shall include at a minimum: 
 

1. Nature of the grievance. 

2. Date when the incident occurred. 

3. Description of the incident. 

4. Rule violated. 

5. Specific remedy sought by the Grievant(s). 
 
31:04  Steps in the Grievance Procedure 
 
1. First Step - Informal Discussions: Employees are encouraged to discuss and 

resolve allegations of a grievance with their immediate supervisor within twenty (20) 
working days of the occurrence causing the alleged grievance.  The immediate 
supervisor shall inform the employee verbally of his/her decision within five (5) 
working days of the initial discussion.  If the employee is not satisfied with the 
verbal responses of the immediate supervisor, he/she may proceed to the next 
step.  If the grievance involves the immediate supervisor, this step shall be 
bypassed. 

2. Second Step – Supervisor: If the employee remains unsatisfied from the results 
of the first step, the grievance may be submitted in writing to the employee's 
supervisor within ten (10) working days of the immediate supervisor's response in 
the first step. An attempt shall be made to resolve the grievance between the 
employee and his/her designated representative, if any, and the supervisor.  The 
supervisor shall deliver a written answer within ten (10) working days of the 
submission of the written grievance.  If the grievance involves the supervisor, this 
step shall be bypassed. 

3. Third Step - Department Director: If the employee remains unsatisfied from the 
results of the second step, the grievance may be submitted in writing to the 
employee's Department Director within ten (10) working days after the supervisor's 
answer is received by the employee.  The Department Director shall meet with the 
employee and his/her designated representative, if any, within ten (10) working 
days after submission of the grievance to the Department Director.  The 
Department Director shall review the grievance and may affirm, reverse, or modify 
the disposition made at the second step.  The Department Director's answer shall 
be delivered in writing to the employee within ten (10) working days after the 
aforementioned meeting. 
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4. Fourth Step - City Manager: If the grievance is not satisfactorily resolved in the 
third step, the employee may appeal the decision of the Department Director to the 
City Manager.  The appeal must be in writing and submitted within ten (10) working 
days of receiving the Department Director's decision. 

 
31:05  Appeal to City Manager 
 
Within ten (10) working days of submission of the grievance to the City Manager, the 
City Manager or designee shall meet with the employee and his/her designated 
representative, if any, and other appropriate persons to assess the grievance.  The City 
Manager may affirm, reverse, or modify the disposition of the grievance.  The City 
Manager shall deliver a written decision to the employee within ten (10) working days 
after the aforementioned meeting.  This decision shall be final and binding on all parties. 
 
32:00  DISCIPLINARY PROCESS 
 
32:01  Causes for Discipline  
 
The City may take disciplinary action against any employee for just cause.  The grounds 
for disciplinary action include but are not limited to the following: 

1. Insubordination, which shall constitute a violation of any official regulation or 
order or failure to obey any proper directions made and given by a supervisor in 
the course of employment. 

2. Incompetence, inability or failure to perform the duties required by the position, 
as well as willful neglect of official duty. 

3. Gross carelessness in the discharge of assigned duties. 

4. Substance abuse or consumption of alcoholic beverages during working hours, 
or reporting for work in a state of intoxication. 

5. Misconduct in office or employment. 

6. Presentation or use of known false information in any manner to commit or 
attempt to commit fraud, or the falsification or unauthorized alteration of City 
documents or records. 

7. Repeated tardiness, excessive absences, absence without leave, or improper or 
unauthorized use of leave privileges or benefits. 

8. Improper and unauthorized use of City equipment, property, or funds for private 
or personal purposes. 

9. Unauthorized discussion or release of confidential informational documents or 
records. 

10. Failure to abide by any condition of employment stipulated in the Municipal Code; 
Personnel Rules and Regulations; and City or department policies; or 
Memorandum of Understanding approved by formal action of the Council; 
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11. Use, sale or possession of an illegal narcotic substance. 

12. Refusal or failure to promptly or properly report an injury or disability arising from 
or in the course of employment. 

13. Engaging in unauthorized or incompatible employment elsewhere or engaging in 
political activities during work hours. 

14. Dishonesty. 

15. Discourteous treatment of the public or other employees. 

16. Violation of safety procedures, unsafe work activities or acts which could result in 
injury to self or others. 

17. Failure of good behavior either during or outside of duty hours which is of such a 
nature that it causes discredit to the City. 

18. Knowingly filing or pursuing a false charge; and/or 

19. Acts of violence towards fellow employees or members of the public in the 
workplace. 

 
32:02  Types of Disciplinary Action 
 
Disciplinary actions include written reprimands, suspensions, rank and salary demotions, 
and dismissal as defined below: 
 
1. Written Reprimands: A written statement from the Department Director or 

designee to a subordinate for an action which meets any of the grounds for 
disciplinary action listed in this MOU and/or any City policies, procedure, rule or 
regulation. After verbal consultation, an official notification in writing by the 
Department Director to the employee stating the cause(s) for dissatisfaction with 
his/her services and that further disciplinary measures may be taken if the cause is 
not corrected.  In this case the employee is provided with a written memorandum 
which outlines the violations being addressed and the expected actions to be 
taken by the employee in response to the memorandum. A copy of the written 
reprimand shall be placed in the employee's official personnel record. Appeals 
regarding written reprimands may be made to the Department Director.  The 
Department Director's findings are final. 
 
Four (4) years following the issuance of a written reprimand, if there has been no 
reoccurrence of the documented conduct and no other formal disciplinary action, 
upon written request of the employee the written reprimand shall be removed from 
the employee’s personal file and no further reference shall be made regarding the 
written reprimand.  
 

2. Suspension:  The temporary separation of the employee from City service 
without pay for disciplinary purposes, not to exceed ninety (90) calendar days in 
one (1) calendar year. 
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3. Demotion in Rank or Pay: A change in status resulting in a lower rate of pay.  A 
demotion may involve movement from one salary step or from a position in one 
class to a position in a lower-paid class.  The Department Director may propose 
a demotion in accordance with defined disciplinary procedures. 

4. Dismissal:  The discharge from City Service of an employee by the City Manager. 

 
32:03  Disciplinary Procedures 
 
When a regular employee is to be suspended, demoted in salary or rank, or dismissed, a 
written notice of the proposed action is to be prepared, and then delivered to the 
employee, in person or by certified mail.  The written notice shall include: 
 
1. The reasons for the proposed action.  

2. The charges being considered.  

3. The proposed disciplinary action to be taken. 

4. A statement advising that before the proposed disciplinary action takes effect, the 
employee may request to meet with the Department Director to respond to the 
proposed disciplinary action.  The employee shall have ten (10) working days from 
the date the proposed disciplinary action is received to request a Skelly meeting 
with the Department Director.   

 
All charges filed against a regular employee shall be documented in clear and concise 
language.  The employee shall be given an opportunity to review the documents or 
materials upon which the proposed disciplinary action is based and the employee shall be 
supplied a copy of the documents.  The employee is entitled to be represented at any 
meeting concerned with potential disciplinary action when the employee's presence is 
required at said meeting. 
 
32:04  Notification of Skelly Meeting Decision 
 
Within ten (10) working days (two (2) weeks) after the employee has had the opportunity 
to respond in a Skelly meeting to the proposed discipline and present evidence on their 
behalf, the Department Director shall notify the employee of any disciplinary action to be 
taken and the effective date. 
 
32:05  Appeal of Decision 
 
The employee may appeal the Skelly officer’s decision to the City Manager.  The appeal 
must be in writing and must be submitted to the City Manager no later than ten (10) 
working days of receiving the Skelly Officer’s decision. 
 
1. City Manager:  The employee and/or representative may appeal the decision to 

the City Manager.  Within ten working (10) days of receiving the written appeal, the 
City Manager will meet with the employee and/or representative to hear reason(s) 
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why discipline should not be imposed.  Within ten working (10) days following the 
conclusion of the meeting, the City Manager shall make a decision to sustain, 
revoke or modify the decision of the Department Director and shall provide notice to 
the employee.  The imposition of discipline as determined by the City Manager shall 
be processed immediately. 

2. Advisory Arbitration to City Manager and City Council: For suspensions of  
more than three (3) days, demotions in rank or salary or terminations, an 
employee may submit an appeal of the City Manager's decision to the City 
Clerk's office within ten working (10) days of the notice of decision from the City 
Manager to have the matter reviewed by an arbitrator. 

3. Selection of Arbitrator: Upon filing of an appeal, the City shall request a list of 
seven (7) hearing officers from the State Mediation and Conciliation Service.  The 
City and employee shall alternately strike names from the list until only one name 
remains and the remaining name shall be that of the Hearing Officer.  The parties 
shall toss a coin to determine who will strike first. The cost of the arbitrator shall be 
borne equally by the employee and the City.   

4. Arbitration Hearing: The appointed advisory arbitrator shall conduct an evidentiary 
hearing within a reasonable time after appointment.  The usual rules for conducting 
such a hearing shall apply.  The department shall have the burden of proof, the 
employee is entitled to representation and the opportunity to examine all witnesses 
and present evidence.  All relevant evidence shall be admitted.  A record of the 
proceedings shall be made and transcribed.  The arbitrator shall render a written 
opinion to the City Manager who shall review the administrative record and the 
opinion of the arbitrator and make a recommendation to the Council to confirm or 
modify the opinion of the arbitrator.  The record of the proceedings shall be 
transcribed if the City Manager's final decision is appealed to the City Council at the 
City's expense. 

5. Council Determination: Within ten working (10) days of receiving the opinion of 
the arbitrator and the appeal record, the City Manager shall forward them to the 
City Council together with a recommendation.  The matter shall be placed on the 
City Council agenda for determination within twenty working (20) days.  The City 
Council shall consider the matter in closed session unless requested to conduct its 
deliberations in public by the affected employee.  No additional evidence or 
argument may be submitted to the Council.  The Council's decision will be 
announced at the end of the deliberations and a written decision and appropriate 
finding shall be forwarded to the employee within fifteen working (15) days of the 
Council's decision.  The Council shall not reverse the arbitrator's recommendation, 
except by unanimous vote. 

 
32:06  Binding Arbitration 
 
1. Employee:  The employee may appeal the decision of the pre-disciplinary 

hearing within ten (10) working days of receiving the notification of disciplinary 
action.  The appeal shall be made directly to the City Manager. 
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2. City Manager: The City Manager will hold a hearing with the employee within ten 

(10) working days of receiving the appeal, unless the parties mutually agree to 
extend such hearing. Within ten (10) working days following the conclusion of the 
hearing, the City Manager shall make a decision to sustain, revoke, or modify the 
decision of the Department Head and shall provide notice to the employee. 

 
3. Appeal:  As an alternative to Advisory Arbitration identified in Section 16:05(2) of 

the MOU, TCEA may appeal the disciplinary action to Binding Arbitration for 
terminations, demotions, suspensions of more than one (1) work day/shift, or 
reduction-in-pay.  Written Reprimands shall not be appealed to arbitration.  An 
employee shall submit an appeal to the City Clerk’s office within thirty (30) 
calendar days of receiving the notice of decision from the City Manager to have 
the matter reviewed by an arbitrator.  Failure of the employee to submit an 
appeal within thirty (30) calendar days of receipt shall be considered a withdrawal 
of appeal. 

 
4. Selection of Arbitrator: Upon filing of an appeal, an arbitrator may be selected by 

mutual agreement between the City and the employee or his/her representative.   
However, should the parties fail to mutually agree on an arbitrator they shall 
make a joint request of the State Conciliation Service for a list of seven (7) 
qualified arbitrators. The arbitrator shall be selected from the list by the parties 
alternately striking names with the first strike determined by chance, until only 
one name remains, and that person shall serve as arbitrator. 

 
5. Cost of Arbitrator:  The cost of employing the arbitrator shall be borne entirely by 

the City. All other costs such as, but not limited to, attorney fees, court reporter, 
and transcripts shall be borne only by the party incurring that cost. 

 
6. Decision of Arbitrator:  Unless the parties agree otherwise, the arbitrator shall 

render the decision in writing within 60 calendar days following the close of the 
hearing.  A copy of the written decision shall contain findings of fact which may 
be stated in the language of the pleadings or be referenced thereto. If requested 
by either party the decision shall be accompanied by findings of fact and 
conclusions of law. 

 
7. The arbitrator shall determine whether to sustain, reject, or modify the 

disciplinary action against the employee and shall determine the appropriate 
remedy or disposition of the case.  A copy of the written decision shall be 
transmitted to both parties.  Service by mail to the employee’s representative and 
to the employees last known address shall be sufficient for purposes of this 
section. A copy of the decision shall be placed in the employees personal history 
file. The decision of the arbitrator shall be final and binding on both parties. 
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33:00  LAYOFF PROCEDURES 
 
33:01  Emergency Suspension of City Services 
 
In the event an emergency such as a civil defense disaster or air pollution alert requires 
the City to suspend City operations, the City will provide and arrange for compensatory 
time after normal working hours once operations are reinstated, for such employees to 
work and receive wage benefits lost during the emergency at the same pay rate lost. 
 
33:02  Shortage of Work or Funds 
  
The City Manager may lay off an employee in the Bargaining Unit upon two (2) weeks’ 
written notice because of material change of organization or shortage of work or funds.  
Prior to such notice being given, the City shall provide formal notice to TCEA regarding the 
reduction in force and provide TCEA the opportunity to meet and confer regarding the 
impacts of layoff. 
 
33:03  Seniority Determination 
 
The Personnel Officer shall calculate seniority by classification, time in classification 
series, division, department and City based upon continuous service. 
 
1. Computation of Continuous Service:  Only full time (paid status) appointment to 

an allocated position shall be counted in computing seniority. 

2. Break of Continuous Service:  A break of continuous service is defined as not 
being employed by the City of Turlock for more than ninety (90) calendar days.  
Approved leaves of absence in excess of ninety (90) calendar days are not 
considered a break in continuous services. 

3. Ties in Seniority:  A tie in seniority for a classification designated as being affected 
by layoff shall be broken by the Department Director.  The Department Director 
shall consider past performance and qualifications, as reflected in official 
documentation in the employee's personnel file in determining the most senior 
employee.  

4. If two (2) or more employees in the same job classification in the same 
division/department are under consideration for layoff, the employee with the 
shortest length of service in that classification shall be laid off first. 

 
33:04  Bumping Rights 
 
1.  In determining bumping rights for a position that has been designated as being 

affected by layoff, the first criteria shall be the time in classification; the second 
criteria shall be continuous service time in the Department. 
 

2.  Within a classification series, an employee identified for layoff who has seniority 
may bump to lower level positions in the series in which they formerly held regular 
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status. 
 

3.  An employee who has been identified for layoff who holds a job classification which 
has similar minimum qualifications and job duties to another job classification within 
the same department/division, may bump to that classification if they are more 
senior than the incumbent.  

 
33:05  Work in Lieu of Layoff 
 
1.  An employee who’s service to the City has been satisfactory or above as witnessed 

by performance evaluations contained in their personnel file, may continue to work 
for the City in lieu of layoff when the following alternatives are offered by the City: 1) 
voluntarily demote to a lesser paid position for which they are qualified; 2) compete 
in recruitments open to City employees for which they are qualified or 3) transfer to 
a vacant position for which they are qualified.  
 

2.  Employees affected by layoff may also bump back to a position where they had 
attained "regular status" in another department if they possess more seniority than 
the incumbent(s) and they can demonstrate that they continue to possess the 
required skills of the position. Employees initiating this option shall be required to 
serve a new probationary period of six months. 

 
33:06  Re-employment Lists 
 
The names of probationary and regular employees laid off shall be placed on re-
employment lists; should such a position or positions involving substantially the same 
duties be created or filled within one year from date of layoff, the employee or employees 
laid off shall be called for re-employment.  The order of rehire shall be the reverse order of 
layoff within the class. 
 
33:07  Layoff Rules and Policies 
 
By June 30, 2013, representatives of the City and Association will meet and confer on 
language to coordinate the provisions of this MOU, City Personnel Rules and Municipal 
Code relating to layoffs.  Agreed upon language may be incorporated into the next MOU 
between the parties. 
 
34:00  Anti-Drug and Alcohol Misuse Prevention Program 
   
  Adoption of a Drug Free Work Place Policy has been agreed to by both 

 parties (See Attachment C). 
 
In compliance with the Federal Highway Administration (FHWA) of the Department  of 
Transportation (DOT) Drug and Alcohol Testing Regulations for drivers of commercial 
motor vehicles, an Anti-Drug and Alcohol Misuse Prevention Program  has been 
established and became effective January 1, 1996.  Adoption of this policy has been 
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agreed to by both parties. (See Attachment D). 
 
35:00  NON-DISCRIMINATION 
 
The employer agrees not to discriminate against any TCEA member for lawful activity on  
behalf of, or membership in, TCEA.  The employer and TCEA agree that there shall be no 
unlawful discrimination against any employee for any of the following reasons: race, 
religion, color, creed, physical or mental disability or medical condition, marital status, 
national origin, sex, age, political affiliation or belief or sexual orientation. 
 
36:00  AGREEMENT VALIDITY 
 
In the event any Article, Section or Portion of this Agreement should be held invalid and 
unenforceable by a court of competent jurisdiction or PERB, such decision shall apply only 
to the specific Article, Section, or Portion thereof specifically specified in the court's 
decision.  Upon issuance of such a decision, the employer and TCEA agree to 
immediately negotiate a substitute for the invalidated Article, Section, or Portion thereof.  
When conflicting provisions exist between this Agreement and any City personnel 
resolution, provisions within this Agreement shall prevail. 
 
37:00  PARITY PROVISION 
 
Should the Employer grant any other bargaining group within the City wage and/or benefit 
enhancements, or seek fewer concessions from any other bargaining group during the 
term of this Agreement, the Association shall have the right to receive comparable 
enhancements or relief from the concessions contained in this Agreement. 
 
 

SIGNATURE PAGE FOLLOWS 
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IN WITNESS WHEREOF, the parties hereto have executed this Memorandum of 
Understanding at Turlock, California, on the dates set forth below.   
 
TURLOCK CITY EMPLOYEES ASSOCIATION 
 
___________________________________  __________________________ 
Dan Frisch, President     Date Signed 
 
___________________________________  __________________________ 
W. Robert Phibbs, Attorney at Law   Date Signed 
 
TCEA NEGOTIATING TEAM MEMBERS 
 
___________________________________  __________________________ 
Rob Winters       Date Signed 
 
___________________________________  __________________________ 
Nadine Silva       Date Signed 
 
___________________________________  __________________________ 
Tim Castleberry      Date Signed 
 
CITY OF TURLOCK 
 
___________________________________  __________________________ 
Roy W. Wasden, City Manager    Date Signed 
 
___________________________________  __________________________ 
Sarah Eddy, Human Resources Manager  Date Signed 
 
___________________________________  __________________________ 
Dave Young, City Negotiator    Date Signed  
 
 
APPROVED AS TO FORM 
 
___________________________________  __________________________ 
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HEALTH CARE COVERAGE IN RETIREMENT  

ELIGIBILITY REQUIREMENTS 

 

REQUIREMENTS 
 
1. 10 Years of Service for the City of Turlock. 
 
2. Must retire from City of Turlock. 

 
3. Employees may retain City insurance until age 65 or Medicare eligibility or secure 

an “outside” insurance plan.  Once retirees leave City insurance, they cannot re-
enroll in City-sponsored plans. 

 
4. Benefits under this program are not transferable.  Retiree is insured through the 

same plan prior to age 65 or Medicare eligibility.   
 
5. Retiree must be 50 years of age to participate in the program. 
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VANTAGE CARE PROPOSAL  

CITY OF TURLOCK 

PLAN# 801426 TCEA MISCELLANEOUS PLAN 

                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                           
 

 Sick Leave Conversion on Retirement: 
Upon retirement, resignation or death, employees will convert all 
accrued sick leave as a contribution to their Vantage Care Health 
Savings Plan at a conversion rate of 50% after their PERS Service 
Credit conversion. 

 

 Vacation Conversion on Retirement: 
Upon retirement or resignation, employees with 200 hours or more 
of vacation will convert all hours in excess of 100 hours of unused 
vacation as a contribution to their Vantage Care Health Savings 
Plan at 100% of the value.  

 

 Annual Sick Leave Conversion: 
On November 1 of each year, employees with a sick leave balance 
of 200 or more hours, after sick leave sell back if eligible, will 
convert 20 hours of sick leave to each employee’s Vantage Care 
Health Savings Plan.    
  

 Salary Contribution: 
Employees shall contribute one-half percent (½) of their gross 
salary each pay period to their Vantage Care Health Savings Plan.    
 

 Plan Amendment: 
Future amendments of the TCEA Vantage Care Health Savings Plan 
shall require a simple majority vote of all ballots cast.  
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    TCEA RANGE LIST 

2.32% NET ROLLUPS 7/1/14

BARG RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

4 13.9 2533 2660 2794 2933 3080 OFFICE ASST I

4 14.7 2633 2766 2904 3050 3202 POLICE DATA CLERK

4 15.2 2698 2832 2975 3123 3279 FACILITIES MAINT. ASST

ACCOUNT CLERK I

4 15.9 2794 2933 3080 3234 3396 OFFICE ASST II

4 16.6 2889 3034 3186 3345 3513 ENGINEERING TECH TRAINEE

4 17.2 2975 3123 3279 3443 3616 ACCOUNT CLERK II

MAINTENANCE WKR I

SHIPPING & RECEV INV SPEC

4 17.3 2989 3139 3296 3461 3634 POLICE RECORDS TECH

4 17.9 3080 3234 3396 3566 3744 FLEET MAINT SERVICE WKR

4 18 3092 3247 3409 3580 3759 COMMUNITY SERV CORDINATOR

PURCHASING ASSISTANT

4 18.2 3123 3279 3443 3616 3796 PARTS CLERK

4 19.2 3279 3443 3616 3796 3986 ACCOUNTS PAYABLE CLERK

ACCOUNT CLERK, SR

MAINTENANCE WKR II

PLANNING ASSISTANT

SECRETARY

4 19.3 3296 3461 3634 3815 4006 POLICE RECORDS TECH, SR

4 19.4 3312 3478 3652 3834 4026 UTILITY MAINT WKR I

WATER CONSERVATION WORKER

4 19.6 3345 3513 3688 3873 4066 ENGINEERING TECH I

LAND SURVERYING TECH I

4 20.2 3443 3616 3796 3986 4185 NEIGHBORHOOD PRESERVATION OFF

4 20.8 3548 3725 3912 4107 4313 BUILDING INSPECTOR, TRNEE

4 20.9 3566 3744 3931 4128 4334 FLEET MAINT. MECHANIC I

4 21 3580 3759 3947 4144 4351 NEIGHBORHOOD SERVICES TEC

STAFF SERVICES ASSISTANT

4 21.1 3598 3777 3966 4165 4373 LABORATORY ANALYST I

4 21.2 3616 3796 3986 4185 4395 ACCOUNT TECH

MAINTENANCE WKR, SR.

SECRETARY, SR. 

4 21.3 3634 3815 4006 4206 4417 COMMUNITY DEV-SERVICE TEC

4 21.4 3652 3834 4026 4227 4439 UTILITY MAINT WKR II

4 21.9 3744 3931 4128 4334 4551 WASTEWATER PLT OPR I

4 22 3759 3947 4144 4351 4569 ADMIN ASST, PUBLIC SAFETY

ADMINISTRATIVE ASSISTANT

PURCHASING COORDINATOR
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    TCEA RANGE LIST 

2.32% NET ROLLUPS 7/1/14

BARG RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

4 22.9 3931 4128 4334 4551 4778 FLEET MAINT. MECHANIC II

4 23 3947 4144 4351 4569 4797 PLANNING TECHNICIAN

STAFF SERVICES TECHNICIAN

4 23.2 3986 4185 4395 4614 4845 CRIME ANALYST

POLICE RECORDS SUPERVISOR

SECRETARY, SUPERVISING

INFORMATION TECHNOLOGY TECH

4 23.4 4026 4227 4439 4661 4894 UTILITY MAINT WKR, SR

4 23.6 4066 4270 4483 4707 4943 ENGINEERING TECH II

LAND SURVEYING TECH II

4 23.9 4128 4334 4551 4778 5017 WASTEWATER PLT OPR II

4 24.1 4165 4373 4592 4821 5062 BUILDING INSPECTOR I

FIRE PREVENTION INSP

LABORATORY ANALYST II

4 24.2 4185 4395 4614 4845 5087 ACCOUNTANT I

4 24.3 4206 4417 4638 4869 5113 PLANNER, ASSISTANT

4 24.9 4334 4551 4778 5017 5268 ARTS FACILITATOR

FLEET MAINT. MECHANIC, SR

RECREATION SUPV

4 25 4351 4569 4797 5037 5289 ELECTRICAL MECH TECH I

4 25.2 4395 4614 4845 5087 5342 INFO TECH ANALYST I

4 25.3 4417 4638 4869 5113 5369 HOUSING FINANCE SPEC I

HOUSING REHABIL. SPEC I

HOUSING PROGRAM SPEC I

4 25.6 4483 4707 4943 5190 5449 PLANS EXAMINER I

ENGINEERING TECH, SR

4 25.7 4506 4731 4968 5216 5477 PUBLIC SAFETY RECORDS SUP

4 25.9 4551 4778 5017 5268 5532 WASTEWATER PLT OPR, SR

4 26.1 4592 4821 5062 5315 5581 LABORATORY ANALYST, SR

4 26.2 4614 4845 5087 5342 5609 ACCOUNTANT II

4 26.3 4638 4869 5113 5369 5637 HOUSING REHABIL. SPEC II

HOUSING FINANCE SPEC II

HOUSING PROGRAM SPEC II

4 26.4 4661 4894 5138 5395 5665 UTILITIES SUPERVISOR, ASST

PUBLIC FACILITIES MAINT SUPV, ASST

4 26.6 4707 4943 5190 5449 5722 LAND SURVEYOR, ASST

4 26.9 4778 5017 5268 5532 5808 RECREATION SUPV, SR

4 27 4797 5037 5289 5553 5831 ELECT/INSTRUMENT TECH

ELECTRICAL MECH TECH II

EXEC ADMIN ASST/MUNI SERV

4 27.1 4821 5062 5315 5581 5860 BUILDING INSPECTOR II
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    TCEA RANGE LIST 

2.32% NET ROLLUPS 7/1/14

BARG RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

PUBLIC WORKS CONST INSP

4 27.2 4845 5087 5342 5609 5889 INFO TECH ANALYST II

4 27.3 4869 5113 5369 5637 5919 PLANNER, ASSOCIATE

REDEV/ECON DEV ANALYST

TRANSIT PLANNER

4 27.4 4894 5138 5395 5665 5948 ENVIRONMENTAL COMPL INSP

4 27.6 4943 5190 5449 5722 6008 CAPITAL PROJECT CORDINATOR

ENGINEER, ASSISTANT

4 27.9 5017 5268 5532 5808 6099 PLANT OPERATOR, LEAD

4 28 5037 5289 5553 5831 6122 STAFF SERVICES ANALYST

4 28.5 5164 5422 5693 5978 6277 FLEET MAINT. SUPVERVISOR

4 28.6 5190 5449 5722 6008 6308 PLANS EXAMINER II

4 29 5289 5553 5831 6122 6429 ELECT/INSTRUMENT TECH, SR

ELECTRICAL MECH TECH, SR

4 29.2 5342 5609 5889 6184 6493 INFO TECH ANALYST. Sr

4 29.6 5449 5722 6008 6308 6624 ENGINEER, ASSOCIATE

CIVIL ENGINEER, ASSISTANT

4 30.1 5581 5860 6153 6461 6784 BUILDING INSPECTOR, SR

PUBLIC WORKS CONS INSP SR

4 30.3 5637 5919 6215 6525 6852 PLANNER, SENIOR

4 30.4 5665 5948 6246 6558 6886 UTILITIES SUPERVISOR

WQC SUPERVISOR

PUBLICE FACILITIES MAINT SUPV

4 31.2 5889 6184 6493 6818 7159 INFO TECH CORDINATOR

4 31.6 6008 6308 6624 6955 7303 PLANS EXAMINER, SR

CIVIL ENGINEER, ASSOC

4 33 6429 6750 7087 7442 7814 ELECT/MECH MAINTENANCE SUPV

4 33.6 6624 6955 7303 7668 8051 CIVIL ENGINEER, SR

PLANNER, PRINCIPAL

TECHNICAL SERVICES SUPV
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TCEA RANGE LIST

   2.11% NET ROLLUPS 7/1/15

4.43% INCREASE BASED ON 7/1/14

BARG RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

4 13.9 2587 2716 2852 2994 3145 OFFICE ASST I

4 14.7 2689 2824 2965 3114 3270 POLICE DATA CLERK

4 15.2 2754 2892 3037 3189 3348 FACILITIES MAINT. ASST

ACCOUNT CLERK I

4 15.9 2852 2994 3145 3302 3467 OFFICE ASST II

4 16.6 2950 3098 3253 3416 3587 ENGINEERING TECH TRAINEE

4 17.2 3037 3189 3348 3516 3692 ACCOUNT CLERK II

MAINTENANCE WKR I

SHIPPING & RECEV INV SPEC

4 17.3 3052 3205 3365 3533 3710 POLICE RECORDS TECH

4 17.9 3145 3302 3467 3641 3823 FLEET MAINT SERVICE WKR

4 18 3157 3315 3481 3655 3838 COMMUNITY SERV CORDINATOR

PURCHASING ASSISTANT

4 18.2 3189 3348 3516 3692 3876 PARTS CLERK

4 19.2 3348 3516 3692 3876 4070 ACCOUNTS PAYABLE CLERK

ACCOUNT CLERK, SR

MAINTENANCE WKR II

PLANNING ASSISTANT

SECRETARY

4 19.3 3365 3533 3710 3896 4090 POLICE RECORDS TECH, SR

4 19.4 3382 3551 3729 3915 4111 UTILITY MAINT WKR I

WATER CONSERVATION WORKER

4 19.6 3416 3587 3766 3954 4152 ENGINEERING TECH I

LAND SURVERYING TECH I

4 20.2 3516 3692 3876 4070 4274 NEIGHBORHOOD PRESERVATION OFF

4 20.8 3623 3804 3994 4194 4403 BUILDING INSPECTOR, TRNEE

4 20.9 3641 3823 4014 4215 4425 FLEET MAINT. MECHANIC I

4 21 3655 3838 4030 4231 4443 NEIGHBORHOOD SERVICES TEC

STAFF SERVICES ASSISTANT

4 21.1 3673 3857 4050 4252 4465 LABORATORY ANALYST I

4 21.2 3692 3876 4070 4274 4487 ACCOUNT TECH

MAINTENANCE WKR, SR.

SECRETARY, SR. 

4 21.3 3710 3896 4090 4295 4510 COMMUNITY DEV-SERVICE TEC

4 21.4 3729 3915 4111 4316 4532 UTILITY MAINT WKR II
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TCEA RANGE LIST

   2.11% NET ROLLUPS 7/1/15

4.43% INCREASE BASED ON 7/1/14

BARG RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

4 21.9 3823 4014 4215 4425 4647 WASTEWATER PLT OPR I

4 22 3838 4030 4231 4443 4665 ADMIN ASST, PUBLIC SAFETY

ADMINISTRATIVE ASSISTANT

PURCHASING COORDINATOR

4 22.9 4014 4215 4425 4647 4879 FLEET MAINT. MECHANIC II

4 23 4030 4231 4443 4665 4898 PLANNING TECHNICIAN

STAFF SERVICES TECHNICIAN

4 23.2 4070 4274 4487 4712 4947 CRIME ANALYST

POLICE RECORDS SUPERVISOR

SECRETARY, SUPERVISING

INFORMATION TECHNOLOGY TECH

4 23.4 4111 4316 4532 4759 4997 UTILITY MAINT WKR, SR

4 23.6 4152 4360 4578 4807 5047 ENGINEERING TECH II

LAND SURVEYING TECH II

4 23.9 4215 4425 4647 4879 5123 WASTEWATER PLT OPR II

4 24.1 4252 4465 4688 4923 5169 BUILDING INSPECTOR I

FIRE PREVENTION INSP

LABORATORY ANALYST II

4 24.2 4274 4487 4712 4947 5195 ACCOUNTANT I

4 24.3 4295 4510 4735 4972 5221 PLANNER, ASSISTANT

4 24.9 4425 4647 4879 5123 5379 ARTS FACILITATOR

FLEET MAINT. MECHANIC, SR

RECREATION SUPV

4 25 4443 4665 4898 5143 5400 ELECTRICAL MECH TECH I

4 25.2 4487 4712 4947 5195 5454 INFO TECH ANALYST I

4 25.3 4510 4735 4972 5221 5482 HOUSING FINANCE SPEC I

HOUSING REHABIL. SPEC I

HOUSING PROGRAM SPEC I

4 25.6 4578 4807 5047 5299 5564 PLANS EXAMINER I

ENGINEERING TECH, SR

4 25.7 4601 4831 5072 5326 5592 PUBLIC SAFETY RECORDS SUP

4 25.9 4647 4879 5123 5379 5648 WASTEWATER PLT OPR, SR

4 26.1 4688 4923 5169 5427 5698 LABORATORY ANALYST, SR

4 26.2 4712 4947 5195 5454 5727 ACCOUNTANT II

4 26.3 4735 4972 5221 5482 5756 HOUSING REHABIL. SPEC II

HOUSING FINANCE SPEC II

HOUSING PROGRAM SPEC II

4 26.4 4759 4997 5247 5509 5784 UTILITIES SUPERVISOR, ASST

PUB FACIL MAINT SUPV, ASST
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TCEA RANGE LIST

   2.11% NET ROLLUPS 7/1/15

4.43% INCREASE BASED ON 7/1/14

BARG RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

4 26.6 4807 5047 5299 5564 5842 LAND SURVEYOR, ASST

4 26.9 4879 5123 5379 5648 5930 RECREATION SUPV, SR

4 27 4898 5143 5400 5670 5954 ELECT/INSTRUMENT TECH

ELECTRICAL MECH TECH II

EXEC ADMIN ASST/MUNI SERV

4 27.1 4923 5169 5427 5698 5983 BUILDING INSPECTOR II

PUBLIC WORKS CONST INSP

4 27.2 4947 5195 5454 5727 6013 INFO TECH ANALYST II

4 27.3 4972 5221 5482 5756 6043 PLANNER, ASSOCIATE

REDEV/ECON DEV ANALYST

TRANSIT PLANNER

4 27.4 4997 5247 5509 5784 6074 ENVIRONMENTAL COMPL INSP

4 27.6 5047 5299 5564 5842 6135 CAPITAL PROJECT CORDINATOR

ENGINEER, ASSISTANT

4 27.9 5123 5379 5648 5930 6227 PLANT OPERATOR, LEAD

4 28 5143 5400 5670 5954 6251 STAFF SERVICES ANALYST

4 28.5 5273 5537 5813 6104 6409 FLEET MAINT. SUPVERVISOR

4 28.6 5299 5564 5842 6135 6441 PLANS EXAMINER II

4 29 5400 5670 5954 6251 6564 ELECT/INSTRUMENT TECH, SR

ELECTRICAL MECH TECH, SR

4 29.2 5454 5727 6013 6314 6630 INFO TECH ANALYST. SR

4 29.6 5564 5842 6135 6441 6763 ENGINEER, ASSOCIATE

CIVIL ENGINEER, ASSISTANT

4 30.1 5698 5983 6283 6597 6927 BUILDING INSPECTOR, SR

PUBLIC WORKS CONS INSP SR

4 30.3 5756 6043 6346 6663 6996 PLANNER, SENIOR

4 30.4 5784 6074 6377 6696 7031 UTILITIES SUPERVISOR

WQC SUPERVISOR

PUBLIC MAINT SUPERVISOR

4 31.2 6013 6314 6630 6961 7309 INFO TECH CORDINATOR

4 31.6 6135 6441 6763 7101 7457 PLANS EXAMINER, SR

CIVIL ENGINEER, ASSOC

4 33 6564 6892 7237 7599 7978 ELECT/MECH MAINTENANCE SUPV

4 33.6 6763 7101 7457 7829 8221 CIVIL ENGINEER, SR

PLANNER, PRINCIPAL

TECHNICAL SERVICES SUPV
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      TCEA RANGE LIST

  2.19% NET ROLLUPS 7/1/16

6.62% INCREASE BASED ON 7/1/14

BARG RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

4 13.9 2643 2776 2915 3060 3214 OFFICE ASST I

4 14.7 2748 2886 3030 3182 3341 POLICE DATA CLERK

4 15.2 2815 2955 3104 3259 3422 FACILITIES MAINT. ASST

ACCOUNT CLERK I

4 15.9 2915 3060 3214 3375 3544 OFFICE ASST II

4 16.6 3015 3166 3325 3491 3665 ENGINEERING TECH TRAINEE

4 17.2 3104 3259 3422 3593 3773 ACCOUNT CLERK II

MAINTENANCE WKR I

SHIPPING & RECEV INV SPEC

4 17.3 3119 3275 3439 3611 3792 POLICE RECORDS TECH

4 17.9 3214 3375 3544 3721 3907 FLEET MAINT SERVICE WKR

4 18 3227 3388 3557 3735 3922 COMMUNITY SERV CORDINATOR

PURCHASING ASSISTANT

4 18.2 3259 3422 3593 3773 3961 PARTS CLERK

4 19.2 3422 3593 3773 3961 4159 ACCOUNTS PAYABLE CLERK

ACCOUNT CLERK, SR

MAINTENANCE WKR II

PLANNING ASSISTANT

SECRETARY

4 19.3 3439 3611 3792 3981 4180 POLICE RECORDS TECH, SR

4 19.4 3456 3629 3811 4001 4201 UTILITY MAINT WKR I

WATER CONSERVATION WORKER

4 19.6 3491 3665 3849 4041 4243 ENGINEERING TECH I

LAND SURVERYING TECH I

4 20.2 3593 3773 3961 4159 4367 NEIGHBORHOOD PRESERVATION OFF

4 20.8 3702 3887 4082 4286 4500 BUILDING INSPECTOR, TRNEE

4 20.9 3721 3907 4102 4307 4523 FLEET MAINT. MECHANIC I

4 21 3735 3922 4118 4324 4540 NEIGHBORHOOD SERVICES TEC

STAFF SERVICES ASSISTANT

4 21.1 3754 3942 4139 4346 4563 LABORATORY ANALYST I

4 21.2 3773 3961 4159 4367 4586 ACCOUNT TECH

MAINTENANCE WKR, SR.

SECRETARY, SR. 

4 21.3 3792 3981 4180 4389 4609 COMMUNITY DEV-SERVICE TEC

4 21.4 3811 4001 4201 4411 4632 UTILITY MAINT WKR II
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      TCEA RANGE LIST

  2.19% NET ROLLUPS 7/1/16

6.62% INCREASE BASED ON 7/1/14

BARG RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

4 21.9 3907 4102 4307 4523 4749 WASTEWATER PLT OPR I

4 22 3922 4118 4324 4540 4767 ADMIN ASST, PUBLIC SAFETY

ADMINISTRATIVE ASSISTANT

PURCHASING COORDINATOR

4 22.9 4102 4307 4523 4749 4986 FLEET MAINT. MECHANIC II

4 23 4118 4324 4540 4767 5006 PLANNING TECHNICIAN

STAFF SERVICES TECHNICIAN

4 23.2 4159 4367 4586 4815 5056 CRIME ANALYST

POLICE RECORDS SUPERVISOR

SECRETARY, SUPERVISING

INFORMATION TECHNOLOGY TECH

4 23.4 4201 4411 4632 4863 5106 UTILITY MAINT WKR, SR

4 23.6 4243 4455 4678 4912 5158 ENGINEERING TECH II

LAND SURVEYING TECH II

4 23.9 4307 4523 4749 4986 5235 WASTEWATER PLT OPR II

4 24.1 4346 4563 4791 5031 5282 BUILDING INSPECTOR I

FIRE PREVENTION INSP

LABORATORY ANALYST II

4 24.2 4367 4586 4815 5056 5309 ACCOUNTANT I

4 24.3 4389 4609 4839 5081 5335 PLANNER, ASSISTANT

4 24.9 4523 4749 4986 5235 5497 ARTS FACILITATOR

FLEET MAINT. MECHANIC, SR

RECREATION SUPV

4 25 4540 4767 5006 5256 5519 ELECTRICAL MECH TECH I

4 25.2 4586 4815 5056 5309 5574 INFO TECH ANALYST I

4 25.3 4609 4839 5081 5335 5602 HOUSING FINANCE SPEC I

HOUSING REHABIL. SPEC I

HOUSING PROGRAM SPEC I

4 25.6 4678 4912 5158 5416 5686 PLANS EXAMINER I

ENGINEERING TECH, SR

4 25.7 4702 4937 5183 5443 5715 PUBLIC SAFETY RECORDS SUP

4 25.9 4749 4986 5235 5497 5772 WASTEWATER PLT OPR, SR

4 26.1 4791 5031 5282 5546 5824 LABORATORY ANALYST, SR

4 26.2 4815 5056 5309 5574 5853 ACCOUNTANT II

4 26.3 4839 5081 5335 5602 5882 HOUSING REHABIL. SPEC II

HOUSING FINANCE SPEC II

HOUSING PROGRAM SPEC II

4 26.4 4863 5106 5362 5630 5911 UTILITIES SUPERVISOR, ASST

PUB FACIL MAINT SUPV, ASST
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      TCEA RANGE LIST

  2.19% NET ROLLUPS 7/1/16

6.62% INCREASE BASED ON 7/1/14

BARG RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

4 26.6 4912 5158 5416 5686 5971 LAND SURVEYOR, ASST

4 26.9 4986 5235 5497 5772 6061 RECREATION SUPV, SR

4 27 5006 5256 5519 5795 6084 ELECT/INSTRUMENT TECH

ELECTRICAL MECH TECH II

EXEC ADMIN ASST/MUNI SERV

4 27.1 5031 5282 5546 5824 6115 BUILDING INSPECTOR II

PUBLIC WORKS CONST INSP

4 27.2 5056 5309 5574 5853 6145 INFO TECH ANALYST II

4 27.3 5081 5335 5602 5882 6176 PLANNER, ASSOCIATE

REDEV/ECON DEV ANALYST

TRANSIT PLANNER

4 27.4 5106 5362 5630 5911 6207 ENVIRONMENTAL COMPL INSP

4 27.6 5158 5416 5686 5971 6269 CAPITAL PROJECT CORDINATOR

ENGINEER, ASSISTANT

4 27.9 5235 5497 5772 6061 6364 PLANT OPERATOR, LEAD

4 28 5256 5519 5795 6084 6389 STAFF SERVICES ANALYST

4 28.5 5389 5658 5941 6238 6550 FLEET MAINT. SUPVERVISOR

4 28.6 5416 5686 5971 6269 6583 PLANS EXAMINER II

4 29 5519 5795 6084 6389 6708 ELECT/INSTRUMENT TECH, SR

ELECTRICAL MECH TECH, SR

4 29.2 5574 5853 6145 6453 6775 INFO TECH ANALYST, SR

4 29.6 5686 5971 6269 6583 6912 ENGINEER, ASSOCIATE

CIVIL ENGINEER, ASSISTANT

4 30.1 5824 6115 6420 6742 7079 BUILDING INSPECTOR, SR

PUBLIC WORKS CONS INSP SR

4 30.3 5882 6176 6485 6809 7150 PLANNER, SENIOR

4 30.4 5911 6207 6517 6843 7185 UTILITIES SUPERVISOR

WQC SUPERVISOR

PUBLIC MAINT SUPERVISOR

4 31.2 6145 6453 6775 7114 7470 INFO TECH CORDINATOR

4 31.6 6269 6583 6912 7257 7620 PLANS EXAMINER, SR

CIVIL ENGINEER, ASSOC

4 33 6708 7043 7396 7765 8154 ELECT/MECH MAINTENANCE SUPV

4 33.6 6912 7257 7620 8001 8401 CIVIL ENGINEER, SR

PLANNER, PRINCIPAL

TECHNICAL SERVICES SUPV
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MEMORANDUM 
 

OF 
 

UNDERSTANDING 
 

BETWEEN 
 

THE CITY OF TURLOCK 
 

AND 
 

TURLOCK MANAGEMENT ASSOCIATION – PUBLIC SAFETY 
 
 
 

  
 

July 1, 2014 to June 30, 2017 
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MEMORANDUM OF UNDERSTANDING 

BETWEEN 
THE CITY OF TURLOCK  

AND 
TURLOCK MANAGEMENT ASSOCIATION – PUBLIC SAFETY 

 
PREAMBLE 

 

The authorized representatives of the City Council of the City of Turlock, 
hereafter referred to as the "City", and the authorized representatives of the 
TURLOCK MANAGEMENT ASSOCIATION-PUBLIC SAFETY hereafter referred 
to as the “Association” do jointly accept and agree to all the terms and conditions 
of employment set forth in this Comprehensive Memorandum of Understanding. 
 
The terms and conditions of employment set forth in this Memorandum of 
Understanding have been discussed in good faith by the authorized 
representatives of the City and the authorized representatives of the Association. 
The authorized representatives of the Association agree to recommend 
acceptance by the employees of all terms and conditions set forth herein. 
Following said acceptance by the employees, authorized representatives of the 
City agree to recommend to the Turlock City Council that all terms and conditions 
set forth herein be approved by resolution. Upon adoption of said resolution, all 
terms and conditions so incorporated shall become effective without further 
action by either party. 

1:00  TERM OF AGREEMENT 

 
This Memorandum of Understanding, (“MOU”), shall commence at 12:01 a.m., 
on July 1, 2014 and terminate at midnight on June 30, 2017. Any time after 
November 1, 2016, either City or the Association may deliver written notice to the 
other party of its intent to modify the terms of this MOU. 
 
2:00  MANAGEMENT RIGHTS 
 

2:01  General Terms 
 
Nothing herein shall be construed to restrict any legal or inherent exclusive City 
right with respect to matters of general legislative or managerial policy, which 
include, among others:  the exclusive right to determine the mission of its 
constituent departments, commissions and boards; set standards of service; 
determine the procedures and standards of selection for employment; direct its 
employees from duty because of lack of work or for other legitimate reasons; 
maintain the efficiency of governmental operations; determine the methods, 
means and personnel by which governmental operations are to be conducted; 
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take all necessary actions to carry out its mission in emergencies; and exercise 
complete control and discretion over its organization and the technology of 
performing its work. 
 
Agreement to this maintenance of benefits provision does not preclude the City 
from properly exercising its right to effectively manage the City, make decisions, 
determine the number of employees needed to perform a service, determine the 
mission or goal of a department or exercise any management right presently 
accorded to the City by law. 
 
The City will abide by the Meyers-Milias-Brown Act where and when it applies to 
members of the Association. 
 
2:02  Medical Examination:  
 

1. When Required. The City Manager may require an employee to submit to 
a medical examination by a physician or physicians designated by the City 
Manager to evaluate the capacity of the employee to perform the work of 
his or her position. Medical examination shall mean examination by 
physicians, psychiatrists, psychologists, and other appropriate 
practitioners to determine the employee's physical, mental or emotional 
condition as any such condition relates to employment by the City. 

 
2. Costs. The City shall pay fees for the examination and for the service of 

medical specialists or technicians, if required by the City. The employee 
may provide medical or other evidence to the examining physician or to 
the City. The examining physician shall make a written report of the 
examination to the City. 

 
 The City Manager shall provide a copy of the physician's written report to 

the employee. 
 
3.  Termination. When the City Manager, after considering the conclusions 

of the medical examination provided for by this section or medical reports 
from the employee's physician, and other pertinent information, concludes 
that the employee is unable to perform the work of his or her present 
position, or any other position in the City, and cannot be reasonably 
accommodated as defined in the Americans with Disabilities Act which 
became effective July 26, 1992, and the employee is not eligible or waives 
the right to retire for disability and elects to withdraw his or her retirement 
contributions or to permit his or her contributions to remain in the 
retirement fund with rights to service retirement, the City Manager may 
terminate the employment of the employee. 
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3:00  ASSOCIATION BARGAINING 
 

3:01  Representative Time Off 
 
1. For the purposes of this MOU, meet and confer is as defined by state law. 

Necessary release time shall be granted to the applicable steward for 
grievance meetings and investigations. 

 
2. Two (2) TMAPS representatives shall be granted paid release time for 

meet and confer sessions.  
 
3. Employees elected to Association office shall be granted time off without 

pay to perform their Association functions, including conventions, 
conferences, and seminars, at the expense of the Association.  

 
4. The City will allow two Association representatives to attend P.E.R.S. 

training or meetings not to exceed eight hours per year.  Travel and meal 
expenses will be borne by the representatives.  Attendance at such 
meetings must be approved through the normal trip authorization process. 

 
4:00  ASSOCIATION MEMBERSHIP 
 

4:01   General Recognition 
 
The Employer recognizes the Association as the exclusive bargaining agent for 
all  full-time, Police and Fire mid-management employees in the following 
classifications:  
 
1. Police Captain,  
 
2. Police Lieutenant,  
 
4. Fire Division Chief,  
 
5. Fire Marshal, 
 
4:02  Payroll Deduction of Dues 
 
The Employer shall deduct each month, dues and assessments in an amount 
certified to be current by the Treasurer of the Association from the pay of those 
employees who individually request, in writing, that deductions be made. The 
total amount of the deduction shall be remitted, each month, by the Employer to 
the Treasurer of the Association or financial institution selected by the 
Association. 
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5:00  WORKING CONDITIONS – CITY POLICIES 
 

All Police and Fire Department rules and regulations have been incorporated into 
the Policy and Procedures Manuals of each respective department. Where Policy 
and Procedures conflict with this MOU, the MOU shall prevail. 
 
6:00  MAINTENANCE OF BENEFITS 

 
Both parties recognize that there may be legally derived and legally sanctioned 
benefits which are currently enjoyed by Association members or the Employer 
which are not enumerated in this Memorandum of Understanding due to 
oversight. Both parties agree that it is their intent that such legally derived and 
legally sanctioned benefits, whether they be enjoyed by the Employer or the 
Association be maintained at their current status, except as they may be 
amended by this Agreement or by the courts. 
 
7:00  BULLETIN BOARDS 

 
The Employer shall provide the Association with space on bulletin boards in 
areas where the Association has employees it represents for the purposes of 
posting Association notices. The notices may include, but not be limited to:  
 

 Recreational and social events of the Association  

 Association meetings 

 Association elections, appointments  

 Results of Association elections  

 
8:00  INTENTIONALLY LEFT BLANK 
 
9:00  INTENTIONALLY LEFT BLANK   
 
10:00  BASIC WAGES/SALARIES/OTHER PAY 
 
The City of Turlock does not participate in Social Security, although employees 
hired after April 1, 1986 participate in Medicare. 
  
The current salaries shall be paid in accordance with the schedule in Attachment 
A. 
 
10:01  Cost of Living 
 
There are currently no cost of living increases scheduled. 
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10:02  Base Salary and Regular Rate of Pay 

 
“Base Salary” is the hourly rate or monthly salary rate identified on the Salary  
Schedule which includes salary ranges for each job classification, as defined by 
the City of Turlock’s adopted Compensation Plan.  Base Salary does not include 
any other forms of compensation.   
 
Example of Base Salary:  Police Lieutenant   Range 34.1  

Step 1 Step 2 Step 3 Step 4 Step 5  
Salary/Hrly Salary/Hrly Salary/Hrly Salary/Hrly Salary/Hrly  
$7684/$44.33 $8068/$46.54 $8471/$48.87 $8894/$51.31 $9339/$53.88  

 
All employee cashouts will be paid at “Base Salary” except for cashout of FLSA 
CTO which will be paid at the “Regular Rate of Pay” as these payouts are for 
actual hours worked.   
 
“Regular Rate of Pay” is defined by the FLSA and includes base pay plus all 
incentive, certificate, and assignment pays earned during said pay period. 
Uniform allowances are exempt from inclusion in the regular rate of pay 
calculation. 
 
10:03  Reducing Employee Concessions 
 
City employees have been providing concessions to the City since March 16, 
2009.   
 
Sworn Police 
 
The Employee concessions will be reduced as follows: 
 
Effective July 1, 2014, employees will receive a 2.00% base salary increase.  
 
Effective July 1, 2015, employees, except sworn fire employees, will receive a 
1.90% base salary increase.  
  
Effective July 1, 2016, employees, except sworn fire employees, will receive a 
1.92% base salary increase.  
 
Attachment A, Salary Schedule. 
 
Sworn Fire – Fire Marshal and Division Chief 
 
Range 34.1 (current) Newly Rated Salary 
Semi-monthly $4,763.50  $5,077.50  
Monthly $9,527.00  $10,155.00 
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EPMC is being terminated and permanently eliminated as set forth in this MOU. As 
a result of the termination/elimination of EPMC, the current Fire Marshal and 
current Division Chief will receive a one-time wage adjustment as set forth above, 
effective October 1, 2014. The wage range for the positions of Fire Marshal and 
Division Chief will remain at 34.1. The current Fire Marshal’s and current Division 
Chief’s wages will be “Y-rated” until the City’s adopted wage range for the position 
of Fire Marshal and the position of Division Chief equals or surpasses the current 
Fire Marshal’s and current Division Chief’s “Y-rated” wages. The start date will be 
October 1, 2014, per the City Council Resolution for the termination and elimination 
of the EPMC benefit/contribution. TMAPS Fire employees shall not receive this 
benefit and shall not receive EPMC. 
 
“Y-rating” means the temporary freezing of an employee’s salary when that salary 
has been determined to exceed the appropriate level of compensation for the level 
of duties performed. 
 
10:04  Fair Labor Standards Act 
 
All member employees are exempt from overtime pursuant to F.L.S.A. 
 
10:05  Out of Class Pay 
 
The City agrees that upon specific written assignment by the Service Area 
Director or City Manager an employee may be required to assume the duties, 
responsibilities, authority and accountability of a higher classification. 

 
Employees assigned to perform the duties of a higher classification for a period 
exceeding two (2) consecutive weeks shall be compensated at the base rate of 
the higher classification if the rate is higher than that to which the employee is 
regularly assigned. The compensation amount received by the “acting” employee 
shall not be less than an additional five percent (5%) over their regular salary. 

 
An employee seeking additional training in another class may waive his/her right 
to work-out-of-class pay in order to pursue desired training. 
 
10:06  Professional Certification: Medical Technician  
 
Sworn Fire employees are entitled to receive compensation of five percent (5%) 
of base salary monthly, upon providing a current Emergency Medical Technician 
certificate. 
 
10:07  Safety Certification 
 
After passing a physical fitness exam in October, Sworn Fire employees are 
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eligible to receive a monthly stipend of $100 beginning each October 1st, 
payment to begin November 5th. 
 
10:08  Professional Development 
 
Each July 1st, employees are eligible to receive $600 in Professional 
Development funds.  This amount is to be used during the fiscal year.  
Employees must have worked a minimum of six (6) months during the fiscal year 
in order to be eligible for the Professional Development Program.  Employees 
have two (2) options for this benefit: 
 
1. Educational 
 

a. College courses 
 
b. Seminars 
 
c. Non-covered job related conferences/subscriptions/books 
 
d. Computer hardware/software 
 

2. Cash Out 
 
 Managers may cash out this annual allowance at the end of each fiscal 

year.  The amount of the cash out allowance will be $100 less than the 
established annual allowance.  This check will be payable on June 5th. 

10:09  Master’s Degree Pay 

 
Employees who possess a Master’s Degree from an accredited college or 
university will receive an additional 2.5% of their base salary per month.  In order 
to receive Master’s Degree Pay, employees must provide the Human Resources 
Division with a college transcript or diploma establishing possession of a 
Master’s Degree.  Master’s Degree Pay becomes effective the pay period 
following verification that the employee possesses a Master’s Degree and will be 
paid at the time and in the manner as all other special pays.  

10:10 Bilingual Pay 

 
Employees who are verbally proficient in Portuguese, Spanish and other 
languages which are determined to be of need, shall receive a monthly premium 
pay of 2.5% of base salary for performing translation services. Incentive pay will 
become effective the pay period after the employee is certified as verbally 
competent.  
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The parties agree that the designation of such positions shall not be subject to 
the grievance procedure. Members of the bargaining unit who possess bilingual 
skills agree to continue rendering needed interpretation services whether or not 
they receive bilingual pay. Employees receiving bilingual pay must be certified as 
being verbally competent in the second language.  
 
Department heads will determine organizational needs for their departments as 
to bilingual employees fluent in languages other than Portuguese and Spanish.  
The Human Resource Division shall convene a proficiency exam certifying an 
employee’s proficiency, consistent with City policy. 
 
10:11  Management Leave 
 
Employees shall receive eighty (80) hours of management leave per fiscal year.  
Employees may select no more than two (2) of the following options, not to 
exceed the maximum annual benefit: 
 
1. Credit a minimum 24 hours to available leave as noted on payroll check 

stub in the “Management Leave” field.  The time must be used by June 
30th of the fiscal year 

 
2. Cash out up to forty (40) hours payable on August 5th. Requests for cash 

out shall be received by Payroll no later than July 15th.  
 
3. Placement in deferred compensation 401 account.  To elect this option a 

minimum of twenty-four (24) hours must be posted to “Management 
Leave” field as noted on payroll check stub.  All hours above the twenty-
four (24) hours may be converted to your 401 account.  

 
4. Placement in retiree health account.  To elect this option a minimum of 

twenty-four (24) hours must be posted to “Comp” leave as noted on 
payroll check stub.  All hours above the twenty-four (24) hours may be 
converted to your retiree health account.  The value of the selected hours 
of credit toward a retiree health option will be accrued in an individual 
account for the purpose of paying for health insurance at retirement.  
Monies accrued to the individual account under this benefit may be used 
to purchase City insurance upon retirement or an alternate insurance 
subject to participation rules.  Retirees have the option of cashing out any 
or all of their balance in this account at any time after retirement.  Such 
cash outs would be subject to applicable IRS codes for tax purposes.   
 

10:12  Assigned Vehicles 
 
Fire Division Chiefs and Police Captains shall be assigned a City vehicle due to 
the nature of their jobs.  The fire and police service area directors may assign a 
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city vehicle to other member employees as deemed necessary. 
 
11:00  RETIREMENT 
 
11:01  Retirement Program 
 
Sworn “Classic” Fire and Police Management 
 
Sworn “Classic” employees covered by this agreement participate in the Public 
Employees Retirement System (PERS) 3% @ 50, under the “Safety” PERS 
formula.  Sworn police and Sworn Fire management will pay the employee’s 9% 
PERS contribution. Final compensation, for retirement purposes, will be 
calculated on the single highest year of PERS reportable wages as determined 
by CalPERS. Conversion of sick leave towards PERS service credit will be 
allowed in lieu of sick leave cash-out provisions.  The total 9% PERS contribution 
shall be deducted as a pretax employee pension expense.  Sworn employees 
are covered by the level four (4) PERS Survivor Benefit. 
 
New Employees - Sworn and Non-Sworn 
 
Effective January 1, 2013, all new employees, as defined by AB 340, will 
participate in the Public Employees Retirement System (PERS) 2% @ 62 defined 
benefit formula for non-safety members. All new employees, as defined by AB 
340, who are safety members will participate in the Public Employees Retirement 
System (PERS) Safety Option Plan Two, 2.7% @ 57. New employees shall have 
an initial contribution rate of at least fifty percent (50%) of the total normal cost 
rate for the defined benefit plan or the current contribution rate of similarly 
situated employees, which is currently a 9% PERS contribution, whichever is 
greater.  All employees shall be subject to the mandatory provisions of AB 340. 
Fire Safety Members and Fire Management Sworn “New” employees covered by 
this agreement will follow the requirements of the 2013 Public Employees 
Pension Reform Act. 
 
The Employer Paid Member Contributions (EPMC) benefit for all Fire Safety 
Members will be terminated and eliminated on October 1, 2014. The City of 
Turlock will not provide EPMC to classic employees and new employees, as 
defined by AB 340, hired on or after January 1, 2013. Resolution No. 2007-298 
shall be repealed and the attached resolution shall be adopted and effective 
October 1, 2014. 
 
11:02  Retiree Health Benefits 
 
Retiree Health consists of health, dental and vision insurance coverage. 
 
The City offers retirees the same health, dental and vision coverage available to 
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current employees. Premium payments will be the responsibility of the retired 
employee. Election to continue City sponsored medical/dental/vision coverage 
must be determined within thirty (30) days of the date of retirement. Premiums 
will be based on actuarial surveys. 
 
Premiums may be adjusted at the beginning of each plan year. 
 
11:03  Retiree Health: Funding 
 
The City contributes two and one-half percent (2½%) of base salary of members 
of the bargaining units to the retiree health fund. 
On July 1, 2011, the City and Association agreed that the City would terminate 
contributions to the Retiree Health Fund. The City and Association further agreed 
that the contribution of two and one-half percent (2½%) that the City previously 
contributed to the retiree health fund would, instead, be made to each 
employee’s individual Retiree Health Savings (RHS) Vantage Care Plan The total 
contribution by City to the employee’s Retiree Health Savings (RHS) Vantage 
Care Plan will be three percent (3%). 
 
11:04  Retiree Health: Eligibility  
 
Retirees must elect to continue with the City's plan within thirty (30) days of 
retirement and a minimum of ten (10) years of service as a management 
employee with the City of Turlock. Thereafter, retirees are ineligible to participate 
in the City's plan.  
 
Benefits under this program are not transferable. 
 
Retirees must be fifty (50) years of age to participate in the program.   
 
Retirees are eligible to continue with this program until they: 1) reach age sixty-
five (65); 2) become eligible for Medicare; or 3) become eligible to participate in a 
group plan in the role of an employee, whichever comes first. 
 
Retirees will receive a fifteen (15) day notification of rate changes. 
 
11:05  Conversion of Sick Leave Towards Retiree Health Premiums 
 
At retirement employees will convert all accrued Sick Leave as a contribution to 
Vantage Care at a conversion rate of 50% after their PERS Service Credit 
conversion. 
 
11:06  Deferred Compensation 
 
A one-time choice to participate in the City’s 401 Deferred Compensation 
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program must be made at date of hire or date of promotion into the Association.  
The City agrees to match the employee’s contribution to the City’s 401 Deferred 
Compensation program as follows: 
 
Employer contribution:  Two and one-half percent (2 ½%) of base salary for each 
pay period, provided that the employee contributes their required percentage. 
 
Employee contribution:  Six percent (6%) of base salary for each pay period.  
 
A change in employee contributions not to exceed one percent (1%) requires a 
two-thirds (2/3) affirmative vote of all TMAPS members participating in the 
program.  Increases greater than one percent (1%) require a unanimous 
affirmative vote of all TMAPS members participating in the program. 
 
12:00 RETIREE HEALTH SAVINGS (RHS) VANTAGE CARE PLAN  
 
The City will make an employer contribution of one half (1/2%) of employee’s 
base salary to each employee’s Retiree Health Savings (RHS) Vantage Care 
Plan. On July 1, 2011, the City and Association agreed that the City would 
terminate contributions to the Retiree Health Fund. The City and Association 
further agreed that the contribution of two and one-half percent (2½%) that the 
City previously contributed to the retiree health fund would, instead, be made to 
each employee’s Retiree Health Savings (RHS) Vantage Care Plan. The total 
contribution by City to the employee’s Retiree Health Savings (RHS) Vantage 
Care Plan will be three percent (3%). 
 
Every June 30th, after vacation sell-back, employees who have a vacation 
balance of one hundred (100) hours or greater, will convert ten (10) hours of 
vacation time at base salary rate to their Retiree Health Savings (RHS) Vantage 
Care Plan. This amount will be converted during the July 20th payroll. 
 
At retirement, employees who have three hundred and fifty (350) or more hours 
of vacation will convert one hundred percent (100%) of accrued vacation hours to 
their Retirement Health Savings (RHS) Vantage Care Plan. 
 
At Retirement employees will convert all accrued Sick Leave as a contribution to 
Vantage Care at a conversion rate of fifty percent (50%) after their PERS Service 
Credit conversion. 
 
13:00  MEDICAL PLAN: Health Benefits 
 

The City agrees to establish and maintain a health, prescription, vision and 
dental plan for their employees and dependents through a self-funded plan or a 
fully funded insurance plan.  The City agrees to pay a maximum benefit per 
month for each employee-family into its self-funded plan or any stand-alone plan, 
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which provides coverage as described above. The City will pay one hundred 
percent (100%) per employee/family for City sponsored EPO 
medical/dental/prescription/vision insurance plans during the term of this 
Agreement. 
 

The City reserves the right to provide health benefits through a self-funded plan 
or fully funded insurance plan. The City reserves the right to discontinue a plan 
under any of the following circumstances: 

 

a. The plan imposes exorbitant costs upon the City; 
 
b. The health care carrier refuses to provide services to the City; 
 
c. The health care provider no longer offers the services; or 
 
d. The health plan is discontinued. 
 

If the City discontinues use of any of the listed health care providers they will 
provide a health care provider with similar services. 

 

The City agrees to pay fifty percent (50%) of the cost of the above-referenced 
health insurance monthly premium toward the employee's deferred 
compensation account provided the following criteria are met: 

 

 Employees who choose not to participate in the City’s insurance plan must 
provide certificate of proof of coverage with another insurance carrier 
through their spouse’s employer acceptable to the City. 

 

 Election to receive in-lieu contribution can only occur during open 
enrollment period each June. 

 

 Employee may return to the City’s plan during the course of the plan year 
only when alternate coverage is lost due to a life altering event such as 
divorce or death of a spouse. 

 

 Employees who wish to re-enroll in the City’s health plan may do so under 
the following conditions: 

 
a. loss of spousal insurance coverage due to life status changes 

(death, divorce, termination of employment) as witnessed by formal 
documentation; or 
 

b. during regular open enrollment period. 
 
13:01  Collaborative Health Care Bargaining 
 
TMAPS and the City agree that after TMAPS has ratified this contract, TMAPS 
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will enter into collaborative health bargaining negotiation. The goal is to design a 
less expensive health plan by February 20, 2015 and 100% of the savings, as 
determined during the collaborative bargaining process, will be given back to the 
employees in a manner determined during the collaborative bargaining process.  
 
14:00  LIFE INSURANCE 
 

The City agrees to furnish term life insurance for each full time regular employee. 
The amount of the insurance will be one and one-half (1 ½) times the annual 
salary, plus $5,000, not to exceed $500,000. 
 
15:00   DONATION OF ACCRUED TIME 
 
The City agrees to allow employees to donate their vacation and/or sick leave to 
fellow employees who have incurred catastrophic, (i.e. life threatening) illnesses 
or injuries and do not have sufficient time on the books to carry them through the 
waiting period to qualify for long term disability payments. 
 
Employees who donate sick leave must do so at a conversion rate of 2 to 1; (i.e., 
four (4) hours credited for every eight (8) hours of sick leave donated – such 
donations will not count towards utilization of sick leave sell-back in December). 
A maximum of eight (8) hours sick leave may be donated. 
 
16:00   LONG TERM DISABILITY 

 
Long Term Disability insurance will be provided to all full time employees at no 
cost. Employees will be first eligible for coverage on the first day on the month 
after completing thirty (30) days of continuous employment with the City.  The 
waiting (or elimination) period for benefits shall be sixty (60) consecutive days. 
The long-term disability benefit pays sixty-six and two-thirds percent (66⅔%) of 
monthly salary, not to exceed $10,000 per month. Employees may augment the 
long-term disability monthly benefit with accrued leave not to exceed their current 
monthly base salary. (The City of Turlock does not participate in State Disability 
Insurance.) 
 
17:00   UNIFORM ALLOWANCE 
 

17:01  Fire Employees 
 
Fire employees that are required to maintain a uniform receive an annual uniform 
allowance in the amount of $1,100 and incremental increases provided to line 
staff.  Payment shall be made in two (2) increments:  Each December, for the 
following six (6) months, January 1st through June 30th and each July, for the 
following six (6) months, July 1st through December 31st. 
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17:02  Police Employees 
 
Police employees that are required to maintain a uniform receive an annual 
uniform allowance in the amount of $1,190 and incremental increases provided 
to line staff.  Payment shall be made in two (2) increments:  Each December, for 
the following six (6) months, January 1st through June 30th and each July, for the 
following six (6) months, July 1st through December 31st. 
 
18:00  DISABILITY RETIREMENT 

 
Nothing in this section shall prevent the City, upon receipt of proper medical 
certification, from placing an employee on work-related or other disability 
retirement and paying such employee all accrued and unused vacation and sick 
leave in a lump sum, pursuant to conversion policies. 
 
19:00   INTENTIONALLY LEFT BLANK 
 
20:00   COMPUTER LOAN PROGRAM 

 
The City agrees to offer regular employees the opportunity for a no-interest loan 
up to $2,500 for the purchase of a personal computer. The purchase may also 
include computer accessories such as monitors and printers. A two (2) year 
payback, guaranteed through payroll deduction is required. The program is 
subject to available funding. Employees who leave employment with the City will 
be required to pay the balance of the loan in full prior to termination. Employees 
are not limited to one use of the computer loan program, and have the ability to 
re-apply after five (5) years from the beginning of the initial loan. 
 
21:00  INTENTIONALLY LEFT BLANK 
 

22:00  JURY DUTY 
 
The City shall pay employees called to jury duty until the court dismisses such 
employees. Upon court dismissal, the employee shall return to work if there are 
at least two (2) hours remaining in his or her workday. A shift employee will 
receive equivalent time off with pay when actually serving on jury duty on a day 
scheduled for shift work. Any payment, except travel pay, received by the 
employee shall be deposited with the City. 
 
23:00  INTENTIONALLY LEFT BLANK 
 

24:00  INTENTIONALLY LEFT BLANK 
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25:00  VACATION 
 
Vacation accrual shall be based on total years of paid service with the City, as 
follows: 

 
Years Completed   Hours Per Month 

0     6.67 
2     10 
5     10.67 
6     11.33 
7     12 
8     12.67 
10    13.33 
15    14 
20    14.67 

 
Employees in this category reaching their twentieth (20th) anniversary working for 
the City of Turlock and subsequent five (5) year anniversary increments 
thereafter, will receive forty (40) additional hours credited to their vacation on that 
special anniversary. 
 
25:01  Method of Accrual: Sworn Police 
 
The vacation accrual for Sworn Police employees shall be based on total years 
of paid service with the City, as follows: 
          Hours Per Month 
 

1 – 4th anniversary of continuous employment    8 

5 – 14th anniversary of continuous employment  11.33 

Over 14 years of continuous employment  14.67 

 
25:02  Maximum Vacation Accumulation 
 
Maximum accumulation will be four hundred (400) hours.   
 
The maximum accumulation was allowed to be exceeded during the previous 
MOU; however, by December 31, 2012 all employees must be at or below the 
maximum accumulation of four hundred (400) hours. 
 
25:03  Required Annual Vacation  
 
All employees shall be required to use at least a forty (40) hour consecutive block 
of vacation time each fiscal year. 
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25:04  Sell Back 
 
On June 20th of each year, an employee has the option to return up to forty (40) 
hours of accumulated vacation time to the City for its then current value, based 
on the employee's base monthly salary, provided said employee has at least 
sixty (60) vacation hours earned at the time he/she chooses to return it to the 
City. 
 
After vacation sell back, if the employee’s vacation balance is one hundred (100) 
hours or greater, it is mandatory that the employee will convert ten (10) hours of 
vacation time to the Retiree Health Savings (RHS) Vantage Care Plan. This 
amount will be converted during the July 20th payroll. 
 
26:00  SICK LEAVE 
 
Employees shall be granted paid sick leave credits beginning with the date of 
original employment at the rate of eight (8) hours for each month of service. 
Employees become eligible to take accrued sick leave upon completion of one 
full month of continuous service. Sick leave shall be considered as a benefit, 
which an employee may use for actual sickness or disability. 
 
26:01  Unused Sick Leave 
 
On November 1st of each year, each employee having at least four (4) years 
continuous employment with the City may, at the option of the employee, be paid 
for fifty percent (50%) of his/her unused accrued sick leave from the previous 
twelve (12) month period. The remaining fifty percent (50%) of unused sick leave 
shall be retained in the employee's current accumulated total of unused sick 
leave. If an employee resigns after four (4) years, retires or dies while in City 
service, the employee or the employee's beneficiary shall be paid for twenty-five 
percent (25%) of the employee's total accumulated unused sick leave. 
Employees retiring will convert all accrued sick leave as a contribution to 
Vantage Care at a conversion rate of fifty percent (50%) after their PERS Service 
Credit Conversion. Employees terminated for cause shall not be eligible for any 
sick leave payments. 
 
26:02  Family Illness 
 
Employees may use a maximum of forty-eight (48) hours of sick leave per 
calendar year to care for members of the employee’s immediate family. 
 
Employees may use a maximum of sixty-four (64) hours of sick leave per 
calendar year to care for members of their immediate family who suffer from 
catastrophic illness which requires the employee’s care. The City Manager shall 
have authority to make the decision when an employee may utilize this benefit. 
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Immediate family is defined as: spouse, father/mother, son/daughter, mother in-
law/father in-law, step relations and adopted children. 
 
27:00  HOLIDAYS 
 
Employees shall have the following City-paid holidays: 
 
1. Veteran’s Day (November 11) 
 
2. Thanksgiving Day (Fourth Thursday in November) 
 
3. Day after Thanksgiving 
 
4. Christmas Day (December 25) 
 
5. Day before or after Christmas or New Year’s Day – Employees may 

schedule this holiday as arranged with their supervisor to insure balanced 
staffing levels. 

 
6. New Year’s Day (January 1) 
 
7. Martin Luther King Day (Third Monday in January) 
 
8. President’s Day 
 
9. Memorial Day (Last Monday in May) 
 
10. Independence Day (July 4) 
 
11. Labor Day (First Monday in September) 
 
12. Floating Holidays – On July 1 of each year, sixteen (16) hours will be 

added to the vacation allowance of each employee.  In the event that an 
employee leaves City service prior to the end of a fiscal year, a pro-rata 
deduction will be made from any final compensation due the employee. 

 
City offices will remain open on Columbus Day.  Employees must use vacation or 
compensatory time if they would like to observe this holiday. 
 
In recognition public safety employees varied work schedules, holidays that fall 
on an employee’s regularly scheduled day off or on a day the employee is unable 
to take off due to position requirements, the final work day of the preceding work 
week or first work day of the following work week may be observed as the 
holiday. 
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In cases of any day of mourning or holiday declared by the Governor or 
President, the time observed will be one-time events, not on-going holidays or 
days of mourning to be reported in subsequent years.  The specified amount of 
time will cause the closing of City offices or an equal amount of hours will be 
added to vacation time on the books.  Employees will be allowed to utilize holiday 
time under the above-listed provision only if employees of the State of California 
and/or the Federal Government are not required to work on the “day of mourning” 
or “holiday declared by the Governor or President.” 
 
In exchange for employee concessions during the term of this agreement, 
employees will receive 56 hours of in lieu time off in 2014, 40 hours of in lieu time 
off in 2015, and 24 hours of in lieu time off in 2016. All employees whose 
presence can be excused for a short duration of time and not adversely affect 
public safety or the operations of the City, as determined by the Department 
Director, the in lieu time must be taken as follows:  
 
 56 hrs/2014: December 22, 23, 24, 29, 30, 31, 2014 January 2, 2015 
 40 hrs/2015: December 23, 28, 29, 30, 31, 2015 
 24 hrs/2016: December 27, 28, 29, 2016 
 
The holiday designated as the day before or after Christmas or New Year’s Day shall be 

taken by all bargaining unit employees on December 26, 2014, December 24, 2015, 
and December 30, 2016. The City will close for regular business on December 22, 
2014 and will resume regular operations on January 5, 2015. The City will close 
for regular business on December 23, 2015 and will resume regular business on 
January 4, 2016. The City will close for regular business on December 26, 2016 
and will resume regular business on January 3, 2017.   
 

For all employees who cannot be excused for a short period of time because it 
would adversely affect public safety or the operations of the City, as determined 
by the Department Director, the in lieu time will be credited as follows: 
 
2014 – 56 hours on December 31st  to be taken prior to December 31, 2015 
2015 – 40 hours on December 31st  to be taken prior to December 31, 2016 
2016 – 24 hours on December 31st  to be taken prior to December 31, 2017 
 
Time off in lieu is “use or lose” with no cash value. 
 
28:00  MISCELLANEOUS LEAVES OF ABSENCE 
 

28:01  Absence Without Leave 
 
Failure on the part of an employee who is absent without leave and fails to return 
to duty within twenty-four (24) hours after notice to return shall be cause for 
immediate discharge, and such employee automatically waives all rights under 
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the, Personnel Ordinance, Personnel Rules and this Memorandum of 
Understanding, except as provided below. The depositing in the United States 
mail of a First Class letter postage paid, addressed to the employee's last known 
place of address shall be reasonable notice. The employee shall be responsible 
for providing the City Manager with a current address. 
 
28:02  Reinstatement After Discharge 
 
Any employee discharged by reason of failing to return to work, with or without 
having received notice to return, may be reinstated without pay for such period of 
absence without leave. The employee must prove to the satisfaction of the City 
Manager that such absence was for legitimate reasons. 
 
28:03  Injury Leave: Work Related Injury 
 
Any employee incurring a work-related injury or disability shall be entitled to 
injury leave to the extent provided by the State Workers Compensation Insurance 
Act. The first twenty-four (24) hours of leave due to an on-the-job injury, in each 
twelve (12) month period, will not be charged to any accrued time. 
 
28:04  Light Duty Assignments 

 
On occasion employees might incur an injury or illness that precludes them from 
performing their regular duties. Moreover, such instances may impose a financial 
hardship upon the employees and/or a hardship upon a department because of 
reduced personnel resources. Consequently, it will be the policy of the City to 
consider and evaluate light or modified duty requests on a case-by-case basis 
and that such assignments shall not be limited to any department or Service 
Area. 
 
Evaluating criteria - No light or modified duty assignment shall be approved by 
the City unless the following criteria exist: 
 
a. Endorsement for assignments must be obtained from the employee’s 

physician in the case of non-job-related injury or illness indicating the 
ability of the individual to perform the duties assigned by the City. In cases 
of a job related illness or injury the City shall designate a physician to 
examine the employee and determine if he/she is capable of working a 
light or modified duty assignment. 

 
b. A statement from the physician must estimate as to a specific date of 

recovery from the illness or injury to the extent the employee can be 
returned to full time work. Such dates may be adjusted based upon 
accelerated rehabilitation or recovery or a prolonged period of 
rehabilitation due to aggravated circumstances. 
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c. The duration of the light or modified duty assignments shall be determined 

on a case-by-case basis. The City maintains complete and sole discretion 
to determine the length of any light or modified duty assignment. 
Generally, light duty assignments for non-job related injuries would be 
limited to two (2) to four (4) weeks. 

 
d. The City is under no obligation to create or manufacture a position in order 

to provide light duty or modified duty assignments to any employee. 
 
e. The City’s decision regarding all light duty or modified duty assignments 

shall be final and binding and not subject to the grievance procedure. 
 

28:05  Bereavement Leave 
 
Employees holding regular appointments shall be granted Bereavement Leave to 
plan for or attend a funeral or memorial service for the first and second degree of 
consanguinity on the following basis: 

 
If the services are within three hundred (300) miles of the City of Turlock: 
 

Spouse -     not to exceed (6) six working days 
Mother/Father -    not to exceed (4) four working days 
Son/Daughter -    not to exceed (5) five working days 
Grandmother/Grandfather -  not to exceed (4) four working days 
Granddaughter/Grandson -  not to exceed (4) four working days 
Sister/Brother -    not to exceed (4) four working days 

 
If the service is more than three hundred (300) miles from the City of Turlock: 
 

Spouse -     not to exceed (8) eight working days 
Mother/Father -    not to exceed (6) six working days 
Son/Daughter -    not to exceed (8) eight working days 
Grandmother/Grandfather -  not to exceed (6) six working days 
Granddaughter/Grandson -  not to exceed (6) six working days 
Sister/Brother -    not to exceed (6) six working days 
 

28:06  Special Leave 
 
Special leaves of absence with or without pay may be approved by the City 
Manager for up to six (6) months. Such leaves will require the exhaustion of 
accrued time, including sick leave to the extent that the leave is due to illness or 
injury. 
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29:00  INTENTIONALLY LEFT BLANK 
 
30:00  INTENTIONALLY LEFT BLANK 
 
31:00  INTENTIONALLY LEFT BLANK 
 
32:00  INTENTIONALLY LEFT BLANK 
 
33:00  INTENTIONALLY LEFT BLANK 
 
34:00  DRUG FREE WORK PLACE POLICY 
 
The City has adopted a Drug Free Work Place Policy, which all employees must 
follow. 
 
35:00  NONDISCRIMINATION 
 
It is City Policy that there shall be no unlawful discrimination against any 
employee for any of the following reasons: race, religion, color, creed, physical or 
mental disability or medical condition, marital status, national origin, sex, age, 
political affiliation or belief or sexual orientation. 
 
36:00  INTENTIONALLY LEFT BLANK 
 
37:00  PARITY PROVISION 
 
Should the Employer grant any other bargaining group within the City wage 
and/or benefit enhancements, or seek fewer concessions from any other 
bargaining group during the term of this Agreement, the Union shall have the 
right to receive comparable enhancements or relief from the concessions 
contained in this agreement. 
 
 

SIGNATURE PAGE FOLLOWS 
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IN WITNESS WHEREOF, the parties hereto have executed this Memorandum of 
Understanding at Turlock, California, on the dates set forth below.  
 
NEGOTIATING TEAM MEMBERS – TMAPS 
 
             
Ronald Reid, President      Date Signed 
 
             
Miguel Pacheco, Secretary      Date Signed 
 
 
CITY OF TURLOCK 
 
             
Roy W. Wasden, City Manager     Date Signed 
 
             
Sarah Eddy, Human Resources Manager   Date Signed 
 
             
Dave Young, City Negotiator     Date Signed 
 
APPROVED AS TO FORM 
 
             
Phaedra Norton, City Attorney       Date Signed 
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9/2/2014 

 
2.00% NET ROLLUPS 7/1/14 
 
BARG RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5  

 
 8 34.1 7838 8230 8641 9073 9527 FIRE MARSHAL 

        FIRE DIVISION CHIEF 
        POLICE LT 

 
 8 36.1 8641 9073 9527 10003 10503  POLICE CAPTAIN 

 
 
 
 
 
1.90% NET ROLLUPS 7/1/15 
 
BARG RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5  

  
 8 34.1 7987 8386 8805 9246 9708 FIRE MARSHAL 

        FIRE DIVISION CHIEF 
        POLICE LT 

 
 8 36.1 8805 9246 9708 10193 10703 POLICE CAPTAIN 

 
 
 
 
 
1.92% NET ROLLUPS 7/1/16 
 
BARG RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5  

  
 8 34.1 8141 8548 8975 9424 9895 FIRE MARSHAL 

        FIRE DIVISION CHIEF 
        POLICE LT 

 
 8 36.1 8975 9424 9895 10390 10909 POLICE CAPTAIN 
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The term of this Schedule of Benefits is November 1, 2013 through October 31, 
2014.  July 1, 2014 through June 30, 2017. 
 

1:00 SALARIES/SPECIAL PAYS 
 

The City of Turlock does not participate in Social Security, although employees 
hired after April 1, 1986 participate in Medicare.  
 
1:01 COST OF LIVING 
 

 None. 
 
1:02 REDUCING EMPLOYEE CONCESSIONS 
 
City employees have been providing concessions to the City since March 16, 
2009.   
 
The Employee concessions will be reduced as follows: 
 
Effective July 1, 2014, employees will receive a 2.31% base salary increase. 
Effective July 1, 2015, employees will receive a 2.18% base salary increase. 
Effective July 1, 2016, employees will receive a 2.19% base salary increase. 
  
 
See Attachment B, Salary Schedule.     
 
1:02 3 CONFIDENTIAL PAY 
 
Five percent (5%). 
 
1:03 4 BILINGUAL INCENTIVE PAY 

  
a) The City agrees to pay a premium of two and one-half percent (2.5%) of 

base pay to employees with bilingual skills in positions the City has 
determined the use of bilingual skills are necessary or desired to serve the 
Turlock community.  Currently stipends are offered for Spanish and 
Portuguese.  Additional languages may be offered at the discretion of the 
City Manager. 

 
b) Bilingual assignments shall be recommended by the Service Area Director 

and approved by the City Manager.  In order to receive bilingual 
assignments, the employee must undergo and pass testing to be certified 
as bilingual.  In addition the individual must have provided needed 
translation on a routine basis. 

 
c) The Service Area Director with the approval of the City Manager shall 
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have the authority to terminate bilingual assignments when either 1) the 
need no longer exists or 2) the number of employees who certified as 
bilingual is more than is needed for any department. 

 
d) Employees who possess bilingual skills agree to continue rendering 

needed interpretation services whether or not they receive bilingual pay.  
Use of bilingual skills that are incidental to primary job assignments will 
not warrant bilingual pay. 

 
e) Individuals not selected to earn bilingual pay may submit documented 

translation service records covering a period of time not less than three (3) 
months to request a verbal bilingual certification exam and bilingual pay.  
Such request will be evaluated on the service operation needs of the 
effected department.  The final decision regarding any department’s need 
for a translator is made by the City Manager.  The City Manager’s decision 
is final and binding and not subject to the grievance procedure. 

 
f) Bilingual pay is not available to employees while they are serving their 

initial twelve (12) month probation period. 
 
1:04 5 ASSOCIATE DEGREE INCENTIVE PAY 
 
Employees who possess an Associate’s Degree from an accredited college or 
university shall receive an additional $50.00 per month, as long as the degree or 
its equivalent is not listed as a minimum qualification for their job description.  
Employees will be required to submit proof of their degree.  Employees shall not 
be eligible for the incentive pay during their initial twelve (12) month probation 
period.  Employees are not allowed to use the Associate Degree Incentive Pay in 
conjunction with the Bachelor Degree Incentive Pay or vice versa. 
 
1:05 6 BACHELOR DEGREE INCENTIVE PAY 
 
Employees who possess a Bachelor’s Degree from an accredited college or 
university shall receive an additional $100.00 per month, as long as possession 
of, or equivalency to the degree is not listed as a minimum qualification for their 
job description.  Employees will be required to submit proof of their degree.  
Employees shall not be eligible for the incentive pay during their initial twelve (12) 
month probation period.  Employees are not allowed to use the Bachelor’s 
Degree Incentive Pay in conjunction with the Associate Degree Incentive Pay or 
vice versa.  
 
1:07 MASTER DEGREE INCENTIVE PAY 
 
Employees who possess a Master’s Degree from an accredited college or 
university shall receive an additional $150.00 per month, as long as possession 
of, or equivalency to the degree is not listed as a minimum qualification for their 
job description.  Employees will be required to submit proof of their degree.  
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Employees shall not be eligible for the incentive pay during their initial twelve (12) 
month probation period.  Employees are not allowed to use the Bachelor’s 
Degree Incentive Pay in conjunction with the Master’s Degree Incentive Pay or 
vice versa. 
 
1:06 8 OUT OF CLASS PAY 
 
The City agrees that upon specific written assignment by the Service Area 
Director or City Manager an employee may be required to assume the duties, 
responsibilities, authority and accountability of a higher classification.  
 
a) Employees assigned to perform the duties of a higher classification for an 

extended period shall be compensated at the base rate of the higher 
classification if the rate is higher than that to which the employee is 
regularly assigned.  The compensation amount received by the “acting” 
employee shall not exceed an additional five percent (5%) over their 
regular salary.   

 
b) An employee seeking additional training in another class may waive 

his/her right to work-out-of-class pay in order to pursue desired training. 
 
1:07 9 PROFESSIONAL DEVELOPMENT PROGRAM 
 
Each July 1st, employees are eligible to receive Professional Development funds 
as follows:  
 
a) With proof provided to City, Employee may be reimbursed up to $500 for: 
 
 1) taking college courses; and/or 
 2) attending seminars; and/or 
 3) attending non-covered job-related conferences; and/or 
 4) purchasing job-related subscriptions or books; and/or 
 5) purchasing personal computer hardware/software. 
 
b) Confidential employees may cash out this annual allowance at the end of 

each fiscal year at $100 less than the established annual allowance 
($400).  This check will be available on June 5th.  

 
Employees are eligible after they have passed a one (1) year probation 
period. This program was implemented March 1, 2006 for FY 2005-06. 

 
1:10 BASE SALARY AND REGULAR RATE OF PAY 
 
“Base Salary” is the hourly rate or monthly salary rate identified on the Salary  
Schedule which includes salary ranges for each job classification, as defined by 
the City of Turlock’s adopted Compensation Plan.  Base Salary does not include 
any other forms of compensation.   
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Example of Base Salary:  Human Resources Assistant  Range 19.2  
 
Step 1 Step 2 Step 3 Step 4 Step 5  
Salary/Hrly Salary/Hrly Salary/Hrly Salary/Hrly Salary/Hrly 
$3176/$18.32 $3334/$19.23 $3502/$20.20 $3678/$21.22 $3861/$22.27 

 
All employee cashouts will be paid at “Base Salary” except for cashout of FLSA 
CTO which will be paid at the “Regular Rate of Pay” as these payouts are for 
actual hours worked.  
 
“Regular Rate of Pay” is defined by the FLSA and includes base pay, plus all 
incentive, certificate, and assignment pays earned during said pay period. 
Uniform allowances are exempt from inclusion in the regular rate of pay 
calculation.  
 

2:00 DEFERRED COMPENSATION 
  
a) A one-time choice to participate in the City’s 401 deferred compensation 

program must be made at date of hire or date of designation as 
“Confidential” status.  The City agrees to match the employee’s 
contribution to the City’s 401 deferred compensation program as follows: 

 
 Employer contribution:  One-half percent (½%) of base salary for each pay 

period, provided that the employee contributes this percentage.  
 
b) Employee contributions to the City’s 401 deferred compensation program 

are as follows: 
 
 Employee contribution:  Three and one-half percent (3½%).  A change in 

employee contributions requires a unanimous vote. 
 

3:00 RETIREMENT 
 
Employees participate in the public employees Retirement Systems (PERS) 
2.7% at 55 for full and modified formula for all active local miscellaneous 
members only.  
 
The employee will pay the employee’s 8% PERS contribution.  
 
In addition, the employee will pay 1% of the Employers PERS contribution 
designated as normal cost (NC) and attributable to the amendment to the PERS 
contract dated January 1, 2008 on the attached valuation dated April 6, 2011. 
(See Attachment A). The total 9% PERS contribution shall be deducted as a 
pretax employee pension expense.  
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1. Retirement benefits will be based on the highest one-year of service.  
Conversion of sick leave accrual towards service credit will be allowed in 
lieu of sick leave cash out provisions. 

 
2. The PERS 1959 Survivor Benefit is covered at level three (3). 
 
3. The City agrees to amend the contract with CalPERS to provide the 

employee option to purchase Military Service Credits.  
 
Employees are covered by the Level 3 PERS Survivor Benefit.  
 
Effective January 1, 2013, all new employees, as defined by AB 340, will 
participate in the Public Employees Retirement System (PERS) 2% @ 62 defined 
benefit formula. New employees shall have an initial contribution rate of at least 
fifty percent (50%) of the total normal cost rate for the defined benefit plan or the 
current contribution rate of similarly situated employees, which is currently a 9% 
PERS contribution, whichever is greater. All employees shall be subject to the 
mandatory provisions of AB 340. 
 

4:00 MEDICAL PLAN  
 
a) Health Benefits 
 

The City agrees to establish and maintain a health, prescription, vision 
and dental plan for their employees and dependents through a self-funded 
plan or a stand-alone insurance plan.  
 
The City agrees to pay the monthly premium for each employee-family 
into its self-funded plan or any stand-alone plan, which provides coverage 
as described above. The City will pay one hundred percent (100%) per 
employee/family for a City sponsored EPO medical/dental/prescription/ 
vision insurance plans during the term of this Agreement effective 7/1/07.   
 
The City reserves the right to provide health benefits through a self-funded 
plan or stand-alone insurance plan. The City reserves the right to 
discontinue a plan under any of the following circumstances: 

 
1) The plan imposes exorbitant costs upon the City. 

2) The health care carrier refuses to provide services to the City. 

3) The health care provider no longer offers the services; or 

4) The health plan is discontinued. 

 
If the City discontinues the use of the current provider network, they will 
seek an alternate provider network with a similar range of services and 
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contracted providers. 
 

 b) Deferred Compensation In-Lieu Program 
 
 Employees who are covered by an alternate health insurance provider 

through spousal coverage, acceptable to the City, shall have the option to 
participate in the City’s deferred compensation in-lieu program as 
established and administered by the City during the open enrollment 
period. 

 
 The City agrees to pay fifty percent (50%) of the cost of the above-

referenced health insurance monthly premium toward the employee's 
deferred compensation account provided the following criteria are met: 

 
Employees who choose not to participate in the City’s insurance plan must 
provide certificate of proof of coverage with another insurance carrier 
through their spouse’s employer acceptable to the City. 
Election to receive in-lieu contribution can only occur during open 
enrollment period each June.  
 
Employee may return to the City’s plan during the course of the plan year 
only when alternate coverage is lost due to a life altering event such as 
divorce or death of a spouse.  Employees who wish to re-enroll in the 
City’s health plan may do so under the following conditions:  
 
1) loss of spousal insurance coverage due to life status changes 

(death, divorce, termination of employment) as witnessed by formal 
documentation, or 

 
2) during regular open enrollment period.   

 
 c) Re-enrollment 

 
 Employees who wish to re-enroll in the City’s health plan may do so under 

the following conditions:  
 
 1) loss of spousal insurance coverage due to life status changes 

(death, divorce, termination of employment) as witnessed by formal 
documentation, or 

 2) during regular open enrollment period. 
 
 Employees will not receive deferred compensation payments during the 

waiting period. 
 
4:01 Collaborative Health Care Bargaining 
 
Confidential employees and the City agree that after this Schedule of Benefits is 
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approved, the Confidential group will enter into collaborative health care 
bargaining negotiation. The goal is to design a less expensive health care plan 
by February 20, 2015 and 100% of the savings, as determined during the 
collaborative bargaining process, will be given back to the employees in a 
manner determined during the collaborative bargaining process.  
 

5:00 RETIREE HEALTH 
 
Definition:  Retiree Health consists of health, dental and vision insurance 
coverage.  

 
The City offers retirees City sponsored health, dental and vision coverage plans.  
Premium payments will be the responsibility of the retired employee.  Retirees 
must make their election to continue City sponsored medical/dental/vision within 
thirty (30) days of the date of retirement.   
 
Premiums may be adjusted at the beginning of each plan year. 
 

 a) City Contribution to Retiree Health Fund 
 
 The City contributes two and one-half percent (2½%) of base salary of 

members of the bargaining unit to the retiree health fund. On July 1, 2011, 
the City and Confidential group agreed that the City would terminate 
contributions to the Retiree Health Fund. The City and Confidential group 
further agreed that the contribution of two and one-half percent (2½%) that 
the City previously contributed to the Retiree Health Fund would, instead, 
be made to each employee’s Vantage Care Retiree Health Savings Plan. 
The total contribution by the City to the employee’s Vantage Care Retiree 
Health Savings Plan will be two and one-half percent (2½%). 

 
 b) Retiree Health Plan  

 
 Retirees will receive a 15 day notice of premium rate changes. 

 
Requirements 

 

1) Ten (10) years of service as a confidential employee with the City 
of Turlock. 

 
2) Must retire from City of Turlock. 
 
3) Employees may retain City offered insurance until age sixty-five 

(65) or Medicare eligibility or can secure alternate insurance 
coverage as an individual or  become eligible to participate in 
another group plan in the role of an employee; whichever comes 
first. If a retiree elects to leave City insurance, he/she cannot re-
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enroll in City-sponsored plans. 
 
4) Benefits under this program are not transferable. 
 
5) Retiree must be fifty (50) years of age to participate in the program. 

They are eligible to continue with this program until they: 1) reach 
age sixty-five (65); 2) become eligible for Medicare; or become 
eligible to participate in another group plan in the role of an 
employee; whichever comes first. 

 
 c) Vantage Care Retiree Health Care Plan 

 
 The City will make an employer contribution of one-half (½%) of base 

salary of members of the bargaining unit to each employee’s Vantage 
Care Retiree Health Savings Plan. (See Attachment A) 

 
 On November 1 of each year, employees having at least four (4) years of 

continuous employment with the City will convert ten (10) hours of earned, 
unused sick leave during the previous twelve (12) month period to the 
Vantage Care plan. (See Attachment A) 

 

6:00 LONG TERM DISABILITY  
 
Long Term Disability insurance will be provided to all full time employees at no 
cost. Employees will be first eligible for coverage the first of the month following 30 
days of continuous employment with the City of Turlock. The waiting period for 
benefits shall be sixty (60) days.  
 
The long term disability benefit pays sixty-six and two-thirds percent (66⅔%) of 
monthly salary, not to exceed $5,000 per month.  Employees may augment the 
long term disability monthly benefit with accrued leave not to exceed their current 
monthly base salary.  (The City of Turlock does not participate in State Disability 
Insurance.) 
 

7:00 TERM LIFE INSURANCE 
 
The City agrees to furnish term life insurance for each full time regular employee.  
The amount of the insurance will be one and one-half (1½) times the annual base 
salary, plus $5,000, not to exceed $500,000. 
 

8:00 ALTERNATIVE WORK SCHEDULES 
 
Members may request alternative work schedules such as 9/80 or 4/10 but 
granting such request is at the discretion of the department head.  
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9:00 VACATION/COMPENSATORY TIME 
 

 a) Method of Accrual  
 

The vacation accrual shall be as follows: 
 
Years Completed Hours Per Month Days 
 
 0 6.67 10 
 3 10.00 15 
 5 10.67 16 
 6 11.33 17 
 7 12.00 18 
 8 12.67 19 
 10 13.33 20 
 15 14.00 21 
 20 14.67 22 
 
“Vacation Days” for purpose of vacation eligibility means eight (8) working 
hours.  Employees reaching their twentieth anniversary working for the 
City of Turlock and subsequent five (5) year anniversary increments 
thereafter, will receive five (5) additional vacation days on that special 
anniversary.  Such hours will not be subject to the maximum vacation 
accrual, if used within six (6) months. 

 
 b) Maximum Vacation Accumulation   

 
Years of Service  Maximum Accumulation 
 1-7 Years 350 hours 
 8+ Years 380 hours 
 
The maximum accumulation was allowed to  be exceeded during the term 
of the previous Schedule of Benefits, July 16, 2011 through July 15, 2012; 
however, by December 31, 2012, all employees must be at or below the 
maximum accumulation of 350 for 1-7 years of service and 380 for 8 + 
years of service. 
 
A manual override of vacation accrual limitation will be permitted when an 
employee’s approved vacation of forty hours (40) or more was canceled 
by the City. 
 
Employees will provide a written request for vacation at least two (2) 
weeks in advance and the City shall respond in writing within five (5) 
working days after the request is submitted. Once granted, vacations can 
be canceled only in case of emergency. 
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 c) Required Annual Vacation Usage 
 

All employees shall be required to use at least a forty (40) hour 
consecutive block of vacation time each fiscal year.  Employees with more 
than ten (10) years of service shall be required to use eighty (80) hours of 
vacation, including the aforementioned forty (40) hour block usage each 
fiscal year. Probationary employees, during their initial probationary 
period, shall be exempt from this provision. 

 
 d) Sell Back 

  
No later than June 20 of each year, an employee has the option to return 
up to forty (40) hours of accumulated vacation time to the City for its then 
current value, based on the employee's monthly base salary, provided 
said employee has at least sixty (60) vacation hours earned at the time 
he/she chooses to return it to the City.   
 

 e) Donating Time 
 

The City agrees to allow employees to donate their vacation and/or sick 
leave to fellow employees who have incurred catastrophic, (i.e. life 
threatening) illnesses or injuries and do not have sufficient time on the 
books to carry them through the waiting period to qualify for long term 
disability payments.  
 
Employees who donate sick leave must do so at a conversion rate of 2 to 
1; (i.e., four (4) hours credited for every eight (8) hours of sick leave 
donated – such donations will not count towards utilization of sick leave 
sell-back in December).  A maximum of eight (8) hours sick leave may be 
donated. 

 
 f) Compensatory Time 

 
Members are granted sixteen (16) hours of compensatory time as follows: 
 
1)  Beginning July 1, 2006 and every July 1 thereafter, sixteen (16) 

hours of compensatory time for each employee shall be placed into 
an account. 

 
2)  The compensatory time must be used within the fiscal year and 

does not accumulate on a year-to-year basis. 
 
3)  An employee who leaves City employment with unused hours in the 

account shall be paid for the unused hours. 
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10:00 SICK LEAVE 
 
Employees shall accrue paid sick leave beginning with the date of original 
employment at the rate of eight (8) hours for each month of service.  Employees 
become eligible to take accrued sick leave upon completion of one full month of 
continuous service. Sick leave shall be considered a benefit, which an employee 
may use for actual sickness or disability.  
 
An employee, unless incapacitated, absent because of illness or injury shall 
notify their supervisor prior to the time set for beginning the work shift.  If an 
employee is absent for more than three (3) consecutive days due to illness, the 
employee is required to provide a doctor’s certificate to the departmental 
supervisor indicating that employee was medically excused from work (including 
a date to return to work). 
 
The Department Director may require a doctor’s excuse, with prior notice, for 
absences of less than three (3) consecutive days when employees have 
exhibited excessive use of sick leave when compared to other departmental 
employees or have exhibited a pattern of sick leave abuse (e.g. Fridays or 
Mondays). 
 

 a) Family Illness 
 
Employees may use a maximum of six (6) days of sick leave per calendar 
year to care for members of the employee’s immediate family. 
 
Employees may use a maximum of eight (8) days or sixty-four (64) hours 
of sick leave per calendar year to care for members of their immediate 
family who suffer from catastrophic illness which requires the employee’s 
care.  The City Manager or designee has the sole authority to make the 
decision when an employee may utilize this benefit.  
 

 b) Immediate Family 
 
Immediate family is defined as: spouse; father/mother; son/daughter; 
mother-in-law/father-in-law; step relations and adopted children. 

 
 c) Unused Sick Leave 

 
On November 1 of each year, employees having at least four (4) years 
continuous employment with the City may, at the option of the employee, 
be paid for fifty percent (50%) of his unused accrued sick leave from the 
previous twelve (12) month period. The remaining fifty percent (50%) of 
unused sick leave shall be retained in the employee's current accumulated 
total of unused sick leave. If an employee resigns after four (4) years, 
retires or dies while in City service. Employees terminated for cause shall 
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not be eligible for any sick leave payments. 
 

 d) Conversion of Sick Leave Towards Retiree Health Premiums 
 
Employees retiring from City service may convert sick leave at a rate of 
fifty percent (50%) of its value based upon the base rate of pay at the time 
of retirement toward payment of medical insurance.  
 

11:00 HOLIDAYS 
 
Employees shall have the following City-paid holidays: 
 
a) Veteran’s Day (November 11) 
 
b) Thanksgiving Day  
 
c) Day after Thanksgiving 
 
d) Christmas Day  (December 25) 
 
e) New Year’s Day (January 1)    
 
f) Martin Luther King Day  (Third Monday in January) 
 
g) President's Day (Third Monday in February) 
 
h) Memorial Day (Last Monday in May) 
 
i) Independence Day (July 4) 
 
j) Labor Day (First Monday in September) 
 
k) Effective 7/1/03 the City agrees to change Columbus Day to a floating 

holiday for which eight (8) hours of vacation time will be added each July 
1st. The accrual of these hours shall not affect the vacation cap. 

 
l) Floating Holidays – On July 1 of each year, sixteen (16) hours will be 

added to the vacation allowance of each employee.  In the event that an 
employee leaves City service prior to the end of a fiscal year, a pro-rata 
deduction will be made from any final compensation due the employee. 

 
m) Day before or after Christmas or New Year’s Day – Employees may 

schedule this holiday as arranged with their supervisor to insure balanced 
staffing levels. 

 
n) In the event the holiday falls on a Saturday, the preceding Friday shall be 
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observed as the holiday. 
 
o) In the event the holiday falls on a Sunday, the following Monday shall be 

observed as the holiday. 
 
p) Any day of mourning or holiday declared by the Governor or President-  In 

such cases, the time observed will be one-time events, not on-going 
holidays or days of mourning to be observed in subsequent years.  The 
time specified in the declaration will cause the closing of City offices or an 
equal amount of hours to be added to vacation time on the books.  
Employees will be allowed to utilize holiday time under the above-listed 
provision only if employees of the State of California and/or the Federal 
Government are not required to work on the “day of mourning” or “holiday 
declared by the Governor or President.” 

 
q) In exchange for the employee concessions for fiscal year 2012/13, 

employees will receive 56 hours of in lieu time off. All employees whose 
presence can be excused for a short duration of time and not adversely 
affect public safety or the operations of the city, as determined by the 
Department Director, the 56 hours of in lieu time must be taken as follows:  

 
November 25, 26 and 27 
December 24, 26, 27 and 30 

 
In exchange for the employee concessions during the term of this 
Agreement Schedule of Benefits, employees will receive 56 hours of in 
lieu time off in 2014, 40 hours of in lieu time off in 2015, and 24 hours of in 
lieu time off in 2016. All employees whose presence can be excused for a 
short duration of time and not adversely affect public safety or the 
operations of the City, as determined by the Department Director, in lieu 
time must be taken as follows:  
 
56 hrs/2014: December 22, 23, 24, 29, 30, 31, 2014 January 2, 2015 
40 hrs/2015: December 23, 28, 29, 30, 31, 2015 
24 hrs/2016: December 27, 28, 29, 2016 

 
 

The holiday designated as the day before or after Christmas or New Years 
Day shall be taken by all bargaining unit employees on December 31st.  
Employees will use 8 hours of their own leave time on December 23. The 
City will resume regular operations on January 2, 2014. 
 
The holiday designated as the day before or after Christmas or New Year’s 
Day shall be taken by all bargaining unit employees on December 26, 2014, 
December 24, 2015, and December 30, 2016 The City will close for regular 
business on December 22, 2014 and will resume regular operations on 
January 5, 2015. The City will close for regular business on December 23, 
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2015 and will resume regular business on January 4, 2016. The City will 
close for regular business on December 26, 2016 and will resume regular 
business on January 3, 2017. 

 
For all employees who cannot be excused for a short period of time 
because it would adversely affect public safety or the operations of the 
City, as determined by the Department Director, the 56 hours in lieu time 
will be credited as follows: 24 hours viewable on the Employee Portal on 
December 5th and credited as such and 32 hours viewable on the 
Employee Portal on December 31st and credited as such to be taken 
before December 31, 2014, with the Department Director approval.  The 
“lieu holiday” is “use or lose” with no cash value prior to December 31, 
2014. 
 
2014-56 hours on December 31st  to be taken prior to December 31, 2015 
2015-40 hours on December 31st  to be taken prior to December 31, 2016 
2016-24 hours on December 31st  to be taken prior to December 31, 2017 
 
Time off in lieu is “use or lose” with no cash value.   

 

12:00 LEAVE OF ABSENCE 
 
Special leaves of absence with or without pay, may be approved by the City 
Manager for up to six months.  Such leaves will require the exhaustion of 
accrued time, including sick leave to the extent that the leave is due to illness or 
injury. 
 

 a) Jury Duty 
 

The City shall pay employees their regular base pay when called to jury 
duty until they are dismissed by the court.  Upon court dismissal, the 
employee shall return to work if there are at least two (2) hours remaining 
in his or her workday.  A shift employee will receive equivalent time off 
with pay when actually serving on jury duty on a day scheduled for shift 
work.  Any payment, except travel pay, received by the employee from the 
court shall be deposited with the City. 

 
 b) Injury Leave – Work Related 

 
Any employee incurring a work-related injury or disability shall be entitled 
to injury leave to the extent provided by the State Workers Compensation 
Insurance Act.  The first twenty-four (24) hours of leave due to an on-the-
job injury, in each twelve (12) month period, will not be charged to accrued 
time. 
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 c) Bereavement Leave 
 

Employees holding regular appointments in all departments shall be 
granted Bereavement Leave for the first and second degree of 
consanguinity based upon the location of the burial of memorial services 
and the relationship of the deceased to the employee. 
 
If the services are within three hundred (300) miles of the City of Turlock: 
 
Spouse    not to exceed (6) six working days 
Mother/Father   not to exceed (4) four working days 
Son/Daughter   not to exceed (5) five working days 
Grandmother/Grandfather  not to exceed (4) four working days 
Granddaughter/Grandson  not to exceed (4) four working days 
Sister/Brother   not to exceed (4) four working days 
 
If the service is more than three hundred (300) miles from the City of 
Turlock: 
 
Spouse    not to exceed (6) six (8) eight working 
days 
Mother/Father   not to exceed (6) six working days 
Son/Daughter   not to exceed (8) eight working days 
Grandmother/Grandfather  not to exceed (6) six working days 
Granddaughter/Grandson  not to exceed (6) six working days 
Sister/Brother   not to exceed (6) six working days 

 
 d) Light Duty Assignments 

 
On occasion employees might incur an injury or illness that precludes 
them from performing their regular duties.  Moreover, such instances may 
impose a financial hardship upon the employees and/or a hardship upon a 
department because of reduced personnel resources.  Consequently, it 
will be the policy of the City to consider and evaluate light or modified duty 
requests on a case-by-case basis and that such assignments shall not be 
limited to any department or Service Area. 
 
Evaluating criteria - No light or modified duty assignment shall be 
approved by the City unless the following criteria exists: 
 

1) Endorsement for assignments must be obtained from the 
employee’s physician in the case of non-job-related injury or 
illness indicating the ability of the individual to perform the 
duties assigned by the City.  In cases of a job related illness 
or injury the City shall designate a physician to examine the 
employee and determine if he/she is capable of working a 
light or modified duty assignment. 
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2) A statement from the physician must estimate a specific date 

of recovery from the illness or injury to the extent the 
employee can be returned to full time work.  Such dates may 
be adjusted based upon accelerated rehabilitation or 
recovery or a prolonged period of rehabilitation due to 
aggravated circumstances.  

 
3) The duration of the light or modified duty assignments shall 

be determined on a case-by-case basis.  The City maintains 
complete and sole discretion to determine the length of any 
light or modified duty assignment.  Generally, light duty 
assignments for non-job related injuries would be limited to 
two (2) to four (4) weeks.  

 
4) The City is under no obligation to create or manufacture a 

position in order to provide light duty or modified duty 
assignments to any employee. 

 
5) The City’s decision regarding all light duty or modified duty 

assignments shall be final and binding and not subject to the 
grievance procedure.   

 
 e) Disability Retirement   

 
Nothing in this section shall prevent the City, upon receipt of proper 
medical certification, from placing an employee on work-related or other 
disability retirement and paying such employee for all accrued and unused 
vacation and sick leave in a lump sum, pursuant to conversion policies. 

 

13:00 COMPUTER LOAN PROGRAM 
 
The City agrees to offer regular employees the opportunity for a no-interest loan 
up to $2,500 for the purchase of a personal computer.  A two (2) year payback, 
guaranteed through payroll deduction is required.  The program is subject to 
available funding.  Employees who leave employment with the City will be 
required to pay the balance of the loan in full prior to termination.  Employees are 
not limited to one use of the computer loan program, and have the ability to re-
apply after five (5) years from the beginning of the initial loan.  
 

14:00 MEDICAL EXAMINATION 
 
a) When Required - The City Manager may require, upon cause, an 

employee to have a medical examination by a physician or physicians 
designated by the City Manager to evaluate the capacity of the employee 
to perform the work of his or her position.  Medical examination shall mean 
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examination by physicians, psychiatrists, psychologists, and other 
appropriate practitioners to determine the employee's physical, mental or 
emotional condition as any such condition relates to employment by the 
City. 

 
b) Costs - Fees for the examination and for the service of medical specialists 

or technicians, if required by the City, shall be paid by the City.  The 
employee may provide medical or other evidence to the examining 
physician or to the City.  The examining physician shall make a written 
report of the examination to the City. 

 
c) Physician’s Report - The City Manager shall provide a copy of the 

physician's written report to the employee. 
 

d) Termination - When the City Manager, after considering the conclusions 
of the medical examination provided for by this section or medical reports 
from the employee's physician, and other pertinent information, concludes 
that the employee is unable to perform the work of his or her present 
position, or any other position in the City, and cannot be reasonably 
accommodated as defined in the Americans with Disabilities Act which 
became effective July 26, 1992, and the employee is not eligible or waives 
the right to retire for disability and elects to withdraw his or her retirement 
contributions or to permit his or her contributions to remain in the 
retirement fund with rights to service retirement, the City Manager may 
terminate the employment of the employee. 

 

15:00 DRUG FREE WORK PLACE POLICY 
 
The City has adopted a Drug Free Work Place Policy which all employees must 
follow. 
 

16:00 PERSONNEL RULES 
 
The parties agree that issues concerning the administration of wages and 
benefits which are not specifically referenced herein are covered through 
language contained in and agreed upon the PERSONNEL RESOLUTION 
adopted 6/11/02 or as outlined in the PERSONNEL ORDINANCE. 
 

17:00 DISCRIMINATION 
 
It is City Policy that there shall be no unlawful discrimination against any 
employee for any of the following reasons: race, religion, color, creed, physical or 
mental disability or medical condition, marital status, national origin, sex, age, 
political affiliation or belief or sexual orientation. 
 

SIGNATURE PAGE FOLLOWS 
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 NEGOTIATING TEAM MEMBERS – CONFIDENTIAL 
 
______________________________ _____________________ 
Stacey Tonarelli Date Signed 

 
______________________________ _____________________ 
Audrey Cray Date Signed 

 
CITY OF TURLOCK 
 
______________________________ _____________________ 
Roy W. Wasden, City Manager Date Signed 

 
______________________________ _____________________ 
Sarah Eddy, Human Resources Manager Date Signed 
 
_________________________________ _______________________ 
Dave Young, City Negotiator Date Signed 
 

 
APPROVED AS TO FORM 
 
______________________________ _____________________ 
Phaedra A. Norton, City Attorney Date Signed 
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      CONFIDENTIAL RANGE LIST

  2.31% NET ROLLUPS 7/1/14

BARG RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

6 21.2 3582 3760 3948 4145 4352 ACCOUNT TECH

HUMAN RESOURCES TECH

SECRETARY, SR

6 23.2 3948 4145 4352 4569 4798 PAYROLL COORDINAOR

SECRETARY, SUPERVISING

SECRETARY/DEPUTY CITY CLERK

6 28 4988 5237 5499 5774 6063 HUMAN RESOURCES ANALYST

6 29.2 5290 5554 5832 6124 6430 EXEC ADMIN ASSIST/PUBLIC SAFETY

6 31.2 5832 6124 6430 6751 7088 LEGAL ASSISTANT

      CONFIDENTIAL RANGE LIST

  2.18% NET ROLLUPS 7/1/15

BARG RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

6 21.2 3660 3843 4035 4237 4448 ACCOUNT TECH

HUMAN RESOURCES TECH

SECRETARY, SR

6 23.2 4035 4237 4448 4671 4904 PAYROLL COORDINAOR

SECRETARY, SUPERVISING

SECRETARY/DEPUTY CITY CLERK

6 28 5099 5353 5621 5902 6197 HUMAN RESOURCES ANALYST

6 29.2 5407 5677 5961 6259 6572 EXEC ADMIN ASSIST/PUBLIC SAFETY

6 31.2 5961 6259 6572 6901 7246 LEGAL ASSISTANT

      CONFIDENTIAL RANGE LIST

  2.19% NET ROLLUPS 7/1/16

BARG RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

6 21.2 3740 3927 4123 4329 4545 ACCOUNT TECH

HUMAN RESOURCES TECH

SECRETARY, SR

6 23.2 4123 4329 4545 4773 5011 PAYROLL COORDINAOR

SECRETARY, SUPERVISING

SECRETARY/DEPUTY CITY CLERK

6 28 5210 5470 5744 6031 6332 HUMAN RESOURCES ANALYST

6 29.2 5525 5801 6091 6396 6716 EXEC ADMIN ASSIST/PUBLIC SAFETY

6 31.2 6091 6396 6716 7051 7404 LEGAL ASSISTANT
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1:00  SALARIES 

 
The City of Turlock does not participate in Social Security, although employees hired 
after April 1, 1986 participate in Medicare. 
 
1:01  Cost of Living 
 
Employees will receive no Cost of Living Allowance (COLA) for the period July 1, 2014 
through June 30, 2017. 
 
1:02  Professional Development 
 
Each July 1st, employees are eligible to receive Professional Development funds as 
follows: 
 
 Directors  - $700 per fiscal year 
 Managers  - $600 per fiscal year 
 
This amount is to be used during the fiscal year. Employees must have worked a 
minimum of six (6) months during the fiscal year in order to be eligible for the 
Professional Development Program.  Employees have two options for this benefit: 
 
1. Educational 
 
 a. College courses 
 
 b. Seminars 
 
 c. Non-covered job related conferences/subscriptions/books 
 
 d. Computer hardware/software 
 
2. Sellback 
 
 Managers may cash out this annual allowance at the end of each fiscal year. The 

amount of the cashable allowance will be $100 less than the established annual 
allowance. 

 
 This check will be payable on June 5th. 
 
1.03  Out of Class Pay  
 
The City agrees that upon specific written assignment by the Service Area Director or 
City Manager an employee may be required to assume the duties, responsibilities, 
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authority and accountability of a higher classification.  
 
1. Employees assigned to perform the duties of a higher classification for an 

extended period shall be compensated at the base rate of the higher 
classification if the rate is higher than that to which the employee is regularly 
assigned.  The compensation amount received by the “acting” employee shall not 
exceed an additional five percent (5%) over their regular salary.   

 
2. An employee seeking additional training in another class may waive his/her right 

to work-out-of-class pay in order to pursue desired training 
 

1.04  Master’s Degree Pay 
 
Employees who possess a Master’s Degree from an accredited college or university will 
receive an additional 2.5% of their base salary per month.  To receive Master’s Degree 
Pay, employees must provide the Human Resources Division with a college transcript 
establishing possession of a Master’s Degree. Master’s Degree Pay becomes effective 
the pay period following verification that employee possesses a Master’s Degree and 
will be paid at the time and in the manner as all other special pays. 
 
1.05  Reducing Employee Concessions 
 
City employees have been providing concessions to the City since March 16, 2009.   
 
The Employee concessions will be reduced as follows: 
 
Effective July 1, 2014, employees will receive a 2.23% base salary increase. 
Effective July 1, 2015, employees will receive a 1.89% base salary increase. 
Effective July 1, 2016, employees will receive a 1.97% base salary increase. 
 
Attachment CB, Salary Schedule. 
 
Sworn Fire – Fire Chief 
 
Range  39.1 (current) New Rate 
Semi-monthly $5,960.00 $6,480.50  
Monthly $11,820.00 $12,961.00 
 
EPMC is being terminated and permanently eliminated as set forth in this Schedule of 
Benefits. As a result of the termination/elimination of EPMC, the current Fire Chief will 
receive a one-time wage adjustment as set forth above, effective October 1, 2014. The 
wage range for the position of Fire Chief will remain at 39.1. The current Fire Chief’s 
wages will be “Y-rated” until the City’s adopted wage range for the position of Fire Chief 
equals or surpasses the current Fire Chief’s “Y-rated” wages. The start date will be 
October 1, 2014, per the City Council Resolution for the termination and elimination of the 
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EPMC benefit/contribution. Management Fire employees shall not receive this benefit and 
shall not receive EPMC. 
 
“Y-rating” means the temporary freezing of an employee’s salary when that salary has 
been determined to exceed the appropriate level of compensation for the level of duties 
performed. 
 
1.06  Base Salary and Regular Rate of Pay 
 
“Base Salary” is the hourly rate or monthly salary rate identified on the Salary Schedule 
which includes salary ranges for each job classification, as defined by the City of 
Turlock’s adopted Compensation Plan.  Base Salary does not include any other forms 
of compensation. 
 
Example of Base Salary:  Comm Housing Prog Supv  Range 30.1  
 
Step 1 Step 2 Step 3  Step 4 Step 5  
Salary/Hrly Salary/Hrly Salary/Hrly Salary/Hrly Salary/Hrly 
$6321/$36.47 $6638/$38.29 $6970/$40.21 $7318/$42.22 $7684/$44.33 

 
All employee cashouts will be paid at “Base Salary” except for cashout of FLSA CTO 
which will be paid at the “Regular Rate of Pay” as these payouts are for actual hours 
worked.   
 
“Regular Rate of Pay” is defined by the FLSA and includes base pay, plus all 
incentive, certificate, and assignment pays earned during said pay period. Uniform 
allowances are exempt from inclusion in the regular rate of pay calculation.  
 
2:00  DEFERRED COMPENSATION 

  
A one-time choice to participate in the City’s 401 deferred compensation program must 
be made at date of hire or date of promotion.  The City agrees to match the employee’s 
contribution to the City’s 401 deferred compensation program as follows: 
 

Directors: Employer contribution:  Three and one-half percent (3½%) of base 
salary for each pay period, provided that the employee contributes 
this percentage.  

 
Managers: Employer contribution:  Two and one-half percent (2½%) of base 

salary for each pay period, provided that the employee contributes 
this percentage. 

 
 Employee contributions to the City’s 401 deferred compensation 

program are as follows: 
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Directors: Employee contribution:  Seven percent (7%), effective 8/16/05. 
 A change in employee contributions requires a unanimous vote. 
 
Managers: Employee contribution:  Six percent (6%), effective 10/00. 

A change in employee contributions not to exceed one percent 
(1%) requires a two-thirds (2/3) vote. Increases greater than one 
percent (1%) require a unanimous vote. 

 
3:00  RETIREMENT 

 
Employees covered by this agreement participate in the public employees Retirement 
Systems (PERS) 2.7% at 55 for full and modified formula for all active local miscellaneous 
members only. The City pays the employee’s 8% PERS contribution as well as the 
Employer’s contribution.  
 
Non-Sworn:  The employee will pay the employee’s 8% PERS contribution.  
 
In addition, the employee will pay 1% of the Employers PERS contribution designated as 
normal cost (NC) and attributable to the amendment to the PERS contract dated January 
1, 2008 on the attached valuation table Exhibit A dated April 6, 2011. (See Attachment A). 
The total 9% PERS contribution shall be deducted as a pretax employee pension 
expense. 
 
Sworn:  The Fire Chief will pay the employee’s 9% PERS contribution. 
 
1. Retirement benefits will be based on the highest one-year of service.  Conversion 

of sick leave accrual towards service credit will be allowed in lieu of sick leave cash 
out provisions. 

 
2. The PERS 1959 Survivor Benefit is covered at level three (3). 
 
3. The City agrees to amend the contract with CalPERS to provide the employee 

option to purchase Military Service Credits.  
 
New employees, as defined by AB 340, hired on or after January 1, 2013, will 
participate in the Public Employee Retirement System (PERS) 2% at 62 defined benefit 
formula. New employees shall pay fifty percent (50%) of the total annual normal cost of 
pension benefits or nine percent (9%), whichever is greater. All employees shall be 
subject to the other provisions of AB 340. 
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4:00  MEDICAL PLAN 

 
4:01  Health Benefits 
 
1. The City agrees to establish and maintain a health, prescription, vision and 

dental plan for their employees and dependents through a self-funded plan or a 
fully funded insurance plan. The City agrees to pay a maximum benefit per 
month for each employee-family into its self-funded plan or any stand-alone plan, 
which provides coverage as described above. The City will pay one hundred 
percent (100%) per employee/family for City sponsored EPO medical/ 
dental/prescription/vision insurance plans during the term of this Resolution, 
effective 7/1/07.  

 
2. The maximum City paid benefit per month for the plan year will be equal to the 

Turlock City Employees Association (TCEA) bargaining unit. 
 
3. The City reserves the right to provide health benefits through a self-funded plan 

or fully funded insurance plan. The City reserves the right to discontinue a plan 
under any of the following circumstances: 

 
 a. The plan imposes exorbitant costs upon the City. 
 
 b. The health care carrier refuses to provide services to the City. 
 
 c. The health care provider no longer offers the services; or 
 
 d. The health plan is discontinued. 
 
4. If the City discontinues use of any of the listed health care providers they will 

provide a health care provider with similar services. 
 
5. The City agrees to pay fifty percent (50%) of the cost of the above-referenced 

health insurance monthly premium toward the employee's deferred 
compensation account provided the following criteria are met: 

  

 Employees who choose not to participate in the City’s insurance plan must 
provide certificate of proof of coverage with another insurance carrier through 
their spouse’s employer acceptable to the City. 
 

 Election to receive in-lieu contribution can only occur during open 
enrollment period each June.  
 

 Employee may return to the City’s plan during the course of the plan year 
only when alternate coverage is lost due to a life altering event such as divorce 
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or death of a spouse.  Employees who wish to re-enroll in the City’s health plan 
may do so under the following conditions:  

 
 a. loss of spousal insurance coverage due to life status changes (death, 

divorce, termination of employment) as witnessed by formal 
documentation; or 

 
 b. during regular open enrollment period.   

 
6. The parties agree to the modification of the health care plan as recommended by 

the bargaining representatives set forth in Attachment E. 
 
4:02  Collaborative Health Care Bargaining 

 
Management Employees and the City agree that after this Schedule of Benefits has 
been approved, Management will enter into collaborative health care bargaining 
negotiation. The goal is to design a less expensive health care plan by February 20, 
2015 and 100% of the savings, as determined during the collaborative bargaining 
process, will be given back to the employees in a manner determined during the 
collaborative bargaining process. 

 
5:00  RETIREE HEALTH 

 
5:01  Retiree Health - Definition 
 
Retiree Health consists of health, dental, and vision insurance coverage. 
 
The City offers retirees the same health, dental and vision coverage available to current 
employees.  Premium payments will be the responsibility of the retired employee.  
Election to continue City sponsored medical/dental/vision coverage must be determined 
within thirty (30) days of the date of retirement.  Premiums will be based on actuarial 
surveys.   
 
Premiums may be adjusted at the beginning of each plan year. 
 
5:02  Retiree Health - Funding 
 
The City and Association agree that the contribution of two and one-half percent (2½%) 
the City previously contributed to the Retiree Health Fund will, instead, be made to each 
employee’s individual Retiree Health Savings (RHS) Vantage Care Plan. 
 
5:03  Retiree Health - Eligibility 
 
You must have a minimum of ten (10) years of service as a management employee with 
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the City of Turlock. Retirees must elect to continue with the City's plan within thirty (30) 
days of retirement. Thereafter, retirees are ineligible to participate in the City's plan.  
 

1. Benefits under this program are not transferable. 
 
2. Retiree must be fifty (50) years of age to participate in the program. 
 
Retirees are eligible to continue with this program until they: 1) reach age sixty-five (65); 
2) become eligible for Medicare; or 3) become eligible to participate in another group 
plan in the role of an employee; whichever comes first.  
 
Retirees will receive a fifteen (15) day notification of rate changes.   
 
6:00  LONG TERM DISABILITY 

 
Long Term Disability insurance will be provided to all full time employees at no cost.  
Employees will be first eligible for coverage on the first day of the month after 
completing thirty (30) days of continuous employment with the City. The waiting (or 
elimination) period for benefits shall be sixty (60) consecutive days. The long-term 
disability benefit pays sixty-six and two-thirds percent (66⅔%) of monthly salary, not to 
exceed $10,000 per month.  Employees may augment the long-term disability monthly 
benefit with accrued leave not to exceed their current monthly salary.  (The City of 
Turlock does not participate in State Disability Insurance.) 
 
7:00  TERM LIFE INSURANCE 

 
The City agrees to furnish term life insurance for each full time regular employee.  The 
amount of the insurance will be one and one-half (1½ ) times the annual salary, plus 
$5,000 not to exceed $500,000. 
 

8:00  RETIREE HEALTH SAVING (RHS) VANTAGE CARE PLAN 

 
Effective 10/1/00, the City will make an employer contribution of one-half (½%) of base 
salary of members of the bargaining unit to each employee’s Retiree Health Savings 
Vantage Care Plan.  Effective July 1, 2011, the two and one-half percent (2½%) that the 
City previously contributed to the Retiree Health Fund is now being contributed to each 
employee’s Retiree Health Saving Vantage Care Plan, making the total contribution 
three percent (3%). 
 
Every June 30th, after vacation sell-back, employees who have a vacation balance of 
one hundred (100) hours or greater, will convert ten (10) hours of vacation time at base 
salary rate to their Retiree Health Saving Vantage Care Plan.  This amount will be 
converted during the July 20th payroll.  
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At retirement, employees who have three hundred and fifty (350) or more hours of 
vacation will convert one hundred percent (100%) of accrued vacation hours to their 
Vantage Care Retirement Health Savings Plan account.  
 
At Retirement employees will convert all accrued Sick Leave as a contribution to 
Vantage Care at a conversion rate of fifty percent (50%) after their PERS Service Credit 
conversion. 
 
9:00  VACATION 

 
9:01  Method of Accrual 
 
The vacation accrual for Directors shall be as follows: 
 
 Years Completed  Hours Per Month 
 0 10 
 5 10.67 
 6 11.33 
 7 12 
 8 12.67 
 10 13.33 
 15 14 
 20 14.67 
 
The vacation accrual for Managers shall be as follows: 
 
 Years Completed  Hours Per Month 
 0 6.67 
 2 10 
 5 10.67 
 6 11.33 
 7 12 
 8 12.67 
 10 13.33 
 15 14 
 20 14.67 

 
"Vacation Days" for purpose of vacation eligibility means eight (8) working hours.  
Employees reaching their twentieth anniversary working for the City of Turlock and 
subsequent five (5) year anniversary increments thereafter, will receive five (5) 
additional vacation days on that special anniversary.  
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9:02  Maximum Vacation Accrued 
 
Maximum accumulation is four hundred (400) hours. 
 
9:03  Required Annual Vacation Usage 
 
All employees shall be required to use at least a forty (40) hour consecutive block of 
vacation time each fiscal year. 
 
9:04  Sell Back 
 
On June 20th of each year, an employee has the option to return up to 40 hours of 
accumulated vacation time to the City for its then current value, based on the 
employee's base monthly salary, provided said employee has at least sixty (60) 
vacation hours earned at the time he/she chooses to return it to the City.   
 
After vacation sell back, if the employee’s vacation balance is one hundred (100) hours 
or greater, it is mandatory that the employee will convert ten (10) hours of vacation time 
to the Retiree Health Saving Vantage Care Plan.  This amount will be converted during 
the July 20th payroll.  
 
9:05  Donating Time 
 
The City agrees to allow employees to donate their vacation and/or sick leave to fellow 
employees who have incurred catastrophic, (i.e. life threatening) illnesses or injuries 
and do not have sufficient time on the books to carry them through the waiting period to 
qualify for long term disability payments.  
 
Employees who donate sick leave must do so at a conversion rate of 2 to 1; (i.e., four 
(4) hours credited for every eight (8) hours of sick leave donated – such donations will 
not count towards utilization of sick leave sell-back in December).  A maximum of eight 
(8) hours sick leave may be donated. 
 
10:00  SICK LEAVE 

 
Employees shall be granted paid sick leave credits beginning with the date of original 
employment at the rate of eight (8) hours for each month of service.  Employees 
become eligible to take accrued sick leave upon completion of one full month of 
continuous service. Sick leave shall be considered as a benefit, which an employee 
may use for actual sickness or disability.  
 
10:01  Family Illness 
 
1. Employees may use a maximum of six (6) days of sick leave per calendar year to 
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care for members of the employee’s immediate family. 
 
2. Employees may use a maximum of eight (8) days or sixty-four hours (64) of sick 

leave per calendar year to care for members of their immediate family who suffer 
from catastrophic illness which requires the employee’s care.  The City Manager 
shall have authority to make the decision when an employee may utilize this 
benefit.  

 
10:02  Immediate Family 
 
Immediate family is defined as: spouse, father/mother, son/daughter, mother-in-
law/father-in-law, step relations and adopted children. 
 
10:03  Unused Sick Leave 
 
On November 1 of each year, each employee having at least four years continuous 
employment with the City may, at the option of the employee, be paid for fifty percent 
(50%) of his unused accrued sick leave from the previous twelve (12) month period.  
The remaining fifty percent (50%) of unused sick leave shall be retained in the 
employee's current accumulated total of unused sick leave. If an employee resigns after 
four (4) years, retires or dies while in City service, the employee or the employee's 
beneficiary shall be paid for twenty-five percent (25%) of the employee's total 
accumulated unused sick leave.   
 
10:04  Conversion of Sick Leave Towards RHS Vantage Care Plan 
 
Employees retiring will convert all accrued Sick Leave as a contribution to Retiree 
Health Savings Vantage Care at a conversion rate of fifty percent (50%) after their 
PERS Service Credit Conversion.  Employees terminated for cause shall not be eligible 
for any sick leave payments. 
 
11:00  HOLIDAYS 

 
Employees shall have the following City-paid holidays: 
 
1. Veteran’s Day (November 11) 
 
2. Thanksgiving Day  
 
3. Day after Thanksgiving 
 
4. Christmas Day   
 
5. New Year’s Day (January 1)   
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6. Martin Luther King Day (Third Monday in January) 
 
7. President's Day  
 
8. Memorial Day (Last Monday in May) 
 
9. Independence Day (July 4) 
 
10. Labor Day (First Monday in September) 
 
11. Columbus Day - City offices will remain open on Columbus Day.  Managers must 

use vacation or compensatory time if they would like to observe the holiday.  
 
12. Floating Holidays – On July 1 of each year, 16 hours will be added to the 

vacation allowance of each employee.  In the event that an employee leaves City 
service prior to the end of a fiscal year, a pro-rata deduction will be made from 
any final compensation due the employee. 

 
13. Day before or after Christmas or New Year’s Day – Employees may schedule 

this holiday as arranged with their supervisor to insure balanced staffing levels. 
 
14. In the event the holiday falls on a Saturday, the preceding Friday shall be 

observed as the holiday. 
 
15. In the event the holiday falls on a Sunday, the following Monday shall be 

observed as the holiday. 
 
16. Any day of mourning or holiday declared by the Governor or President.  In such 

cases, the time observed will be one-time events, not on-going holidays or days 
of mourning to be reported in subsequent years.  The specified amount of time 
will cause the closing of City offices or an equal amount of hours will be added to 
vacation time on the books.  Employees will be allowed to utilize holiday time 
under the above-listed provision only if employees of the State of California 
and/or the Federal Government are not required to work on the “day of mourning” 
or “holiday declared by the Governor or President.” 

 
17. In exchange for the employee concessions during the term of this Schedule of 

Benefits, employees will receive fifty-six (56) hours of in lieu time off in 2014, 40 
hours of in lieu time off in 2015, and 24 hours of in lieu time off in 2016. All 
employees whose presence can be excused for a short duration of time and not 
adversely affect public safety or the operations of the City, as determined by the 
Department Director, in lieu time must be taken as follows:  

 
56 hrs - 2014: December 22, 23, 24, 29, 30, 31, 2014 January 2, 2015 
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40 hrs - 2015: December 23, 28, 29, 30, 31, 2015 
24 hrs - 2016: December 27, 28, 29, 2016 
 

The holiday designated as the day before or after Christmas or New Year’s Day shall be 
taken by all bargaining unit employees on December 26, 2014, December 24, 2015, and 
December 30, 2016. 
 
The City will close for regular business on December 22, 2014 and will resume regular 
operations on January 5, 2015. The City will close for regular business on December 
23, 2015 and will resume regular business on January 4, 2016. The City will close for 
regular business on December 26, 2016 and will resume regular business on January 3, 
2017. 
 
For all employees whose presence cannot be excused for a short period of time 
because it would adversely affect public safety or the operations of the City, as 
determined by the Department Director, the in lieu time will be credited as follows: 
 
2014 - 56 hours on December 31st to be taken prior to December 31, 2015 
2015 - 40 hours on December 31st to be taken prior to December 31, 2016 
2016 - 24 hours on December 31st to be taken prior to December 31, 2017 
 
Time off in lieu is “use or lose” with no cash value. 
 
12:00  ATTENDANCE/LEAVES OF ABSENCE/LIGHT DUTY 

 
12:01  Absence Without Leave 
 
Failure on the part of an employee who is absent without leave and fails to return to 
duty within twenty-four (24) hours after notice to return shall be cause for immediate 
discharge, and such employee automatically waives all rights under the Personnel 
Ordinance and this Memorandum of Understanding, except as provided below.  The 
depositing in the United States mail of a First Class letter postage paid, addressed to 
the employee's last known place of address shall be reasonable notice.  The employee 
shall be responsible for providing the City Manager with a current address. 
 
12:02  Reinstatement After Discharge 
 
Any employee discharged by reason of failing to return to work, with or without having 
received notice to return, shall be reinstated without pay for such period of absence 
without leave.  The employee must prove to the satisfaction of the City Manager that 
such absence was for legitimate reasons. 
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12:03  Work Related Injury 
 
Any employee incurring a work-related injury or disability shall be entitled to injury leave 
to the extent provided by the State Workers Compensation Insurance Act.  The first 
twenty-four (24) hours of leave due to an on-the-job injury, in each twelve (12) month 
period, will not be charged to any accrued time. 
 
12:04  Disability Retirement 
 
Nothing in this section shall prevent the City, upon receipt of proper medical 
certification, from placing an employee on work-related or other disability retirement and 
paying such employee all accrued and unused vacation and sick leave in a lump sum, 
pursuant to conversion policies. 
 
12:05  Light Duty Assignments 
 
1. On occasion employees might incur an injury or illness that precludes them from 

performing their regular duties.  Moreover, such instances may impose a 
financial hardship upon the employees and/or a hardship upon a department 
because of reduced personnel resources.  Consequently, it will be the policy of 
the City to consider and evaluate light or modified duty requests on a case-by-
case basis and that such assignments shall not be limited to any department or 
Service Area. 

 
2. Evaluating criteria - No light or modified duty assignment shall be approved by 

the City unless the following criteria exist: 
 

a. Endorsement for assignments must be obtained from the employee’s 
physician in the case of non-job-related injury or illness indicating the 
ability of the individual to perform the duties assigned by the City.  In 
cases of a job related illness or injury the City shall designate a physician 
to examine the employee and determine if he/she is capable of working a 
light or modified duty assignment. 

 
b. A statement from the physician must estimate as to a specific date of 

recovery from the illness or injury to the extent the employee can be 
returned to full time work.  Such dates may be adjusted based upon 
accelerated rehabilitation or recovery or a prolonged period of 
rehabilitation due to aggravated circumstances.  

 
c. The duration of the light or modified duty assignments shall be determined 

on a case-by-case basis.  The City maintains complete and sole discretion 
to determine the length of any light or modified duty assignment.  
Generally, light duty assignments for non-job related injuries would be 
limited to two (2) to four (4) weeks.  
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d. The City is under no obligation to create or manufacture a position in order 

to provide light duty or modified duty assignments to any employee. 
 
e. The City’s decision regarding all light duty or modified duty assignments 

shall be final and binding and not subject to the grievance procedure. 
 

12:06  Bereavement Leave 
 
Employees holding regular appointments in all departments shall be granted 
Bereavement Leave for the first and second degree of consanguinity on the following 
basis and in accordance with the City’s Bereavement Leave Policy: 
 
If the services are within three hundred (300) miles of the City of Turlock: 
 
Spouse    not to exceed (6) six working days 
Mother/Father   not to exceed (4) four working days 
Son/Daughter   not to exceed (5) five working days 
Grandmother/Grandfather  not to exceed (4) four working days 
Granddaughter/Grandson  not to exceed (4) four working days 
Sister/Brother   not to exceed (4) four working days 
 
If the service is more than three hundred (300) miles from the City of Turlock: 
 
Spouse    not to exceed (8) eight working days 
Mother/Father   not to exceed (6) six working days 
Son/Daughter   not to exceed (8) eight working days 
Grandmother/Grandfather  not to exceed (6) six working days 
Granddaughter/Grandson  not to exceed (6) six working days 
Sister/Brother   not to exceed (6) six working days 
 
12:07  Special Leave 
 
Special leaves of absence with or without pay may be approved by the City Manager for 
up to six (6) months.  Such leaves will require the exhaustion of accrued time, including 
sick leave to the extent that the leave is due to illness or injury. 
 
12:08  Jury Duty 
 
The City shall pay employees called to jury duty until the court dismisses such 
employees.  Upon court dismissal, the employee shall return to work if there are at least 
two (2) hours remaining in his or her workday.  A shift employee will receive equivalent 
time off with pay when actually serving on jury duty on a day scheduled for shift work.  
Any payment, except travel pay, received by the employee shall be deposited with the 
City. 
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12:09  Management Leave 
 
All directors and managers receive seventy-two (72) hours of management leave per 
fiscal year as time or cash equivalent, effective 7/1/07.  Management Leave will 
increase as follows: 
 
Effective 7/1/08 80 hours 
 
Employees may select no more than two of the following options, not to exceed the 
maximum annual benefit:  
 
1. Credit hours to available leave as noted on payroll check stub in the “Comp” field. 
The time must be used by June 30th of the fiscal year. (A minimum of 24 hours must be 
posted here; effective 7/1/02.) 
 
2. Cash out up to forty (40) hours payable on August 5th.   
 
3. Placement in deferred compensation 457 account, (to elect this option a 
minimum of twenty-four (24) hours must be posted to “Comp” leave field as noted on 
payroll check stub, effective 7/1/02) all hours above the twenty-four (24) may be 
converted to your 457 account.  . 
 
13:00  COMPUTER LOAN PROGRAM 

 
The City agrees to offer regular employees the opportunity for a no-interest loan up to 
$2,500 for the purchase of a personal computer. The purchase may also include 
computer accessories such as monitors and printers. A two (2) year payback, guaranteed 
through payroll deduction, is required.  The program is subject to available funding.  
Employees who leave employment with the City will be required to pay the balance of 
the loan in full prior to termination.  Employees are not limited to one use of the 
computer loan program, and have the ability to re-apply after five (5) years from the 
beginning of the initial loan.    
 
14:00  MEDICAL EXAMINATION 

 
14:01  When Required 
 
The City Manager may require, upon cause, an employee to have a medical 
examination by a physician or physicians designated by the City Manager to evaluate 
the capacity of the employee to perform the work of his or her position.  Medical 
examination shall mean examination by physicians, psychiatrists, psychologists, and 
other appropriate practitioners to determine the employee's physical, mental or 
emotional condition as any such condition relates to employment by the City. 
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14:02  Costs 
 
The City shall pay fees for the examination and for the service of medical specialists or 
technicians, if required by the City.  The employee may provide medical or other 
evidence to the examining physician or to the City.  The examining physician shall make 
a written report of the examination to the City. 
 
The City Manager shall provide a copy of the physician's written report to the employee. 
 
14:03  Termination 
 
When the City Manager, after considering the conclusions of the medical examination 
provided for by this section or medical reports from the employee's physician, and other 
pertinent information, concludes that the employee is unable to perform the work of his 
or her present position, or any other position in the City, and cannot be reasonably 
accommodated as defined in the Americans with Disabilities Act which became effective 
July 26, 1992, and the employee is not eligible or waives the right to retire for disability 
and elects to withdraw his or her retirement contributions or to permit his or her 
contributions to remain in the retirement fund with rights to service retirement, the City 
Manager may terminate the employment of the employee. 
 
15:00  DRUG FREE WORK PLACE POLICY 

 
The City has adopted a Drug Free Work Place Policy, which all employees must follow. 
 
16:00  PERSONNEL RULES 

 
The parties agree that issues concerning the administration of wages and benefits 
which are not specifically referenced herein are covered through language contained in 
and agreed upon the new Personnel Resolution adopted 2/28/87 or as outlined in the 
Personnel Ordinance. 
 
17:00  DISCRIMINATION 

 
 It is City Policy that there shall be no unlawful discrimination against any 
employee for any of the following reasons: race, religion, color, creed, physical or 
mental disability or medical condition, marital status, national origin, sex, age, political 
affiliation or belief or sexual orientation. 
 
18:00  VEHICLE ALLOWANCE 

 
The City Manager will receive a car allowance of $400 per month; Directors will receive 
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a car allowance of $200 per month.  Employees who are assigned vehicles are not 
entitled to receive car allowance. 
 
19:00 F.L.S.A. 

  
All Directors and Managers are exempt from overtime pursuant to FLSA. 
 
 
 

 
NEGOTIATING TEAM MEMBERS – Management 
 
___________________________________   ____________________ 
Larry Gilley        Date Signed 
 
___________________________________   ____________________ 
Diana Lewis        Date Signed 
 
 
 
CITY OF TURLOCK 
 
___________________________________   ____________________ 
Roy W. Wasden, City Manager     Date Signed 
 
___________________________________   ____________________ 
Sarah Eddy, Human Resources Manager   Date Signed 
 
___________________________________   ____________________ 
Dave Young, City Negotiator     Date Signed 
 
APPROVED AS TO FORM 
 
_________________________________   ____________________ 
Phaedra A. Norton, City Attorney    Date Signed 
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MANAGEMENT RANGE LIST - 2.23% NET ROLLUPS 7/1/14 
BARG  RANGE  STEP 1  STEP 2  STEP 3  STEP 4  STEP 5 
 5  26  5290  5554  5832  6124  6430  ADMINISTRATIVE ANALYST 
 5  29.1  6155  6462  6786  7125  7482  FIN CUSTOMER SERVICE SUPV 
 5  30.1  6462  6786  7125  7482  7856  COMM HOUSING PROG SUPV 
        PARKS/REC/PUBLIC FAC SUPT 
 5  34.1  7856  8249  8661  9094  9549  BUILDING OFFICIAL, CHIEF 
        CIVIL ENGINEER, PRINCIPAL 
       FINANCE OFFICER 
       DEV SUPV/CITY SURVEY 
       PLANNING MANAGER 
       PARKS, REC & PUB FAC MGR 
       REGULATORY AFFAIRS MGR 
       WQC DIVISION MGR 
        UTILITIES MANAGER 
 5  34.7  8095  8500  8924  9371  9839  PARKS, REC, PUBLIC FAC DIR 
 5  35.1  8249  8661  9094  9549  10026  ACCOUNTANT, SR 
        HUMAN RESOURCES MANAGER 
 5  35.6  8457  8880  9324  9790  10279  ASST TO CM ECON DEV/RDA 
 5  36.1  8661  9094  9549  10026  10527  DEP DEV SERV DIR/ PLANNING 
        MUNICIPAL SERVICES DEP DR 
 5  37.1  9094  9549  10026  10527  11054  EXEC ASSIST/CITY CLERK 
        TECHNICIAL SERVICES MGR 
 5  38.1  9549  10026  10527  11054  11607  CITY MANAGER, ASSISTANT 
        FIRE CHIEF 

 5  39.1  10026  10527  11054  11607  12187  ADMINISTRATIVE SERV DIR 
        DEV SERV DIR/CITY ENG 
        MUNICIPAL SERVICES DIR 
        PARKS, REC, PUBLIC FAC DIR 
MANAGEMENT RANGE LIST - 1.89% NET ROLLUPS 7/1/15 
 5  26  5390  5659  5942  6240  6552  ADMINISTRATIVE ANALYST 
 5  29.1  6271  6585  6914  7260  7623  FIN CUSTOMER SERVICE SUPV 
 5  30.1  6585  6914  7260  7623  8004  COMM HOUSING PROG SUPV 
        PARKS/REC/PUBLIC FAC SUPT 
 5  34.1  8004  8404  8824  9265  9728  BUILDING OFFICIAL, CHIEF 
        CIVIL ENGINEER, PRINCIPAL 
        FINANCE OFFICER 
        DEV SUPV/CITY SURVEY 
        PLANNING MANAGER 
        PARKS, REC & PUB FAC MGR 
        REGULATORY AFFAIRS MGR 
        WQC DIVISION MGR 
        UTILITIES MANAGER 
 5  34.7  8247  8659  9092  9547  10024  PARKS, REC, PUBLIC FAC DIR 
 5  35.1  8404  8824  9265  9728  10215  ACCOUNTANT, SR 
        HUMAN RESOURCES MANAGER 
 5  36.1  8824  9265  9728  10215  10725  DEP DEV SERV DIR/ PLANNING 
        MUNICIPAL SERVICES DEP DR 
 5  35.6  8616  9047  9499  9974  10473  ASST TO CM ECON DEV/RDA 
 5  37.1  9265  9728  10215  10725  11262  EXEC ASSIST/CITY CLERK 
        TECHNICIAL SERVICES MGR 
 5  38.1  9728  10215  10725  11262  11825  CITY MANAGER, ASSISTANT 
        FIRE CHIEF 
 5  39.1  10215  10725  11262  11825  12416  ADMINISTRATIVE SERV DIR 
        DEV SERV DIR/CITY ENG 
        MUNICIPAL SERVICES DIR 
        PARKS, REC, PUBLIC FAC DIR 
MANAGEMENT RANGE LIST - 1.97% NET ROLLUPS 7/1/16 
 5  26  5496  5770  6059  6363  6681  ADMINISTRATIVE ANALYST 
 5  29.1  6395  6714  7050  7403  7773  FIN CUSTOMER SERVICE SUPV 
 5  30.1  6714  7050  7403  7773  8162  COMM HOUSING PROG SUPV 
        PARKS/REC/PUBLIC FAC SUPT 
 5  34.1  8162  8570  8998  9448  9920  BUILDING OFFICIAL, CHIEF 
        CIVIL ENGINEER, PRINCIPAL 
        FINANCE OFFICER 
        DEV SUPV/CITY SURVEY 
        PLANNING MANAGER 
        PARKS, REC & PUB FAC MGR 
        REGULATORY AFFAIRS MGR 
        WQC DIVISION MGR 
        UTILITIES MANAGER 
 5  34.7  8410  8830  9271  9735  10222  PARKS, REC, PUBLIC FAC DIR 
 5  35.1  8570  8998  9448  9920  10417  ACCOUNTANT, SR 
        HUMAN RESOURCES MANAGER 
 5  35.6  8786  9225  9687  10171  10680  ASST TO CM ECON DEV/RDA 
 5  36.1  8998  9448  9920  10417  10937  DEP DEV SERV DIR/ PLANNING 
        MUNICIPAL SERVICES DEP DR 
 5  37.1  9448  9920  10417  10937  11484  EXEC ASSIST/CITY CLERK 
        TECHNICIAL SERVICES MGR 
 5  38.1  9920  10417  10937  11484  12058  CITY MANAGER, ASSISTANT 
        FIRE CHIEF 
 5  39.1  10417  10937  11484  12058  12661  ADMINISTRATIVE SERV DIR 
        DEV SERV DIR/CITY ENG 
        MUNICIPAL SERVICES DIR 
        PARKS, REC, PUBLIC FAC DIR 



 
ATTACHMENT C – BINDING ARBITRATION SCHEDULE  

 

ATTACHMENT C  Page 1 of 1 

07/01/2014-06/30/2017                                                    Resolution No. 2014-xxx 
 

 
TURLOCK MANAGEMENT EMPLOYEES 

 
 
Employee: The employee may appeal the decision of the pre-disciplinary hearing within ten (10) 
working days of receiving notification of disciplinary action.  The appeal shall be made directly to 
the City Manager. 
 
City Manager: The City Manager will hold a hearing with the employee within ten (10) working 
days of receiving the appeal, unless the parties mutually agree to extend such hearing.  Within 
ten (10) working days following the conclusion of the hearing, the City Manager shall make a 
decision to sustain, revoke, or modify the decision of the Department Head and shall provide 
notice to the employee. 
 
Appeal: As an alternative to a hearing before the City Council, identified in Section 22.02 of the 
Personnel System Rules and Regulations, the employee may appeal the disciplinary action to 
Binding Arbitration for terminations, demotions, suspensions of more than one (1) work day/shift 
or reduction-in-pay.  Written reprimands shall not be appealed to arbitration.  The date of 
incident for which the disciplinary action is based upon shall have occurred between July 1, 
2014 and June 30, 2017 to be eligible for Binding Arbitration appeal.  An employee shall submit 
an appeal to the City Clerk’s office within thirty (30) calendar days of receiving the notice of 
decision from the City Manager to have the matter reviewed by an arbitrator. Failure of the 
employee to submit an appeal within thirty (30) calendar days of receipt shall be considered a 
withdrawal of appeal. 
 
Selection of Arbitrator: Upon filing of an appeal, an arbitrator may be selected by mutual 
agreement between the City and the employee or his/her representative.  However, should the 
parties fail to mutually agree on an arbitrator, they shall make a joint request of the State 
Conciliation Service for a list of seven (7) qualified arbitrators.  The arbitrator shall be selected 
from the list by the parties alternately striking names with the first strike determined by chance, 
until only one name remains, and that person shall serve as arbitrator. 
 
Cost of Arbitrator: The cost of employing the arbitrator and the court reporter, excluding the 
transcript, shall be borne by the employer. All other costs such as, but not limited to, attorney 
fees, court reporter, and transcripts shall be borne only by the party incurring that cost. 
 
Decision of Arbitrator: Unless the parties agree otherwise, the arbitrator shall render the 
decision in writing within 60 calendar days following the close of the hearing.  A copy of the 
written decision shall contain findings of fact which may be stated in language of the pleadings 
or be referenced thereto.  If requested by either party the decision shall be accompanied by 
findings of fact and conclusions of law. 
 
The arbitrator shall determine whether to sustain, reject, or modify the disciplinary action against 
the employee.  A copy of the written decision shall be transmitted to both parties. Service by 
mail to the employee’s representative and to the employee’s last known address shall be 
sufficient for purposes of this section.  A copy of the decision shall be placed in the employee’s 
personal history file.  The decision of the arbitrator shall be binding on both parties. 
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MEMORANDUM OF UNDERSTANDING 
between the 

CITY OF TURLOCK 
and 

TURLOCK FIREFIGHTERS, LOCAL #2434 
 
 

PREAMBLE 
 
THIS AGREEMENT is entered into by and between the CITY OF TURLOCK hereinafter 
referred to as the Employer, and Local #2434 INTERNATIONAL ASSOCIATION OF 
FIRE FIGHTERS, hereinafter referred to as the Union, on behalf of all members of said 
Union. 
 
It is the purpose of this Agreement to achieve and maintain harmonious relations 
between the Employer and the Union; to provide for equitable and peaceful adjustment 
of differences which may arise, and to establish wages, hours, and other conditions of 
employment. 
 

MEMORANDUM OF UNDERSTANDING 
 

The Employer and the Union, through their authorized representatives, mutually 
acknowledge they have fulfilled their obligations to meet and confer under applicable 
law, and pursuant to this process, have reached an understanding and agreement 
which the representatives of the Union agree to recommend for acceptance to its 
membership, and the representatives of the Employer agree to recommend to the City 
Council of the City of Turlock for acceptance and approval. 
 
 
1:00 TERM OF AGREEMENT 
 
The term of the Agreement and understanding is as follows:  This Memorandum of 
Understanding shall be effective from July 1, 2014 through June 30, 2019. 
 
 
2:00 MANAGEMENT RIGHTS 
 
2:01 General Terms 

 
Nothing herein shall be construed to restrict any legal or inherent exclusive City right 
with respect to matters of general legislative or managerial policy, which include, among 
others: the exclusive right to determine the mission of its constituent departments, 
commissions and boards; set standards of service; determine the procedures and 
standards of selection for employment; direct its employees from duty because of lack 
of work or for other legitimate reasons; maintain the efficiency of governmental 
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operations; determine the methods, means and personnel by which governmental 
operations are to be conducted; take all necessary actions to carry out its mission in 
emergencies; and exercise complete control and discretion over its organization and the 
technology of performing its work and to exercise any management right presently 
accorded to the Employer by law 
 
The Employer will abide by the Meyers-Milias-Brown Act, if applicable, with respect to 
its exercise of management rights and any impacts on matters within the scope of 
representation. 
 
2:02 Medical Examination 
 
1. When Required.  The City Manager may require an employee to have a medical 

examination by a physician or physicians designated by the City Manager to 
evaluate the capacity of the employee to perform the work of his or her position.  
Medical examination shall mean examination by physicians, psychiatrists, 
psychologists, and other appropriate practitioners to determine the employee's 
physical, mental or emotional condition as any such condition relates to 
employment by the Employer. 

 
2. Costs. Fees for the examination and for the services of medical specialists or 

technicians, if required by the Employer, shall be paid by the Employer. 
 
3. Transfer.  When the City Manager, after considering the conclusions of the 

medical examination and other pertinent information, concludes that the 
employee is able to perform the work of another vacant position, the appointing 
power may transfer the employee to such position. The employee transferred 
pursuant to this section shall receive the maximum of the salary range to the 
class to which he or she is transferred, provided that such salary is not greater 
than the salary he or she received at the time of his or her transfer. Transfer, for 
the purposes of this section, shall mean to change an employee from one 
position to another regardless of the new salary or wage scale involved. 

 
4. Reinstatement.  Upon the request of the City Manager or the petition of the 

employee who was terminated or transferred in accordance with this section, the 
employee may be reinstated to an appropriate vacant position within eighteen 
months, if it is determined by the City Manager that the employee is no longer 
incapacitated for duty.  When the City Manager finds the employee who was 
terminated or transferred is no longer incapacitated for duty and there is no 
vacant position to which he or she appropriately can be appointed, the name of 
the employee shall be placed upon such reemployment lists. In approving or 
ordering such reinstatements, the City Manager may require the satisfactory 
completion of the probationary period where the employee was terminated or 
transferred due to incapacity during the employee’s probationary period. 
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3:00 GENERAL RIGHTS/RECOGNITION 
 
The Employer recognizes the Union as the exclusive bargaining agent for all uniformed, 
full-time, 24-hour fire suppression personnel in the following classifications:  Firefighter, 
Fire Engineer, Fire Captain and Battalion Chief. 
 
3:01 Meet and Confer: Effective Dates 
 

During the period covered by this M.O.U., the parties hereto shall have no obligation to 
meet and confer on any subject concerning the employees and work conditions of 
employees prior to expiration of this contract.   However, both parties agree to 
commence the meet and confer process for a successor contract no later than the 
ninety day period prior to expiration of this contract.  Nothing in this M.O.U. shall be 
construed to limit any employee's right to use the grievance procedure. 
 
3:02 UNION BUSINESS: Conferences 
 
Employees elected to Union office shall be granted time off without pay to perform their 
Union functions, including conventions, conferences, and seminars, at the expense of 
the Union, and only when arrangements have been made for shift coverage.  No 
overtime shall be paid as a result of this coverage. 
 
3:03 Meet and Confer 
 
For the purposes of this M.O.U., meet and confer is as defined by state law.  Time off 
for meet and confer sessions shall be granted for two on duty representatives at the 
expense of the Employer.  Other off duty representatives may participate as agreed 
upon at the inception of the negotiation process. 
 
3:04 Regular and Special Meetings 
 
The Employer shall allow the use of a location selected by the Union to conduct all 
regular monthly and special Union meetings, provided there is no significant 
interference to the Department's ability to provide emergency services.  On duty Union 
members shall be permitted to attend such meetings as determined by the Fire Chief. 
 
 
4:00 PAYROLL DEDUCTION OF DUES 
 
The Employer shall deduct each month, dues and assessments in an amount certified 
to be current by the Treasurer of the local Union from the pay of those employees who 
individually request, in writing, that deductions be made.  The total amount of the 
deduction shall be remitted, each month, by the Employer to the Secretary/Treasurer of 
the Union. 
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5:00 POLICIES AND PROCEDURES 
 
All Department rules and regulations have been incorporated into the Policy and 
Procedures Manual.  All policy changes affecting working conditions are subject to meet 
and confer and are not valid until such has occurred.  Where Policy and Procedures 
conflict with this M.O.U., the M.O.U. shall prevail. 
 
5:01 Working Conditions 
 

The Employer and the Union agree to meet and confer on resolutions, ordinances and 
policies impacting working conditions not covered by this M.O.U.  The Employer shall  
provide ten working days written notice to the Union in which the Union will notify the 
Employer in writing of their interest to meet and confer on the item, or waive their right 
to do so. 
 
 
6:00 MAINTENANCE OF BENEFITS 
 
Both parties recognize that there may be legally derived and legally sanctioned benefits 
which are currently enjoyed by Union members or the Employer which are not 
enumerated in this Memorandum of Understanding due to oversight. 
 
Both parties agree that it is their intent that such legally derived and legally sanctioned 
benefits, whether they be enjoyed by the Employer or the Union, be maintained at their 
current status, except as they may be amended by this Agreement or by the courts. 
 
 
7:00 BULLETIN BOARD 
 
Adequate space will be available at all fire stations for a bulletin board for Union 
business.  The board will be provided by the Union, shall not be located in the public 
area and shall be clearly identified with the statement "Union Business Only." 
 
 
8:00 HOURS AND WORK SCHEDULED 
 
a) A working shift shall consist of twenty-four (24) hours. 
 
b) Scheduling of work shifts shall be based on calendar months. 
 
c) Employees work an average of 56 hours per week and 2912 hours per year.  

Employees currently work a rotating 48/96 shift schedule consisting of a two (2) 
shifts on duty followed by four (4) shifts off duty.  
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d) A shift shall commence at 0800 and terminate at 0800 the following morning. 
 
e) A 28-day work period applies to employees pursuant to Section 7(k) of the 

F.L.S.A. Effective March 1, 1994, the City will no longer utilize the F.L.S.A. 
provision that considers the use of accrued time to break the 7(k) exemption 
cycle. This provision will result in thirteen (13) hours per month per employee 
being accrued and paid in the following manner: straight time for the thirteen (13) 
hours included in the employee base salary.  The additional half time for the 
thirteen (13) hours will be paid at one-half the employee’s regular hourly rate of  
pay. The compensation paid for these hours shall be reported to PERS as part of 
the employee’s total compensation for retirement calculations. 

 
8:01 C.T.O. Time Bank 
  
(a) Compensatory Time Off (“CTO”) may be granted for services performed outside 

regular working hours in lieu of overtime pay and in accordance with applicable 
State and Federal Laws, and at the discretion of the Battalion Chief. Overtime 
hours shall be compensated at either 1.5times the employee’s regular hourly rate 
of pay or upon the written request of the employee and approval of the Battalion 
Chief, one and one-half (1½) hours of compensatory time for each hour worked. 

 
(b) Requests for CTO in lieu of overtime pay must be submitted to the Battalion 

Chief within three (3) days of earning overtime. 
 
(c) CTO may be accrued to a maximum of ninety-six (96) hours. 
 
(d) CTO can be taken in twenty-four (24) hour increments or less. 
 
(e) CTO usage shall not affect on-duty staffing levels. 
 
(f) CTO can be carried over from year to year. 
 
(g) Upon termination of employment, CTO time will be cashed out at the employee’s 

regular hourly rate. 
 
(h) Any CTO taken during the course of a trade shall be compensated only as 

overtime. 
 
(i) To replace employees using CTO, the provisions of the Department’s “Hire Back, 

Overtime, and Working Out of Grade” policies as set forth in Sections A(11) and 
A(12) of the Turlock Fire Department’s Policies and Procedures shall be used. At 
no time will CTO time usage activate the “Hold Over”. 

 
(j) On October 31, 2014, a one-time credit of fifty-six (56) hours of holiday in-lieu 
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time will be deposited into employees CTO bank as non-FLSA CTO Holiday in-
lieu time and the fifty-six (56) hours may be cashed out on November 30, 2014, 
at the employee’s base rate of pay. 

 
 On October 31, 2015, a one-time credit of forty (40) hours of holiday in-lieu time 

will be deposited into employees CTO bank as non-FLSA CTO Holiday in-lieu 
time and the forty (40) hours may be cashed out on November 30, 2015, at the 
employee’s base rate of pay. 

   
 On October 31, 2016, a one-time credit of twenty four (24) hours of holiday in-lieu 

time will be deposited into CTO bank as non-FLSA CTO Holiday in-lieu time and 
the twenty four (24) hours may be cashed out on November 30, 2016, at the 
employee’s base rate of pay. 

 
8:02 TFL#2434 Time Bank 
 
The parties agree that a Fire Unit Time Bank has been established for the purpose of 
authorizing Fire Unit members to request use of this time for Fire Unit business as 
determined by the Fire Unit President. Any use of the Fire Unit Time Bank shall be 
approved by the Fire Unit President prior to submission of the request. Time Bank does 
not include time used by the Fire Unit for meet and confer with the Department Head or 
City. 
 
Time bank requests shall be submitted and approved consistent with Section VIII of the 
TFD A-11 policy. The Fire Unit Time Bank request shall be approved except in case of 
an operational necessity as determined by the Fire Chief or his/her designee.  
 
During the last full pay period that begins in December of each year, each employee 
covered by this MOU shall contribute an equal amount of hours, or a portion thereof as 
determined by the Fire Unit, of Compensatory Time Off (CTO) to the Fire Unit Time 
Bank. This time, if not utilized by the Fire Unit within the year it is contributed, shall not 
be returned to the contributing members, nor shall this time be subject to cash-out, but 
rolled over to the next year’s Fire Unit Time Bank. 
 
The Fire Unit shall hold the City and its officers and employees harmless for transferring 
the CTO from employees covered by this MOU as provided for in this Section. 
 
When a Fire Unit member is utilizing time bank hours the member will be considered off 
duty for all purposes; including, but not limited to, workers’ compensation. 
 
8:03 Overtime: General 
 
In the event that a need for overtime should occur in the Fire Department because of 
emergency, rescue, sickness, vacations or other unavoidable conditions, overtime shall 
be paid at 1.5 times the employee’s regular hourly rate of pay.  Overtime shall consist of 
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all work time in excess of scheduled work shifts. 
 
8:04 Call Back Assignments 
 

Call back assignments represent an unplanned, unanticipated need for additional 
staffing related to emergency fire suppression, life and property saving activities as 
determined by the officer in charge. 
 
8:05 Call Back Pay 
 

All Fire Suppression personnel are subject to call back assignments at the discretion of 
the Fire Chief except where the Fire Chief determines absences are excusable.  Full 
time employees who return to work shall be paid a minimum of one hour at 1.5 times 
their regular hourly rate of pay. 
 
8:06 Shift Exchanges 
 
Employees shall have the right to exchange shifts, when the exchange does not 
interfere with the operation of the Fire Department.  Shift exchanges will be subject to 
the approval of the Fire Chief or his official representative.  Any CTO taken during the 
course of a trade shall be compensated only as overtime. 
 
8:07 Supervision (Safety) 
 

All shifts shall be supervised by an on-duty chief officer. 
 
8:08 Temporary Out Of Grade Assignment 
 

When sufficient qualified personnel are on duty they may be reassigned to fulfill staffing 
needs. 
 
 
9:00 EMPLOYMENT 
 
9:01 Probation New Hires 
 
There shall be a 12-month probation period.  All probationary employees shall be 
evaluated in written form on two occasions prior to completion of 12 months of service 
in all positions to which they are newly appointed.  The first evaluation shall occur no 
later than six months of employment.  No employee's wage shall be adjusted to a higher 
step unless the employee has been judged adequate to be removed from probationary 
status and is recommended by the appropriate supervisors and department heads as 
an employee meriting a raise.  Fire Chief may extend the probationary period for up to 
nine months if there is a reasonable cause.  Otherwise, the probationary employee shall 
be terminated without cause if the employee is a new hire.  Newly appointed 
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probationary employees are not eligible for incentive pay programs.  Fire Chief must 
complete written notification to the employee indicating if the employee has met 
standards to attain regular status. 
 
9:02 Probation on Promotion 
 
Employees who are promoted and do not perform at an acceptable level in their new 
position for which they are serving a new one-year probationary period will return to the 
original  position from which they were promoted and held regular status within the Fire 
Department. Employees will receive two evaluations during the promotional 
probationary period.  The first evaluation shall be performed no later than the sixth 
month. 
 
9:03 Promotions 
 
All promotions to classifications covered by this M.O.U. shall be taken from full-time 
permanent employees assigned to this bargaining unit. 
 
9:04 Promotion to Division Chief 
 
There shall be at least five qualified applicants from within the full-time uniformed fire 
suppression personnel in order to limit a recruitment process to promotional only.  If 
there are fewer than five qualified applicants for the Division Chief exam, the Employer 
has the option to conduct a combined open/promotional exam. 
 
9:05 Differential 
 
A promotion from one rank to another shall provide for a minimum of a 5% increase.  
There shall be a minimum of 10% differential between all ranks within the 
representation of this bargaining unit.  The differential is determined by comparing top 
step to top step. 
 
9:06 Duties of Fire Personnel 
 

The Employer has provided the Union with a complete list of fire personnel 
responsibilities and duties at the emergency scene as well as a written job description 
covering job duties, requirements and qualifications.  Such job descriptions shall not be 
changed, nor will any new descriptions be created without first meeting and conferring. 
 
 
10:00 SALARIES 
 
Employees covered under this M.O.U. shall be paid according to the following: 
See attachment A.   
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10:01 Base Salary and Regular Rate of Pay 
 
“Base Salary” is the monthly salary identified on the Salary Schedule which includes 
salary ranges for each job classification, as defined by the City of Turlock’s adopted 
Compensation Plan.  Base Salary does not include any other forms of compensation.  
An employee’s “Base Hourly Rate” is determined by dividing the base monthly salary 
identified on the Salary Schedule by 242.67 which is 1/12 of the 2912 total average 
annual hours worked by employees.   
 
Example of Base Salary:  Firefighter   Range 24.1  
 
 Step 1 Step 2 Step 3 Step 4 Step 5 
 Salary/Hrly  Salary/Hrly  Salary/Hrly  Salary/Hrly  Salary/Hrly 
 $3926/$16.18 $4122/$16.99 $4328/$17.83 $4544/$18.72 $4771/$19.66 

 
All employee cashouts will be paid at “Base Salary” except for cashout of F.L.S.A. CTO 
which will be paid at the “Regular Rate of Pay” as these payouts are for actual hours 
worked.   
 
“Regular Rate of Pay” is defined by the F.L.S.A. and includes base pay, plus all 
incentive, certificate, and assignment pays earned during said pay period. Uniform 
allowances are exempt from inclusion in the regular rate of pay calculation.  
 
10:02 Cost of Living Adjustments 
 
Effective July 1, 2017 employees will receive a 3.5% base salary, COLA Cost Of Living 
Adjustment as set forth on the attached salary schedule. 
 
Effective July 1, 2018 employees will receive a 4% base salary Cost of Living 
Adjustment as set forth on the attached salary schedule.  
 
10:03 Reducing Employee Concessions 
 
City employees have been providing concessions to the City since March 16, 2009.   
 
The Fire employee concessions will be reduced as follows: 
 
Effective July 1, 2014, each employee will receive a total annual retention stipend 
equivalent to one-third (1/3) or three percent (3%) of their actual nine percent (9%) 
PERS contribution. The total annual retention stipend will be equally divided and paid 
over four quarters as follows:  The first and second quarter retention stipend will be paid 
on October 20, 2014; the third quarter retention stipend will be paid on January 20, 
2015, and the fourth quarter retention stipend will be paid on April 20, 2015, for a total 
value to the employees and total cost to City of approximately $85,514, which is 
representative of one-third of each employee’s actual nine percent (9%) PERS 
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contribution for FY 2014/15. Each employee’s calculation will be based upon each 
individual’s nine percent (9%) PERS contribution for that fiscal year. The following 
example shows the retention stipend as an annual total of $1,988.64 which would be 
equally divided into quarterly payments of $497.16: 
2014/15 Fire Engineer 
 Monthly Salary Annual Salary 9% Emp PERS 1/3 (3%) Stipend Qtrly Stipend 
 $5,524 $66,288 $5,965.92 $1,988.64 $497.16  

 
Effective July 1, 2015, each employee will receive a total annual retention stipend 
equivalent to two-thirds (2/3) or six percent (6%) of their actual nine percent (9%) PERS 
contribution. The total annual retention stipend will be equally divided and paid over four 
quarters as follows:  The first quarter retention stipend will be paid on July 20, 2015; the 
second quarter retention stipend will be paid on October 20, 2015; the third quarter 
retention stipend will be paid on January 20, 2016, and the fourth quarter retention 
stipend will be paid on April 20, 2016, for a total value to the employees and total cost to 
City of approximately $171,028, which is representative of two-thirds of each 
employee’s actual nine percent (9%) PERS contribution for FY 2015/16. Each 
employee’s calculation will be based upon each individual’s nine percent (9%) PERS 
contribution for that fiscal year. The following example shows the retention stipend as 
an annual total of $3,977.28 which would be equally divided into quarterly payments of 
$994.32: 
2015/16 Fire Engineer 
 Monthly Salary Annual Salary 9% Emp PERS 2/3 (6%) Stipend Qtrly Stipend 
 $5,524 $66,288 $5,965.92 $3,977.28 $994.32 

 
Effective July 1, 2016, each employee will receive a total annual retention stipend 
equivalent to nine percent (9%) of their actual nine percent (9%) PERS contribution. 
The total annual retention stipend will be equally divided and paid over four quarters as 
follows:  The first quarter retention stipend will be paid on July 20, 2016; the second 
quarter retention stipend will be paid on October 20, 2016; the third quarter retention 
stipend will be paid on January 20, 2017, and the fourth quarter retention stipend will be 
paid on April 20, 2017, for a total value to the employees and total cost to City of 
approximately $256,542, which is representative of each employee’s actual nine 
percent (9%) PERS contribution for FY 2016/17.  Each employee’s calculation will be 
based upon each individual’s nine percent (9%) PERS contribution for that fiscal year. 
The following example shows the retention stipend as an annual total of $5,965.92 
which would be equally divided into quarterly payments of $1,491.48: 
2016/17 Fire Engineer 
 Monthly Salary Annual Salary 9% Emp PERS 9% Stipend Qtrly Stipend 
 $5,524 $66,288 $5,965.92 $5,965.92 $1,491.48 

 
The retention stipend is not reportable to PERS as compensation for retirement 
purposes. Because the retention stipends are paid in advance of the quarter ending, 
adjustments of wages that affect the amount of the retention stipend for the year will be 
made during the last pay period of June. 
 
The retention stipends shall automatically terminate/expire after the last stipend is paid 
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on April 20, 2017, without further action of the parties. Adjustment of wages affecting 
the FY 2016/17 annual retention stipend will be made during the last pay period of June, 
2017. 
 
On July 1, 2017 at 12:01 a.m., commencing with the start of the July 1 pay period, the 
nine percent (9%) stipend value for FY 2015/16 of approximately $256,542 will be 
converted to a base pay increase of nine percent (9%) with the City assuming rollup 
costs as set forth on the attached Salary Schedule.  
 
10:04 Pay for Performance Program 
 
The Pay For Performance Program is renewed each October 1st, with agreement by 
the employee, Fire Chief and City Manager on special performance goals to be 
completed by the following September 30th.  Upon successful completion, approved by 
the Fire Chief and City Manager, the employee will be paid an additional five percent 
(5%) of base salary each month beginning October 1st, for each month employed 
during the following twelve (12) month period, or a four and one quarter percent (4.25%) 
lump sum payment after the contract has been completed and is approved for payment.  
Employees must serve their initial twelve (12) month probationary period before 
becoming eligible to participate in this program. Contract guidelines are incorporated 
herein as Attachment “C” of this MOU. 
 
10:05 Educational Assistance Program 
 
The Employer agrees to provide funding to offset the costs of coursework which is job 
related and would provide enhanced skills that would benefit both the employee and the 
Employer.  
 
Coverage for other courses will be as determined by the Fire Chief or his designee.  
Participants in this program are to have maintained a minimum overall performance 
rating of "meets acceptable standard."  New employees on probation are not eligible to 
participate in this program. Participation in this program is contingent upon available 
funding.  The Employer agrees to provide a maximum of $2000 per fiscal year to 
provide funding to offset the costs of coursework which is job related.  A maximum of 
$400 per fiscal year per eligible employee will be allowed.  Monies are reimbursed after 
course completion with a passing grade, C or better, or certificate of completion.  
Monies approved for reimbursement will be allocated on a first come, first served basis 
each fiscal year.  On April 1st if there are still funds available employees who have used 
this program may apply to utilize this program again. 
 
10:06 Education Incentive Pay 
 
Excluding new hire probationary employees, personnel who have achieved their 
respective education shall receive the following incentive pay on a monthly basis and 
combining is allowed: 
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  Associates Degree or equivalent  $100.00 

  Bachelor’s Degree or equivalent  $100.00 

 
Equivalent is defined for personnel who are attending or attended a four year college 
which does not offer an Associate’s Degree but can provide transcripts to demonstrate 
completion of an equal amount of units as required for an Associate’s Degree.  
Incentive pay is not part of base salary and will not be compiled in PFP calculations. 
 
10:07 Foreign Language Pay 
 
Non-probationary personnel, based upon passing a verbal bi-lingual certification test 
administered by the Employer able to speak languages other than English (as specified 
in section 10:05) who can translate and interpret in emergency and other situations, 
shall be compensated with an additional $100 per month.  Incentive pay is not part of 
base salary and will not be computed in P.F.P. calculations. 
 
10:08 Approved Languages 
 
Approved languages are defined as those most often used in the City of Turlock, and 
are:  Assyrian, Persian, Portuguese, Punjabi, and Spanish. 
 
10:09 Fitness Guidelines 
 

All employees must perform the physical training described in established policy 
guidelines.  
  
10:10 Fitness Incentive Pay 
 
To receive incentive pay, the employee must pass a practical test which shall occur 
twice per year, six months apart (September / March).  Non-probationary employees 
who pass the established practical test shall receive payment of $100 per month. 
Employees will be allowed to test and/or retest in March; compensation shall be based 
on six months if they pass the test or retest.   If the employee fails the retest, no 
incentive pay will be awarded that year.  Fitness incentive pay is not part of base salary 
and will not be computed in P.F.P. calculations.  Fitness guidelines are incorporated 
herein as Attachment “D” of the M.O.U.  See attachment D.  
 
10:11 Pay Out of Grade 
 

When qualified personnel are reassigned above grade, he/she will receive a 5% 
differential in base pay for that period of responsibility.  If a vacancy exceeds three 
continuous months, the vacancy will not be filled from an out-of-grade assignment. 
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10:12 Hireback 
 

The Hireback Policy, section A 11 and 12 of the Turlock Fire Department Policies and 
Procedures, is incorporated into this Memorandum of Understanding and is subject to 
meet and confer. 
 
 
11:00 RETIREMENT  
 
Sworn “classic” employees covered by this agreement participate in the Public 
Employees Retirement System (PERS) and receive the 3% @ 50 “Safety” member 
formula. Sworn classic employees will pay the employee’s 9% PERS contribution on a 
pre-tax basis.  Final compensation for retirement purposes for classic employees will be 
calculated on the single highest year.  (See attachment F) 
 
11:01 PERS Survivor Benefit 
 
The PERS Survivor Benefit is level four (4). 
 
11:02 EPMC 
 
The Employer Paid Member Contribution (EPMC) benefit for all Fire Safety Members 
will terminate and be eliminated on October 1, 2014. The City of Turlock will not provide 
EPMC to classic employees and new employees, as defined by AB 340, hired on or 
after January 1, 2013. Resolution No. 2007-298 shall be repealed and the attached 
resolution shall be adopted and effective October 1, 2014. 
 
11:03 New Employees - Sworn (PERS): 
 
Effective January 1, 2013, all new employees, as defined by AB 340, will participate in 
the Public Employees Retirement System (PERS) Safety Option Plan Two, 2.7% @ 57. 
New employees shall have an initial contribution rate of at least fifty percent (50%) of 
the total normal cost rate for the defined benefit plan or the current contribution rate of 
similarly situated employees, which is currently a 9% PERS contribution, whichever is 
greater. All employees shall be subject to the mandatory provisions of AB 340. 
 
 
12:00 RETIREE HEALTH FUND 
 
The City agrees to contribute toward the Turlock Firefighters, Local #2434 Retiree 
Health Trust Fund. The contribution rate to the Retiree Health Trust Fund shall be four 
percent (4%) of payroll annually paid on a per pay period basis immediately after the 
posting of each payroll period. 
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13:00 HEALTH INSURANCE 
 
13:01 Health, Dental, and Vision Insurance 
 

The City will pay 100% per employee/family for a City sponsored EPO medical/ 
dental/prescription/vision insurance plans during the term of this Agreement. 
 
13:02 Collaborative Health Care Bargaining 
 
Turlock Firefighters and the City agree that after Turlock Firefighters has ratified this 
contract, Turlock Firefighters will enter into collaborative health care bargaining 
negotiation. The goal is to design a less expensive health care plan by February 20, 
2015 and 100% of the savings, as determined during the collaborative bargaining 
process, will be given back to the employees in a manner determined during the 
collaborative bargaining process.  
 
13:03 Deferred Compensation In Lieu of Insurance 
 
The City agrees to pay fifty percent (50%) of the cost of the above-referenced health 
insurance toward the employee's deferred compensation account provided the following 
criteria are met: 

• Employee provides certificate of proof of coverage through spouse’s employer. 

• Election to receive in-lieu contribution can only occur during open enrollment 
period each June, including new hires. 

Employee may return to the City’s plan during the course of the plan year only when 
alternate coverage is lost due to a life altering event such as divorce or death of a 
spouse. 
 
13:04 Flexible Spending Accounts 
 
Employees have the option to elect to have a portion of their salary redirected on a 
pretax basis (though payroll deduction) into flexible spending accounts for 1) Employee 
insurance premium contributions, 2) medical reimbursement for out-of-pocket medical 
expenses not covered under the Employer’s group health plan and, 3) dependent care 
expenses such as child care. 
 
The administration fees, $2.00 per plan per month, for administering the medical 
reimbursement plan and dependent care plan will be the responsibility of the Employee. 
A Section 125 administration is provided by the City’s health insurance administrator. 
 
13:04 Maintenance of Benefits 
 
The City shall maintain a comparable minimum level of benefits of health, prescription, 
dental and vision coverage to that presently provided in the self-insured EPO plan, if the 
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City selects an alternate stand-alone plan. The union shall participate in any selection 
process. The current deductibles and co-payments shall remain in effect through the 
duration of this contract.  
 
13:06 Insurance Review 
 
The union agrees to participate in an insurance review committee for the purpose of 
reviewing health cost containment measures and alternatives in reducing insurance 
costs. 
 
13:07 Retiree Health Plan 
 
The Employer offers a retiree health plan to employees who retire after October 1, 
1987.  Employees must have worked for the City of Turlock for fifteen years and are 
required to pay the premium for this health plan as determined by an annual evaluation 
of costs.  This health program is available to retirees until they reach age sixty five, 
become eligible for Medicare or become eligible for another group plan as an employee. 
 
Premiums may be adjusted once every twelve months in conjunction with plan renewal 
under the self-insured plan each July 1st. 
 
 
14:00 TERM LIFE INSURANCE 
 

The City agrees to furnish term life insurance for each full time regular employee.  The 
amount of the insurance will be one and one-half (1 ½) times the annual salary, plus 
$5,000 not to exceed $500,000. 
 
 
15:00 BENEFIT LIST REQUIRED 
 
The Employer has provided the Secretary of the Union with a complete list of all 
Employee benefits including retirement plans, health coverage, life insurance, and all 
other fringe benefits.   This list includes policy numbers and companies carrying the 
policies.  The Employer shall notify the Secretary within 60 days of any changes in any 
of the aforementioned benefits. 
 
 
16:00 LONG-TERM DISABILITY INSURANCE 
 

The Employer agrees to furnish disability insurance for each full-time regular  employee. 
The terms of this coverage are as follows:  
 
A. Eligibility - Employees will be first eligible for coverage the first of the month 

following 30 days of continuous employment with the City of Turlock;  
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B. Policy waiting period - sixty (60) days;  
 
C. Maximum augmentation of salary if employee has accrued time - eighty percent 

(80%) of base salary, and  
 
D. Policy provides for maximum salary protection equal to sixty-six and two thirds 

percent (66 2/3%) of base salary. 
 
Long Term Disability insurance will be provided to all full time employees at no cost.  
Employees will be first eligible for coverage on the first day of the month after 
completing thirty (30) continuous days of employment with the City.  The waiting (or 
elimination) period for benefits shall be sixty (60) consecutive days.  The long-term 
disability benefit pays sixty- six and two-thirds percent (66 2/3%) of monthly salary, not 
to exceed $10,000 per month.  Employees may augment the long-term disability 
monthly benefit with accrued leave not to exceed their current monthly salary.  (The City 
of Turlock does not participate in State Disability Insurance).  
 
 
17:00 UNIFORMS 
 

17:01 Uniform Allowance 
 
An annual uniform purchase and maintenance allowance in the amount of $1,100 will 
be paid to all uniformed, fulltime fire suppression personnel in addition to the Employer's 
continuing practice of providing safety gear. New hires shall receive the allowances for 
the remainder of the fiscal year which shall be included in their first payroll check to 
assist in initial uniform acquisition costs. 
 
Payment of the uniform allowance will be made in two increments: each December 
covering the following six months - January 1 through June 30 and each July to cover 
the following six months - July 1 through December 31.  Employees terminating City 
Service will reimburse the City a prorated portion of the uniform allowance advance. 
 
17:02 Wild Land Clothing 
 
The Employer will provide wild land gear and their repair and replacement.  Employees 
will provide appropriate wild land boots and their repair and replacement.   
 
 
18:00 EMERGENCY MEDICAL TECHNICIAN  
 

18:01 Emergency Medical Technician Certificates 
 
The Employer agrees to pay the application fee for certification and rectification for 
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E.M.T. exams for employees hired prior to 10/1/87.  Should the employee fail the test, 
any cost for re-testing would be paid by the employee. 
 
18:02 E.M.T. Requirement 
 

Employees are required to possess an E.M.T. certificate at time of appointment, and are 
required to maintain certification as a minimum qualification.  Minimum qualifications are 
based upon the standards set forth by Mountain Valley Emergency Medical Services 
Agency. 
 
 
19:00 INTENTIONALLY LEFT BLANK 
 
 
20:00 COMPUTER LOAN PROGRAM 
 
The City agrees to offer non-probationary employees the opportunity for a no-interest 
loan up to $2,500.00 for the purchase of a personal computer. The purchase may also 
include computer accessories such as monitors and printers. A two-year payback 
guaranteed through payroll deduction is required. The program is subject to available 
funding. Employees who leave employment with the City will be required to pay the 
balance of the loan in full prior to termination. Employees are not limited to one use of 
the computer loan program and have the ability to reapply after five years from the 
beginning of the initial loan. 
 
 
21:00 INTENTIONALLY LEFT BLANK 
 
 
22:00 INTENTIONALLY LEFT BLANK 
 
 
23:00 INTENTIONALLY LEFT BLANK 
 
 
24:00 INTENTIONALLY LEFT BLANK 
 
 
25:00 VACATION ACCRUAL, ACCUMULATION, AND USE  
 
25:01 Calendars 
 
There will be three calendars, one calendar for Captain and Battalion Chief, one 
calendar for Engineer, and one calendar for Firefighters. 
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25:02 Dispensing 
 

Vacation days shall consist of 24-hour periods and shall be earned and granted in the 
following manner: 
 
(a) 1st anniversary through 5th anniversary  - 6 shifts annually. 
 
(b) 5th anniversary through 10th anniversary  - 9 shifts annually. 
 
(c) 10th anniversary through 15th anniversary  - 12 shifts annually. 
 
(d) 15th anniversary and above  -    15 shifts annually. 
 
Probationary new hires may earn but do not use vacation time during their initial twelve 
month probationary period. Probationary new hires shall schedule vacation each 
December for the following calendar year, January 1 through December 31. 
 
25:03 Accrual Limitation 
 

• Employees must request and receive all earned vacations annually. 
 
• Failure to request and use allocated time will cause the employee not to accrue 

additional vacation time. 
 

• If the Fire Chief withdraws authorization to utilize previously approved vacation 
time due to operational necessity and the time cannot be rescheduled, these 
vacation hours will be paid to the employee at straight time or will be carried over 
to be taken in the following calendar year. 

 
For vacation accruals of less than twenty-four (24) hours due to change in accrual rate 
during the course of the calendar year, such hours may be cashed out or placed in the 
CTO time bank at the employee’s discretion. Implementation of this section shall be in 
accordance with Section C-2 of the Turlock Fire & Emergency Services Policies and 
Procedures.  
 
25:04 Scheduling 
 
Employees will pick each December for the following calendar year, January 1 through 
December 31, and will schedule all vacation days they will earn in that year. 
 
Employees shall be given priority consideration in the granting of vacation periods 
according to their seniority as a full time employee of the Turlock Fire Department. The 
name of an employee using vacation days shall be marked with a "V" on the work 
schedule. 
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25:05 Sellback 
 
Employees are allowed to sell back up to three (3) days of vacation or holiday time to be 
determined by December 1st of each year.  Payment for such time will be provided in 
the December 20th payroll.  Sellback is based on time to be earned the following 
calendar year ending December 31. 
 
25:06 Reimbursement 
 
Vacation shall accrue on a monthly basis. Employees leaving City employment with a 
negative balance of vacation hours will be responsible for reimbursement subject to 
applicable law. 
 
 
26:00 SICK LEAVE: Earnings Rate 
 
All employees covered by this M.O.U. shall accumulate twelve (12) hours of sick leave 
per month worked. 
 
26:01  Deduction Rate 
 
For each hour any employee is absent from duty due to illness or injury, one hour of 
sick leave will be deducted from the employee's total accumulated sick leave. 
 
26:02 Unused Sick Leave 
 

(a) Each November, employees with more than 500 hours accumulated sick leave 
may elect to be paid in December at their base hourly rate for 50% of their 
unused or accumulated sick leave earned during the previous 12 months.  The 
balance, or 50% of unused or accumulated sick leave earned during the previous 
12 months, shall continue to remain on the employee's sick leave accumulation 
record. 

 
(b) Employees who leave City employment for reasons of death or retirement shall 

receive compensation at a rate of 50% of their base hourly rate for each hour of 
accumulated unused sick leave. 

 
(c) Employees who retire from City employment are allowed to convert their 

remaining sick leave to PERS service credit in accordance with the current PERS 
contract or are allowed the option of receiving compensation at a rate of 50% of 
their base hourly rate for each hour of unused sick leave  to pay for the City's 
health insurance plan at a premium level determined by an actuarial study. 

 
(d) Employees with over 500 hours accumulated sick leave who are laid off or 

voluntarily terminate shall receive compensation at a rate of 50% of their base 
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hourly rate for each hour of unused sick leave. 
 
 
27:00 HOLIDAYS: Earnings Rate 
 
All employees shall receive eight (8) twenty-four (24) hour shifts off duty annually. 
 
27:01 Deduction Rate 
 
The dispensing of these holidays shall be handled in the following manner:  The 
employee can request a specific date, and if the employee's absence on said date does 
not, in the Employer's opinion, diminish the minimum level of Fire Department efficiency, 
the holiday shall be granted. 
 
27:02 Accrual Limitation 
 
The employee must request and receive all earned holidays annually.  Holidays cannot 
be carried from one calendar year to the next calendar year.  Failure to use the holiday 
time allocation in the calendar year will cause the employee not to accrue additional 
holiday time.  If the Fire Chief withdraws authorization to utilize previously approved 
holiday time due to operational necessity, and the time cannot be rescheduled, these 
holiday hours will be paid to the employee at the base rate or will be carried over to be 
taken in the following calendar year.  Employees are allowed to sell back up to three (3) 
days of holiday or vacation time to be determined by December 1st of each year (See 
Section 25:05). Payment for such time will be provided in the December 20th payroll. 
Compensation paid for holiday hours is not reportable to PERS as compensation for 
retirement purposes. 
 
27:03 Scheduling 
 

Employees will pick each December for the following calendar year, January 1 through 
December 31, and will schedule all holidays they will earn in that year.  Holiday 
selection shall be done by rounds with the most senior member having first pick on each 
round.   
 
(a) A person may pass on any round to pick more days on a future round only when 

there will still be open days to choose from on their next turn.  All open days must 
first be filled before more than one person can take the same holiday off. 

 
(b) Priority on the dispensing of holidays after initial holiday selection:  The first 

employee requesting a specified holiday shall have preference. 
 
(c) An employee who is off on holiday leave shall have an "H" after his/her name. 
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28:00 BEREAVEMENT LEAVE 
 
In the event of a death in the family, an employee shall be granted Bereavement leave 
for the death of members of the Employee’s immediate family. The immediate family 
shall consist of the spouse, children, parents, brothers, sisters, grandparents, as well as 
grandchildren. The relationships noted shall include in-laws and step relations.  The 
Employer shall grant the employee a maximum of three shifts off, not chargeable to sick 
leave, to allow for five consecutive calendar days off to plan for or attend services.  In 
the event that five consecutive days off can be realized with fewer than three (3) 
scheduled shifts off, such will be the case.  
 
With Director approval, Bereavement leave is not required to be taken on consecutive 
days. 
 
 
29:00 INTENTIONALLY LEFT BLANK 
 
30:00 INTENTIONALLY LEFT BLANK 
 
31:00 INTENTIONALLY LEFT BLANK 
 
 
32:00 SUSPENSION: With Pay 
 
The Fire Chief may suspend with pay an employee pending an internal investigation. 
 
 
33:00 APPOINTMENTS: New Personnel Seniority 
 

33:01 New Personnel Seniority 
 
In the event more than one person is appointed to a position on the same date, all such 
appointees shall be ranked to establish a seniority order which may apply for future 
vacation preference and scheduling.  Such ranking shall be determined by the over-all 
results of verbal interview, testing and physical agility examinations which determine the 
hiring list.  The weighting of tests within the examination process will be specified in the 
job announcement bulletin.  
 
33:02 Definition of Seniority 
 

Seniority shall be determined by continuous service in the Fire Department calculated 
from the date of hire for full-time employment.  Continuous service shall only be broken 
by resignation, discharge or retirement.  Employees with the same employment or 
promotion date shall be assigned to the seniority list in order of their ranking on the 
eligibility or promotion list. 
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33:03 Seniority Within Rank 
 

In the event two or more employees holding the same rank were promoted to such 
position on the same date, the employee who ranked higher on the promotion list 
resulting in the identical rank shall be the senior employee. 
 
33:04 Personnel Reduction 
 

In the case of a personnel reduction, the employee with the least seniority shall be laid 
off first.  In the event of multiple appointments on the same date, the Fire Chief shall 
have sole discretion to determine, based on documented performance as contained in 
the employees’ personnel files, which among those appointed on the same date shall 
be laid off.  Only time as a full-time paid firefighter with the City of Turlock shall be 
considered for seniority. 
 
33:05 Restructuring 
 

Should a departmental restructuring, reorganization or reduction in force, result in the 
demotion of a Battalion Chief to a rank in the represented firefighter series, (Firefighter, 
Fire Engineer, Fire Captain) bumping rights will only be provided to those individuals 
who have previously held the same or similar positions in the Turlock Fire Department.  
Date of rank shall be restored to the employee's original date of rank of new 
classification assigned. 
 
33:06 Reinstatement 
 

No new employee shall be hired into a position within the classification series from 
which an employee has been laid off within eighteen (18) months, until the laid-off 
employee has been given the opportunity to return to such position if the employee 
meets the same physical and mental conditions as he/she was in at the time of layoff.  
Laid off employees shall be advised of other vacancies for which they may qualify, and 
of required application and testing processes, but employees who have been laid off will 
not be required to go through application and testing processes in order to return to a 
position within the series from which they have been laid off.  Laid off employees may 
not be reinstated into a higher ranking position than they previously held. 
 
33:07 Physical Examination 
 

Employer shall pay cost of physical examination prior to layoff to establish physical 
condition at time of layoff.   
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34:00 SAVINGS CLAUSE 
 
If any provision of this Agreement, or the application of any provisions, should be 
rendered or declared invalid by any court action or by reason of any existing or 
subsequently enacted legislation, the remaining parts or portions of this Agreement 
shall remain in full force and effect. 
 
 

SIGNATURE PAGE FOLLOWS 
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IN WITNESS WHEREOF, the parties hereto have executed this Memorandum of 
Understanding on this _____ day of ________, 2014, at Turlock, California. 
 
TURLOCK FIREFIGHTERS, LOCAL #2434 

___________________________________ Date Signed: ___________________ 
Mike Harcksen, President 
 
TALBOT LAW GROUP 

___________________________________ Date Signed: ___________________ 
Timothy K. Talbot, Labor Representative 
 
NEGOTIATING TEAM MEMBERS – FIRE 

___________________________________ Date Signed: ___________________ 
Kevin Forsythe 

___________________________________ Date Signed: ___________________ 
Nate Benner 

___________________________________ Date Signed: __________________ 
Gary Carlson 

___________________________________ Date Signed: __________________ 
Rick Sousa 

___________________________________ Date Signed: __________________ 
Trevor Watts 
 
CITY OF TURLOCK 

___________________________________ Date Signed: ___________________ 

Roy W. Wasden, City Manager 

___________________________________ Date Signed: ___________________ 
Sarah Eddy, Human Resources Manager 

___________________________________ Date Signed: ___________________ 
Dave Young, Chief Negotiator 
 
APPROVED AS TO FORM 

___________________________________ Date Signed: ___________________ 
Phaedra A. Norton, City Attorney 
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ATTACHMENT A 

 
SALARY SCHEDULE 

 
 
 

TRFA- 7/01/2014 Current Salary Schedule 
 
BARG  RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5  OCCUPATION 

 
 2 24.1 3926 4122 4328 4544 4771 FIREFIGHTER 
 2  27.1  4544  4771  5010  5261  5524  FIRE ENGINEER 
 2  30.1  5261  5524  5800  6090  6394  FIRE CAPTAIN 
 2  32.1  5800  6090  6394  6714  7050  FIRE BATTALION CHIEF 
 
 

TRFA- 7/01/2017 9.00% Total Contribution Return &  
3.50% COLA= Total 12.50% Increase 
 
 2  24.1  4416  4637  4869  5112  5368  FIREFIGHTER 
 2  27.1  5112  5368  5636  5918  6214  FIRE ENGINEER 
 2  30.1  5918  6214  6525  6851  7194  FIRE CAPTAIN 
 2  32.1  6525  6851  7194  7553  7931  FIRE BATTALION CHIEF 

 
 
TRFA- 7/01/2018 4% COLA 
 
 2  24.1  4593  4823  5064  5317  5583 FIREFIGHTER 
 2  27.1  5317  5583  5862  6155  6463  FIRE ENGINEER 
 2  30.1  6155  6463  6786  7126  7482  FIRE CAPTAIN 
 2  32.1  6786  7126  7482  7856  8249  FIRE BATTALION CHIEF 
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ATTACHMENT B 

 
INTERNATIONAL ASSOCIATION OF FIREFIGHTERS/LOCAL #2434 
COMPLAINT, GRIEVANCE, DISCIPLINARY APPEALS PROCEDURE 

 
 

DEFINITIONS 
 
Grievance: A grievance is defined as an employee-initiated allegation that a term or 
condition of employment established by State law, City ordinance, resolution, 
Memorandum of Understanding or written departmental policy is being violated; 
provided, however, that such term or condition of employment is not subject to the 
discretion of the City or is not a subject outside of the scope of representation as 
defined in Section 3500 et seq. of the Government Code or the City’s Employee 
Relations Resolution. This grievance procedure shall not apply to matters within the 
scope of applicable Federal or State grievance procedures. 
 
Complaint: A complaint is defined as an employee-initiated allegation or dispute 
concerning items which are not defined grievances a defined herein. Complaints shall 
be directed through the chain of command with the Fire Chief being the final appeal 
location unless the Fire Chief is the subject of the complaint, then it shall be forwarded 
to the City Manager for final resolution. 
 
GRIEVANCE PROCEDURE 
 
Representation 
 
At each step of the grievance procedure, the employee(s) may be represented by a 
representative of his/her choosing. 
 
Time Frames 
 
The time frames established in the grievance procedure may be extended by mutual 
agreement of the employee and the City. Failure to meet such time frames by the 
employee shall constitute withdrawal of the grievance. Such failure by the City shall 
entitle the employee to request the next step of the procedure. 
 
Notification 
 
A grievance shall be submitted in writing and shall include, at a minimum, the: 
 
 1. Nature of the grievance, 
 2. Date when the incident occurred, 
 3. Description of the incident, 
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 4. Rule violated, and 
 5. Specific remedy sought by the employee(s). 
 
Steps in the Grievance Procedure 
 
1. First Step – Informal Discussions 
 
 Employees are encouraged to discuss and resolve allegations of a grievance 

with their immediate supervisor within twenty (20) working days of the occurrence 
causing the alleged grievance. The immediate supervisor shall inform the 
employee verbally of his/her decision within five (5) working days of the initial 
discussion. If the employee is not satisfied with the verbal responses of the 
immediate supervisor, he/she may proceed to the next step. 

 
2. Second Step – Immediate Supervisor* 
 
 (* If grievance involves immediate supervisor, this step shall be bypassed.) 
 
 If the employee remains unsatisfied from the results of the first step, the 

grievance may be submitted in writing to the employee’s immediate supervisor 
within ten (10) working days of the immediate supervisor’s response in the first 
step. An attempt shall be made to resolve the grievance between the employee 
and his/her designated representative, if any, and the immediate supervisor. The 
supervisor shall deliver a written answer within ten (10) working days of the 
submission of the written grievance. 

 
3. Third Step – Department Head 
 
 If the employee remains unsatisfied from the results of the second or third step, it 

may be submitted in writing to the employee’s department head within ten (10) 
working days after the immediate or intermediate supervisor’s answer is received 
by the employee. The department head shall meet with the employee and his/her 
designated representative, if any, within ten (10) working days after submission 
of the grievance to the department head. The department head shall review the 
grievance and may affirm, reverse, or modify the disposition made at the second 
and/or third step. The department head’s answer shall be delivered in writing to 
the employee within ten (10) working days after the aforementioned meeting. 

 
4. Fourth Step – City Manager 
 
 If the grievance is not satisfactorily resolved in the fourth step, the employee may 

appeal the decision of the department head to the City Manager. The appeal 
must be in writing and submitted within ten (10) working days of receiving the 
department head’s decision. 
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Appeal to City Manager 
 
Within ten (10) working days of submission of the grievance to the City Manager, the 
City Manager shall meet with the employee and his/her designated representative, if 
any, and other appropriate persons to assess the grievance. The City Manager may 
affirm, reverse, or modify the disposition of the grievance. The City Manager shall 
deliver a written decision to the employee within ten (10) working days after the 
aforementioned meeting. This decision shall be final and binding on all parties. 
 
DISCIPLINARY PROCEDURE 
  
Application 
 
The department head will evaluate and apply necessary and appropriate disciplinary 
action whenever an employee fails to meet the required standards of conduct or 
performance. The department head or his designee will advise an employee that is 
subject to discipline within thirty (30) days from receiving information about that 
employee’s possible violation of rules. Discipline is the enforcement of conformity to 
policies, rules, and regulations, and other administrative or legal requirements or 
practices designed to maintain a standard of cooperation and conduct necessary to 
carry out the service mission of the City organization successfully. The disciplinary 
action, when taken, shall be documented in such a manner as to be defendable at 
review and/or upon filing of a grievance by the disciplined employee. The concept of 
progressive discipline shall govern the imposition of discipline. 
 
Types of Disciplinary Action 
 
Disciplinary actions include written reprimands, suspensions, rank and salary 
demotions, and dismissal as defined below: 
 
1. Written Reprimands 
 
 A written statement from the Fire Chief or designee to a subordinate of an action 

which meets any of the grounds for disciplinary action listed in these rules. After 
verbal consultation, an official notification in writing by the Fire Chief to the 
employee stating the cause(s) for dissatisfaction with his/her services and that 
further disciplinary measures may be taken if the cause is not corrected. Appeals 
regarding written reprimands may be made to the department head. The 
department head’s findings are final. 

 
2. Suspension 
 
 The temporary separation of the employee from City service without pay, for 

disciplinary purposes and not to exceed ten (10) shifts in one (1) calendar year. 
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3. Demotion in Rank or Pay 
 
 A change in status resulting in a lower rate of pay. A demotion may involve 

movement from one salary step to a lower step or from a position in one class to 
a position in a lower-paid class. The Fire Chief may propose a demotion in 
accordance with defined disciplinary procedures. 

 
4. Dismissal 
 
 The discharge of an employee from City service for disciplinary purposes by the 

City Manager. 
 
Cause for Disciplinary Action 
 
The causes for disciplinary action include any City rules, regulations, policies or 
procedures as outlined in Section 18:01 of the Personnel Resolution. 
 
Disciplinary Procedures 
 
When a permanent employee is to be suspended, demoted in salary or rank, or 
dismissed, a written notice of the proposed action is to be prepared by department head 
or designee, reviewed by the Personnel Officer, and then delivered to the employee in 
person or by certified mail. The written notice shall include: 
 
1. The reasons for the proposed action. 
 
2. The charges being considered. 
 
3. The proposed disciplinary action to be taken. 
 
4. A statement advising that before the proposed disciplinary action takes effect, the 

employee may request to meet with the department head to respond to the 
proposed disciplinary action. The employee shall have ten (10) working days (2 
weeks) from the date the proposed disciplinary action is received to request an 
administrative hearing with Department. 

 
All charges filed against a permanent employee shall be documented in clear and 
concise language. The employee shall be given an opportunity to review the documents 
or materials upon which the proposed disciplinary action is based, the employee shall 
be supplied a copy of the documents. The employee is entitled to be represented at any 
meeting concerned with potential disciplinary action when the employee’s presence is 
required at said meeting. 
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Notification of Decision 
 
Within ten (10) working days (2 weeks) after the employee has had the opportunity to 
respond in an administrative hearing to the proposed discipline and present evidence on 
his/her behalf, the department head shall notify the employee of any disciplinary action 
to be taken and the effective date. 
 
Appeal of Decision 
 
The employee may appeal the decision within ten (10) days of receiving the notification 
of disciplinary action. The appeal shall be made directly to the City Manager. 
 
1. City Manager 
 
 The City Manager will hold a hearing with the employee within ten (10) days of 

receiving the appeal. Within ten (10) days following the conclusion of the hearing, 
the City Manager shall make a decision to sustain, revoke, or modify the decision 
of the department head and shall provide notice to the employee. 

 
2. Advisory Arbitration to City Manager and City Council 
 
 For suspensions more than one (1) shift, demotions in rank or salary, or 

terminations, an employee may submit an appeal of the City Manager’s decision 
to the City Clerk’s office within ten (10) days of the notice of decision from the 
City Manager to have the matter reviewed by an arbitrator. 

 
 Selection of Arbitrator: Upon filing of an appeal, the City shall request a list of 

seven (7) hearing officers from the State Mediation and Conciliation Service. The 
City and employee shall alternately strike names from the list until only one name 
remains and the remaining name shall be that of the Hearing Officer. The parties 
shall toss a coin to determine who will strike first. The cost of the arbitrator shall 
be borne equally by the employee and the City. 

 
 Arbitration Hearing: The appointed advisory arbitrator shall conduct an 

evidentiary hearing within a reasonable time after appointment. The usual rules 
for conducting such a hearing shall apply. The department shall have the burden 
of proof, the employee is entitled to representation and the opportunity to 
examine all witnesses and present evidence. All relevant evidence shall be 
admitted. A record of the proceedings shall be made and transcribed. The 
arbitrator shall render a written opinion to the City Manager who shall review the 
administrative record and the opinion of the arbitrator and make a 
recommendation to the Council to confirm or modify the opinion of the arbitrator. 

 
 Council Determination: Within ten (10) days of receiving the opinion of the 

arbitrator and the administrative record, the City Manager shall forward them to 
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the City Council together with a recommendation. The matter shall be placed on 
the City Council agenda for determination within twenty (20) days. The City 
Council shall consider the matter in closed session, unless requested to conduct 
its deliberations in public by the affected employee. No additional evidence or 
argument may be submitted to the Council. The council’s decision will be 
announced at the end of the deliberations and a written decision and appropriate 
finding shall be forwarded to the employee within fifteen (15) days of the 
Council’s decision. 

 
BINDING ARBITRATION:  As an alternative to Advisory Arbitration, FIRE may appeal 
the disciplinary action to Binding Arbitration as set forth below:  
 
Employee:  The employee may appeal the decision of the pre-disciplinary hearing within 
ten (10) working days of receiving the notification of disciplinary action.  The appeal 
shall be made directly to the City Manager. 
 
City Manager: The City Manager will hold a hearing with the employee within ten (10) 
working days of receiving the appeal, unless the parties mutually agree to extend such 
hearing. Within ten (10) working days following the conclusion of the hearing, the City 
Manager shall make a decision to sustain, revoke, or modify the decision of the 
Department Head and shall provide notice to the employee. 
 
Appeal:  As an alternative to Advisory Arbitration identified in Attachment B to the MOU, 
Disciplinary Procedures, Appeal of Decision, paragraph 2, the Association may appeal 
the disciplinary action to Binding Arbitration for terminations, demotions, suspensions of 
more than one (1) work day/shift, or reduction-in-pay.  Written Reprimands shall not be 
appealed to arbitration.  The date of incident for which the disciplinary action is based 
upon shall have occurred between July 1, 2014 to June 30, 2019 to be eligible for 
Binding Arbitration appeal.  An employee shall submit an appeal to the City Clerk’s 
office within thirty (30) calendar days of receiving the notice of decision from the City 
Manager to have the matter reviewed by an arbitrator.  Failure of the employee to 
submit an appeal within thirty (30) calendar days of receipt shall be considered a 
withdrawal of appeal. 
 
Selection of Arbitrator: Upon filing of an appeal, an arbitrator may be selected by mutual 
agreement between the City and the employee or his/her representative.   However, 
should the parties fail to mutually agree on an arbitrator they shall make a joint request 
of the State Conciliation Service for a list of seven (7) qualified arbitrators. The arbitrator 
shall be selected from the list by the parties alternately striking names with the first 
strike determined by chance, until only one name remains, and that person shall serve 
as arbitrator. 
 
Cost of Arbitrator: The cost of employing the arbitrator shall be borne entirely by the 
City. All other costs such as, but limited to, attorney fees, court reporter, and transcripts 
shall be borne only by the party incurring that cost. 
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Decision of Arbitrator:  The arbitration hearing shall be conducted in accordance with 
Government Code Section 3254.5.    
 
The arbitrator shall determine whether to sustain, reject, or modify the disciplinary action 
against the employee and shall determine the appropriate remedy or disposition of the 
case. A copy of the written decision shall be transmitted to both parties.  Service by mail 
to the employee’s representative and to the employees last known address shall be 
sufficient for purposes of this section. A copy of the decision shall be placed in the 
employees personal history file. The decision of the arbitrator shall be final and binding 
on both parties. 



 

 

FIRE Attachment C   Page 1 of 3 

July 1, 2014 – June 30, 2019                                                    Resolution No. 2014-xxx 

ATTACHMENT C 

CITY OF TURLOCK 
INTERNATIONAL ASSOCIATION OF FIREFIGHTERS/ LOCAL #2434 

PAY FOR PERFORMANCE CONTRACT GUIDELINES 
2013/2014 Contract Year 

 

PROGRAM: 
 

Pay for Performance is an agreed upon contractual agreement between the employees 
of the Fire Service Area and the City of Turlock. This agreement is intended to be a 
benefit to the City as well as the employees that elect to participate. The program goal 
is to inspire individual growth and achievement in areas that will also benefit the citizens 
of Turlock. To achieve this, contracts can be designed to be multiple-year in nature. 
This allows the individual to gain proper knowledge and enhance working relationships. 
 
Pay for Performance program is intended to serve the City and departmental goals. 
These goals will be identified and are separate from the job classification description of 
the employee that desires to participate. Lateral duties will serve to meet the City, and 
departmental goals.  
 
Upon completion of the contract and specified targets, the employee will receive a 
stipend which may be distributed either on a monthly basis at 5% of his/her monthly 
salary or a lump sum of 4.25% of his/her annual salary. 
 
Term of Contract: 
 
October 1 through September 30. 
 
To participate in the program, employees should submit a proposal to the Fire Chief or 
his/her designee. The Fire Chief will meet with other Department Directors during the 
month of September to review the upcoming proposals. This process is to coordinate 
with other affected Departments of possible lateral duties that could enhance their 
operations. Proposals must be turned into the Fire Chief or his/her designee for his/her 
approval by Tuesday November 13th. Other contracts may be approved during the 
course of the contract year in the event the Fire Chief determines that the proposed 
project fulfills the best interest of the City or Department and is comparable to the scope 
of other contracts in this program. 
 
Conditions: 
 
1) To be eligible, employees must complete their initial probationary period at a 

satisfactory level. Employees must maintain at least a satisfactory rating in the 
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performance of their normal duties during subsequent contract years following their 
probation period. 

 
2) The hours for a yearlong contract should be planned for and documented. Monthly 

status reports must be submitted to the administration chief. These reports should 
be brief and describe the progress and hours committed to your contract fulfillment.  

 
3) Submitted proposals must be typed or printed legibly and describe in detail the goals 

of the proposal. This should also include target dates, needed materials, training, 
etc. Prior to approval of the proposal the Fire Chief or his designee must go over the 
proposal with employees. This meeting will serve to discover any areas of the 
proposal that are unclear to prevent miscommunication and to ensure success. 

 
4) Training may be required to assist the employee in completing set goals. This 

training will constitute personal and professional development. The City and 
Department will sponsor this training and corresponding work relief as necessary. 
This element provides for individual growth and greater job understanding. Courses 
that are required for the maintenance of minimum job requirements do not meet the 
intent of this section of the contract. 

 
5) The ideal contract length should be between 3 and 5 years. The contract will be 

renewed yearly if goals are achieved and the program is still viable. The viability of 
the programs will be determined by the Fire Chief and the City Manager. Individuals 
will be notified by November 15th of program or direction changes. 

 
6) Modification requests: If during the course of the contract period, events occur 

outside the employee’s control, which affect his/her ability to achieve a goal, the 
employee can request a contract modification. Such requests must be submitted no 
later than May 14th. Exceptions will be heard on behalf of the employee after the 
May 15th deadline if unforeseen circumstances require changing of a contract. The 
City Manager has final discretion over this program. 

 
7) The Fire Chief or designee will monitor the program and will make suggestions of 

viable programs, projects and lateral duty assignments that would fulfill 
Department/City and Training/Education goals. 

 
8) Lateral duty assignments will have similarity and compatibility to the general scope 

of normal job duties but would not be routinely performed in the course of performing 
regular job duties. To engage in performing lateral duties, employees would 
generally be required to complete specialized training before performing such duties. 

  
Lateral duties could include: routine building inspection, fire prevention, 
neighborhood watch, community safety education and hazardous materials 
management. 
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9) It may be necessary to engage in training, meetings, and/or other obligations to fulfill 

contract requirements while off-duty. However, employees may not dedicate in 
excess of 96 hours of off-duty time without prior approval of the Fire Chief or his/her 
designee. Any off-duty hours in excess of 96 in a contract year, with prior approval of 
the Fire Chief, will be paid at time and one half. 

 
NOTE:     Ninety-six (96) hours is equal to five percent (5%) of annual hours worked 
when paid at the overtime rate of time and one-half.  

(2912 X 5% = 145.6 / 145.6 – 12 months = 12.133 / 12.133 – 1.5 = 8.087 / 8 X 12 
= 96 
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ATTACHMENT D 

 

INTERNATIONAL ASSOCIATION OF FIREFIGHTERS/LOCAL #2434 
FITNESS GUIDELINES 

 

Annual Incentive Fitness Testing 
 

The annual fitness testing is comprised of two parts which are detailed below.  Successful 
completion of the fitness testing will qualify the employee for the incentive pay listed in Section 10:07 
in the MOU. 
 
Part I: Blood pressure and step test. 

            Beginning in the month of August each employee wishing to participate must complete part 
one. The employee will have unlimited chances to complete this part during the month of August.  
Each shift’s designated proctor will conduct the testing while the employee is on-duty.  The employee 
may choose to test off duty but will not be eligible to receive overtime pay for this activity.  

Successful completion of part one is measured by the following:  The Employee must have a 
BP lower than 140/90.  This means a reading of 140/90 will not pass, the numbers must be lower.   

The step test is the YMCA 3-minute Step Test.  Employees must have a one minute recovery 
heart rate equal to or better than the 55% ranking in the YMCA’s document. In the table below the top 
criteria in the Average category will be used, IE males 18-25 101bpm= a pass, 102bpm= a fail.   A 
Cardio heart type monitor is used to record the recovery heart rate to eliminate the human error. 
 

YMCA 3-MINUTE STEP TEST POST EXERCISE 1-MINUTE HEART RATE (beats/minute) 
 

Age  
(yrs)  

18-25  26-35  36-45  46-55  56-65  >65  

Gen-  
der  

M  F  M  F  M  F  M  F  M  F  M  F  

Excel-
lent  

70-78  72-83  73-79  72-86  72-81  74-87  78-84  76-93  72-82  74-92  72-86  73-86  

Good  82-88  88-97  83-88  91-97  86-94  93- 101  89-96  96-102  89-97  97-103  89-95  93-100  

Above 
Avg.  

91-97  100- 106  91- 97  103- 110  98-102  104-109  99-103  106-113  98-101  106- 111  97-102  104-114  

Avg.  101-104  110-116  101-106  112-118  105-111  111-117  109-115  117-120  105-111  113-117  104-113  117-121  

Below 
Avg.  

107 -114  118-124  109-116  121-127  113-118  120-127  118-121  121-126  113-118  119-127  114-119  123-127  

Poor  118-126  128-137  119-126  129-135  120-128  130-138  124-130  127-133  122-128  129-136  122-128  129-134  

Very 
Poor  

131- 164  141-155  130-164  141-154  132-168  143-152  135-158  138-152  131-150  142-151  133-152  135-151  

 
 
Part II:  The obstacle course 

The TFD fitness coordinator will select 2 dates per shift in September and if required 2 dates 
per shift in March. These dates will be posted via e-mail and placed on the Fire calendar.  These 
dates are to allow the employee an on-duty testing time.  The employee may choose to test off-duty 
but will not be eligible for overtime pay to take the test.  The employee has two opportunities to 
complete the obstacle course.   The test is performed with the employee wearing TFD work out attire 
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or clothing similar in kind and gloves.  Comfortable shoes are to be worn; steel toe boots are not 
required. 

 
Successful completion of the test is measured by age groups and a predetermined time, listed below: 

 
 COURSE TIME TABLE 

AGE TIME 

15-19 6:55 

20-25 7:10 

26-30 7:25 

31-35 7:40 

36-40 7:55 

41-45 8:10 

46-50 8:25 

51-55 8:40 

56-60 8:55 

61-65 9:10 

 
Obstacle Course 

 
Event 
 
#1  HOSE DRAG 
 Drag the uncharged 3” hose (150’) forward to the designated ending cone.  Drop the hose and 
round the cone.  Walk back to the start line. 
 
#2  HOSE PULL 
 Round the cone at the start line.  Pick-up the end of the hose and begin pulling the same hose 
back to the start line.   Once the participant’s feet are planted they may not move.  No walking with 
the hose, arms only.  Complete this section by pulling all hose across the designated start line.  Walk 
to the dummy drag. 
 
#3  DUMMY DRAG 
 Walk around the fire hydrant and enter the dummy drag event between the two entry cones in 
the middle.  Proceed to the dummy and drag the dummy to the opposite side found.  Drag the dummy 
around the cone with the head at the cone ready to go in the opposite direction.  Exit the event 
through the two cones in the middle and go right.  Walk to the SCBA. 
 
#4  SCBA PACK 
 Walk around the cone and turn right.  Walk to the SCBA.  Don the pack, with no face piece.  
Walk to the axe. 
 
The SCBA will be worn for the rest of the course. 
 
#5  AXE SWING 
 Pick-up the axe and strike the wood pole on the ground 25 times.  The axe head must come 
up to the level of the ear.  Walk to the ladder simulator. 
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#6  LADDER SIMULATOR 
  Hand over hand pull the ladder simulator halyard until the siren at the top is activated or until 
the proctor says “good”.  Lower the simulator halyard hand over hand.  The halyard shall not run free 
through the hands, the halyard must be lowered under control hand over hand.  Walk to the hose 
bundles. 
 
#7  HOSE STACK 
  Un-stack the hose.  Put the first hose in the furthest ring on the ground.  Continue to work 
back to the closest ring.  After placing the last bundle in the ring raise your hands into the air.  Now 
begin restacking the bundles.  Start with the closest hose bundle and finish with the furthest.  The 
stack should look the same as when you began.  Walk to the charged hose. 
 
#8  CHARGED HOSE DRAG 
   Pick-up the nozzle and drag it to the cones.  Once the nozzle crosses the line drop it and 
return to the first coupling past the starting cones.  Pick-up the coupling and place over the cone.  
Repeat for the next coupling up the line.  Proceed to the nozzle and place it over the furthest cone.  
Walk to the finish line for time to stop. 
 
New hire non probationary___________________________________________________________ 

New hire employees who have successfully completed probation and have been removed from 

probationary status, will be allow to complete their initial testing of parts I & II in September or March 

following the guidelines listed above.  If an employee completes and passes his/her primary test in 

the month of March compensation shall be based on a six month period.  After this initial period the 

employee will follow the annual testing track with physical fitness testing being completed in 

September.   

Retesting: 

 
Any employee who was eligible to test but did not for medical conditions or other unforeseen events 
may retest in March and receive payment as stated in the MOU. 
 

Updated list_______________________________________________________________________ 

When all eligible employees have completed the test a list of names is provided to the Operation’s 

Division Chief and the city administrative office to process payment. 
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PHYSICAL FITNESS TEST FOR INCENTIVE PAY 

YEAR  

NAME  

AGE  

BLOOD PRESSURE  

RESULTS (PASS/FAIL)  

STEP TEST PULSE  

RESULTS (PASS/FAIL)  

 
YMCA 3-MINUTE STEP TEST POST EXERCISE 1-MINUTE HEART RATE (beats/minute) 

 
Age  
(yrs)  

18-25  26-35  36-45  46-55  56-65  >65  

Gen-  
der  

M  F  M  F  M  F  M  F  M  F  M  F  

Excel-
lent  

70-78  72-83  73-79  72-86  72-81  74-87  78-84  76-93  72-82  74-92  72-86  73-86  

Good  82-88  88-97  83-88  91-97  86-94  93- 101  89-96  96-102  89-97  97-103  89-95  93-100  

Above 
Avg.  

91-97  100- 106  91- 97  103- 110  98-102  104-109  99-103  106-113  98-101  106- 111  97-102  104-114  

Avg.  101-104  110-116  101-106  112-118  105-111  111-117  109-115  117-120  105-111  113-117  104-113  117-121  

Below 
Avg.  

107 -114  118-124  109-116  121-127  113-118  120-127  118-121  121-126  113-118  119-127  114-119  123-127  

Poor  118-126  128-137  119-126  129-135  120-128  130-138  124-130  127-133  122-128  129-136  122-128  129-134  

Very 
Poor  

131- 164  141-155  130-164  141-154  132-168  143-152  135-158  138-152  131-150  142-151  133-152  135-151  

 
 

OBSTACLE COURSE TIME   

RESULTS (PASS/FAIL)   

RESULTS (PASS/FAIL)   

ATTEMPT #   

 
 

COURSE TIME TABLE 

AGE TIME 

15-19 6:55 

20-25 7:10 

26-30 7:25 

31-35 7:40 

36-40 7:55 

41-45 8:10 

46-50 8:25 

51-55 8:40 

56-60 8:55 

61-65 9:10 
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ATTACHMENT E 

 

 



BEFORE THE CITY COUNCIL OF THE CITY OF TURLOCK

IN THE MATTER OF RESCINDING } RESOLUTION NO. 2014-170
RESOLUTION NOS. 2007-289 AND }
2007-298 PAYING THE VALUE OF }
EMPLOYEE PAID MEMBER }
CONTRIBUTIONS (EPMC) TO CALPERS }
BETWEEN THE CITY OF TURLOCK AND }
THE TURLOCK FIREFIGHTERS LOCAL }
#2434 AND FIRE MANAGEMENT SAFETY }
MEMBERS OF THE CITY OF TURLOCK, }
THEREBY ELIMINATING THIS BENEFIT }

}

WHEREAS, the City Council of the City of Turlock is eliminating the reporting of
Employer Paid Member Contribution (EPMC); and

WHEREAS, the City Council of the City of Turlock has negotiated with Turlock
Firefighters Local #2434 and Fire Management Safety Members a Memorandum of
Understanding which eliminates the reporting of Employer Paid Member Contributions
(EPMC) (see respective MOUs); and

WHEREAS, one of the steps in the procedures is to rescind the past implementation
of Resolution Nos. 2007-289 and 2007-298 by Resolution and adoption by the City
Council of the City of Turlock; and

WHEREAS, the City Council of the City of Turlock has identified the following
conditions for dissolution of EPMC:

 This benefit will be rescinded and will apply to all Turlock Firefighters Local
#2434 Fire Safety Members and all Fire Management Safety Members of the
City of Turlock.

 This benefit shall eliminate paying nine (9%) percent of the normal
contributions as EPMC, and reporting the same percent, nine (9), of
compensation earnable (excluding Government Code Section 20636 (c)(4))
as additional compensation.

 The effective date of this Resolution shall be for the pay period beginning
October 1, 2014.

NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of Turlock
does hereby rescind Resolution Nos. 2007-289 and 2007-298 paying the value of
Employer Paid Member Contributions (EPMC) to CalPERS between the City of Turlock
and the Turlock Firefighters Local #2434 and Fire Management Safety Members of the City
of Turlock, thereby eliminating this benefit.



Resolution No. 2014-170
Page 2

PASSED AND ADOPTED at a regular meeting of the City Council of the City of
Turlock this 14th day of October, 2014, by the following vote:

AYES: Councilmembers DeHart, Nascimento, Bublak, White and
Mayor Lazar

NOES: None
NOT PARTICIPATING: None

ABSENT: None

ATTEST:

___________________________
Kellie E. Weaver, City Clerk,
City of Turlock, County of Stanislaus,
State of California



Scheduled Matters
Item 8E

Attachments to this item will be delivered and posted by
Friday, October 10, 2014.
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